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Way it is now: The 1984-85 salary schedule has a base salary of $14 he tog
steps is $24.100 A gevily step worth 15 percent Ir then step 14 is availal :
eaching

School Board

l. Increase the base salary to $15,563,
so that the District will be more
competitive with other districts in
hiring new teachers

2. Increase the first nine steps of the
salary schedule by 9 percent. Increase
steps 9 through 12 by 7 percent, and
steps 13 and 14 by 6 percent. The
longevity step would get a 3 percent
raise in 1985, a 6 percent raise in 1986,
and a 6 percent increase in 1987

3. A total salary increase of 28.01
percent over three years

Way it is now
families

School Board

1. Continue fully paid tamily cov-
erage

2. Add long-term disability insur-
ance

3. Retain the right to select the
insurance carrier

Explanation: The district wishes to
retain the right to “shop™ for the best
available coverage at the lowest price

I'eachers

1. Increase the base salary to $15,420

2. Change the structure of the salary
schedule to upgrade the salaries of the
most experienced teachers

Explanation: The largest
tage of increase would go to those
teachers who have been with the
district for 18 or more years

3. A total salary increase of 26.25
percent over three years

percen

Insurance

Teachers have fully paid medical and dental c«

e for ther

Teacners
1. Continue currer.t benefits

2. Add long-term disability coverage
in 1985-86; add vision care in 1987-88

3. Maintain current insurance
carrier
Explanation: If carrier is changed,

reduced benefits would "ollow

Teacher Discipline

Way it is now: All teachers are protected by a

Just cause

provision which requires the District

to prove that an undesirable pattern of behavior has been established before a teacher can be
dismissed during the school year or his contract renewal can be denied at the end of the school vear

School Board

1. The District should have a greater
latitude to evaluate and remove new
teachers during a probationary period
provided by the Fair Dismissal Ap-
peals Law

Explanation: Providing immediate
job security is an unreasonable limit-
ation of management’s ability to eva-
luate and remove new teachers. The
Fair Dismissal Appeals Law provides
a three year probationary period
during which a teacher may be dis-
missed for ‘“‘reasons deemed suffi-
cient”’ by the district.

2. Dismissal and non-renewal of
probationary teachers and dismissal
of permanent teachers should be
covered by the Fair Dismissal Law
rather than "‘just cause’’.

3. Exclude Extended Responsibility
Assignments (coaches, band director)
from the “‘just cause’’ requirement.

Teachers

1. The Fair Dismissal Appeals Law
offers less protection and would rep
resent a loss of job security

Explanation: The Fair Dismissal
Law is more concerned with the
process followed to fire a teacher than
with the reasons the teacher was fired

2. The current language has worked
in the district and provides protection
for teachers from being fired for
personality conflicts or being late one
day.

3. Maintain the current protection
for all teachers
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the teachers and adamantly opposes teachers paychecks
including provisions {or raising money Explanation: This does not require
for collective bargaining in a contract teachers to join the union. It only
demands that all teacher: pay lor the
cost i collective bargaining
Early Retirement
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