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FEDERAL VERSUS PRIVATE PAY SCALES

If you're seeking work as a typist or an office boy, a stenogra-
pher or an office manager, you'll he much better off financially
now if you can get a job with the federal government rather than
with private industry. In fact, as of Jan, 1, the average salary
the federal government will pay emplovees in such jobs as these
will run hundreds a year above the average private business will
pay — and, in addition, your fringe benefits in many instances
will be far more liberal too.

In the middle-upper brackets, of course, the gap between what
industry pays and Uncle Sam pays is and will remain immense.
As a 12member presidential panel has just reported to the nation,
sularies of top government appointees “cannot be fixed meaning-
fully al rates comparable with the hmhei ranges of excoutive
compensation in business and industry,” for the average execu-
tive pay ranges from $33,000 in life Insurance compunies to
$91,000 in manufacturing companies.

This is why the White House finds recruiting top-noich
men from industry so difficull and why many who do accept
posts resign alter a relatively short time.

This is why the panel, headed by Clarence B, Randall.
urged legislation that would double the annual salarvies of
cabinet members, sharply Increase the pay of congressmen,
Supreme Court Justices and others.

But while the salary scale at the top is tilted dramatieally in
favor of private industry, the scale in an increasing number ol
Jjobs lower down is baing tilted more and more in favor of the
government employee.

For instance, when the next round of pay hikes goes into
effect Jan, 1, the average federal pay per year for a beginner
typist will be $3,980, at least $600 more than private business
pays. The average for an office boy will be $3,746 a vear, al |east
§500 move than private business pays. The average for an office
manager will be $7,718, at least $400 more than he'd get as man-
ager of a small private office, The average for a general stenogra-
pher will be §4,344, at least $200 above the average private scale.
The average for a top-grade accountant will be §10.661, at least
$100 sbove the average industry level.

Cash pay is only part of the story. A federal employee with
15 years or more on the payroll gets an annual vacation of more
than five weeks, plus eight paid holidays, piu:. 13 days of “sick
leave' a vear. He can accumulate unused “sick leave’ indefi-
nitely from year to year and carry over up to 30 days of unused
vacation into a new year.

He is entitled to group insurance, for which the government
{oots one-third of the cost, and a major relirement pension. To
this pension, he contributes fits per cent of his salary each year
and the federal government contributes an equal 6z per cenl.
These are attractive {ringe benefits indecd.

The cconomic significance of this story is much greater
than you may suspect. The federal government alone employs
2.5 million civilians today, up 8 per cent since 1055, and the
warkers spread out into every state, For every federal gov-
ernment worker in Washington, D.C., there are eight ouiside
the District of Columbia and there are as many federal em-
ploxees in California as in metropolitun Washington.

A “‘most arresting deuetupmem as the Chase Manhatlan
Bank put it in a recent study, is the umnlelruptu! climb in em-
ployment in the U.S. Department of Agriculture, “while it's pa-
tron, the farm population, hag taken a precipitous fall.” The
Agriculture department now has around one jobholder for every
0 persons on the farm, against a ratio of one to 118 in 1950 ani
of one to 341 in 1933, Contrary to the widespread impression,
employment in the Defense department actually has been falling
steadily since the Korean war, now accounts for 41 per cenl ol

all federal workers, compared with 47 per cent in 1955

When millions of workers the couniry over gel pay hikes |
simultaneously, that's a prop lo the economy — and that's uhn:
will happen Jan, 1.

Working for the federal government always has had special
attractlons — power, prestige. security, and even in seemingly |
minor jobs, often extraordinary excitement. But better pay and
henefits luu' That's really turning |he sL'lie upside down,

OLD BONES FOUND—University of Washington faculty mem-
bers Dr. Stan Mallory, left, and David Tompkins, right, examine
bones and a tooth which were dug up at an excavation for a
new building at Seattle. The bones are believed to he from

10,000 to a million years old and are thought to be those of a
mature mammoth, which was several limes the size
modern elephant,
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Get a home improvement loan

and R-E-L-A-X
it's sample and convenient to improve yaur hor
with a loan from The Oregon Bank—wheth
have the work done for you or do t yourself 0
down payment is required on loans up to $3500
and your loan i1s arranged n @ matter of hours, Take
up to 36 months to repay
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Coos Prisoner Flees

Penitentiary Annex

SALEM (UP1) — Perry Leroy
Carver, 47, fled the penitentinry
annex about 1:30 p.m. Wednes-
day, Warden Clarence T. Glad-
den reported.

Carver was sentenced from
Coos tounty to a three vear
term on a nhargo of forgery by
check writing

He entered the prison on Feb.
21 of this year, and was trans-
ferred to the annex on June 30,
SEEK CLOSER TIES

ALGIERS, Algeria (UPD

Communist China and Algeria |

signed agreements Wednesday
on cooperation in the fields of
culture, information, arts and
sports
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Oregonians Have Record of Defeat For Tax Measures

By ZAN STARK
SALEM (UPD-—If Oregonians review of Oregon votlng statis
g | ties shows.

follow the pattern they have set, | N e alnid il be
the 1963 Iugl:lnlnrvs $40 /million/|  NeXt mOnyE eieciion Wi e
: the fourth single-lksue stalewide

Lax inerease .

measure will be vhft'lmn in the state's history,

dofeated at the The first was on June 2, 1902,

Oct. 15 special when the initiative and referen-

Jolection, Only dum were adopted 62,04 to
< 5,668

¥ once in Oregon
history has a Volers Change Minds
#tax bill been ‘The second was Nov. 6, 1033,
B salvaged alter when the only item on the bal
% its referral to lot was an income tax act that
the people. That had been referred by the legis.
lature. The medsure squieened

stark  was at the Nov.
4, 1950, election when an in- by 58,647 to 58,131 a 516 vote

ed it down how-
oever

The third was on May 20,

a vear later,

1960, when the people voted
apainst salary hikes (or state
legislators.

There's a long list of defents
of measures that were referred
by the people.

In 1926 both an income and
cigarette tax were defeated: in
1934 a schopl relief sales lax
wiis turned down; in 1842, 1947,
1932 and 1956 cigarette tax mens-
ures were rejected, and in 1960

come tax measure was upheld, a | victory margin. The voters turn-an income fax measure was)asa measure to provide monthly

| Killed

| Curh Defeated

The legislature, hoping to curb
referral of wnpopuliir tax meas-
ures by the people, once pro-
posed @ constitutional change
which would have allowed the

(emergency clause to be applied

to revenue bills, The people re-
jected that idea 487,550 to 175,
932 in 1856

A review of the records show
Oregonians have never initialed
a sales or cigarette tax measure,
although they have initiated
some other revenue plans such

!pay lor elderly persons from a
| Bross Income tax, This was de-
feated at the 1M4 election.
Clgarette tax proposals from
various sources have been voled
down by the people six times,
In 1926, 142, 15, 1T, 1952
and 1956, Sales tax measures
have mel defeal five times, in
1933, 1031, 1938, 194 and 1547, Ib"'“‘ TS s dg':‘"h“"::::“:
Seven income lax Measures | for cloanliness.

have been rejected, two in 1926, CHILDREN UNDER
and one each in 1924, 1927, 1928, SEVEN NO CHARGE
1532 and 1960,

S e N
THE
DANMOORE
HOTEL

1217 5W Morrison St
FORTLAND, OREGON
All transiont guests. All those who
cama, return. Rates not high, not
low. Free garage, new location '3
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You Can Count on Us...Quality Costs No More at Sears

SEARS

ROEBUCK AND CO

gy HONEY @ OF

Men’s Thermal

77 Anmversa

"é’)/A

Underwear

Shirt or Drawers

99

Each

Wear il outdoors or indoors in pariec
comforl. Thousands of tiny pockels form
an Insulation barrier that even repeated
Fashioned of
100% cotton. Cream caloar in small 18

washings can’t destroy

large sizes.

TR OPEN

MONDAY
AND
FRIDAYS

'til 9 p.m.

Boldly masculine! Quilted ny-
lon taffeta reverses to smooth
nylon taffeta. Distinctive rolla-

way hood. Zippered pockets.
Choice of 7 colors in small 1o
extra-large sizes.

Charge All Your

Hunting Wear at Sears

Men’s Hooded

™ Sweatshirts

99

Ideal tor sports, work
uval wear.
Small, medium,
Gray, red, white.

REPEAT OF A SI*JLL (DI"I"

MEN’S GOLD BOND CUSHIONED INSOLE

BOOTS

Regular 19.98 pr.
Save 2” Pr.

3 99

Days
Only pr.
Fl.'”-:“_]rrtll'\‘l’)dl“l" uppors oiltanned

10 resist Soles and heels
of long-wearing neocprene are es
poecially designed for alip.rasist
Cushion insoles help keep
feet relaxed give yau all day
comtar?

"CHARGE IT”

on Sears Revolving

moistyre

ance

Shop at Sears and Save

Satisfaction Guaranteed or Your Money Back

{

ar cas-

Medium weight.
large

sizes.

Dan River-

Cotton Flannel

Shirts

Sears
Low
Price

Randolph flannel for the
cold weather ahead. Has
a true wash-'n-wear fin-
ish. Assortment of plaids
in small to large sizes.

199

s Wool, ¥3 Nylon, '3 Acrylic

SPORT SHIRT

299

Handsome overplaid with lap-
stitched semi-widespread collar,
parmanent stays. Long sleeves, 2
button-through pockats, Square
bottom, wear in or out. Wash-
able. Sizes S, M. L or XL

Sears
Low
Price

501 MEDFORD SHOPPING CENTER

PHONE 775-6661

PLENTY OF FREE PARKING

Tues., Wed,,
9:30 A M.

STORE HOURS
Thurs., Sat.
to 5:30 P.M.

Monday & Friday
9:30 AM. to 9 P.M.




