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a5 Chgach Na%% TIRED OF NO
BENEFITS?

Springdale Job Corps Center offers a full benefits
package including many company paid, as well as
optional benefits, paid vacations, personal leave and
holidays. Medical premiums are even 80% paid.

P

Current openings include:
+ RECREATION ADVISOR
+ SENIOR RESIDENTIAL ADVISOR
For more info, go to <www.chugachjobs.com>
or <www.chugach.com/careers>.
Requisition OR010031 and OR010032.
Both positions close Friday, May 29, 2015.

PROGRAM
COORDINATOR

United Way is seeking a Program Coordinator to
work within the Hands on Greater Portland program
team to provide excellent intake and referral for
volunteers; recruit, train, match, and steward
Volunteer Leaders; and play a significant role in
supporting events, while working closely with other
United Way staff, the Hands On Volunteer Leader
pool, and community members.

3 years nonprofit or project coordination experi-
ence required, with a Certified Volunteer
Administrator certification a plus. Strong planning
and organizational skills and ability to manage
details. Ability to work comfortably with culturally
diverse individuals and projects in a high-activity
environment. To view a job description and apply, go
to <www.unitedway-pdx.org/careers>. Hiring range
of $33,840to $40,608, DOE. Position open until filled.

An Equal Opportunity Employer

Columbia-Willamette

OREGON DEPARTMENT OF TRANSPORTATION

HUMAN RESOURCE ANALYST 2

HR Business Partner

ODOT is seeking a HR Business Partner to
independently provide managers and employees
with professional direction and counsel that
contribute to efficient productivity and morale. They
assist in the communication between managers and
employees regarding the interpretation and
consistent application of policy, rules and collective
bargaining agreements to enhance, prevent and/or
address work issues. ODOT offers a competitive
salary and excellent benefits for you and your family!
For more information on job requirements/qualifica-
tions or to apply online, go to <www.odotjobs.com>
and search for Human Resource Analyst 2 or Job
Posting #0DO0OT15-07690c. This position is open until
filled; initial screening will begin on 6/2/2015.

ODOT is an EEO/AA employer
committed to a diverse workforce!

RESEARCH ANALYST 2

The Oregon Employment Department has an
opening for a permanent, Research Analyst 2,
(Quarterly Census of Employment and Wages
Analyst), in the Salem Central Office. Bilingual
applicants are encouraged to apply.

To apply: Log into the Oregon.Gov website at:
<www.oregon.gov/jobs>. Click “Look for Jobs”;
scroll down to the Departments tab and checkmark
Employment, then click “Apply Search”. Job
Announcement number is: EMP15-0048C. Click on
this announcement and review. If you meet the
minimum qualifications and are interested in applying
click “Apply” and follow the instructions to either sign
in or create an account. If you have any questions you
can contact the recruiter: Ron Sohnrey at: (503) 947-
1260. This position closes on 06/01/2015. EOE.

The Meyer Memorial Trust (MMT) —originally called
the Fred G. Meyer Charitable Trust — was founded in
1982 by Fred Meyer, who started the chain of Pacific
Northwest-based retail stores that bears his name.
Having left instructions in his will to establish the
charitable trust, he bequeathed it nearly two million
shares of stock in Fred Meyer Inc., and gave the Trust
no prescriptive constraints. Instead, he allowed the
Trustees to establish broad frameworks that would be
responsive to the region he so loved. Today, his
values — to innovate, take risks, embrace diversity,
adapt to changing circumstances, contribute to
economic development/parity and to develop the
power of the mind — continue to create and inform the
culture of the Trust, influencing its activities and role
that it plays in the region. Today, with assets of
approximately $785 million, itis stillamong the largest
foundations in the nation. The Trust’s mission is to
work with and invest in organizations, communities,
ideas and efforts that contribute to a flourishing and
equitable Oregon.

PORTFOLIO DIRECTOR

The Portfolio Director reports to the Director of
Programs and leads the work of the Resilient Social
Sector portfolio team. The position’s core
responsibilities include collaborating with senior
leadership to set the portfolio strategic direction;
developing and executing strategy and work plans;
overseeing portfolio assessment; providing field
leadership; and inspiring community partnerships,
collaborations, and co-funding relationships. The
Portfolio Director also prepares and manages the
portfolio’s grant making and administrative budgets,
and is responsible for team operations and the
performance management of direct reports. The
position is responsible for cultivating successful
collaborations across the Trust's portfolios and
leveraging connections and skills from throughout
the organization to strengthen both the portfolio and
the Trust. As the leader of the Resilient Social Sector
team (which will include Program Officers, Program
Associates and a dotted-line relationship to the
Leadership Development Program Officer) the
position will be responsible for managing
professionals at various stages in their professional
development and careers. In all facets of
responsibility, the Portfolio Director ensures that the
Trust’s key values of equity, collaboration, innovation,
responsiveness, humbleness, and transparency are
upheld.

Meyer Memorial Trust has retained The 360 Group
of San Francisco to assist with this search. Please visit
<www.the360group.us/MMT_PDRSS_PD.pdf> to
review the complete position description, including
detailed application instructions. No calls, please. To
be considered, The 360 Group must receive
applications no later than 5:00pm Pacific time on
Wednesday, June 17, 2015.

@ Metro

MAINTENANCE SUPERVISOR

Oregon Convention Center
$50,552 - $73,300 annually. Deadline: 05/26/2015.

These opportunities are open to First Opportunity
Target Area (FOTA) residents - Columbia Blvd. on the
north; 42nd Ave. on the east; the Banfield Freeway on
the south, and North Chautauqua Blvd. on the west,
whose total annual income does not exceed $25,000
as an individual, or $40,000 for an entire household, for
the past 12 months.

To apply: visit our website at <www.oregon
metro.gov/jobs> for the complete job announcement
and a link to our online hiring center or visit our lobby
kiosk at Metro, 600 NE Grand Ave., Portland.

Metro is an Affirmative Action /
Equal Opportunity Employer

CITY OF PORTLAND

WATER BUREAU
ADMINISTRATOR

Closes: Monday, June 1, 2014, 4:30pm
Salary: $138,984 - $199,160 Annually

The City of Portland is recruiting for a highly
experienced professional to lead its drinking water
utility. The director is an at-will position and is
responsible for managing a highly capable workforce
of over 550 union-represented and non-represented
employees. The bureau has $8 million in system
assets, a proposed annual budget of $212 million and
a projected five-year Capital Improvement Program
budget of approximately $392 million. For more
detailed information about the Portland Water
Bureau, please go to <www.portlandoregon.gov/
water>. To obtain a copy of the recruitment brochure,
please go to <www.portlandoregon.gov/water/
administrator>. To see the complete recruitment
announcement and/or to apply please go to
<www.portlandoregon.gov/jobs>. The City of Port-
land is an Equal Opportunity Employer.

E-mail your ad to <ads@asianreporter.com>.

BIDS, SUB-BIDS & PUBLIC NOTICES

4

Ry

o, Clark County, WA
= Job Opportunities

FEATURING

ASSISTANT HUMAN RESOURCES
REPRESENTATIVE
$4,109 - $5,805 per Month
SENIOR CONTRACTS
MANAGEMENT ANALYST
$5,259 - $7,430 per Month
ENGINEER I/ —
DEVELOPMENTAL ENGINEERING

$27.85 - $41.17 per Hour

ENGINEER 11/111 — TRAFFIC

$27.85 - $41.17 per Hour

ORACLE DEVELOPER-PROJECT

$32.46 - $42.50 per Hour

PUBLIC HEALTH NURSE 11

PART-TIME
$26.58 - $32.37 per Hour

SENIOR OFFICE ASSISTANT

$19.22 - $24.57 per Hour

SENIOR FINANCIAL ANALYST
$5,259 - $7,430 per Month
CLEAN WATER
PROGRAM MANAGER 111

$6,566 - $9,275 per Month

Apply online at <www.clark.wa.gov>
Relay: 1-800-833-6388 ¢ EOE

REQUEST FOR BIDS

METRO
ON-CALL INTERIOR AND
EXTERIOR PAINTING SERVICES

RFB 2991

Metro is requesting bids for On-Call Interior and
Exterior Painting Services for the Metro wide use.
Sealed bids are due no later than 2:00pm, June 2,
2015, in Metro’s business offices at 600 NE Grand
Avenue, Portland, OR 97232-2736, Attention: Karen
Slusarenko, Procurement Analyst, RFB 2991.

Services include: on-call interior and exterior
painting services for both residential and commercial
properties owned by Metro. This includes all Metro
facilities, sites and venues including approximately
28 residential sites throughout the Metro Region, park
facilities, nature parks, and boat ramps, convention
center, performance facilities and the Oregon Zoo.

Bids can be viewed and downloaded from the
Oregon Procurement Information Network (ORPIN),
at <http://orpin.oregon.gov/open.dil>.

This project will be subject to prevailing wage
requirements as established by the Oregon Bureau of
Labor and Industries (BOLI). By submitting a bid, all
bidders certify that they will pay and comply with
minimum prevailing wage requirements of ORS
279C.800-279C.870 as of January 1, 2015 and
Amendments effective April1, 2015 and if applicable
40 U.S.C.276a.

Metro may accept or reject any or all bids, in whole
or in part, or waive irregularities not affecting
substantial rights if such action is deemed in the
public interest.

Metro extends equal opportunity to all persons and
specifically encourages minority, women-owned and
emerging small businesses to access and participate
in this and all Metro projects, programs and services.

Metro and its contractors will not discriminate
against any person(s), employee or applicant for
employment based on race, creed, color, national
origin, sex, sexual orientation, age, religion, physical
handicap, political affiliation or martial status. Metro
fully complies with Title VI of the Civil Rights Act of
1964 and related statutes and regulations in all
programs and activities. For more information, or to
obtain a Title VI Complaint Form, see <www.
oregonmetro.gov>.




