
measures, adding that such 
behavior “puts employees at 
risk and enables the employ-
er to achieve a competitive 
advantage over businesses 
that choose to comply with 
workplace health and safety 
standards.”

The following day, cita-
tions for three violations 
were issued to The Firehouse 
Restaurant in Historic Old 
Town. As with the Brown 
Hen, fines were similar-
ly high, due in part to the 
unwillingness of business 
owners and management to 
acknowledge the legal re-
strictions in place. Adding to 
the violation was the restau-
rant’s decision to continue its 
disregard of the state-man-
dated restrictions. 

Wood, who issued both ci-
tations in Florence, was ad-
amant that the safety of the 
employees was his depart-
ment’s paramount concern.

“Most employers are 
choosing to do the right 
thing, even as they face very 
real economic hardships,” 
Wood said. “As for those rel-
ative few employers who are 
working against our shared 
project to defeat this disease, 
we will continue our enforce-
ment work in the interest of 
accountability.”

Another factor that added 
to such high citations was 
what OSHA cited as the po-
tential for violence during its 
late December and early Jan-

uary visits. It was a concern 
that Wood said proved valid 
as inspectors were met at the 
door by armed individuals 
during their Jan. 4 inspection 
of the Brown Hen.

“Because of safety concerns, 
two compliance officers were 
assigned to open the inspec-
tion. When they arrived at 
the restaurant, they were met 
by several people standing 
outside the entrance of the 
business — one of whom 
carried a firearm,” Corvin 
said. “The compliance offi-

cers identified themselves 
and asked to speak with the 
business owner. They were 
threatened and told to leave. 
The officers politely left. As 
the officers walked to their 
cars, the people outside the 
entrance followed them and 
shouted at the officers as they 
left the parking lot.”

Corvin added that, because 
of the potential for an esca-
lation of conflict, the inspec-
tion of the Firehouse was 
handled with extra caution.

“Oregon OSHA decided 
to conduct the inspection 
[of The Firehouse] by phone 
after researching social me-
dia and web content of cer-
tain groups, such as People’s 

Rights, and determining 
there was a potential for 
armed people to block the 
entrance,” said Corvin. “Our 
research showed there was 
encouragement of people to 
be violent toward any com-
pliance officer who visited 
the site. If the potential for 
armed people to confront our 
compliance officers and the 
potential for violence cannot 
be considered extreme, then 
I’m not sure what can.”

One example involved a 
social media post made Jan. 4 

by area resident Chet “Tank” 
Wilson.

“We chased off OSHA from 
here and Firehouse today and 
we will stand for ANY other 
business that want to stand as 
Americans,” Wilson said in 
his post, which remained on 
his Facebook page as of press 
time Friday. “ANY govern-
ment agency or official that 
wants to come try and mess 
with us or my people got an-
other thing coming to ‘em. 
Back off or we will back you 
off [sic].”

Corvin added that the in-
spection of The Firehouse 
included a phone interview 
with Kylie McKenzie, man-
ager of the restaurant, who 

said she originally closed the 
business to the public, but lat-
er decided to re-open it even 
though she was aware the de-
cision went against measures 
to prevent the spread of the 
disease in an “extreme-risk” 
county. 

Despite repeated attempts 
by Siuslaw News for com-
ment regarding the citations, 
or the circumstances of the 
interactions between busi-
ness owners and OSHA, nei-
ther restaurant responded to 
inquiries.

“Ongoing refusals to cor-
rect violations and come into 
compliance with workplace 
health and safety standards 
can lead to additional high-
er penalties,” said Corvin, 
who provided the following 
information regarding the ci-
tations:

• In allowing indoor din-
ing, The Firehouse Restau-
rant purposely chose to dis-
regard capacity limitations 
imposed by the Oregon 
Health Authority (OHA) 
for such establishments in 
a county designated as Ex-
treme Risk. It was a willful vi-
olation. Oregon OSHA pro-
posed a discretionary penalty 
of $17,800.

• The restaurant failed to 
develop and implement an 
infection control plan. Such 
a plan could include rede-
signing the workspace to en-
able physical distancing and 
reducing the use of shared 
surfaces and tools. It was a 
serious violation, carrying a 
proposed penalty of $175.

• The restaurant did not 
conduct any COVID-19 risk 
assessment to identify poten-
tial employee exposure to the 
virus and to address how to 
reduce such exposure. It was 
a serious violation, carrying a 
penalty of $175.

Despite yesterday’s change 
in risk level for Lane Coun-
ty, Oregon OSHA inspection 
violations remain in effect; 
the change in risk levels 
may affect how the violation 
needs to be corrected, but not 
whether the fines related to 
the original citations will be 
adjusted.

Both restaurants have 30 
days to appeal. 

“We have not yet received 
a response from the employ-
er(s) and would not have ex-
pected to receive one prior 
to an appeal, a verification 
that the violations have been 
corrected, or both,” Corvin 
said. “During the inspec-
tion, the employer acknowl-
edged the public health rules 
and indicated the business 
would remain open despite 
those rules. If an appeal is 
filed — and depending on 
its outcome — a fine can be 
reduced. But it can also be 
upheld.”
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To our valued readers:

Help small businesses affected by 

coronavirus right now, including ours.

Businesses of all sizes have been hit hard in this challenging new age of social 

distancing and self-isolation, but the blow has been catastrophic for small 

operations that rely on in-person transactions. There are many ways to help 

this holiday season, like purchasing gift certificates or memberships, and yet 

there are many service-type businesses that don’t have that option.  

 

As we look to a new year, we’re celebrating what connects us as a community, 

and what we can do to support our local businesses!

THAT’S WHY WE CREATED THE SUPPORT LOCAL TOGETHER CAMPAIGN.

The Support Local Together campaign will help local businesses who have 

to choose between promoting their business and paying the electric bill. It 

will also help support the Siuslaw News, who has seen a strong decrease in 

advertising revenue, but an increase in readership.

 

IT DOES TWO THINGS.

1. Funds advertising dollars for local businesses 

Your financial support will go directly to fund advertising that our local businesses need to stay top of 

mind.

 

2. Supports local journalism 

By becoming a supporting member, you are helping to replace some of the advertising revenue the 

Siuslaw News has lost over the past ten months, due to the pandemic.

 

HERE IS HOW TO SUPPORT:

 

• Call 541-902-3524

• Make a donation of your choosing.

• Choose a specific local business that you would like the advertising credit to go to, or leave that blank 

and we will designate it to a business we know needs help.

 

Our community is small but generous and we recognize there are many great organizations, like ours, 

that could use your help.

We believe the vast majority of our readers have always shared our view of the value and necessity of a 

strong local media and are 

willing to provide support 

equal to two or three cups of 

coffee a month to secure its 

future.

Thank you in advance for 

doing your share to secure a 

strong local economy in the 

community we are proud to 

serve. 

Jenna Bartlett

Publisher

jbartlett@thesiuslawnews.com

541-902-3524

Yes, I would like to become a 2020/21 Support Local Together Sponsor

Call 541-902-3524

Mail sponsorship form to: Siuslaw News Supporter

PO Box 10 Florence Oregon 97439 

 $10                   $20                   $50   $100            Other Amount _______

Name __________________________________________________________

Address ________________________________________________________

_______________________________________________________________

Phone__________________Email ___________________________________

 Check                               Credit Card 

Name on Card:______________________Expiration date:_______________

Number:_______________________________________________________

Billing Zip Code: _____________ 3 Digit Security Code:_________________

Do you have a specific business you would like to sponsor: 

List here:

_______________________________________________________________

_______________________________________________________________

_______________________________________________________________

  We will send a gift card to the business(es) of your choice with your 
name. If would like to remain anonymous please check here.

*This sponsorship is not tax deductible.

SIUSLAW NEWS

UNITYWITH OUR

COMMUNITY
Johnston Motor Company 

Since 1939

 We’re buying used cars, 

trucks  and SUV’s.

 Any make or model, 

paid for or not.

Please call today for quote.

All quotes by appointment only.

NOTICE

2150 Hwy. 101 • Florence
(541) 997-3475 • 1-800-348-3475

1749 Highway 101 • 541-997-1200

Get Results...List With Amy.

Amy Johnson

Broker, CSA

541 999-7875

1752 Tamarack St – Ador-

able 2 bed, 1 bath with 798 

sq ft. Fully remodeled with 

features like a farmhouse 

sink, granite counters, cherry 

cabinets, tile and beautiful 

real wood fl oors. Master 

bdrm features new custom 

sliding barn doors on the 

closet. $319,000. #3178-

21627440

New Listing

Glass for Every Purpose
1780 Kingwood St. / P.O. Box 144

Florence, OR 97439

541-997-8526 Fax 541-997-9132

ccb#55030

VOTE FOR 

US BEST OF 

2020
 541-997-3815

88274 Rhododendron Dr.“Keep Calm and Jerry On”

FLOREN
C

E

BEST OF

V

O
TE US

OSHA from 1A

“If the potential for armed people to confront our 

compliance officers and the potential for violence cannot 

be considered extreme, then I’m not sure what can.”

— OSHA Public Information Officer Aaron Corvin


