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"I77ie President's Reemployment Program is advancing to complete success. No such sweeping demonstration of tlie

unity of a whole people against r national danger has-eve- r been made. In this vast surge of patriotism it is neces-

sary to keep our common purpose always clear. When 125,000,000 people attempt to act as one man there are sure

to be some misunderstandings. It is time to restate as clearly as possible tlie aim of the whole endeavor and the duty
of each individual. That is the purpose of this message to state officially, briefly and clearly the simple rules

for common guidance. It is an evidence of the self-sacrifici- service of the whole country that this newspaper has
donated this space. In that spirit the whole country is acting. This plan depends wholly on united action. That unity
is almost complete. In the next few days let m close up every gap in the ranks and
nail the flag of the Blue Eagle on the door of every man who works another man.

OFFICIAL EXPLANATION OF THE PRESIDENT'S
REEMPLOYMENT AGREEMENT

(SofiMtitiMf miwalM Blank Co") a.sM

OA

longer boon. bet you agree to pay tfxm af TV. rhne and
for hours worked over the limits set ta para-

graphs (2) and (8) P.R.A.
There an a few very special cases where highly skilled

workers mmt be sikrsred to work BkOrc thaa the limit of
boars k order to keep up output on coottnooos processes,
bat. here again, you agree to pay tbem at feast time sod

for the hours they work over the limits set In

paragraphs (2) and (8) P. R. A

Minimum Wages
(S) Not so pay easy of the classes of employees
SBCBlxmed fat paragraph (2) leas than $15 per
week m amy csty of orer 500,000 popolatioa, or hs
the fast media to trade area of each eityi aor leas
than $14.50 per week fas any city of between
250.000 and 500,000 population, or to the im-
mediate trade area of such city; nor leas than $14
per week in any city of between 2,500 and 250,000
population, or in the immediate trade area of such
city and in towns of leas than 2,500 population to
increase all wages by not leas than 20 per cent,
provided that this shall not require wages in excess
of $12 per week.

This sets out the schedule of mini wares which you
agree to pay all employees, except factory or mechanical
workers or artisans. The wages are set out in terms of
dollars per week, but If your employees arc paid by the
hour, you may use the following schedulei

WI DO OUsTPAXr

HOW TO EARN THE BLUE EAGLE

1. Sign A Praident't Rtmploymtnt Afmmmt (PJLA.).
3. Shot-to- Hours of factory tmrken to 35 hourt per tcork, onsi of aS atW mnployom to 40

hours per uxek. (Sea parapvpht 2, J and 4, P.R.A.)
3. talia Wage. (Sew parapaphj 5, 6, and 7, PJl-A-

.)

4. Don't imploy Child labor. (Set paragraph 1, PJl.A.)
5. Cooporato wrrh tho Progldont. To do AU:

(a) Uvo Up to tho Agroomont. (See paragraph 8, P.R.A.)
(b) Don't roHtnr. (Sew paragraph 9, PJLA.)
() Oaol Only with Othors "Undor ttw Moo loglo." (Sea paragraph, 10 and 12.)
(d) Gat a Codo in by Soptombor lit. (Sea paragrapht II and JJ, PJLrl.)

HOW TO GET THE BLUE EAGLE

I, Sign tho Pragldont's loomploymont Agroomont.
3. Mall tho Signod Agroomont to vrxsr District Offico of A Department of Commtrti.

3. Put tho Agroomont Into Moct (at outlinod abom in "Hon to Earn tho Bluo Eaglo").
4. Sign as Cortifkato of Compliance). This is a flip distributed uilh tht Agreement, ll

says: "IWt certify that ta have adjusted the hours of labor and the wages of our employees
te accord icith the President's Reemployment Agreement, uhich ue have signed."

5. Doltvar tho Corttflcato of CompHango to Your Pott OMco. The Postmaster mill

give you your Blue Eagle.

) Wo to tore Ik. asiae oi eay i

M after Ik. data bmol tot Ik. asriea ass Jmly i,
IMS, by man thaa ie mA. aatsas.ry ay MM la.

im arodswUsrSV ruilassMsnl. mr kxnnlmm at

of SMcevhawdtae. aw by luea or artheo seiia swH
Im ftvan artist tehe sasean to she ArMteralAJIummssH Art eiswo July 1, I VIS, mm im -k- nm
such prie Inte ,aea, to givo tntt weight to prubsblotoffee to aalea voJwim asssl to refrain froa taking
profllesr, asivawtea f tho ewsiawwlws wvihUe,
The object af this paragraph la to prevent praitcoring

jr speculation, so that prices will not rise faster than pur-ees sing power, and dee troy the Preatdeat's plan. The dan-- er

to be avoided was pointed oat by the Preaident oa
June la, 138, hi the statement which he made ess stoning
the Recover? Act. Ha said. ttHem

"U we mww Issflato ptHeea ae fast mm4 si tosses
hi rrease wage, the whole project will ho eat a
mght. We oawaol Imso foe tho AbM effoat af thia
C'mm wis as. hi thee ftret critical Mcaitha, aavd, ewe

espetaao of fall Initial prt6u, w defeo prioa
bureaus as lostg ae pnnthla. If we eaa thaa atari

eosuW apwa-- J spiral af baatoc activity
owe todwaeriaa wtfj hwva httle aWbt W hlaeh-l&-

llll lorn ka Ism af atki. n.
Mt-at- aecnaaa ttsss weople f vwrj (rs
W oass release m mm eo d a frosst, w a aed Ml
ihar a Uggtoy tocaiiasi. Thee Is mvmwtmr 4eagermt toe) nawh Ievae4ah epewtt.'
If yoo wore sailing your .merchandise aa Juiy l uea.

date as
tho basis for determining the aUowable tocroaM

CPv'sBCsrf
(10) Ta MlstiHshaia
which alsa hava aigaed thia

steel as aseeanars af I,
Adastolsstratioa.).
The success af the resident's ReeaployTaeot Agrae-me- at

Program depends upon public support going" to
those who raise wages and shorten boun la accoidanoa
with this AareemenL la order to repay them for the extra
expense which they hava fncurred fai doing their part.

(11) Ta ee op era la ea the reJIeet alam to hatrfnw
a Ode of Fair Cosapetitiees ewbenittrd hv hie to

r at use aartieat Mteaibto data, awd ta a
t Sepieeaber 1, 1933.

This Agreement Is a temporary meaeuro to tide ever
the Una from now until ail stnpjojrcrs and employ aes eaa
cooperate under Codes of Fair Competition under the
National Industrial Recovery 'Act Yon agree, (a this
paragraph, to do ail yoa can to have a Code submitted
for your trade or Industry before September 1, 1968.

AMrMrl A4Jutottits
(IS) Whera, hesWe Jsusa 16, 1933, Aa

had eewti-aete- to peer bass (ooda at a Axed
price for eUH.wy during the period of this Asre
aseest, tho asvaersigsied will make aa apprapriato
adJewtBiyesrt af said fined peico to aaeet mmj toetwaea
ta coet eaaeed by tho seReo having ssgsied thia
Praaideert'e ReewipkrrMeejt Agree nsesrt aw having
baea- -a be d hy assy Coda of Fair Coaepstitloai
approved hy tho Freakiest.
This Agreement will, asuaUy, locraaso tho costs of

those who sign It. The purpose of this paragraph Is to
pass any such increased costs along from om signer to
another, and so on to the consumer.

If yoa have a Contract kxads before June 1ft, IMS, to
buy goads at a fixed price, you agree to make an arrange
ment with your seller so that yoa pay him for the extra
cost to hbn caused by his having signed this Agreement,
or having come under a Code approved by the President.

la sacs cases the final buyer Is the Government, which,
under existing law, Is generally not allowed to pay mora
thaa the contract price. The President has announced
that he will recommend to Congress that appropriations
be mode to allow the Government to play its part try
paying Government contractors who hare signed thia

Agreement for their Increased costs. The President haa
also appealed to the States and dties to take action per
mating them to do likewise.

Ton should have no fear that, because your buyer haa
not signed, you will be left with the Increased cost on yoa
alone. The President expects every employer to sign thia
Agreement

sMMtitutitm
(13) Thia AToeMat shall eeass uposs approval
hy tho President of a Code to which tho undersigned
la subject t or. If tho N. R. A. aa elects, upon sub
mission of a Codo to which tho undersicned Is sab
jeat and eubstltultoa of aery of its proviaiewa for
any of tho tonus of this Agroonanl.
As pointed out ta the explanation of paragraph (11)

P. R. A. above, the President plans to have all business
govern Itself under Codes, and therefore Codes should be
promptly submitted. If N. R. A. finds that the wages
and hours provisions of a Code which has been submitted

re within the spirit of this Agreement, N. R. A. will
authorise your Industry to operate under those provisions
rather than under the wages and hours provisions of this
Agreement

Exceptlm
(14) ll la agreed that any penoa who erlsheo to
do his part In the President's Reemployment Drlva
by signing this Agreement, hut who asserts that
some particular provision hereof, because of pee is
liar eircumstaneee. will create great and unavoid-
able hard-hi- asay obtain the benefit hereof by
signing this Agraement end putting It Into effect
and then. In a petition approved hy a trade associa-
tion of his Industry, or other representative organisa-
tion designated by N. R. A may apply for a stay mi
sneh provtslon pending a summary torest I gat km

SN. R. A If ho agrees In such application to
by lha decision of sneh Investigation. This

Agreement Is entered Into pursuant to section 4 (a)
of Iho National Industrial Recovery Act and sub
Jeet to all tho terms and conditions roaalrad by
sections 7 (a) and 10 (b) of that act
If you really want to do your part In the President's

Reemployment Program, sign this Agreement If soma
particular part of this Agreement causes you, as an toM
vidwU stnployer, great and unavoidable hardship, yoa
may obtain relief by toklng the steps outlined under the
heading "Cases of Individual Hardship.".

Save this sheet as your official sosveo of Informa
IIon. If then are any problems la your mind which
are not cleared ap by this explanation, get In touch
with tho official K B A. KpreeeaUtivo la roar

nit

EXCEPTIONAL CASES

This Agreement binds ron to put Its term fete effect
from the time 70a sign the Certificate of Compliance until

. December 81, 1833; bat when the President has approved
Cone for Tour trade or industry, that Code take! the

place of this Agreement.
Tow meroo:

Child Labor

(1) After August 31, 1933, ant to employ an;
penoa under 16 Tean of age, except that persona
between 14 and 16 nsay be employed (bnt not in
ananwfaetnring or meenanical radnstriet) for not
to exceed 3 noun per day and thoee Bonn between
T A. M. and 7 P. M. ta aneb work as will not falter- -
fcro with bonra of day echoot

Thli meant that after August SI, 1933, Ton agree not
to employ any children under 14 yean old in any kind
of business,. You may employ children between 14 and
16 yean old, hut only for three hourt a day and those
hours must be between 7 in the morning and T at night,
and arranged to as not to interfere with school. You
agree not to employ any children under 16 yean old ir
a BMUtufaeturint; or mechanical industry, at any tune.

Maximum Hours

(2) Not to work any accounting, clerical, bank-
ing, office, service, or sales employees (except out
aide salesmen) in any store, office, department,

stabhshment, or public utility, or on any auto-
motive or none-draw- passenger, express, denvery,
or freight service, or in any other place or manner,
for more than 40 hours in any 1 week and not to
redoca the boon of any store or service operationto below 52 hours in any 1 week, unless such
soars were less than 52 boon per week before
July 1, 1933, and in the latter ease not to reduce
sack boun at alL
This means that you agree not to work any of the kinds

jof employees listed in this paragraph (except outside
salesmen) for more than 40 noun a week. This para-
graph coven all employees except factory workers,

workers and artisans. However, no limit on
rwoun and no minimum wage applies to purely agricu-ltural labor, domestic servants, or persons working for
;you solely on a commission basis; but, If you have persons
working for you who are guaranteed a base psy in
addition to their commission, thro their base pay "pros
commissions must equal the minimum wage.

This Agreement sets no maximum on the number ofboun you may keep your business open. You agree not
to keep your wholesale, retail, or service establishment
open less than 62 hours s week unless it was open less
4han 62 noun a week before July 1, 1933. Even then you
agree to keep it open as long as you used to keep it openbefore July 1. Of course, if you have always kept yourstore open shorter hours m the Summer months you can
continue to do so this Summer, but you should pay your
employees the tame amount each week that they will act
when you keep your store open full time.

The stores with more than two employees which remain
open the longest are contributing the most to carryingout the purpose of the Agreement The stores with two
or less employees which can be open only the minimum
number of boun required, are doing the most to fulfill

.their part
(3) Not to employ any factory or mechanical
worker or artisan more than a maximum week of
35 noun until December 31, 1933, hut with the
right to work a maximum week of 40 boun for
any 6 weeks within this period 1 and not to employ
any worker more than 8 boun in any one day.

This means that If you an employing factory or me-
chanical worken or artisans, you agree not to work them
snore than 35 hours a week and not more than 8 hours
to any one day.

When you have than the usual amount of work to
do and can't get additional workers, you may employ this
Class of employee up to 40 houn a week in any 6 weeks,but even in this ease you must not work them mon than, hours a rlav.

(4) The maximum boun fixed in the foregoing
paragraphs (2) and (3) shall not apply to em-
ployees in establishment employing not more than
two persons in towns of less than 2,300 populationwhich towns are not part of a larger trade area;nor to registered pharmacists or other professional
persons employed in their profession nor to em-
ployees in a managerial or executive capacity, who
now receive more than t3S per week; nor 10

on emergency maintenance and repairwork; nor to very special eases where restrictionsaf hours of highly .killed worken on continuous
processes would unavoidably reduce production but,

ii"tl ."Pf''.'' " taM "m "u paid for boun worked In excess of thesnaaimum. Population for the purposes of this
iSn!!. . " " rned by reference to thecensus.
This means that then are certain employees whom youthan " "0WMl b'aV .ZmTnT." Pphs
It your business U In a small town

WOO b, the 1..10 census) .nd you doTrt emptor,than two persons the hmlt on hour, does hot ai'plf tothese cmp.oyees. If your town Is really a part of a Tarrer
business community, the limit on hours does apply tothese employees.

The "mlt on noun does not apply to your employeeswho an wholly or primarily m.nsgen or executlvea as
?!" ,"t"V' m 'ro'lnal persons,doctors, lawyers, registered pharmacists and nurses

Di he emplnvc.l lltm,it am, halt , n(mrl- -

Here employees an Aoing etnercency Ir, -at-nte-auuic.
or repair work, sngTikept the Job

Plato of Bmsinemt JUittimtmm sTejvt
irmtM.m St 1M Cm)

In rJUeo of 500,000 or ove- r-
! cities of between 250,000 s

500,000 M cents per boor
In cities of between 2,500 and

250,000 35 cents per hour

If your business is In a town of less than 3,500 popula-
tion, you agree to nise all wages at least 20. If raisingall wagn 20 causes you to pay over 112 per week,
then you need only pay the 912 per week.

If there Is any doubt in your mind as to whether your
business k) in the "immediate trade area" of a city, you
should ask your local Chamber of Commerce or other
similar organization for a decision on the matter. The
general rule is that the "immediate trade area" is the
area m which then Is direct retail competition.

(6) Not to pay any employee of the elasses men-
tioned in paragraph (3) leas than 40 cents perboor unless the hourly rate Cor the same class of
work on July 15, 1929, was 40 cents per
hour, in which latter ease not to pay lew than the
hourly rate on July 15, 1929, and fas no event leas
than 30 emu per boar. It la agreed that this para-
graph establishes a guaranteed minimum rate af
pay regardleas of whether the employee Is com-
pensated on the basis of time rate or on a piece- -
work performance.
This fixes the minimum wage which yon agree to pay

factory and mechanical worken and artisans. The fol-

lowing schedule may help you to And out the proper ntct
It St. w Im
--l ' .a. .

m Jmtf IS, 192.
Mora than 40e an bonr40c an hour
30c to 40c an boor The July 15, 1929 hourly rale
Leas than 30e an hour 30e an hour

Instead of paying by the hour, you may pay by the
week at a rate which gives the same weekly earningsfor a week of 36 hours. For example. Instead' of 40c an
hour, you may pay $14 per week.

If you bad a contract on or before August 1, 1933, wKh
a learner or apprentice, you do not have to pay him the
minimum wage, but no one should Ve classed as a learner
or an apprentice who has ever been employed as a regu-
lar worker In your industry.

(7) Not to reduce the compensation for employ,
ment Bow in excess of the minimum wages hereby
agreed to (notwithstanding thai the houn worked
fas such employment may be hereby reduced) andto increase the pay for ends employment by aa
equitable readjustment of all pay schedules.
Two orodsl Interpretations No. I and So. 20 have

been issued, explaining this paragraph. You ran get copiesof these at your local Chamber of Commerce or from
the nearest N.B. A. representative.

ui

(8) Not to sua any subterfuge is frustrate dst
spirit and intent of this Agreement whirk Is, amongother things, to increase employment by a ant
venal covenant, to remove obstructions to com-
merce, and to shorten hours and ta raise wages lothe shorter week to a Hrlng basis.
ThU It Me A.urt tf sraole A3r.tm.ul. Tht PesM

rfeafr floe it lo cure (Ala dpreoa by tmrrmhtf
power, foe eaa Alp klm pal (Alt plan oesr t,rolu.lunJ, H,j,i,3 Mis Agrttrntnl (a taorfta aours snsi

ruire sea?. TAera ir so force to compel you to aire
(Alt AgntmtM, It It aol law. ft It a psrsoaol eeraemewt
ielsreea you aarf (Ae PrtrUlnl. Tht Prxufeat erpsef,you to do eusrytAtaf (a poor power to emrro omt tht
tplrlt of tht Aortmtnt ofttr you rfya U Thtt suaeae

cooperation by folly earning (Ae Blm
Cools not 67 Jurl fslKey U trad Men net dotsp raw
part.

H would l a tohttrfvlt to frmttmtt tht spirit aast
ialeat of Mis Atrttrntor to rloo U and Mea pot oil of
your empiovees om 0 s'reioAf eoaiiwirrtos 11 or oofMsr trick l scoid sotsa srkol you premise te to.

1. Wherm . Code Has Been Sob mil led. (Sea
paragraph 13, President' Reemployment Agree-
ment). If your whole Trade or Industry It unable
to live up to the President's Agreement, jom
should get together at once, with other employers
la your Trade or Industry and. In a group, tub
tntt a Code of Fair Competition to K. R. A. to
Washington.

Since It takes some time after a Code baa
been submitted for It to be finally approved, your
group may petition N. R. A. to substitute the
wages and hoars provisions of your Code for the
wages and hours provisions of the President's
Reemployment Agreement.

If N. R. A. finds that the Code provisions art
within the spirit of the President's Reemploy-
ment Agreement, It will consent to such substitu-
tions. If S. R. A. does consent there will be an
official notice in all the papers. You nay then put
the substituted provisions Into effect in place of
the Indicated paragraphs of the President's Re-

employment Agreement In this esse you should
ada to your Certificate of Compliance the fol-

lowing clauset "To the extent of K. R. A. eon-

sent as announced, we hare complied with tbr
Prestdent's Agreement by complying with thf
substituted provisions of the Code submitted bj ,
the TradeIndustry."

If the substitution Is consented to after you
have already put the President's Reemployment
Agreement into full effect, and after you have
already gotten your Blue Eagle, you may stilt
put the substituted provisions Into effect wlthou '

signing another Certificate of Compliance.
2. Where a Code Has Been Approved. If
Code of Fair Competition for your Trade Of

Industry has alrrady been finally approved by
the President, you need not sign the President's
Reemployment Agreement In order to get the
Blue Kagle. The same Is true If yon are subject
to a Code which has been put Into effect tempo-
rarily by agreement between the President and
representatives of your Trade or Industry but In
either of these cases, you must sign a Certlficatt
of Compliance, adding to It the followlnff state
mentt "We have complied with the operative pro-
visions of the Code for the Trade Industrr.'
3. Caaea of Indlvirfoal Hardship. (Paragraph
14, President's Reemployment Agreement).

If there are some peculiar reasons why a par
tlcular provision of the President's Agreement
will cause you, Individuslly, a great and unavoid-
able hard hip, yrm may still get the Bine Eaglr
by taking the following steps i

(a) flfgn the Agreement and mall It to your
District Cilice of the Department of Commerce.

(b) Prepare a petition to N. R. A. setting out
the reasons why yon cannot comply with certain
provisions, and requesting that an exception be
made In your case.

(c) Have this petition approved by your Tradt
Association. If there Is no Trade Association for
your business, have your petition approved by
your local Chamber of Commerce or other repre-
sentative orgsnlsation designated by N. R. A.

(d) If the Trade Association, or other organi-
sation, approves your petition, send H to N. R, A.
la Washington with this approval.

(e) Comply with all the provisions of the
Agreement except the one ytm ore petitioning to
have excepted.

(f) Sign the Certificate of Compliance, adding
to It the following dausei "Except for those
interim provisions regarding wages and hours
which have been approved by the
Trade Association.'' Deliver this Cert fleets of
Compliance to your Post Office, You will receive
a Blue Eagle, bat before displaying It, you must
put a white bar across Its breast with the word
"Provisional" on It. If your petition Is finally
approved by N. R. A. you may take the bar
down. If your petition Is not approved by N.R.A
yon must comply with the Agreement In fall.

4. Union Contracts. If Voo have a contract
with a labor organisation calling for longer hours
than the President's Agreement allows, and this
contract was made In good faith by collective
bargaining and cannot be changed by you alone,
try to get the labor organisation to agree to a
reduction to the maximum hours allowed by the
President's Agreement. If the labor organisa-
tion will not agree, you may apply to N. R. A.
for permission to work your employees as many
hours a week as the contract calls for. Send to
N. R. A. a request for this permission, with a
certified copy of the labor contract and any
statement of fact you desire, This application
will be handled by N. R. A. In the same manner
as an application for relief In cases of Individual
hardship, filed under paragraph (14) P. R. A,
but It will not be necessary to obtain the ap--

of a trade association or other organiseBrovalIf N. R. A. approves your application or
Is able to bring about any modification of the
contract, you will then 'be granted permission
to work employees In accordsnce with the con

tract as orlglnslly written or modified, and can
then sign the Certificate of Compliance adding
to It the following i "Except as required to
comply with the terms of the Agreement In effect

between the undersigned and the (Name of
Labor Organisation)."

Official Suttmtnt of tht Blue Esgle Division, N.R.A., Washington, 0. C.

NATIONAL RECOVERY ADMINISTRATION


