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NORTHWEST JOB MARKET

Metro runs the Oregon Zoo, Oregon Convention

Center, Portland Expo Center, Portland’5 Centers

for the Arts and provides services that cross city limits

and county lines including land use and transporta-

tion planning, parks and nature programs, and gar-

bage and recycling systems.

Visit <www.oregonmetro.gov/jobs> for current

openings and a link to our online hiring center.

Metro is an Affirmative Action /

Equal Opportunity Employer

BIDS, SUB-BIDS & PUBLIC NOTICES

Celebrate The Year of the Rat: January 25, 2020 to February 11, 2021!
The Asian Reporter’s Lunar New Year special section will be published January 20, 2020. Display advertising space reservations

for our special Year of the Rat issue are due Monday, January 6 at 5:00pm. To place a space reservation, call (503) 283-4440.

Read The Asian Reporter online at

<www.asianreporter.com>!

ENGINEERING CONTRACTS
ANALYST I (Water Bureau)

Closing Date/Time:
Mon., 1/20/2020, 11:59pm Pacific Time

Salary: $55,370 - 102,648 Annually

The Portland Water Bureau ESG's Contract Admin-
istration unit has a vacancy and is seeking to fill an An-
alyst I position. The Contract Administration unit plays
a vital role in the procurement process used in design
and construction. Services provided by the unit in-
cludes procurement guidance; contract development
and acquisition; and other duties.

For more information, please visit our website:
<http://bit.ly/2FgNWWh>

LONGSHORE OPPORTUNITY:
PORT OF PORTLAND, OR

To be considered for potential processing toward
status as an “Identified Casual” longshore worker in
the Port of Portland, OR, all public applicants must
complete the Online Application at:

<http://portland.casualdrawingapp.net/public>

The Online Application requires that each applicant
provide the applicant’s first and last names, (middle
name is not required but recommended if there is
one), mailing address, telephone number with Area
Code, month of birth, numerical day of birth and a
valid e-mail address. Incomplete applications will not
be accepted. Phone calls regarding the process will
not be accepted and any in-person or written applica-
tions submitted through the U.S. Postal Service will
not be accepted. Applications can be submitted on-

line beginning 8:00am, PT, on January 6, 2020

through 11:59pm, PT, January 13, 2020. Applicants
will be sent an email confirming submission of their
application.

On or about January 22, 2020, a drawing will be
held from a combination of timely received public ap-
plications and “Interest Card” applications. If the num-
ber of timely public applications received exceeds that
of the timely Interest Card applications received, a pre-
liminary drawing will be held just among the public ap-
plications to collect a number equal to the amount of
Interest Card applications. To be eligible for consid-

eration, public applications must be submitted no

later than 11:59pm, PT, January 13, 2020. A se-
quenced list of those selected for processing will be
posted for 30 days at <WWW.PMANET.ORG>. Appli-
cants must be at least 18 years of age, have a valid
driver’s license with photograph, have no disqualify-
ing convictions, have sufficient knowledge of English
to speak and understand written and verbal safety
warnings in English, and be eligible to work in the U.S.
Those selected for processing will be advised of addi-
tional requirements. Only one application per per-

son. Anyone attempting to submit more than one
application (of any type) will be disqualified. Those
submitting an Interest Card application may not sub-
mit a public application as described here. Duplica-
tion, sale or trade for value of an Interest Card or
Interest Card code is strictly prohibited. Violation of
this rule will result in disqualification of the applicant as
well as discipline and punishment of the seller or
trader, up to and including possible deregistration or
termination of longshore employment and dispatch
privileges. There is no fee or charge for applying. No
money should be paid to any person or organization
related to this recruitment program. Casual longshore
workers are not eligible to receive benefits provided
under the collective bargaining agreement only to reg-
istered workers (for example, health insurance, pen-
sions, holiday pay, vacation pay). There is no
guarantee of casual processing, employment, contin-
ued employment, or advancement; casual work is
sporadic and never guaranteed, but casuals must
nonetheless work sufficient available hours to retain
longshore dispatch privileges.

A TWIC (Transportation Worker Identification Cre-
dential) is required by the Department of Homeland
Security to enter all marine facilities. Applicants are
urged to promptly familiarize themselves with TWIC
application requirements: <www.tsa.gov> and
1-866-347-8371 are resources (not PMA, ILWU, or the
Joint Port Labor Relations Committee/JPLRC).

Submitting an application does not guarantee pro-
cessing or employment in the longshore industry. The
procedures by which longshore processing and em-
ployment may be offered can be changed at any time
and without notice at the discretion of the joint parties
to the governing collective bargaining agreement.

Applicants are responsible for keeping the JPLRC
advised of their current contact information. All con-
tact information updates must be made in writing.
Please send all contact information updates to: Port-
land JPLRC – Casual Processing, 101 SW Main Street,
Suite 330, Portland, OR 97204. Any disputes or claims
about any aspect of this casual process are subject to
the collective bargaining agreement and its grievance
procedures, must be in writing and must be received
by the JPLRC (Portland JPLRC – Casual Processing
Grievance, 101 SW Main Street, Suite 330, Portland,
OR 97204) within ten (10) days of the source of the
complaint. No extensions. JPLRC decisions on griev-
ances are final and binding. PMA member companies
are equal opportunity employers.

Find general information about the
city and employment opportunities at:

<www.hillsboro-oregon.gov>

BENSON HIGH SCHOOL
MODERNIZATION

546 NE 12th Ave., Portland, OR 97232

Trade Package #2
50% DD Documents Dated 12/19/19

Proposals due: 2/5/2020 by 2:00pm

The general description of work for this

Request for Proposals is as follows:

Demo (mass & select), Abatement (mass & select),
Window Restoration (wood & steel),

Steel (buildings to remain)

Documents will be made available

through Building Connected.

Please e-mail Estimating Assistant: Elizabeth

Juhala <ejuhala@andersen-const.com>

to request an invitation to bid.

Please submit questions via e-mail by

1/24/2020 to the following people:

Erin Storlie, Preconstruction Manager
<estorlie@andersen-const.com>

Emily Hager, Regional Estimating Manager, Oregon
<ehager@andersen-const.com>

A mandatory pre-proposal walk through at

Benson is scheduled for 1/15/2020 at 3:30pm.

An optional second walk through at Benson

will be scheduled for 1/22/2020 at 3:30pm.

(see specific instructions in formal Request for
Proposals and Instructions document).

Submit proposals through Building Connected

using the appropriate bid form by 2/5/2020

(see specific instructions in formal Request
for Proposals and Instructions document).

6712 N. Cutter Circle, Portland, OR 97217
Phone: (503) 283-6712

We are an equal opportunity employer and

strongly encourage the participation of emerging

small business, women-owned, disadvantaged,

disabled veterans and minority enterprises.

CCB # 63053

REQUEST FOR PROPOSALS

ASSISTANT DISCIPLINARY
COUNSEL - LITIGATION

The Oregon State Bar is looking for someone to pro-
vide counsel to the Bar in the evaluation, investigation,
and litigation through trial and appeal of ethics com-
plaints made against Oregon lawyers.

For job details, visit:
<http://www.osbar.org/osbcenter/openings.html>

Equal Opportunity Employer

Mt Hood Community College

is currently accepting

applications for the

following positions:

ERSEA SPECIALIST
Supports the Eligibility, Recruitment, Selection, En-

rollment and Attendance (ERSEA) of potential families
into the Head Start/Early Head Start programs. Acts as
the liaison between the Family Services Manager and
ERSEA team. Provides coaching, training, and techni-
cal assistance. Compiles, analyzes and monitors
data, prepares reports to ensure compliance and/or
makes recommendations for action.

ADMINISTRATIVE OFFICE AND

TECHNOLOGY MANAGER
Under general direction, manages administrative

services for the Child Development and Family Sup-
port (CDFS) programs. Oversees central office opera-
tions and technology for CDFS. Performs a full array
of difficult to complex, technical, professional func-
tions. Develops and manages department policies
and procedures, assists with and carries out strategic
goals, collaborates with applicable college employ-
ees and external liaisons, manages department bud-
get, and supervises employees.

Find Careers at:

<https://www.governmentjobs.com/careers/mhcc>

METRO

ON-CALL COMMERCIAL
FLOORING – MAINTENANCE,
REPAIR, AND INSTALLATION

ITB 3780

Metro, a metropolitan service district organized un-
der the laws of the State of Oregon and the Metro
Charter, located at 600 NE Grand Avenue, Portland,
OR 97232-2736, is hereby inviting bids for On-Call
Commercial Flooring – Maintenance, Repair, and In-
stallation.

Sealed bids are due no later than 2:00pm, January
28, 2020 in Metro’s business offices at 600 NE Grand
Avenue, Portland, OR 97232-2736, Attention: Kim
Bardes, Procurement Analyst, ITB 3780.

Metro is inviting bids for commercial flooring to
make repairs to, or replace, flooring materials at Metro
properties and venues. Work will consist of periodic
services to repair, replace, or refinish flooring as re-
quested.

Solicitation documents can be viewed and down-
loaded from the Oregon Procurement Information
Network (ORPIN) at <http://orpin.oregon.gov/

open.dll/>.
Metro may accept or reject any or all bids, in whole

or in part, or waive irregularities not affecting substan-
tial rights if such action is deemed in the public inter-
est.

Metro extends equal opportunity to all persons and
specifically encourages minority, women-owned and
emerging small businesses to access and participate
in this and all Metro projects, programs and services.

Metro and its contractors will not discriminate
against any person(s), employee or applicant for em-
ployment based on race, color, national origin, sex,
sexual orientation, age, religion, disability, political af-
filiation or marital status. Metro fully complies with Title
VI of the Civil Rights Act of 1964 and related statutes
and regulations in all programs and activities. For
more information, or to obtain a Title VI Complaint
Form, see <www.oregonmetro.gov>.

INVITATION TO BID (ITB 3780)


