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Your Local Business & Services

Directory

Warrenton Kia

The Power to Surprise

801 SE Marlin, Warrenton
503-861-3422
warrentonkia.net

Warrenton
> ———2| Auto & Marine Repair, Inc.

60 S.E 1st., 503-861-2791

Maddex Wance Sindie

maddoxdancers@opusnet.com
maddoxdancers.com

389 S. Main, Warrenton, 503-861-1971

[ pointcS,

DEL’S OK

Most Major Brands 35359 liwy. 101 Bus.
Tires + Alignment °« Brakes 503-325-2861

i Appliances & Home Furnishings
“The Name You've Come to Trust’

529 SE Marlin Ave., Warrenton
MON.-FRI. 8AM-6PM; SAT 9AM-5PM; SUN 12-4

jandsappliance.com visa [ G ) =

W Service & Materials for
2 .@ Residential, Commercial,
ELECTR'C Industrial & Marine

1715 Exchange St., Astoria
503-325-5501
cass@wadsworthelectric.com

The Clipper Station

Men, Women, Children | Mention this ad and get

Perms, Color & Waxing $2 Oﬁ

36 Main Ave., Warrenton
503-861-2060 any service

MON-NOON-6; TUES, WED & THURS-9:30-5; FRI-10-6

503-861-0929

Jack Dickey e Charlie Hansen

Member SIPC

Edward Jones | iNvESTMENTS

Adam Miller
Financial Advisor

65 N. Hwy. 101, #202, Warrenton 503 861-2244 www.edwardjones.com

Astoria’s Valentine’s Day Ball is for the entire family

A Valentine’s Day Ball will be at 5:30
p.m. Saturday, Feb. 10, at the Astoria Elks

Lodge, 453 11th St.

The dance is sponsored by the Astoria
Parks and Recreation Department and
the Astoria Downtown Historic District
Association. The family-friendly event
includes music, dancing, refreshments,
crafts and photo opportunities.
event was
ther-daughter dance, but it is now open

Previously, the

to everyone and all ages.

Admission is $5 in advance by calling
503-325-7275 or $10 at the door.

a fa-

For more information,
Heather at 503-738-0307.

Estate sale is an Alzheimer’s fund-raiser
Suzanne Elise Assisted Living
is having an estate sale to raise
money for Alzheimer’s research.
The sale is from 9 a.m.to 2 p.m. heimer’s Association.
Saturday, Feb. 10, at the facility’s
Loft, 101 Forest Drive, Seaside.

There will be refreshments and
raffle prizes.
All proceeds benefit the Alz-

call

Retirees an increasing force in job market

The number of retire-
ment-age workers in North-
west Oregon has been in-
creasing for years, not just
in raw numbers but also as a
share of the total population,
according to the Oregon Un-
employment Department.

In 1992, the five counties in
Northwest Oregon (Benton,
Clatsop, Columbia, Lincoln,
and Tillamook) had about
1,750 workers ages 65 and
older.

In 2017, the number was
6,400.

Nationally, the Bureau of
Labor Statistics found that
40 percent of the population
55 or older was in the labor
force in 2014.

That participation was ex-
pected to increase the fastest
for those ages 65 and older.

Most of the increase is
due to the aging of the baby
boomer generation, along
with increasing life expec-
tancy and higher education
levels.

Although the share of the

workforce provided by work-
ers 65 and older is not as
large as the shares of young-
er workers and those in their
prime working years, it has
been growing steadily in
Northwest Oregon.

This contrasts with some
declining numbers in the
larger two groups. The num-
ber of these older workers has
been growing at an average of
6 percent per year since 2010
in Northwest Oregon.

It is not possible to know
precisely what share of each
county’s older population
is working, since some res-
idents commute to work in
other counties.

But ignoring that, the num-
ber of older workers in each
county divided by each coun-
ty’s total older population
was 16 percent in Clatsop
County in 2016, 7 percent
in Columbia County, 11 per-
cent in Tillamook, 12 percent
in Lincoln and 15 percent in
Benton.

These percentages compare

reasonably well with state-
wide numbers, which show
that the number of workers
65 and older were about 16
percent.

From separate data, the
Bureau of Labor Statistics
estimates indicate 19 percent
of the retirement-age pop-
ulation in the state is in the
labor force (either employed
or unemployed).

These numbers indicate
a substantial and growing
number of people of retire-
ment age are continuing to
work in Northwest Oregon.

As healthcare improves and
jobs become physically less
demanding, people are able
to work at older ages.

The two pools of workers
that are utilized the least
now are teenagers and retire-
ment-age seniors.

In a time of tight labor mar-
kets, employers may make
special effort to recruit older
workers, much as some em-
ployers currently do for teen-
agers.



