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tioned how “current conditions 
have shifted the setting and our 
ability to offer open, safe and hon-
est conversations about sexuality.” 
The organizers also stated they 
value their relationship with the 
Seaside community and could not 
“in good conscience, hold a con-
ference when we believe confer-
ence participants and our Seaside 
partners may be put in uncomfort-
able or unpleasant situations.”

A small group calling itself the 
“Stop the Seaside Sex Conference” 
protested the event last year, and 
“it’s no secret to anyone” the con-
ference and portions of its content 
received some negative media cov-
erage starting in late fall 2014, said 
Tiffany Tucker, treasurer for the Or-
egon Teen Pregnancy Task Force. 

The task force responded the 
content was aligned with Ore-
gon’s Comprehensive Sexuality 
Education requirements as laid 
out in the Oregon Administrative 
Rules. Additionally, the confer-
ence was intended for educators, 
health personnel, administrators, 
counselors, social and youth ser-
vice workers, parents, clergy, 
teens, community members and 
others wanting “to increase their 
knowledge and skills in address-
ing adolescent sexuality issues,” 
according to the task force. The 
negative press, however, “seem-
ingly impacted” those making 
decisions on behalf of organiza-
tions, agencies and districts about 
whether to send people to the con-
ference, Tucker said.

“There were a lot of people 
who were not able to attend be-
cause people in their school dis-
tricts or departments had decided 
not to participate in the conference 
this year,” she said.

The conference organizers set 
a benchmark for how many reg-
istrants were needed by a certain 
date in March for the conference 
to take place, since the conference 

primarily is paid for by registra-
tion fees.

“The day we called it, it was 
because there weren’t enough 
people registered,” Tucker said. 
A number of people had unregis-
tered, she added. 

The conference was “canceled 

period this year,” Tucker said, 
adding they did not just move it 
from Seaside.

The Oregon Teen Pregnan-
cy Task Force — whose name 
still is tied to the group’s origi-
nal mission, although its focus 
has since evolved — remains the 
main sponsor for the conference. 
The group, which is run by a 

in the Portland area, is “still very 

future years,” Tucker said. 
She did not speak as to whether 

or not the conference will be held 
in Seaside again.

Calculating the economic im-
pact on Seaside of the conference 

-
side Civic and Convention Center 
General Manager Russ Vanden-
berg said. According to an algo-
rithm the center uses to estimate 
economic impact from any event, 
the conference brought in about 
$284,375 in 2014. That report 
is based on the number of event 
days — which was two — and the 
number of attendees — 260. The 
direct impact was calculated to be 
$81,250, and indirect impact was 
about $203,125.

“The fact they did not hold the 
conference in 2015 makes this 

don’t know how many attend-
ees would have attended, and the 
impact is based on attendees and 
number of days, not just by hold-

ing a conference in Seaside,” Van-
denberg said.

In 2015, the convention’s April 
numbers were low in comparison 
to last year, according to conven-
tion center staff.

Community members had a 
different opportunity to learn more 

about health and wellness during 
the recently formed Clatsop Teen 
Wellness Coalition’s communi-
ty organized Adolescent Mind & 
Body Health Seminar, hosted at 
Clatsop Community College in 
May.

According to a news release 
from the coalition, the mission of 
the conference, which was free for 
the public to attend, was “to in-
form parents and educators about 
evidence-based information con-
cerning teen health.”

“In doing so, we aim to provide 
the community with resources 
that promote wellness and safety 
during adolescent development 
and into adulthood,” the release 
stated. “The intention behind this 
is to educate those who hold a po-
sition of authority in the lives of 
teens in Clatsop County, be it par-
ents, teacher, counselors, etc. The 
hope is to create healthy dialogue 
in the community that will foster 
good choices in young minds.”

The event featured a panel 
discussion with participants from 
Clatsop County Public Health, 
the Lower Columbia Diversity 
Project, a child and adolescent 
therapist and other community 
members. The keynote speaker 

sex addiction therapist, author and 
international speaker on recov-
ery. He talked about how to con-
nect with youth to have positive, 
healthy conversations about sexu-

ality, understanding neurobiology 
and modern breakthroughs in the 
recovery of sexual obsession. 

Other conference participants 
who led workshops included doc-
tors, representatives from The Har-
bor and presenters from PFLAG 
(formerly Parents, Families and 
Friends of Lesbians and Gays) and 
Gay, Lesbian and Straight Educa-
tion Network, or GLSEN. They dis-
cussed topics such as abstinence and 
sex education within schools; trends 
in dating and sexual coercion; safe 
dating and creating healthy relation-
ships; basics on safety and privacy 
when using technology, including 
cellphones, email, the Internet and 
social media; and gender identity, 
gender expression, sexual orienta-
tion and how to create a safe school 
climate for LGBTQ students.

According to Meredith Pay-
ton, the coordinator of the Clatsop 
Teen Wellness Coalition, the for-
mation of the coalition and subse-

the absence of adolescent sexual 
health information within Clatsop 
County.”

“The cancellation did play a role 
in our formation, but our goal isn’t 
to replace that conference,” she 
said. “We hope to be the resource 
in the community for parents, edu-
cators and administrators about all 
things relating to teen sexuality.”

The group plans to host anoth-
er conference in the fall for every-
one within education throughout 
the coast, she said.

Since canceling the Adolescent 
Sexuality Conference had noth-
ing to do with organizers thinking 
it wasn’t an important and good 
opportunity for the professional 
development of people working 
with youth in multiple capacities, 
Tucker said, area coalitions have 
formed to provide a similar re-
source and education. 

“The beautiful thing about this, 
if there is something good about 
what happened, is communities 
have taken it upon themselves to 

Conference organizers to plot new course
Conference from Page 1A

The budget also maintains the munici-
pal court clerk position, which was vacant

the end of 2014.
The city’s budget also accounts for

several special revenue funds that are 

purposes. The special revenue funds in-
clude the state tax street fund, the Seaside
Downtown Maintenance District, 911 
dispatch, economic development, emer-
gency readiness, watershed enhancement

‘Sunset’ of a taxing agency
The Greater Seaside Urban Renewal

District, formed under the Seaside Urban 
Renewal Agency, will “sunset” on June 30,
which means 2014-15 is the last year the
district has taxing authority, according to
Winstanley. That will release approximate-
ly $77 million of assessed value to other
taxing agencies for 2015-16, and those ad-
ditional funds will go to the city, schools,
Clatsop County and special districts. 

Other aspects of the budget include
trust and agency funds, capital project
funds and enterprise funds. The enterprise 

and managed in a manner similar to pri-
vate enterprises, which means user fees
primarily cover costs. 

The new budget will fund improve-
ments on North Holladay from 2nd Av-
enue to 12th Avenue including water,
sewer, roads, underground power and
sidewalks. The Convention Center will
see improvements, as will the airport,
and the city will conduct a facilities study

needs for public buildings. 
While construction is still lagging in

Seaside, Winstanley said, single-fami-
ly inventory continues to decline, which
should result in increased activity.

“What we see in this area is when 
revenues go up, business is good,” Win-
stanley said. “I would anticipate or ex-
pect that businesspeople are very happy
since we’re seeing very good revenues,
they must be seeing some very good rev-
enues.”

Council OKs city 
budget for 2015-16
Budget from Page 1A

‘… it was because there weren’t enough people registered.’
Tiffany Tucker, treasurer for the Oregon Teen Pregnancy Task Force
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 MARKETPLACE Signal

••••IMMEDIATE OPENING -
APPLY TODAY!••••

ASTORIA BROADBAND
INSTALLER

Benefits Include:

•••Medical, Dental, Prescription 
Drug, Vision, Life Insurance
••• Paid vacation, holidays,

and sick time
•••Complimentary/discounted

Charter TV, Internet,
Phone services where available

•••401k with Company Match
•••Company vehicle, cell phone and 

tablet to use while performing
your job

•••Tuition Reimbursement
•••Discounts to various nationwide 

retailers
•••And much more.....

Joining America's fastest growing 
TV, Internet and voice company 

offers you the opportunity to
advance your skills. At Charter

Communications we are a growing 
company and with the help of

talented people like you, we are 
transforming how customers

experience video, internet and 
phone.

Do you love working outside and 
have a valid driver's license with
a satisfactory driving record?

Our Broadband Installer position 
provides great opportunities to 
self-promote.  We will provide

instructor led training and give you 
the tools necessary

to be successful in this entry level 
position. 

Must submit an online application at 
charter.com/careers to be

considered for the position.
WWW.CHARTER.COM/CAREERS
Full job description on our website.
For the latest career opportunities, 

you can find us on LinkedIn,
Twitter and Facebook.

Charter is proud to be a drug free 
Equal Opportunity/Affirmative 

Action Employer M/F/D/V

Housekeeping/Housemen
End of Summer Bonus!

Applications at
Gearhart by the Sea

1157 N. Marion.
Starting wage $12 an hour

D.O.E.

Housekeeping Supervisor
Assistant.

Full-Time/Year Round
Competitive wage

End of summer bonus!
Bring Resume to 

Gearhart by the Sea
1157 N. Marion.

D.O.E.

70 HELP WANTED

Hiring F/T and P/T Caregivers for 
Adult Foster Homes in

Warrenton, OR
Please call: 503 861 8388

GUEST SERVICES FT, year round 
front desk position at a small

Cannon Beach inn. Competitive pay, 
benefits, great team. Apply at the 
Wayside Inn, 3339 S Hemlock or 

email resume to
manager@thewayside-inn.com.

Free By the Sea in Ocean Park WA 
has immediate openings for a FT 

Treatment Assistant and FT Cook. 
Competitive benefits package 

available. Wage DOE.
Please submit your letter of interest 

and resume to
Esmith@freebythesea.com

or drop off at
25517 Park Ave Ocean Park WA.

Experienced hardwood floor person 
needed. Must know how to install, 

sand, and finish hardwood
flooring. Call (503)791-5942

Escape Lodging Company
is looking for “Escape Artists” to join 

our team. 

Our culture honors hard work,
honesty, a sense of humor and

individuality.At its core is a
commitment to hiring for
TheHospitality Attitude.

In addition to offering a very
competitive wage, Escape Lodging 

offers many benefits to our
employees. These benefits include 

paid vacation, medical, profit
sharing/401K and more.

Positions currently available:
Housekeeping Supervisor (full-time)

••STARTING WAGE $13.00/hour••
••HIRING BONUS••

••SUMMER BONUS••

Positions are available at the Inn 
at Cannon Beach.

Must be available to work a flexible 
schedule, including weekends. 

Employee supervision and
inventory ordering experience

preferred.

Please apply in person at the
Inn at Cannon Beach

(3215 S Hemlock, Cannon Beach).
If you have any questions, please 

contact Terri at
terri@innatcannonbeach.com

or call (503) 436-9085.

Astoria Parks & Recreation 
Have Immediate Openings: 

•Lifeguards 
•Recreation Leaders 

•Child Care Professionals 

Lifeguard employment requires 
completing the Ellis & Associates 

Course July 13th -15th 8am – 5pm. 
CCC college credit for this class! 

Lifeguard pre-screened applicants 
possibly free of cost.

For more information call 
325-7275 or visit 

www.astoria.or.us for position 
descriptions and online 

applications. 

Care provider needed for female 
quad. 9am-11am Daily. For details 

call Lisa (503)717-8272

70 HELP WANTED

Escape Lodging Company
is looking for “Escape Artists” to join 

our team. 

Our culture honors hard work,
honesty, a sense of humor and

individuality. At its core is a
commitment to hiring for

The Hospitality Attitude.

In addition to offering a very
competitive wage, Escape Lodging 

offers many benefits to our
employees. These benefits include 

paid vacation, medical, profit
sharing/401K and  more. 

Positions currently available:
Housekeeping (full-time)

••STARTING WAGE $11.00/hour••
••HIRING BONUS••

••SUMMER BONUS••

Positions are available at the Inn 
at Cannon Beach.

Must be available to work a flexible 
schedule, including weekends. 

Please apply in person at the
Inn at Cannon Beach

(3215 S Hemlock, Cannon Beach). 
If you have any questions, please 

contact Terri at
terri@innatcannonbeach.com

or call (503)436-9085.

Earn Extra $$
Full-time/part-time Housekeepers 

needed. Must be detail-oriented, 
responsible, and have reliable 

transportation.
Great pay, incentive, bonuses, 

plus mileage.
Please apply in person at:

800 North Roosevelt Drive
or call (503)738-9068

Delivery driver, must have good
driving record and be able to lift at 

least 50lbs. part-time
To apply or questions send to

mdacoastal@gmail.com 

Concrete Worker Needed
Experience preferred, or will trian 
the right canidate. Valid ODL, and 

pre-drug screening.
Call (503)861-2285 or email to 

rpromconcrete@aol.com

COMMUNICATIONS MANAGER

Supervises communications/records 
personnel, administrative work 

and assisting Chief of Police and 
Lieutenant. Salary: Regular 

Full-time position @ $5,381-6,541 
per month, with medical, dental, 
vision, life insurance, and non 
PERS pension provided, plus 

monthly incentives.
For application packet contact: 

Seaside City Hall,
989 Broadway, Seaside, OR 

97138, 503-738-5511, or on
Cityʼs website at:

www.cityofseaside.us.
Closing date is 5:00 PM on 

Wednesday, July 8, 2015.  

70 HELP WANTED

Comfort Inn & Suites - Seaside,
a Lincoln Asset Management

Hotel, under new management 
and looking to build a team of 

associates that have the desire 
to serve.

Now hiring fulltime
Housekeepers ($10-$13 DOE)

and Facilities Technicians ($12-15 
DOE), schedule will include 

weekends and holidays. Must 
be customer service oriented 

with 50 lbs. push, pull, lift
requirement. Includes free
breakfast. Apply between

9:00 - 3:00 at
545 Broadway Seaside.

College/Career Advisor
(Educational Talent Search):

Grant funded, 90% position. View 
job description and apply online at 
our web site www.clatsopcc.edu.

Applications must be submitted 
by June 26, 2015.

Call the Office of Human
Resources at Clatsop Community 

College 503 338-2406
if application assistance is 

needed. AA/EOE

CNA openings at Clatsop Care
Center. Bring your enthusiasm to 

make a difference in the lives of 
our residents. We offer employer 

paid medical, dental, vision and life 
insurance upon eligibility. Current 

sign-on bonus available. EOE.
Applications available on website 

www.clatsopcare.org or at 646 
16th St. Astoria.

“Building healthy communities one 
neighbor at a time.”

Coastal Family Health Center is 
seeking experienced applicants for 

the position of
Patient Service Representative

(front desk reception)
at our Astoria clinic. We are a
growing organization with a 

fast-paced, team-focused
environment that serves patients of 

all ages and stages. We offer a 
pay bonus for bi-lingual skills!  

•Competitive Wages
•Team Based Primary

Care Environment 
•Must Demonstrate exceptional

Customer Service Skills 
•Excellent Benefit Package 

Employer-Paid 401K $ Contribution
100% Employer-Paid 

Health/Dental/Vision/Life/Disability 
•Bi-Lingual Pay Supplement!

The full job description available at 
www.coastalfhc.org

Please submit resume to
mhelligso@coastalfhc.org

Professional References will be
requested.

Positions open until filled.

Astoria Co-op Grocery
Seeking Grocery Manager Full 

time with benefits See 
www.astoria.coop

for more information
No phone calls please

70 HELP WANTED

Case Manager 40 hours/week
Salary Range:

$12.75 - $14.25/hour, plus benefits 
(depending upon experience)

Position Summary:
Clatsop Community Action is looking 

for a full-time Case Manager 
whose primary responsibility is to 
assist residents with housing and 

other needed services through 
case management determined by 

eligibility and funding sources.  
Duties include the assessment of 

potential clients for housing
assistance and other assistance 

programs offered through CCA.
If funds are available and clients are 

eligible, the Case Manager
schedules appointments to provide 

information about programs,
conducts direct case management, 

reviews possible funding
programs, and/or advocates for 

housing or identified social
services. The Case Manager
provides appropriate referrals,

assesses the current socio-eco-
nomic situation of the 

individual/family, and attempts to 
connect them to applicable social 
services. Accurate and detailed

reporting and file maintenance is
required as well as outreach and 
collaboration with other community 

partners. Bi-Lingual English and 
Spanish written and verbal abilities 

is a plus, reliable transportation 
and insurance is necessary for 

business travel.

Medicaid Assistor Position 32 
hours/week

Salary Range is
$15.50- $18.50/hour, plus benefits 

(depending upon experience)
Position Summary:

Clatsop Community Action is hiring 
for a 3/4 time (32 hours/week) 

Medicaid Assistor whose primary 
responsibility is to inform eligible 
enrollees about coverage options 
and facilitate enrollment into the 

Oregon Health Plan (OHP)
insurance program. Conducts 

in-depth interviews with applicants 
in order to determine applicant
eligibility; interprets rules and

regulations and explains rights and 
responsibilities of clients; gathers, 

organizes, analyzes and
documents a large amount o

information. Bi-Lingual English and 
Spanish written and verbal abilities 

required, reliable transportation 
and insurance is necessary for 

business travel.

For Complete Job Descriptions  
and How to apply contact:

CCA, 364 9th Street, Astoria,
OR 97103 or email to:  

ebruce@ccaservices.org.
Please include a cover letter,

job application and resume with 
your current contact

information.
Any job offer will be contingent 

upon the results of an updated 
background investigation and 

drug screening.

Billʼs Tavern and Brewhouse
is now  hiring PT/FT line cooks, and 

bussers/dishwashers must be 
available nights and weekends.

(503)436-2202 or pick up
application at 188 N. Hemlock,

Cannon Beach, OR.

70 HELP WANTED

Astoria Crest Motel now
accepting applications for

•Housekeeping
•Night Audit 11pm to 7am
Full and Part time shifts 

available. Apply in person at 
5366 Leif Erikson Drive. E.O.E.

Ashore Hotel
Seasideʼs newest hotel is hiring!

•Front Desk
•Housekeeping

•Servers

Experience helpful, but not
necessary.

Send information to
jobs@adrifthotel.com 

Are you looking to make a
difference in someoneʼs life?

Coast Rehabilitation Services is 
seeking caring and compassionate 
people who are seeking rewarding 

opportunities as he/she assists 
adults with disabilities to lead

quality lives of their choosing in
a residential setting. Warrenton, 

Gearhart, and Seaside.

Successful applicants must be at 
least 18 years of age, have a   
High School diploma or GED,

and pass a criminal background 
check, pre-employment drug 

test, and pre-employment
physical. You must also possess 

a valid driverʼs license.
Applications can be

obtained and returned at our
admin office at 89451 Hwy. 101 in 

Warrenton, 

Applications are being accepted for 
experienced accompanist. Please 

call the North Coast Chorale 
503-338-8403 for an audition by 

July 1, 2015.

Administrative Assistant

Self-motivated, highly organized 
with attention to detail, assist with 
A/P and A/R; answer phones; file 
and miscellaneous tasks. Good 
computer skills in Windows and 
must pick up on computer pro-

grams easily. Pay DOE, EOP and 
drug screen.

Please send resumes to
Versa Corporation,

PO box 747,
Astoria OR 97103

or call (503)325-5187

Accepting Applications:

Now hiring processing workers for 
the whiting season.

Applications available 
Monday-Friday 8 a.m.-2 p.m.
Point Adams Packing Co.

482 Fleet St. Hammond, OR

70 HELP WANTED

BANKRUPTCY $250
25 Years Experience.

(503)440-0281 / (503)678-7939

61 BANKRUPTCY


