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Manager: ‘This is arguably the most important position in the city of Seaside’

Continued from Page Al

The community needs to
be a part of this process.”

Gretchen Darnell, for-
mer sales manager at the
Seaside Civic and Conven-
tion Center, who retired
last year, said she was dis-
appointed with the process.

“Yes, I am part of a
group of concerned citi-
zens,” Darnell said. “I am
disappointed in the pro-
cess, and would hope that
more community members
could have an opportunity
to be heard.”

Read said she had con-
cerns about the lack of pub-
licity for a Feb. 16 Zoom
session with recruiters and
the short time-frame for
survey input, which ended
Feb. 21.

Kathy Kleczek, a Sea-
side planning commis-
sioner who said she is
speaking as a private cit-
izen, said she was con-
cerned that the city has
not effectively engaged the
community, as evidenced
by the poor turnout at the
Feb. 16 meeting.

“The timeline for the
search is very narrow,”
Kleczek said. “Will this
be enough time to conduct
the best search process, not
just a search process?”

There was only one
social media post on the
city Facebook page prior
to the day of the “public
outreach/input”  session,
Kleczek said, and no news-
paper advertising that she
could find.

“This is arguably the
most important position in
the city of Seaside,” Klec-
zek said. “T would like to
see the efforts reflect the
importance of the role.”

Leveraging networks

Read, Kleczek and oth-
ers were part of a Jen-
sen Strategies meeting to
hear public input on the
city ~manager position.
Mark Winstanley, named
city manager in 2001, will
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To place a classified ad call 800-781-3214
or go to SeasideSignal.com

DEADLINE IS MONDAY AT NOON

201 Antique &

Classic Vehicles

Vendors Wanted
Astoria Automotive Swap Meet
Clatsop Fairgrounds
Saturday March 12th, 2022.
8am-2pm
Contact Fred 503-440-9481
Dorothy 503-468-0006

Community Flea Market
March 4th, 5th & 6th
9am-4pm daily
Lots of treasures!
Pacific Grange
90475 Highway 101,
Warrenton

Have you seen our
FEATURED ADS?

Only viewable on our website,
www.seasidesignal.com.
Call 503-325-3211
for more information!

634 Wanted to Rent

Local artist needing an art
studio in Astoria.
Please call 503-325-1556.

651 Help Wanted

j Clatsop
m y Community
m College
Clatsop Community

College is recruting for the
following positions:

Director, Financial Aid
Full-time position.
Applications accepted
through March 25, 2022.

Instructor, Historic
Preservation and
Restoration:
Full-time beginning fall term
2022. Applications accepted
through March 31, 2022.

Instructor, Maritime
Technology:
Full-time beginning fall term
2022. Applications accepted
through March 31, 2022.

View job descriptions/qualifi-
cations and apply on-line at
https://www.clatsopcc.edu/

human-resources/

Contact the Office of Human

Resources at (503)338-2530

or hr@clatsopcc.edu if
application assistance is
needed. AA/EOE

Going on vacation?
Call 503-325-3211 to put a

hold on your subscription.

Seaside Signal

City Manager Mark Winstanley will retire in June.

retire in June.

After announcing the
opening internally, Seaside
received one internal can-
didate for the position in
December.

To expand that search,
the City Council voted to
expand the recruitment and
search to the hiring of con-
sultants Jensen Strategies.

The goal of the Feb. 16
session, said Amelia Wal-
lace of Jensen Strategies,
was to understand a bit
more about public percep-
tions and what residents
hope to see in the next city
manager.

“We’ll be taking notes
to incorporate that into
the candidate profile that
will then guide the search
process,” Wallace said.
“We do national, regional
and local advertisements
as well as reaching out
to our networks and that
includes a number of edu-
cational institutions in the
Pacific Northwest. I'm a
proud University of Wash-
ington graduate from the
master of public adminis-
tration program there and
we work with a number of
programs to reach a wide

variety of folks.”

Jensen Strategies works
with education programs
to leverage alumni net-
works and teaching prac-
titioners in addition to
utilizing the firm’s deep
networks in Oregon and
Washington to invite
potential candidates, Wal-
lace added.

While participation in
the Feb. 16 was small,
voices at the meeting were
clear in their goal of seek-
ing a city manager who
would be responsive, a
good communicator and
possess the array of skills
necessary to run a com-
plex small city.

The bar needs to be “set
pretty high” for the posi-
tion, Read said.

“There are a lot of
dynamic things happen-
ing in this community
right now: opportunities
for development, oppor-
tunities for us to look at
how we want to move our
community forward, who
is going to be crafting
that, who are going to be
our leaders and how we’re
going to be flexible and
resilient,” Read said”

Wish list

The city manager needs
to be a seasoned, experi-
enced administrator, Read
said. “I think we really
need that at the top of my
list.”

Kleczek said the next
city manager should be
“someone who is willing
to take the reins, forward
thinking, with a vision
for the future of more
public engagement and
involvement.”

She also sought a
“fresh set of eyes, who-
ever might be out there
that this is the best fit for
the future of Seaside, not
just the quickest hire.”

Darnell said Seaside
needs someone who can
unite the community.

“I’ve enjoyed working
for Mark Winstanley, but
I think it’s always good to
have achange,” she said. “I
would like to see an expe-
rienced, well-rounded,
friendly, approachable
city manager.”

Housing is a huge
issue, Darnell said, as are
homelessness, addiction,
and mental health.

“Those are all crucial.
Almost every city in the
Northwest is dealing with
those problems. 1 like
the idea of a fresh set of
eyes.”

Read said small com-
munities are all grappling
with many of the same
issues: affordable hous-
ing, child care, substance
abuse, mental health and
public safety.

“We have to have some-
body that really knows
how to navigate those par-
ticular issues that a lot of
people, a lot of munici-
pals are grappling with,”
she said.

Clatsop  County is
unique, Read said, large
in geography with unique
cities. “I hate that Sea-
side has been a foot-drag-
ger in terms of being more
a part of the county. We
seem to be kind of the last

in mind when it comes to
those kinds of innovative
ideas that other cities have
come forward with and
are grappling with.”

The city should seek
a strong leader who can
work with others in the
community at the county
and state level, Darnell
said, “someone who can
bring us together so we’re
all on the same page and
we’re looking forward to
the future.”

Kleczek said the next
city ~manager should
have a history of suc-
cess, whether as a city
manager or with a proven
track record, who could
engage on multiple lev-
els with business own-
ers, residents, employees,
employers, visitors, retir-
ees and students.

The city also needs
someone who is not
“afraid” to talk about the
potential for a tsunami
or Cascadia Subduction
Zone event, she said.

“We need to be better
tsunami-prepared,” Klec-
zek said. “That is some-
thing that is actively
part of the conversation,
It’s not a skeleton in the
closet. It’s sitting at the
dinner table. And we are
actively engaging in that.”

The city manager
should also take the lead
in the process of develop-
ing a new comprehensive
plan, she said.

“That should be an
all-encompassing process,
involving all segments of
the community and the
varying interests of those
segments,” Kleczek said.

The candidate needs
to be forward-looking to
create the foundation for
a sustainable future for
Seaside, she said. “Many
of the community mem-
bers and staff have been
involved in their posi-
tions for many years and
may be looking at retir-
ing. With the potential
turnover of key leadership
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positions, it is vital to find
a person that is a leader
with qualities that inspire
involvement and is capa-
ble of using technology to
move the city forward.”

The Jensen survey
received 35 responses,
Wallace said.

Emily Rehder, office
manager of Jensen Strat-
egies, said the posting
will be submitted for four
weeks, from March 18 to

April 22.
“From there we will
rate applications using

the candidate profile and
make our recommenda-
tions to the City Council
to select up to four final-
ists,” Rehder said. “Final-
ists week begins May 16.
On Tuesday, May 17, we
will have a ‘meet the final-
ists’ community recep-
tion where the community
will have an opportunity
to meet all of the finalists
in an open dialogue and
discussion.  Wednesday
we’ll have panel inter-
views and then Thursday
we will have City Council
interviews. By Friday, the
City Council will deliber-
ate and work toward their
decision.”

Kleczek said she would
like to know who will be
on the panel. “Will it be
just Seaside officials or
citizens?”

She recommended
involving other city or
county managers in the
process, as these are some
of the groups the new
manager will need to col-
laborate with.

“I know there are lots
of talented people already
in Seaside,” Darnell said.
“Is there a local resident
who possesses the skills
to be the next city man-
ager? I don’t think so and
my suspicion is that there
are many people outside
of Seaside who have the
experience needed. I’'m
really happy folks are
paying attention, because
it is such a big decision.”

Part-Time Employment
Hiring Special Ed Paras to
serve Ocean Beach and
Naselle School Districts.
Positions vary 20 - 35 hrs/
wk, and work a school year
schedule. Health Benefits
and Retirement. $16.71/hr.
www.esd112.org/takeroot
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Part-Time Employment
Hiring a Family Resources
Coordinator to serve Pacific
County, WA. 17.5 hrs/wk, 230
days/yr. $20.68/hr.
Details and apply online:
www.esd112.org/takeroot

ASPHALT INC.

ASPHALT PAVING
LABORER

Bayview Asphalt Inc. -EOE-
is looking for an
Asphalt Paving Laborer
Responsibilities: Safety first
in all duties; Rake and shovel
hot asphalt; Ability to use
small hand tools; Assist with
equipment clean-up; Set-up
and Take down of signs, etc.;
and more.
Qualifications: 1 years’
experience in Paving or
Construction Industry if
possible; Must possess a
valid driver’s license; Ability
to take direction; Work as a
team player; Show great
attention to detail; Be
dependable; Able to work
flexible hours.

*FT w/benefits
*Competitive wage
*Pre-employment drug test is
required
Apply at Bayview Asphalt
Inc.

1399 Oster Rd; Gearhart,
OR 97138
Phone 503.738.5466
Fax 503.738.9517

Sell your children’s outgrown
clothes and toys with a
classified ad in the
Seaside Signal.

Call 503-325-3211 to place
your ad today!

Reach the entire North Oregon
and Southwest Washington
coasts with our classified
package options!

Call 503-325-3211
for more information.

Looking for a new place to
live? The classified ads offer
a complete section of homes,
apartments, and mobile
homes to fit your needs.
Check daily for new listings!

In a hurry? Placing a classified
ad is fast and easy!
Call 503-325-3211

to place your ad order today!

ilwaco, wa. (360)750-7503
hr.dept@esdi2.org

SUNSET

Part-Time Employment
Reliable, hard-worker, able
to work independently on
Tues & Thurs 2:45-9pm;
Sun 10am-4pm. Customer
service, membership sales,
light cleaning. Seaside, OR.
(503)738-8304, mbrannon@
SunsetFamilyFitness.com

ASPHALT INC.

LOADER OPERATOR/
OILER

Bayview Asphalt Inc. -EOE-
is looking for an
Loader Operator/Oiler
Responsibilities: Safety first
in all duties; Operate front
loader to feed rock bins
at asphalt plant, move rock,
maintain rock piles, load
trucks, etc.; Assist in
maintaining the plant with
daily operations; and more.
Qualifications: Experience
with operating a loader if
possible; Ability to take
direction/communicate
effectively: Mechanical &
fabrications skills preferred;
Must possess a valid driver’s
license; Work as a team
player; and more.
-Flexible schedule -Noise &
heights part of daily
environment
*FT w/benefits
*Competitive wage
*Pre-employment drug test is
required
Apply at Bayview Asphalt
Inc.

1399 Oster Rd; Gearhart,
OR 97138
Phone 503.738.5466

Fax 503.738.9517

FIND IT, TELL IT, SELL IT!
Classified ads! 503-325-3211

CLATSOP COUNTY

Road Maintenance Worker
Trainees
$23.40-$28.43/hour

Public Works seeking two
full-time trainees for
maintenance, repair,

construction of roads,
bridges. Requires knowledge
construction, repair methods,
CDL learner’s permit. Details
and to apply by March 14,
2022, visit www.co.clatsop.
or.us/hr, Career
Opportunities.
AA/EOE.

ASPHALT INC.

PROJECT MANAGER

Bayview Asphalt Inc. -EOE-
is looking for an
Project Manager
Responsibilities:
Safety first in all duties;
building and maintaining
productive client relationships
throughout the construction
process (bidding through
completion). The Project
Manager prepares cost
estimates and proposals for
asphalt paving construction
jobs for private customers
and public entities; and more.
Qualifications:

3-5 years asphalt paving or
construction industry
estimating and sales
preferred.

Familiar with analyzing
specs, proposals and plans
to prepare cost estimates;
computer knowledge;
and safety oriented. Must
possess a valid driver’s
license; Work as a team
player; and more.

*FT w/benefits
*Competitive wage
*Pre-employment drug test is
required
Apply at Baywew Asphalt
Inc.

1399 Oster Rd; Gearhart,
OR 97138
Phone 503.738.5466
Fax 503.738.9517

SHOP LOCAL!

Check the Business Directory
daily to utilize the local
professionals advertising
in The Seaside Signal.

To place an ad in our Business
Directory, call 503-325-3211.

Full-Time Employment
Clatsop County Lawn &
Tractor is a lawn & garden
store with a strong presence
in the power equipment
industry.

We are looking for an
Engine Repair Technician to
repair Tractors, Riding Lawn
Mowers, Walk Behind Lawn
Mowers and other Outdoor
Power Equipment
Pay based on experience
Full benefits available.
Medical, Dental, 401K, PTO
Year around work
Astoria, OR. (503)325-0792
sheila@cclawnandtractor.
com

Public Works Utility
Worker

City of Warrenton Public
Works Department is
accepting applications

for a Utility Worker | or Il

depending on qualifications
and experience. This is an
AFSCME union position w/
excellent benefits including

PERS/OPSRP, Medical,

Life and AD&D insurance,
paid vacation, holidays and
sick leave.

Utility Worker | Salary
Range 17: $3,336.58-
$4,055.63 monthly

Utility Worker Il Salary
Range 19: $3,682.12-
$4,475.64 monthly.

A Utility Worker operates
heavy construction
equipment, power

equipment and commercial
vehicles. Duties range
from semi-skilled to manual
work in construction and
maintenance of the City’s
streets, stormwater, water,
wastewater and parks
divisions.
Applications packets are
available at 45 SW 2nd
Street, Warrenton, OR
And online on the City of
Warrenton website. https:/
www.ci.warrenton.or.us/
jobs
“EQE”

Call 503-325-3211 to place
a classified ad from the
comfort of your own home!

Assistant Pool Manager
Clatskanie Park &

Recreation District

Clatskanie Park & Recreation
District is now accepting
applications for an Assistant
Pool Manager.

Requirements:
Beginning in February/March
and continuing through
September assist the Pool
Manager with training,
managing and evaluating
approximately 20 lifeguards.
In addition, this position
helps in planning, organizing,
scheduling and teaching
programs offered at our
seasonal outdoor pool.

Knowledge and Skills:
Experience in pool
management, supervising
employees, administration,
leadership and good public
relation skills is highly
desirable. Knowledge in pool
maintenance, water
chemistry testing and related
is helpful.

Experience and Training:
Experience preferred or the
willingness to work within
an agreed upon time frame
between the applicant, Pool
Manager and District
Manager to obtain the
required and suggested
certifications for the position;
First-Aid, CPR, AED
certifications, Lifeguard
and Lifeguard Instructor
and Training, Water Safety
Instructor and CPO (Certified
Pool Operator) certifications.

You can request an
application and a copy of the
full job description by phone
at 503-728-2757, by email at

csp@cni.net or stopping by
the pool office when open
(hours will be posted on
door).

Applications can be returned
by mail to: Clatskanie Park &
Recreation District, PO Box
737, Clatskanie OR 97016
or by email to csp@cni.net or
in person at the pool office
when open (hours will be
posted on door).

If you have any questions,
please contact Cyndi Warren,
208-249-7144
Applications will be
accepted until 3:00pm on
Monday, March 14, 2022




