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The President’s Reemployment Pregram is advancing to complete success. No such sweeping demonstration of the Art-Profiyeecing
> . . . T TP (%) Not e w— ul any mershamdive
unity of a whole people against a national danger has-ever been made. « In this vast surge of patriotism it is neces- o st the dat Rarvol"arer The"prica om Juiy 4
sary to keep our common purpose always clear. When 125,000,000 people attempt to act as one man there are sure  J eerhendive, o b texes o .:‘E e v
. . s . - . Act, sinee 1, 1933, in setting
to be some misunderstandings. It is time to restate as clearly as possible the aim of the whole endeavor and the duty "'"-".;'n.".'"""j"':{'.g .,:.:,;,E__ "
- - » - - - » '_., o nge of the ]
of each individual. « That is the purpose of this message—1to state officially, briefly and clearly the simple rules m"“"m e prnges. o et M"‘"“"
> - - > It 8 Uon, so tha m-vﬂluntrlu_fuutm-
for common guidance. o It is an evidence of the self-sacrificing service of the whole country that this newspaper has g pewer, ol desfroy he Presdent pan. The -
- = 3 . : 5 . r:-li.lﬂ.hthd- which he made on signing
donated this space. In that spirit the whole country is acting. « This plan depends wholly on united actien. That unity L s )
inflate prices as - - we
2 . wages, the
is almost complete. In the next few days let ue close up every gap in the ranks and r‘-__;- o] 'u""‘.:h"—w“w .
nail the flag of the Blue Eagle on the door of every man who works another man. vt 98 Se kil peifiss, we duive pélos
' oo adiseries wil have i doei of bk el
our bave Nttle of
operations in the last quarter of this year. The
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OFFICIAL EXPLANATION OF THE PRESIPDENT'S fesr o lageing rocorerr. Thers b greater danger
REEMPLOYMENT AGREEMENT 1 you wer seling your merchaadise om Juty 1, Vo,
(Sometimes miscalied *‘ The Bianket Code™) {:“,:‘,“. Taining (e heratis B il
'his paragraph
e &:sgkn:rmimﬁ IR T e e v e Taite set :m;:: Casporntion
. December 81, 1933; but when the President bas approved graphs (2) and (8) P.RA. (18) Te o) doe  eetablich
8 Code for your trade or industry, that Code takes the mnm.&-uqmmmuwm which alse have “this and sre
place of this Agrecment. workers must be allowed to work more than the limit of listed ns members N.l.g.mlu-urp
RS e by o dy by g sy | L camsegag
Chitd Labor emethird for the houts they work over the ilmits set In Wo 06 Gk BARe A R b e Dusighiymait Ay
paragrsphs (2) and (3) P.R.A. anhmmmm“rm
(llhllt:lﬂl.-ll.?muluﬂh—; » ﬂllhhm‘-nl.;ml::“ntyhlwﬂ-m
i 1o e b et (b i ;o g HOW TO EARN THE BLUE EAGLE A S iy s Moot T A i
B it Bl mer Gy Rl s fas M. e e e T T Codes
TA M. and 7P. M. In such werk as will not inter  week In any city of over 500, alatbn, or i 1. Sign the President's Reomployment Agroement (P.R.A.). abe Ea o
fere with hours of day school. immediste trade area of such city; nor lew 2. Shorten Heurs of factary workers 1o 35 hours per week, and of oll sther amployess to 40 S Caie ol Ty Coe Vs Setiug whiets I lunin
This mesns that after August 81, 1993, you agree not  Sham $16-50 pev weck im amy city of betwees hours per week. (See phs 2, 3 ond 4, P.R.A.) dustry st the earliost ate, nnd n sy ovens
%o employ any children under 14 yrans in any kind 250,000 and 000 population, or in the im- per parcgro 1 Befare September 1, 1953,
of business, You may emplor children between 14 and mediate trade area of sach ity nor less than $14 3. Ralse Woges. (See poragraphs 5, 6, and 7. P.R.A.) 2 y
'Y 16 vears oid, but onjy for three hours & day and those per week in any city of between 2,500 and 250,000 This ' s a . ‘2 W bde over
bours must be between 7 in the meming and 7 at nl population, or in the immediate trade area of such 4. Don't Employ Child Labor. (See paragraph 1, P.R.A.) the Hme mmuﬂlﬂﬂmﬂ-pkrmm
snil armnged 10 as oot to interfere with school. You city and in towns of less than 2,500 population to To do this: Mmtwdl!cd-af!r tion under the
agree pot to emplor any chiliren under 16 years old increase ': “th‘h“s:n’llm less than 20 3:" cent, 5. Cooperate with the Prasident. To ¥ Na Il:‘;l.ﬂ:lu ‘mﬂ‘:a ou b:ll?;f
& wanufscturing or mechanical industry, at any time. m a not require wages in exces (a) Live Up to the Agreement. (See paragraph 8, P.R.A.) mﬂ"m. b H:z’e::‘m A s s
Maximum Hours This sets out the schedule of miniwum wages which you (b) Don’t Profiteer. (See MM % PRA)
agr:kv to pay all mp-’l_!l_!hru. aoept factory or mecha c:el (c) Deal Only with Others “Under the Blue lagle.” tm'ﬂ ond 12.) Appropriets Adjustments
i elerieal w set out in termu b
%1 e woryion, o e e e, vk Saliars per wosk but i Ju‘r‘&;ﬁm: are pad by the ) Gse-e Sarte In by Seuptwnislinn: Sk S plragrophs 12 el 28 ) 12) Where, bebors June 16 1933, the wnder
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or freight service, or in any other pl or . {Pepuls by 1930 Consms) siiad the seller ha signed this
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This means that you agree not to work any of the kinds
o employees Hsted in this paragraph (except oatside
(salesmen) for more than 80 bours a week This pars-
W&raph covers all employees except foctnry workers, me

ical workers and artisane  Howerer, no limit en

and ne minimum wage spplies to pursly apricui-

dural Isbor, domestic servants, or persons working for

you sclely on & commistion basis; but, if you have persoms

working for you whe are gusranieed s base par s

addition to thelr commistion, then their base pay phus
commissions must equal the minimum wage,

This Agreement sets no maximum on the number of
hours you may keep your busitiess open, You agree not
to keep your wholesale, retall, or service establishment
ﬁ less thun 52 bours & week anless it was open less

“fnh:::‘ il week before July 1, 1633, Even then you
agree p it a1 leng as you used to keep It o
before July 1. 0? course, if you bave always i‘;p! 1%::-
stare open sharter hours In the Summer menths vou ean
continye to do o this Summer, but you shouid pey your

ployees the same each werk that they witl et
when you keep your store open full tisoe.

The stores with more than two employecs which remaln
open the langest wre contributing the moit to carrying
out the purpose of the Agresment. The stores with twe
ot less empioyees which can be open only the minimum
pumber of hours required, are doing the mest to felfil
their part

(3) Not w employ any factory or mechanieal
woeker or artisan more than @ maximom week of
35 hours until December 31, 1933, but with the
right 1o w a maximam week of 40 hours for
any 6 weeks within this period; snd not 1o employ
any worker more than 8 homr in any one day.
This means that if yo

chanieal workers or

In any one day.

When you have more than the ususl smount of work to
do and can’t get additican! workers, yon may employ this
elass of empluzee up 1o 40 hours & week In any 4 weeks,
but even in this ense vou mus® mot work them more thas
B honre & day

(4) The masimum bours fized in the foregoing
paragraphs (2) and (3) shall not wpply 1o em-
plovess in ut-hlhhmmrh' rmp'!»_v ing not more than
two * in towns of less than 2,300 ulati
uhi-\'ll: towns are nol part of 3 larger |mn an::.:
nor to w;hlmﬂlﬂrh:nn:rich of ather professional
persoms employed in thelr profession nor te em-
ployees in & managreial or executive capasity, whe
now recelve more than 835 per week; nor 1o em-
ployees on emergeney mointensnes and repair
wark: nor s wr{ special canes where restrictions
of hours of highly skilled workers on continuons
ru-.mrm- would unasoidably redues produrtion but,
n any such special ease, at least tinme and ane-third
shall be paid for ed in excess of the
maximum. I;I:? ::Ingen for the p\::rnnﬂ of thie
agrecment o etermin v [rrrnr

1930 Federal conans, —_— o

This mruu that thety are crrtuin empioyees whom you
may waork longer hours than are allowed } 1
(2) antt (8) P RA o oo

Lt yoar business is in & small wown (pogulation bess Dhas

the 1590 ertivun) &nd you do not employ thore

than two persany, the limit on hours does not anoly to

these employees. 1f your Wwn |s really P

business community, the limit an how
thewr employees

A part af a lnrger
1 doeg spply to

The lmft on bours does not apply Lo your eipley,
who are wholly or pricarily mail;;r;uaf r‘lm:lsjr.]rozl'::
long as thoy recelve 15 & week, Professlonal perions,
like doetors, Inwyers, registered phamneints and nurees
mwy e sanbered s Whent sy Bt on howrs :
¢ emiployees ure Molag emergency |y of malnte

upc.lrmthq:myhnpluathjnhlur
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In cities of between 2,500 and
250,000 cuisimrmisrissisismmssssnees 35 comts per hour

If your business is in & town of Jess than 2,500 popala-
tion, you agree to raise all wages at least 2045, If raising
all wagzes 2075 causes you to pay over 312 per week,
then you peed anly pay the 512 per week.

If there is any doubt in your mind as to whether your
business Is In the “immediate trade area™ of & city, you
should sk your local Chamber of Comtueree or other
similar organization for a decision on the matter. The
general rule is that the “immediate trade area” fs the
area in which there ks direct retall competition.

(6) Not 1o pay any cmployes of the classes men.
tioned in paragraph (3) less than 40 cents per
hour anless the hourly rate for the same class of
work on July 15, 1929, was less than 40 cents per
bour, in which latter case not 10 pay less than the
bourly rate on July 15, 1929, and in no event lems
than 30 cents hour, It is agreed that this pars-
graph establis . pleed minimam rate of
pay regardless of whether the employes bs com.
pensated on the basis of a time rate or on & piece-
work performance.

This fizes the minimum wage which you agree to pay
factory snd mechanical workers and artisami. The ;:
lering echeddule may help you to find owt the proper rates
G e e Mt The i e ik em
s July 15, 1939, wes) W e puy by

More than #c an howr...40¢ an hour

30¢ 10 Ve 51 hour... . The July 15, 1929 hourly rate
Less than 30¢ an hour.....30¢ an hour

Instesd of paying by the hour, ¥ou may pay by the
week at & rate which gives the same weekly earnings
for & week of 35 bours. For example, inatead of 40c an
hour, you may pay 14 per week

If you had & contract on or before Angunt 1, 1983, with
8 learner ar apprentice, you do not bave to pay hits the
minimum wage, but no one shouldde clatied ae & lesrner
or an spprentice who hat ever been employed as & regu
lar worker In your industry

(7) Not w reduco the compensation for employ
ment now in excess of the minimum wages hereby
sgreed vo (notwithitanding that the hours worked
In vach employment may be hereby reduced) and
o increase the pay for mmeh employment by sn
rapuitable resdjustment of sll pay sehedules,

Two aficial etatione—Nao. | and No M—have
woen fsvuied, o is paragrapk. You con grl eoples
of these at your loeal Chamber of Commerce of frem
the pearest N B A representative,

Anti-Subterfuge

(8) Net 10 wse vublerfuge to frustrate th
epirit snd intent ul'.'rih Agreement whirh s, amon
other things, to inerease employment by » nl.»
versal covenant, o remove shstructions n eome
meree, and 1o shorten hours and to raise wages fo-
the shorter week ta s Hving basis,

Thiz de the hoart of fthe whole Agreement. Tha Press
lent's Plan b to curs this depression by inrrensing piwe
chaving gower. Fou san belp him put this plan seer by
veluntaridly vguing this dgreement (o thorien howrs and
retiee. wager. There b 2o force lo compel yom lo wigr
thie Agrooment, [t be not law, It ls & porsinal agreement
fnf‘..-nJ\.u and the Prosldent. The Prevident sepocts
you te de everything in your power (s enrry wul fhe
rpicit of the Agreement ofter you elgn it This sesms
whole-hoarled caoperation by veslly earning the Hise
Eagle—not by jurt getting i ond then ot delng yowr

part.

N would be o “sublerfage to frestrate the apirlt and
intent af this Agreement™ 1o slgw W and thew gurt off ‘f
your smplavece om & sfrainht ewim mirsbon .

slher Irick 1o arold dung what gou promus (s de,

1. Put the Agresment into Effect (as outlined above in “How to Earn she Blue Eogle™).

4, Sign a Certificate of Compliance. This is & slip distributed with the Agreement. It
says: "1/ We certify that we have adjusted the hours of labor and the wages of our employees
to accord with the President’s Reemployment Agroement, which we have signed.™

i. Deliver the Certificate of Compliance to Your Post Office. The Postmaster will

gire you your Blue Eagle.
1

EXCEPTIONAL

1. Where a Code Has Been Submitted, (See
paragsaph 18, President’s Heemployment Agree-
ment ). If your whole Trade or Industry Is unable
to live up to the President's Agreement, you
ihould pet together at oner, with other employers
In your Trade or Industry snd, in a group, sub-
mit & Cocde of Falr Competition to N. . AL In
Washington.

Since It takes some thme after & Code has
been submitted for It o be finally approved, your
group may petition N. R. A. to substitule the
wages and hours provitions of your Code for the
wages snd hours providons of the President’s
Rermployment Agreement.

If N. R. A finds that the Code provisicos s
within the spirit of the Prealdent's Reemploy-
ment Agreement, It will consent to such substity
tions. 1 N, R. A. does consent there will be an
official notice in all the papers. You may then put
the sabntitated provisions inte effect In place of
the indicated parsgrapls of the President's Re
employment Agreement, In this case you should
.ui:; to your Certifieate of Complisnce the fol
lowing clause: “To the extent ng N. L A copn
tent s announeed, we have complied with the
Presldent's Agreement by complying with the
subtituted provigans of the Code submitted by
the ‘Trade/Industry.”

If the substitution In consented to after you
tave already put the Presldent's Heemployment
Agreement Into full effect, and after yom have
alrrady gotten your Blue Eagle, you may stil)
put the substituled provisleni into effect withou!
dgning anather Certifieate of Compliance

1. Where a Code Has Heen Approved, H »
Code of Falr Competitlon for your Trade o
Industsy has already been finally spproved
the President, you noed Bt tlgn the Presldent
Hermployment Agreement in order to got the
Blue Eagle. The sueme Is true If you sre sul)jeet
1o & Code which has been put into effert temifio-
ratily by agreement bhetween the President and
representatives of your ‘Trade or Industryy but in
sither of thess rases, you must sign & Certifieate
o Connpliapes, adding to It the following stale
ment: “We have complied with the operative pro
vladons of the Code for the — Trade/Industry.’

3, Caven of Individusl Hardship, (Parsgraph
i%, President’s Reemployment Agreement).

If there are some pecullar reasons why & par
provision of the Precident's Agreemnent

| eause you, individuaily, a great and unavald
able hardship, you mey still get the Bine Fagle
by taking the following stepn

(n) Sign the Agreenient and mall it to your
MHatrict Ofies of the Department of Commerer.

Official Statement of the Blue Eagle Division, N.R.A,, Washington, D. C.

CASES

(b} Prepare & petition to M. R. A. setting owt
the resions why you cannot comply with certaln
provisions, uﬁ’mluu!inl that an exception be
made In your caee.

(c) Have this petition approved by your Trad
Association. 1f there s nuPFm!c Association for
your business, have your petition lpg:nwd by
your local Chamber of Commerce or other repre
sentative organization dedignated by N. R. A.

(d) If the Trade Association, er other organi
atlon, approves your petition, send It to N, R A
in Warhingtan with this spproval,

(¢) Comply with all the provisions eof the

t exeept the one you are petitioning to
have excepted.
1) Sign the Certificate of Compliance, ad
l-(ll) ll:nfol.lwlng clavse: “tu‘."epl for thm-m'
terh 18 d wages and houns
thy ————

which have been le;bnd by
Trade Assoclation.” Dellver this Certificate of
Compllance tngour Post (fice. You will recelve
s Tlue Eagle, but before dinplaying It, you must
put & white bar across |ts breast with the word
“Provislonal” on It If your petition b finally
approved by N. B A. you may take the bar
dl;vn. It your petition Is not approved by N.R. A
you must eomply with the Agreement In full,

4. Union Contracta, If you have a contract
with a labor organiration calling for longer hours
than the President's Agreement allows, and thiy
contract was made In good faith by collective
bargaining and cannot be changed by you alone,
try to gel the labor organizal 1o agres o &

o to the i howrs all d he

President's Agreement, If the Iabor organies.
tlon will pot agree, you may apply to N. R. A,
fer permission te work your employees as many
hnunu-rni:nuneumrl:l:t s for. Susza'tu
N.JLAa for this permission, with &
certified uwﬂth tabor eontract and any
statement of fact you desire, This application
will be handled by N. R. A, In the same manner
as an application for rellef in eases of Individual
hardahip, fled cnder paragraph (14) P. R A,
but 1t will not be necessary to oblain the ap
roval of & trade assoclation or other organies.
fu-. If N. R. A. approves your leation or
{8 able to bring about any modification of the
contract, you will then -hcn’:gldnr-mluhm
te work employees in seeo with the eon
tract as originally written or modified, and ean
then | |cl Certifieate of Compliance adding
te K follawing: "Eacept as ulred to
caomply with the terms of the Agreement In effect
between the nndersd the (Name of
Lahor Organiation).

another, and 5o
-

o o

If you have a conlract made before June 18, 1933, v
tray goods at & fixed price, you agree to make an &
m!.:lhl'hnyeur"dldlﬂw o thal you pay Mzhl'er the
cost cau hia having slgned A Ry
or having come under & Code .p‘pmnl by the m

In some cuses the final buyer b the Government, which,
uader existing law, ls generally not allowed to pay more
than the contract price. Thoe President has announced
thal he will recommend to Congress that appropriations
be mede to allow the Government to ELI] Ita part by
paying Government eontractors who have the
Agtreement for thelr Increased costs. The Pre t has
alss sppealed to the States and cities lo take action per-
mitting them to do (fkrwlie

You should bave no fear that, beoause your buyer has
not slgned, you will be left with the increased cost on
alone, The Prealdent expects erery employer to sign
Agroement.

H

promptly submitted. If N. R. A. finds that the I'lf
and hours provislons nr'nlgrdf‘whlch has h;a{ul;nn'm
are within the spirit ol lrnul.. .

r 24 under

suthorise industry to opers those pravisions
uﬂuta lhrn“udwr Ih:rtm- and hours provisims of this
Agreement.
Exceptions
14) It ls agreed that any who wishes %o
s Thras
::lln r“wlm 1y 3

by the d
A ot ls entered Into
J the Natlonal Industria
Jeet 4o all the
sectlons 7 (a)
If you really want to do your In the President's
nuu:phym? | ﬂmlﬁ‘mﬂ If some

rticular part of this Agreement causes you, se an indé
fi.dnl cu;ﬁ:,", reat and unavoldable hardshilp, youw
may obtain relief by taking the n:pa outlined nlrul the
heading “Cases of Individual Hardship®

Save this sheet s your official sonrcs of Informas
tlom. If there are any problems in your mind which
are not cleared up by this explanntion, get In tonch
with the officlal N. R. A representative In your
eammunity -

NATIONAL RECOVERY ADMINISTRATION




