MEDFORD MATL TRTBUNE, MEDFORD,

OREGON, WEDNESDAY, ATUGUST 22, 1933,

What the Blue Eagle means to you
and how you can get it

The President’s Reemployment Program is advancing to complete success. No such sweeping demonstration of the

unity of a whole people against a national danger has ever been made. o In this vast surge of patriotism it is neces-

sary to keep our common purpose always clear. When 125,000,000 people altempt to act as one man there are sure

to be some misunderstandings. It is time lo restate as clearly as possible the aim of the whole endeavor and the duty

of each individual. » That is the purpose of this message—to state officially, briefly and clearly the simple rules

Jor common guidance. o It is an evidence of the self-sacrificing service of the whole country that this newspaper has
donated this space. In that spirit the whole country is acting. « This plan depends wholly on united action. That unity

is almost complete. In the next few days let us close up every gap in the ranks and
nail the flag of the Blue Eagle on the door of every man who works another man.

OFFICIAL EXPLANATION

OF THE PRESIDENT’S

REEMPLOYMENT AGREEMENT .
(Sometimes miscalled ¢ The Blanket Code')

This Agreement binds you to pul its terms into effect
from the tine you sign tlie Certifieate of Complinnce until
December 81, 1033; nul when the President has approved
a Code for your trade or Industey, that Code tukes the
pluce of this' Agreement,

You agras:

Child Labor

(1) After A t 31, 1933, not to employ any
on under 16 years of age, exeepl that persons
tworn 14 snd 16 may be employed (but not in
manufacturing or mechanical industries) for not
to excoed 3 hours per day and those hours between
TAMand 7P, Dll.. In such work ms will not intor.
fere with hours of day school,

This means that after August 81, 10808, you agree not
to #mploy any children under 14 years old In any kind
of bosiness. You may employ children between 14 and
16 years old, but only for three hours a day and those
hotira must be between T In the morning and 7 at nlﬁhl.
and l?mllfﬂl s an not o Interfere with school, You
ngree not 1o employ any ehildren under 16 years old In
o ity y

et

ing or leal industry, at any time

Maximum Hours

(2) Not o work any accounting, clerical, bank.
ing, office, serviee, or sales employees (exeept ouls
plde salesmen) In any store, office, depariment,

blishment, or public utllity, or on lz Antoe
motive or hors wn passenger, expross, delivery,
or [reight service, or in any other place or manner,
for more than 46 hours in any 1 week and not 1o
reduce the hours of any store or servico aperation
to below 52 hours In uny 1 week, unless puch
hours were less than 62 Emm per week hefore
July 1, 1933, and in the latter caso not to roduce
suth hours at all,

This meana that you agree not to work any of the kinds
of employees lsted In this paragraph (rxcr!‘nl outside
salesmen) for more than 40 hours a week. This pars-
graph eovors all employeen except factory workers, me-
chanleal workers and ‘artlians, However, no limit on
hours and no mintmum wage applics to purely agricul-
tural Inbor, domestic servants, or persons working for
you polely on a commission baxisg Irurir you have persois
working for you who are guaranieed a base pay in
addition to thelr commission, then thelr base pay Plus
commisslons must equal the minimum wage,

This Agreement sels no maximum on the number of
hours you may keep your business open, You agree not
1o keep your wholesale, retall, or service establishment
m::n lega than 83 hours a week unleas It was open less

n 82 hours & week before July 1, 1838, Even then you
agree Lo keep it open ad long as you used to keep it open
before July 1. Of pourse, IF you have always kept your
stare apen shorter hours In' the Suntmer months Sou ean
continte to do so this Summer, but you should pay your
enpluyees e same t each week that they n'llg et
when you keep your store apen full time,

The stores with more than two employees which remnin
open the longest are contributing IQM most 1o carrying
oul the purpose of the Agroement. The stares with two
or lesa employees which can be open only the mintmum
number of hours roquired, are doing the most to fulfil)
thelr part.

(3) Not to employ any factory or mechanleal
worker oF artisan more than a maximum week of
35 hours unill December 31, 1933, but with the
right 1o work o maximum week of 40 hours for
any 6 weeks within thiy period: and not 1o employ
any worker more than 8 hours in any one day,

This means that if you are employing factory or we-
ehunjenl warkers or artisans, you agree not tn work them
more than 35 hours & woek and nol more than 8 lours
In any one day,

When you liave more than the ususl wmount of work 1o
o and cxn't get adiditionn) workears, vou may enploy 1his
eliuss of emploves up 1o 40 hours & week In any 6 weeks,
but even in this cane You must not work them more than
8 hours a day.

(1) The maximum hours fixed In the foregoing
paragraphs (2) and (3) shall not apply to em
ployees in estubillshments employing not more than
two persons in towns of less than 2,500 population
which towns are not part of & larger trade areat
nor to registered pharmacksts or other professlonal
persons employed in thele profession nor 1w em.
ployees In & managerial or executive capacity, who
now rocelve more than 835 per weeky nor 1o eme
plmees on emergency  mnintenanee and repaic
worki nor to very apecial eanes where restrictions
of hours of highly skilled workers on continunis
rocesses wonld unavaldably reduce production but,
n any sich speclal case, at loast time and one-thind
shall be paid for honrs worked in exeess of the
maximum. Population (or the purposes of this
agreement shall be determined by relerence to the
1530 Frederal eensus,

This menns that there are eerlain emplosees whom you
muy work lunﬁer houres than are allowed by parkgraphs
(2) and (0) P 0, A

I your baniness (s inonosuind] town (population less than
2,500 by the 10 cenann) and you do not emplay moce
Ui two persans, the lmit on houes dors pot ApHY o
these employees. I your Wown is really & part of & larger
business commimity, the limit on hours does apply to
thicse etupliyees.

The lait on bouts docs not apply to your employees
who ure wholly or primarily iansgers ar execulives, as
long as they recelve 15 a week, Professional persins,
Iike doctors, lu::lrrn. reglitered phiarmachats and nurses,
may be eorployed without any limit an bours

Wiete cnrplovees are ditlng emeegency Jols of watite
maney or repair work, they winy be kept on the Joli fur

longer hours, but you agree {o pay them al least time and
ont-third for hours worked over the limits set in para-
graphs (2) and (2) PR.A.

There are a few very special eases where highly skilled
workers must be allowed to work more than the limit of
howrs In order to keep up output on continuous processes,
bul, here again, you agree to pay them at least time and
one-thied for the hours they work over the lhmits set In
paragraphs (2) and (8) P.RA,

Minimum Wages

(5) Not 10 pay mny of the elasses of emiuloyun
mentioned in parugraph (2) lean than $15 per
week [ nny ety of over 500,000 population, or in
the immedinte trade area of such city; nor less
than 814,50 per week In any city of between
250,000 and 500,000 population, or In the im-
mediate trade area of such city; nor less than 814
per week in any city of between 2,500 and 250,000
population, or in the immediate trade area of such
clty and in towns of less than 2,500 population to
invrease all wages by not less than 20 per eent,
provided that this shall not require wages in excess
of $12 per week,

This sets out the schedule of minlmum wages which you
agree to pay all employees, except foctory or mechanical
workers or artlsnns, The wiges nre set out In terns of
dollars per week, but if yaur employees are paid by the
hour, you may use the following schedules

Place of Business;
(Pepulation by 1930 Consus)
In eitles of 300,000 oF 0ver, 3715 eonts per hour
In eities of between 250,000 and
500,000
In eitles of between 2,500 and
250,000 .,

Minimum Wage:

3614 cenia per hour

35 eenta per hour

It your business {5 In o Lown of less than 2,500 popula-
tiom, you agtee to raise all wages at least 20, If ralaing
nll wages 205, ciuges you to pay over 812 per week,
then you need only pay the 812 per week.

IT there s any doubt In your mind as to whether your
business is in the “lmmediate trade area” of a city, vou
should wske your loeal Chamber of Commerée or other
similar organiention for a decision en the matter, The
general rale I8 that the “Immedinte trade area™ s the
area in which there la direct retall comprtition.

(6) Not to pay uny employes of the clusses men.
tioned in parsgeaph (3) leas than 40 cents per
hour unless the hourly rate for the same elass of
work on July 15, 1929, was less than 40 cents per
howr, in which latter case not to pay less than the
hourly mate on July 15, 1929, -mrln no event less
thin 80 eents per hour, 1tis agreed that this para-
graph establishes 0 guaranteed minimum rate of
pay vegardless of whether the employee is com:
pensated an the basis of n time rate or on & plece.
work performance,

This fixen the minimum wage which you agree to pas
factory and mechanieal workers and artisans, ‘The foi-
lowing sehedule may help sou to find out the proper rate:
I ke rate for ihe same bind

wf week fn the snme communiiy
an July 18, 1939, wari

The mimimum rate whick yun
agres tw pay ier

More than 40e an hour.. 406 an hour

$0c 10 40e an howwr. oo The July 15, 1929 hourly rate

Less than 30¢ an hoar.,...00e an hour

Insteadd of paylog by the hour, you may ay by the
week ab oa orite which glves the same t\'rrl.f; earmnings
for & weel of 08 honrs. For example, instead of 40¢ an
hinir, yon may pay £14 per week.

If you hail & contract on pr before August 1, 1033, with
n learner or apprentioe, you do not have to pax him the
minimnm wage, but no one shonhd be elassed ay a lenrner
or an appretitice who has ever been employved as & regu
lar worker In your Industey,

(7) Not to reduce the compewsation for emplos-
ment now in exeess of the minimum wages heroby
sgreed to (notwithstanding that the hovrs worked
in sueh emplovment may be herelly reduced) und
to Increase the pay for such employment by an
equitable readjustment of all pay schedules,

Two oficial Inferpretations—No. 1 and Na M—}have
been bestedd, eaplnlning this paragraph. You can get coples
oF these al your local Chaeber of Commeres or from
the nearcst N, AL representative.

Anti-Subterfuge

(R) Mot o wse any subterfuge 10 frusirate the
splrdt and intent of this Agreement which is, among
other things, 1o increase emplosment by » uni
sersal cosenant, to remove obstenetions 1o com.
meree, and 1o shorten hours and 1o rajse wages for
the shorter week 1o a living basis.

Fhiv Uy the heart of the wholr Agreement, The Preni
enl's 'l ie 1o core (hid depressinm by increcsing pur
charing prscer. Vou can help Kim prut this plam aver by
volwatardy Howlag this dgreement to ehorten hours asd
ritlee wages. There is mo foree (o eompel you o aign
fhls Agrewment, It do mot baw, [t ls a pereonal agreer . at
Between you and the President. Tha President expocts
you fo ife sveryihing in yowr power fo carey owl the
epirit of the Agreement after you slgn €, Thin wean
uhile-henried coopermtion by ceally earining the Hiue
Bogle=mat by just gelting &1 and thém nol dolng yowr
part

Te seanlild b “embterfuge to frwitrate the epirit and
i o shaw §r anid them put all of

FUWT ) ‘ w o atraiph Wmiiapbam laveks —gbr any

sther trick o avoid deiey whial yom premviee ta o

give you your Blue Eagle,

! Wi DO OUR PART

HOW TO EARN THE BLUE EAGLE

1. Sign the President's Reemployment Agreement (P.R.A.).

2. Shorten Haurs of factory workers to 35 hours per ueek, and of oll other employees to 40
hours per week. (See parographs 2, 3 and 4, P.R.A.)

| 3. Ralse Wages. (See paragraphs 5, 6, and 7, P.R.A.)

4. Don't Employ Child Labor. (See paragraph 1, P.R.A.)

3. Cooperate with the President. 7o do this: .
(a) Live Up to the Agreement. (See paragraph 8, P.R.A.)

| (b) Don't Profiteer. (See paragraph 9, P.R.A.)

(¢) Daal Only with Others “Under the Blue Eagle.” (Scw paragraphs 10 and 12.)

(d) Get a Code In by September 1st. (See paragraphs 11 and 13, P.R.A.)

HOW TO GET THE BLUE EAGLE

1. Sign the President's Reemployment Agreement.
2. Mail the Slynnii Agreement to your District Oﬁm of the f}npr.rrlmr_'nr nf Commerce,
3. Put the Agreement Into Effect (as vutlined above in *Fow to Earn the Blue Eagle').

4. Sign a Certificate of Compllance. This is a slip distributed with tho Agreement. It
says: "I/ We certify that we have adjusted the hours of labor and the wages of our employves
to accord with the President’s Reemployment Agreement, which we have signed.”

5. Deliver the Certificate of Compliance to Your Post Offica. The Postmaster will

oy

I. Wheee a Code Has Been Submitted, (See

paragraph 13, President’s Heemploynient Agree-

J ment) I your whole Trende or Industry is unable

to live up ta the President's Agreement, you

should get together at once, with other employers

In your Trade or Industry and, In & group, sub.

mit a Code of Fair Competition to N. H. A. in
Wishington.

Since It takea some time after n Code has
been subunilted for It to be Hnally approved, your
group may petition N. R. A, to substitute the
wuges and hours provisions of your Code for the
wages and hours provisions of the President’s
Recmployment Agreement.

If N. I AL finds that the Code provisions are
within the spirit of the President's Reemploy-
ment Agreement, it will consent to such substitu-
tons. If N, 1L A, does consent there will be an
officinl notice (n all the papers, You may then put
the substituted provisions into effect In place of
the indicated paragraphs of the President’s Re
u-uql-ln_nm'nl Agreement. Tn this ease you should
add 1o your Certificate of Complianée (e fol:
.1 lowing elauser “Lo the extent of N. K. A, con-

sent as announced, we have complied with the
President's Agreement by complying with the
suibstituted provisions of the Code submitted by
the ———————— "I'rade,/Industre.”

If the substitution Is consented o after you
have slrendy put the President’s Reempliovment
Agreement Into foll effect, and after you have
already potlen your Blue Eagle, sou mny st}
put the subistitnted provisions into effect without
signing another Certificate of Compliance.

2, Where 0 Code Has Been Approved, 11 a
Code of Falr Compelition for your Trade or
Todustey  Jins already been finally approved by
the Presldent, you need not gign the President’s
Reemployment Agreement In order to get the
Blue Bagle. The same is true if you nre sl lect
to & Code which has been put inte effect tempo
ratily by mgréement Lelween the President aml
ropreseniatives of your Trade or Industry: but in
elther of {hese cases, sou must slgn a Certificnts
of Complinnce, ndiling to it the following state
ment: “We have complied with the operative pro
vislons of the Code {or the Trade/Industry .

X, Caves of Individaal Hardship, (Paragraph
L Preaident’s Neemployment Agreement),

H there are some peeullar reasons why a par-
Hetlar prosialon of the Presldent's Agreem
will eanse you, indisklyally, & great and ynavehl
able hardship, vou may still get the Blue Eagle
by taking the folls wing steps

(a} Stgn the Agreement and mail it to your

EXCEPTIONAL

District Otlee of Lhe Department of Commerce

CASES

(h) Prepare a petition to N, I A, setting out
the reasuns why you eannot comply with eertain
provisions, snd requesting that an exception be
made In your case.

(e) Have this pelition npproved by your Tride
Association. If there I8 no Trade Associntion for
your DBusiness, have your petition approved by
your loeal Chamber of Cominerce or nlglcr repre.
stntative organization designated by N.R. A.

(d) If the Trade Assoelation, or other orguni
satlon, approves voir petition, send it to N, 1L A
In Washington with this approval.

(e) Comply with all the provicions of (he
Agreement except the one you are petitioning tu
have excepted,

(1) Sign the Certificate of Compliance, adding
to it the following elnuser “Except for these
Interim provisions regarding wages and hours
which have been approved by the ——
T'raile Aspociation™  Deliver this Cerlificate of
Complinnte to your Post Office, You will recelve
A Bluo Engle, but before displaying I, you mist
put a white bar across its breast with the word
“Provistonal” on (L. If your pelition Is finally
Approved by N. . A. you may take the bar
down. If your petition Is not approved by N.ILA
you must comply with the Agreement In full.

t. Union Contracts, If you have a contract
with a Tabor organisation ealling Tor longer hours
than the President’s Agreement allows, and this
contract was made In good falth by colloctive
bargnining and cannot be clinnged by vou alone,
try to get the labor organization to
reduction to the wasimum hours allow \
President’s Agreement. 1T the labor organie
tion Wwill not arree, ¥ou may apply to N, R, A
for permiszion o work sour emplovess as iy
hours & week as the contract ealls for. Send to
N, R. A, a request for this g n, wilh a
crrtified copy of the labor contr and any
stalemient of faet vou desire. This ‘!'[‘"" wion
will be handled by N. R, A, in the same munner
ap an application for reltef in eases of Individual
hardsldp, tled under paragraph (18] I R, A,
but it will not be necessary to oblain the ap
protal of a trade amsociation or othe
tion, 1f N, R A, approves vour app
is able to bLring about any midification of e
conlract, you will then be granted permisslon
b wark emplovees in accordance with the eon
tract as-origthally written or ¢ fied, and ean
then sign the Certl nee adding
to it the following: “Eueept

comply with the terms of the A
hetweenn the unidersig
Lahor Qrganization)

Antl-Profiteering

(9) Not to increase the price of any merchandlse
sold alter the date hereof over the price on July 1,
1933, by more than is made necessary by art in.
creanes in production, replacement, or involce costs
of merchandise, or by taxes or other costs results
ing from action taken pursuant to the Agricultural
Adjustment Aet, since ?ul_v 1, 1933, and, in setting
such price increases, to give full weight to probable
inereases in sales volume and to refrain from taking
profiteering advantage of the consuming publie.

The object of this paragraph [s to prevent profiteering
ar speculation, o that ;rrlrn will not rige faster than pur-
chaking power, nud destroy the President’s plan. The dan-
ger tn be avolded was pointed ont h{ the President on
June 16, 1943, In the statement which he made on slgning
the Hecovery Act. He sald, then:

“If weo now inflate prices as fast and as far as we
Inerease wages, the whole project will be set at
naught. We cannot hope for the full effect of this
plan unless, in these first eritical months, and, oven
at the expense of full initial profity, we defer price
increases s long as possible. 1f we can thus start
a strong, sound upward spiral of business activit
our industries will have lll'lllo doubt. of black-In
aperations in the last quarter of this year. The
rnnl-up demand of this prople is very great, and
I we can release it on so broad a front, we peed not
fear a logging recovery, There is greater danger
of too much feverish speed.”

If you were telling your merchandise on July 1, 1963,
below cost. you may take your cost price on that date as
the basle for determining the allowable increase under
this paragraph.

Cooperation

(10) To support and patronice establishments

which also have slgned this Agreement and are

listed as members of N. R. A, (Natlonal Recovery

Administration).

The success of the President’s Reemployment Agroe-
ment Frogram depends upon publie support going to
those who ralse wages and sliorten hours in accordance
with this Agreement, In order to repay them for the extra
expense which they have Ineurred in doing thelr part.

Codes

(11) To cooperate 10 the fullest extent in having
a Code of Fair Competition submitted by his in-
dustry at the earliest possible date, and in any event
before September 1, 1933,

This Agreement in p temporary meusure to Ude over
the time fram now until all emplovers and employees can
cooperate under Codes of Falr Competition wnder the
Nationnl Industrial Recovery Act {:\I: agree, in this
paragrapl, to da all you can to hase a Code submitted
for your trade or industry before September 1, 1933,

Appropriate AdJustments

(12) Where, before June 16, 1933, the under-
signed hod contracted to purchnse goods at a fixed
price for delivery during the period of this Agree-
ment, the undersigned will muoke an appropriste
adjustment of sald fixed price to meet any increase
in cost caused by the seller having signed this
President’s Reemployment Agreéoment or having
become bound by any Code of Fair Competition
approved by the President.

This Agreetnent will, usually, increase the costs of
thore who sign it The purpose of this paragraph is to
pass any such Incrensed eosts along from one signer to
unother, and 20 on to the consumer.

If vou have a contract made before June 16, 1933, to
by goolls at a fixed price, you agree to make an arrsnges
ment with vour seller 5o that vou pay him for the ﬂsrm
cost to him enused hy Kls haelng slgned this Agreement,
or having eome under a Code approved by the President.

In soime cases the final b r is the Governent, which,
under existing lsw, is gener Iy not allowed to pay more
than the eontract price, The President has announced
that he will recommend to Congress that npproprintions
be made to allow the Governiment to play its part by
paying Government contractors who En\'e tlgned  the
Agreement for their hicreased costs. The President has
also appealed to the States and eitles to take action per-
witting them to do llkewise,

Yo should have no fear that, becnuse your hu,\'er.hn
it slgned, vou will e left witly e Increased eost on you
alone, Ihe President expects every employer to slgn this
\grecwent.

Substitutions

(13) This Agreement shall cease upon approval

by the President of & Code 1o which the undersigned

Is subjerts or if the N, K. A, so eleets, apon sule

mission of o Code 1o which the undersigned is sub.

ect and substitution of any of Qs provisions for
any af the terms of this Agreement.

s pointed ont in the explanation of paragraph (11)
PTG AL dbove, the Preafdent plans to hnve all husiness
povern iself under Codes, und therefore Codes thould be
promptly submitted. 1f N. R. A, fnds that the wages
ns of w Codde which has been submitied
pirit of this Agrecment, N, I A, will
ize yourr industey to opernte under those pravisions
ratlier than under the woges and hours provislons of this
Agrecment

Exceptions

CEBY Tt in sgrced thit ans prrson who wishes 1o
do his part in the President’s Ree mployment Drive
by signing this Agreemont, but whe oris that
some particular provision hereof, because of peeus
linr cirenmstances, will ereate great and unavaeld-
sble hardship, may obtaln the benefits hereof by
signing this Agreement and putting it into elfert
and then, in a petition approved by a trade nssocin-
tion of his industey, or other representative OTEANIza.
tion designated by N, R. A, may spply for & stay of
stich provision pending a summary investigation
by No R, A I he ngrees in such application te
ahide by the decision of such investigation, This
Agreenient s entered into pursuant 1o section 4 (a)
of the National Industrial Recovers Act and sub.
ieet ta all the terms and conditions required . by
sections 7 (a) and 10 (b) of that et i
If you teally want to
Reeniploy

do your part in the President’s
't Program, sien tils Agreement. If mome
particular part of this Agreement eausss you, as an indis

eriployer, sreat and ynavoldable hardship, you
Main reilef by taking the sieps aubiined under the
riding “Uases of Individual Hardil Ip."

Save this sheet as your official source of informa.
tionm, I0 there are any probilems in vour mind which
are not cleared up by this explanation. gel in touch
with the nificlal N, R A representative in your
community,

Official Statement of the Blue Eagle Division, N.R. A., Washington, D. C.

NATIONAL RECOVERY ADMINISTRATION
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