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[ CASH
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PER WEEK

8 From the Time You Report Your First 10 Subscriptions.
: WHICH EVER AMOUNTS TO THE MOST

IF YOU FINISH SECOND HIGH IN THIS CAMPAIGN
YOU ARE -

GUARANTEED
NOT LESS THAN

1 200
CASH
i For Your Work

e

i 100

If the Leading Worker Living

Outside of Coquille

I =
B fails to

earn s100.00 during the campaign enough additional will be
paid to make that amount.

Sp:cial Daily, Weekly or Period
I ° Cash Bonuses

The most attractive feature of this campaign is the cash bon-
uses to be awarded DURING THE CAMPAIGN in addition to
the 50 cts. on each yearly subseriptoin. The first of these will
be

4 Bonuses $2.50 each Awarded
. Wednesday June 12

to the four workers who make the best start by that time.
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By Wednnc in the COQUILLE VALLEY ssm'mm:s Subscription Campaign
Pay Checks EACH WEEK For All Work Done

HERE IS HOW

- YOU

CAN EARN SOME

Real Cash

All you have to do to make more real cash money dur-
ing the next few weeks than you ever even hoped you could
make is to see your relatives, friends and neighbors, tell
them you are working in The Coquille Valley Sentinel Cam-
paign, and ask them to pay their subscription THROUGH
you.

For each one year subscription paid through you we
will pay you fifty cents when the subscription is turned in
to us. And IN ADDITION to this amount you receive ON
EACH SUBSCRIPTION, you will receive the extra cash
bonuses to be awarded during the campaign. Then at the
close of the campaign if you are one of the leaders and
have not earned as much cash as the amount of the guar-
antee for the position in which you finish you will be paid
enough ADDITIONA;. to make up this amount.

But there is no limit to the amount you can make. It
audwdlonmumounto_f_tﬁmyoumdomwthe
work. You can devote only a few hours each day to the
work and make only fifteen or twenty dollars each week.
&'ywundcmmumeu:dm.m seventy-fi
wwm-hmdndMNperwukdunnsthafwmh
allotted to the work. You may make the collections your-
self and turn in the subscriptions, or your friends can leave
the subscriptions at the office 1or your credit.

If YOU want to cash in on this unusual offer write,
telephone or visit The Sentinel office AT ONCE before
somebody else gets started shead of you in your community.
If you want additional detalls before making up your mind
all desired information will be gladly furnished. You cer-
tainly owe it to yourself to investigate this offer thoroughly
AT ONCE,

Don’t Forget

» There is NO LIMIT
to the Amount You Can Earn

We Merely GUARANTEE the Leader AT LEAST $560.00
per week. Your commissions and bonuses may amount to
MORE than that!

Workers Are Wanted

In and Near
Coquille, Myrtle Point, Bandon, Marshfield, North Bend,
Riverton, Arago, Norway, Gravel Ford, Broadbent, Dora,

Sitkum, Fairview, Coaledo, Lee, Langlois, Bridge, McKinley,
or anywhere else in Coos county.

For more complete details
See, Telephone or Write

Campaign Manager,

Coquille Valley Sentinel

COQUILLE, OREGON

Phone 58

OURS

|

FOR A ”

sl 0." NAME

The FIRST person to send us the name of the winner of this cam- &
paign will receive a check of $10.00. All you have to do is fill in
the blank printed below with the name of a person you think will
make a good contestant, We will send this person further defailu ;
of the campaign and if he or she then enters the campaign and :
wins first award you will receive $10.00. You may send in your
own name, the name of a member of your family, or dnybody you
like. Send in as many names as you like. Use any piece of paper [
if you want to nominate more than one person, ”

SEND IN A NOMINATION TODAY

Coquille, Ore.

The Sentinel, | :
I nominate the following person to work in the campaign: ’ '

Ru]es and Regulations , l

1 —Reputable men, women and young people, except salaried employees of
this newspaper, may take part in this campaign.

2.—All workers will be authorized representatives of this mlp:'ﬁr privi-
leged to collect paid in advance subscriptions, for which they be paid
according to regulations set forth in this announcement,
ns must report same promptly, and all must make a
cash report each week or lose right to qualify for a guaranteed earning.
However, all wockers receive weekly pay at the time of reporting.

All workers

lecting subscriptions will remit $1.50 and keep the remaining 50c as their
first pay. In addition to this ial cash bonuses will be awarded
DURING THL CAMPAIGN. Unless otherwise specified all bonuses
awarded during the campaign will be awarded orf a cumulative basis.

4.—If the worker who accomplishes the best results during the entire cam-

paign fails to earn a total of $300.00 or $50.00 per week (whichever
missions and accumulative
bonuses this newspaper will enough additional to make a total of
$300.00; if the worker who { the campaign with the second largest
total number of votes fails to earn a total of $200.00 enough additional
will be d to make up this amount; and if the worker living outside of
cllyo! otsoueummgme largest total number of votes to earmn a

00 enough additional will be paid to make up this amount.

3.—~The subscription price of The Sentinel is $2.00 per year. Workers col- ’
amounts to the most) from both cash '

§5.—In determining the leading workers of the campaign votes will be issued
on subscriptions sold, report cards, trade coupons and coupoms clipped
from this newspaper. The schedule of votes on subscriptions shall be the
schedule printed in the regular campaign receipt books, The worker
earning the largest total number of votes shall be adjudged the leading
worker, Thé worker earning the second largest number of voles will be
adjudged the second leading worker; and in like manner the relative
positions of all other workers will be so determined.

6.—Votes may be held in reserve or published as desired, except that no Q¥
worker may, except by permission of the campaign manager, poll more B
votes in any one week than 50,000 above the leader of the preyious week.
Votes can not be purchased. In the event of two or more tying for any
position each worker will be paid in full.

7.—~Votes are not transferable, One worker can not withdraw in favor of
another worker already working. In the event, however, of a worker be-
lnltoroodtodrvpoutoltmumpd;nhhwbuvom.nlmducnuun
dmmmmhnmwamwrurwhomwm- "
ibusly reported any subscriptions, and this may be done only during the [§
ﬂmmauum ”

8.—Any collusion on the part of
another worker, or wor or campaign, or to nullify competition
wlll not be tolerated, and those taking part in any such collusion may, at
the discretion of the campaign manager, be disbarred from further par-

or more workers to the detriment of

9.—The management reserves the right to correct any typographigal errors,
limit the number of report cards, add additional prizes or prize vote bal-
lots or make any other changes nécessary to the welfare of the campaign.

10.—All and other dated features will be subject to changes in case K
of vorable weather conditions. H

11—No statement or premise, either wrilten or verbal, made by anyone
varyln;trwnttnmlunhlrﬁnmfmhwﬂlhmud Any and
all questions which shall arise will be decided by the campaign manager
according to the rules.

12—In

a member of this campaign participants agree to abide by .
the abave " ;

Preliminary Announcement ‘




