L. MONTERESTELLI

Marble and Granite
Works
PENDLETON, OREGON
Fine Monument and Cemetery Work
All parties interested in getting work in my line

should get my prices and estimates before
placing their orders

All Work Guaranteed

i{Fermerly SCHEMPP'S MILL)

STEAM ROLLED BARLEY AND WHEAT

0il and Lubricating 0il

i
|

To the Autonie ubi

4 Have the NO NOK self-adjusting bearing

bolts installed, and eliminate your bearing troun-
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bles.

They have been tested and give perfect

satisfaction. Made tor all ears and trueks.

WE SELL ZEROLENE OILS
15¢ per quart. Over 5 gallon quantities 57%4¢

per gallon. Differential and transmis-
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sions filled at 15¢ per pound.

Fell Bros.

1 Block East of Hotel. Auto Repair Shop.
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The Byers Chop Mill

After the 20th of September will handle Gasoline, Coal

You Will Find Prompt and Satisfactory Service Here

!
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Ex-Service Men

You are to get your Oregon
State Bonus next month.

Are you going to follow the
¢l saying
"EASY COME, EASY GO,"”

or 4re you going to make that
money work for you!

Save It

= Why not put it into a SAV- "
- INGS ACCOUNT IN THIS
BANK and draw 4% interest
= wery six months. Then when
opportunity presents itself you
will be prepared to meet it.
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FARMERS & STOCKGROWERS
NATIONAL BANK

Oregon

Heppner
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MYSTERY ABOUNDED IN MOVIE MURDER

. ; W D. Taylor

AUEEANT (W

Edward F. Sander

Perhaps no murdiér mystery of re-
cent yoars has so stirred the mter-
esl of the nation as the shooting ol
Wm., D. Taylor, Lasky movie
rector, at his home in Hollvwood.
Calil, Infatwation of Mabel Nor-
mand and Mary Miles Minter, two
celchrated screen stars, lor Tavlor,
the fuct that he had formerly been
tharried, and was the lather of a

Fthel D. Tanneyr

19-year-old daughter living in New
York, were only incidents in the
pripping tale of love, adventure, ro-
mance—and murder. Picture is of
the home where Taylor was mur-
dered  Ineerts are of Taylor, his
daughter, and Edward F. Sands,
former wvalet to Taylor, for whom
police of the nation searched in try
g Lo clear up the mystery.
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|question of man’s relationship to
man, and as far back as history re-
cords the worker and the man for
whom he works have been troubled

2o when industry was in a formative
Government Conciliation Head <iage and the population for the

Outlines Work of Depart- ;mosr part located within confines of
A ; what is now but a small portion of

|
ment in E_;etthng Labor our present domdin, labor troubles
Disputes were few and far berween, the rea-

our industrial enter-
davs consisted all to-

son being the

Couneil Table Held to Be Log-|Prises in those

gether of small shops or factories un-

ical End of Misunderstand- der the personal supervision and
ings Rising from Indus-  |management of the owner. On the
trial World (ather hand mechanics employed at

these establishments were generally
e, workers skilled in their trade or call-

, By Hlj”“ I: Kerwiy, oy !l'n_L' and able to perform all or any
| (Director United States Concnllatmn'mn of the work in the building oF
Service, Department of Labor.) | yhatsoever the plant turned out.
Eoiror’s Nove: Hugh L. Kempin|From the tree in the woods on
is the direclor of the United States|through the various stages until the
Coneiliation Service, a phase of the|wood in the tree came out through
work of the Department of Labor.|the doors of the little shop or factory
|His division has officiated in nearly|in the form of & wagon, cvery man
|5_ﬁ(>t} industrial disputes brought to|who had to do with its manufacture
|the government for settiement. He|had contributed his part in the mak-
\holds that man and manager can !wlin;' of every part of the wagon, and
friends and in complete sympathy if the essential thing—the fine spirit

the problems of one another around|and the employee grew out of the
{the council board. [ fact that the owner of the plant work-
= ed side by side with his workers,

The question of the relationship |knew all of his people, and thereby
between the employer and employee | contributed that personal touch which
S nothing more or less than the|in later years has been lost to Ameri-

can industry, As our population in-
[ Psxi |

creased with its increasing demand
{For the output from mill and factory,
lboth for the use of our own people
land for export trade, these industries
erew—slowly at first, it is true—but
|in later years with a rapidity which
|made necessary & complete revolu.
tion in their conduct and manage-
nent. With the American inventive
I penius continuously at work perfect-
ing machines to simplify and increasé

in arriving at 4 solution of this great-
. est of all economic problems. I

In the early days of our Republic,'ers and the employers. Agreements

they will take the trouble to consider |that existed between the employer

spirt of
abmined mn the
7 Association of manufacturers
and trade unions, increasing as the
vears go on, present new problems to
be solved, such as wages, hours of
<grvice, output, and many others too
nemerous fo meation.

Many of the present day employ-

which

|ers object to and will not deal with |

[labor unions; others recognize and
id::nl with trade unions, while still

|uthcr:~. though having no direct deal:
|ings with unionized workers, yet have

STILL A HERO

M-~ Y

s Charles Brickley, Harvard grad-
wuate and great hero of the football
priditon, is still a hero. He has
donned overalls and gone to work
as a common laborer in a Connecti-
cut carpet factory to earn a living
for his wife and two children. He
tritd New York, after graduation a
few years ago—"hut a college edu-
cation without funds” e says,
*don't mean anything.” So mow
he is going to learn the carpet
business from the bottom up

no objections to their workers affil-
iating with such unions. All sorts
uf conditions are met with in the con-
duct, from a managerial standpoint,
of our great business enterprises

imany and complex are the agree-
ments in existence between the work-

in moadern industry in America arc
generally for a stated period, Con-

and employee are for the most part
religiously lived up to by both the
worker and his employer. The Am-
erican working man has developed
into the most efficient worker in the
world, and his daily output on the ay-
erage exceeds that of the worker of
any other country. The American
manufacturer has developed into the
most wonderful genius in world in-
dustry, and surely with this combin-
ation it would seem that a commun-
itv of interest should obtain that
would make for unbroken and profit-
able employment and for peace in
American business,
THe Bic ProBrEM.

The great problem comes after
production—a division of that which
has been produced. There arise dif-
ferences of opinion between employ-
er and employee; contention ds to
wages, hours of employment, griev-
ance committees, conditions of labor,
bargaining, and many others, Now
instead of precipitating strikes or
lockouts why not sit down like sensi-
ble business men around a council
table and in a spirit of understanding
and good will settle the wage and
other differences on as nearly an
equitable a basis as the industry will
permit. This is the conciliation way

-this is the common sense way.

It is conceded that independent ar-
bitration commissions, shop commit-
tees, adjustment boards and joint
bodies representative of the workers
and management have been valuable
aids in making for peace and indus-
try. This can alsn be said of scores

yry  ——— -— - -
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Poem by
Uncle John

CITY VS. COUNTRY

You can fool around the city, till
you're old enough to die, with yer
soul a-gettin' smaller every minnit,
you'l ketch yerself a-longin' fer a
[stretch of azure sky, or a medder
with some clover-blossoms in it. . . .
You can hang around the shady-spots
an' loafer dens of town, tryin' to
make 'em think you are contented,—
but don't vou sorter realize you're
tryin' to swaller down as big a lie
us ever was invented?

You can jog around the pavement,
not enjoyin’ any load, an’ pretend
that you are happy though retired,—
but, blame it all, you'd ruther trot

-y

| along a country road, where licenses
an' policemen nin't required. . . .
You can speed up all you want to,
or slow up like a soail,-or take a
nap | reckon if you're sleepy,—you
dream about the city man a-sweatin’
in his jail, an' the very idea starts
you feelin' creepy. . . Now listen
to a feler that is able o advise,—it
{wouldn't be the truth if | denied it,
| the little farm you live on is next
to Paradise—don’t pine fer city life
until you've tried it

Pretty Theresa Katona, of Brooklyn, N. Y, offers herself in mar-
riage for $1.000, the money to aid her father, mother and six small

{brothers and sisters, the latter all
| is ill and out of work

under 15 years of age. The father

Theresa's only qualifications for a husband
| (other than the $1000) are that he be healthy and a Christian. She
agrees to wed on her 19th birthday., November 28, this year.

lindustrial disputes through concilia-

tractual relations between employer | yon is that at the conclusion neither

|party feels aggrieved. They have
Ihcen brough together and have been
advised by an impartial third party
(who has no power other than one
|suggestive and advisory. They have
|taken up one by one the matters in
ldi&p:nc, they have come to an under-
(standing and reached an agreement,
and every one connected with this
council table procedure feels that he
has had a part in the agreement be-
cause it is based on understanding
and good faith,
Some STATISTICS.

To prove conclusively that concili-
ation is effective, the United States
Department of Labor has since March
1913, through its division of concilia-
tion, utilized the good offices of its
commissioners  of conciliation in
nearly 4,800 industrial  disputes in-
volving directly and indircetly over
7400,000 workers:  During that per-
iod they have been unable 10 adjust
but a few more than 400 of the cases
presented.  As an outstanding exam-
ple of what can be and has heen re-
complished along the lines of concil-
fation in industry by an impartial goy-
ernment agency, the copper industry
may be cited:

In 1917 the President’s Mediation
Commission and the Deparment of
Labor set up in Arizona machinery to
adjust any dispute that might arise
A commissioner of conciliation of the
Department of Labor was selected
and named “Administrator” with an
agreement hetween the owners and
workers to accept his decisions as fin-

lal in n dispute, and further that

From Bishop to Pope in about
two years' time 15 the rise of his
Holiness Pius X1, who was Cardinal
Achille Ratti, Archbishop of Milan.
He was barn in Italy, October 12,
1258, He received the Red Hat as

{the output in all branches of indus-
itry. there came the specialist—the
| worker who is now forced, for rea-
| <ons of increased production, to con-
[fine his 1ahor to making a particular
{part of the wagon or other product
of the plant until the finished article
in later vears is the combined effort
of scores of workers, each making
{the small parts, perhaps in plants sit-
|uated many miles apart, these units
|being brought together and assem-
bled into the completed product.
Tue PersonaL ToucH.

The personal touch which contri-

of plans proposed for bringing closer | gyrikes or lockouts were prohibited
together the manager and WOrKers. | during the life of the agreement,

But after all is said and done, the| Afior 4 vears we find that since
hest method so far devised is that of | ih. creation of this plan only 2 or 3
conciliation. Congiliation in the ad- | qrikes of minor importance have
justment of industrial disputes 18ys |heon reported, and those were settled
down no hard and fast rules for the o 5 yory few hours. An unusual
guidance of the parties to the dis- | roqpyre of this solution developed af-
pute. [t meets the situation face 0 ter the Armistice, or in Fehruary
face, and by advice and suggestions | 1610 when in the face of a tremen-
garnered by the concilintors From | go,q cyeplus of copper on hand and
previous experiences and situations g rostricted market, the employes
he proves his competency by being |without question accepted a decision
able delicately to meet and handle |pich meant a reduction of $1 per
each delicate situation as it arises gay in wags and prevented a general
during the process of negotiations, |

Crdiral syl e Jeer, huted towards a fine feeling between

The nice thing about settlement of

| ' ¢ CAN | TRUST YOu 7O l

H['ME MAIL 7). 5 ON YOUR

JOHM IS

FORGETFU
WAY TO THE OFFICE ?

HOME

F. Parks

AUTEEATITER =

THINK I'LL CALL

SWEET | J - 6ot e pep || LT 00T
% j

HELLO JOHN !
THIS 1S MARY.
SOU DIDN'T

FORGET MY

S0
A

HERE SAM =
GO MAIL THIS
LETTER Quick!

You

WHY MY DEAR HOW CLULD

THAT ? YOUR LETTER 15

THINK I'D FORGET

suspension of the industry.
ANOTHER EXAMPLE.

Another case in point is the oil in-
dustry of California, which has been
singe late in 1917 a brilliant example
of what conciliation can accomplish
(for  permanent industrial peace,
where nearly 20,000 contented work-
ers and many satisfled operators have
had no troubles that were not speed-
ily and fairly settled by a “Commis-
sioner of Congiliation'" accepted by
hoth interests as the final referee in
all grievances submitted. This official
designated “Federal Oil Adjuster”
has handed down over 300 decisions

some affecting a few and some
many workers and companies, eyery
decision being cheerfully accepted.
Production was thus augmented—
wages for various gradations were
specified, and the classification of la-
hor defined, working conditions were
vastly improved and all interests
benefitted 1n consequence.

In the preat packing house indus-
try of Chicago and at many outlying
places throughout the United States,
since 1017 no strikes of any grave
concern have been recorded. It is
true a few incipient or sporadic
strikes of little consequence have

I

|uccurrud which were of short dura-
tion, Through the agency created by
the Department of Labor, Judge Al-
schuler was selected as the adminis-
teator, and he not only has stabilized
the industry, but has maintained
peace and continuous operation and
made it plain to all that there is a
hetter way of settling disputes and
prievances than striking the plant or
plants involved.

To accomplish this great achieve-
ment has entailed upon Judge Al-
schuler a tremendous amount of
work on minor grievances, extensive
hearings on general issues—but the
net result, steady employment, sta-
bilized production and general satis-
faction is certainly worth while

The solution of the industrial pro-
hlem lies not in carrying on the age-
old battle between employer and em-
ploye as though they were hostile fac-
tions with irreconcilable interests, but
in recognizing the fact that capital
and labor have common interests,
each depending upon the welfare of
the other.

Crean-Up seray Due,

The clan-up spray of lime-sulphur
should be applied this month or ear-
Iy in March, choosing days when the
weather is good. This spray will rid
the trees of seale, spider mites, and
aphids, and is especially necessary
for blister mites. On prune, peach,
and apricot trees it is also needed
for the twig miner. (il sprays may
he substituted for the Lime-sulphur
application as a scale spray, but
lime-sulphur 1-8 is to he preferred
for control of blister mite and twig
miner—Q. A, C, Experiment sta-
tion.

Dwarf Essex rap secded in late
April, May or June on rich land
makes excellent sheep or hog pas-
ture for late spring and summer. One
acre usually carries 10 to 15 ani-
mals. Plan now for a place for this
crop.—0. A, C, Experiment station.

FOR SALE—Thor electric vacu-

um sweeper. Inquire at this office.

FOR SALE-—1 set demountable
wheels, 2 extra rims—suitable for
Ford, Maxwell or Chrevolet. Price
$18. Phone 824, or write Box 73,
Heppner. 4t.

A KIND WORD TODAY
WILL MAKE YESTERDAY
A HAPPY MEMORY,




