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cal" "agitator" "menace"wa established. Concurrent
with the story of the Knight! of ASSOCIATED PRESSEMPLOYERS'
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ROMANS OF OLD R E L A X E D Ancient Romans used as a health resort thisno dried spring In Anatolia. Turkey. Odd form of salt crust was caused by drylnr of spring
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BOSS OF BIG HOUSE
Robert J. Kirby, 51 (above),

succeeds Lewis E. Lawes as war
den of Sing Sine prison.
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Rome seems as enthusiastic about
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"goon" and the legitimate ob-

jectives of organized Inner are
glossed over. You will recall
the radio propaganda preceding
the late bill In

Oregon, which propaganda it is

thought was largely sponsored
by an employers association,

All In all there Is an ugly
story thwarting and defeating
collective bargaining In Ameri-
ca for over one hundred years
by tha tactics used by organized
business.

(0) There was the abuse of
the INJUNCTION finally stop-
ped by the La Guardla Act.

(10) The INCORPORATION
OF UNIONS is an ingenious
proposal to subpoena officers
and funds and records of a
union and tie them up In the
court and expose humans to
property centered corporation
laws.

(11) The LOCKOUT is still
available under hidden circum
stances. It may vary in degree
from releasing a few men In a

department or a shift to closure
of a plant. I call attention to
the history of all these prac
tises. The hands of management
are not rosy white and
clean. The employers associa-

tion is with the la

bor movement. The analogy Is

complete. Local unions local
employers associations close
knit or Informal; central labor
council city association of em-

ployers; state federation of la
bor. state association employ
ers; national union national
association; American Federa
lion of Labor National Aslocia
tion representing all national
associations.

This question becomes of mom
ent at this time of National De
fense. It Is the policy of the
government of the United
States to encourage and foster
the practise and procedure of
collective bargaining. Tho re
cent book "Labor and National
Defense" written by a sympos
ium of outstanding educators
and statesmen concludes that
all employers In American In
dustry should endorse and use
collective bargaining ungrudg
Ingly" as a national policy In
this emergency.

Does anyone have the impres
sion that the lumber operators
In the Klamath Basin are act
Ively cooperating In supporting
this national poller el trie unit
ed Stalest No trespass signs
have greeted union representa
tives who have sought on the
worker own time to Inform the
worker about the policy of the
government. Each time that a
crew of men during the last
year and a half have asked for
collective bargaining they have
been referred to .an attorney
The attorney acts, not to guide
the manager legally in estae-llshln-

collective bargaining,
but these attorneys have
brought about every conceiv-
able subtlety and delay. When
objection was made to one of
them he said, "what do you
expect us to do, capitulate?"
It is not a matter of capitula-
tion, exactly. We expect em-

ployers and attorneys to be as

patriotic as workers. We ex-

pect them to suppcrt the policy
of the government. If this
country is a good place In
which to do business It

wholehearted support.
Collective bargaining la Just as
much a policy of tho United
States ai li the Lend-Leas- Bill,
and of tha two policies It mar
turn out that collective bargain-
ing Is the most Important.
Democracy is at stake. Collec
tive bargaining seeks to put the
democratic principle of repres-
entation Into Industry, before It
Is too late. The employers have
their representatives. To deny
representation of worker! li to

perpetuate Industrial autocracy
In the (ace of a crisis, in tnis
sense, yes. we expect employ-
ers and attorney! In the Klam-

ath Basin to "capitulate" to
throw overboard aa fait as pos-
sible the stubborn defense of In-

dustrial autocracy that prevents
or denies the representation of
workera. especially when the
government policy la that
workers are free to choose rep-
resentatives without Interfer-
ence, coercion or Intimidation
from management.

The most severe social Indict-
ment that can be made against
any manager in the lumber in-

dustry in the light of all the
fact, la that he is still work-
ing a crew of men under in-

dividual bargaining conditions.
There is no social, or moral, de-

fense of individual bargaining.
To say, "We are satisfied. We
are getting along without
unions," i no defense for
any manager with ten
years of enlightenment. The
church, both major political
parties, the government itself
have all put the weight of their
influence on tho side of col-

lective bargaining. How can any
employer or group of employer
defend the existence of a non-

union, Individual bargaining set-

up. Collective bargaining Is tha
belter, way of doing things.
Collective bargaining Is here to
stay.

ROUNDUP QUEEN
PENDLETON," July 28 MV-- A

erincesa last year. Maxine
MrPiirrfv will rlffn mn nnaeit
of the Pendleton round-u- this
fan. The wild west snow of-

ficial (elected her Saturday.

Read tha Classified page.

Labor there were employers
associations organized either
sectlonally or industrially to
combat tha unions. It was dur-

ing these yean that three de
vices or methods were Inaug
urated: (1) tha BLACK LIST
I, e, the circulating of names
among managers of so called
"undesirable worken." Many
states now have legislation pro-

hibiting this practise. Huch laws
would not be in existence In

the lumber states of the north-
west, If the abmr. il not been
(here. (2) The AO, or
the "yelltv I. e.
the rr worker
to a (, I'ondl
Hon oi ..oj,llt:l that he
would not belong to a union
Labors'1 resllUnce to this prac-
tise Is a long story culminating
In the Wagner Labor Relations
Act. Thia practice is now Illegal
but some operators manage to
get the same results without
the contract by the simple de-

vice of keeping the men afraid
to talk unionism. ) the USE
OF DETECTIVES to spy Into
meetings and conversations of
workers and to foment trouble.
Again an exceedingly ugly
story about what labor calls
"snitching" and "double cross
ing."

As the unions grew Into na-

tional and international organ-
izations the employers assoc
iations also became national in
scope. The conspicuous example
Is that of the Notional round-
ers Defense Association in the
stove Industry. Here the so- -

called "open shop" was born.
The open shop Is an apparent
lv plausible argument for keep
ing non-unio- men on the )ob
along with union men In order
to prevent th. effectiveness of
collective bargaining.

With the turn of the present
century other devices were In-

troduced by employers assoc-

iations: (4) LABOR BUREAUS
where managers could select
the type of workers they want-
ed or have the selection done
foe them. Employment agencies
sometimes sort out union men
from non union men. In Klam-

ath Falls I have personally reg
istered a protest against the
practise of requiring Idle men
to list on application card!
whether they belong to a union-(S-

STRIKE BREAKERS came
on the field, i. e. professional
worker! would go Into a strike
situation and maintain produc-
tion for management during a

cessation of work by the reg-
ular crew.

(6) LOCAL ASSOCIATIONS
came Into prominence, notably
the Dayton assn. Here new and
clever tactics were established.
The method was Instituted of
giving the worker a card of
dismissal upon which was In-

scribed tho employers recom-

mendation. If a man were re-

fused a card for union activity
tha worker was placed at a
severe disadvantage. Another
thing, reward were paid to
workers out of a reierve fund
when workers stayed on the
Job during strike. Again, a

premium was paid to member!
of the association who suffer
ed from labor trouble. This
partlculaa association was of
the militant type and was will-

ing to accept Into membership
employers who were under
threat of difficulty. It not only
protected its members as a sort
of Insurance association, but
took the Initiative In seeking
out "poor rlk"- - Sometimes in-

stead of the member paying
dues, the association paid divid-
ends to the member of $1 per
day per striker In order that
the associati.n might help crush
a particular strike.

(7) In 1895 the NATIONAL
MANUFACTURERS ASSOCIA-
TION waa organized. It is said
that the membership of this or-

ganization If graphed over a
period of yeara would corres-
pond roughly with membership
fluctuations of tha AFL. When
labor has been, strong and well
established the' Association has
been numerically and financial-
ly strong. In 1907 the National
Council for Industrial Detenu
wai organized out of several
employers associations. The
purpose of this organization
seems to center In opposition
to labor legislation. It is said to
be the political and legislative
wing of the National Associa-
tion of Manufacturers.

(8) In 1903 In Denver, a new
and atartling device was start
ing In combating unions. It wai
called a CITIZENS ALLIANCE.
Into this association employers
and citizens of the community
are admitted to membership. A
sporadic attempt was made to
follow this pattern in Klamath
Falls not long ago. It conslsti of
a psychological arousal of an
entire community to fight
against an overstatement of
radicalism. This it an old me-
thod and analogous to the
sympathetic strike formerly
used by labor.

These Citizen Leagues or
Law and Order Clubs generally
claim to speak for the com-

munity a a whole. On occasion
a peculiar appeal has been set
up which pull great number
of middle class people into
these associations and an. at-

mosphere is deliberately creat-
ed which Is vary tense. Appeal
are mada thru skillfully direct-a- d

publicity which can put a
community into a state of panic.
Much I usuiUy made of catch-

word like "racketeer" "radi

CCOAK. OF JUSTICE Robert B.Jackson (right), retlr-In- g
aa attorney general to become a supreme court Justice, fete

Judicial robe from Acting Attorney General Francis Blddle a

Br JOE BOYD, Representative
AF ol L Lumbar and Saw-

mill Workers Union
Employer! hva right to

organise associations, I am call
ing to your attention that many
employer! have long exercised
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On the
manager'! aide of the Indust-

rial conflict, the actlvltlei of
om employori' associations

are analogoui to the c

strike on the worken'
aide of the conflict. The public
often react! unfavorably to the
collusion of varloui workers'
organisations In Industrial dis-

pute!. It U well, to make clear
the analogous alignment, the
Tory ilmller line up. of egres-sW- e

employer! tn a given area,
through sympathetic coopera-
tion tn an employer! associa-

tion or Industrial council.

fV'iich Is sometimes said

gbout labor leader! as "oul-ildn-

It li well to observe
that often the agent! and full
time executives In employer!
associations are not themselves

employer!, and many tlmei
have never had first hand ex-

perience aa Industrial execu-

tives. They are secretaries, at-

torneys. They are egenls for

employers, "buffers" and some-

times "agitators" In tha Indust-

rial world. The employees of

employers associations frequent-
ly stand between the workers
aad management In Interpret-
ing the motives and acta of both
worker! and manager! to the

public and In representing the
managers In the negotiating of

agreement! with the worken.
All of which they and the man-

agers have the right to accom-

plish, but the practical matter
of fact Is that the worker!
must take this set-u- Into ac-

count In their effort to accom--lls- h

effective collective bar- -

Wnlng- When we get a ma-

jority In a plant In the Bailn.
usually we do not talk to a

manager only. Behind him il
an attorney.

Labor as a whole has not

aought to deny the right of em-

ployer to orgentie. How could
labor resent this right when
labor Itself Insists upon Its own
tight to organize as It wishes?
However worken have not al-

ways sensed the enormity of
the problem precipitated.

It should also be mada clear
that there are two types of em-

ployers associations: (I) the
organization that sets out mlllt-antl-

to crush all union organ-
izations among the workers, (2)
tha organization that claims to
recognize the principle of cot- -

lectlve bargaining, even offer!
to deal with workers. The first
A"e of organization has Invlt- -

tha violent dislike of the
workers. The eecond type has
yet to win the confidence of
workers that It acta In manner
to enlist their good wllli that
Is, the workera suspect that the
aecond type of association has
merely shifted the conflict
from the field of violence to
the conference table where the
eVUled executive mar manage
to outwit the representative of
labor. I maintain, the employ-
ers have a right to approach
labor from this angle. If they
ehoosei but the workers ought
to know what they are up
against and how to meet It.

The employers association Is
not new. It has a history. That
history goei back to tha early

colonies. FirstOnerlcan
organized; then

labor attempted organization.
To meat tha corporate strength
of ' expanding business, unions
were organized among tailors,
and shoe makers to maintain a
minimum wage and set up
working rules in the shops. The
associations of master mer.
chants resisted the unions by
advertising for help
and prosecuting the unions as
criminal conspiracies. This sort
of thing contlnued'hi tho Unit-
ed States until 1824. Employ-- i

era resisted the movement for
the ten hour day with tha
propaganda that If the workers
worked for as few as ten hours,
they would spend the rest of
their time in "Idleness and
vice." By 1836 there was an
employers association In nearly
every Industry in which there
was a union. In fnct, their his-

tory i with the la-

bor movement. Business has be- -

Qirie corporals and highly
orgamzea; iBDor is sun trying
to organize, hindered all the
while by the active resistance of
employers associations.
' Far more than Is generally
known, the resistance of em-

ployers associations brought
about tha collapse of the
Knighti of Libor in tha form-atlv- e

yeirs before tha AFL

P Yugoslavia's exiled King Peter
car at his English country home. .
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PETER AT THE P U M
puts In a llrk of work on his

:Mf7 'iX,

sUtue In the Plana Navona at
a bath as a small boy at bedtime.
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C I CAR ET LIGHTER --This brain-stor- tested by Blanche Tremblsy ef Albany, wis
by a wit at the Inventors Congress In N. Y. A lever set the moue In motion and finally ottee

mechanism causes the match to light Taln'l exactly size.
,N T HEl 1ST EN ING EN DHenry Ford listen, at--

to his wife after the wedding of their second grandson.Benson, and Mis Edith Mc.N'aughton at Grosse Point, Detroitsuburb. The wedding united two families In the auto industry.
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SJ.Lib,h.. $i A bW.A ,L.?F.N AUDITIO N Police Commissioner Joseph F. Tlmllty pulls a switch la
Boston, setting off an eerie wall from this huge lren, studied for use In the event of an air. raid.

u 7J Lt B 0 y if" y--" blw. and blew. But blowf Uh
. ewn against NlcholMjlthJ,8, at Beach Haven. N...J,


