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OREGON OSHA PROPOSES PERMANENT COVID-19 WORKPLACE RULES

Seeking to extend protections
for workers against the coro-
navirus disease, Oregon OSHA
(Occupational Safety and Health
Administration) is proposing a
permanent rule that largely main-
tains — with some improvements
— the risk-reducing measures re-
quired by the current temporary
emergency rule. It would replace
the temporary rule, which expires
on May 4.

The proposed permanent rule
will receive virtual public hear-
ings later this month and in early
March. Although the rule must
be adopted as a permanent rule
because the law does not allow a
temporary rule to be extended,
Oregon OSHA expects to repeal
the permanent rule once it is no
longer needed to address the
coronavirus pandemic.

“The public health emergency
triggered by COVID-19 remains
a significant concern in Oregon
— as we know, we have not yet
defeated this disease and we clear-

ly will not have done so by the
time the temporary rule expires.
As a result, it is critically import-
ant that we carry forward mea-
sures that we know are effective
at combating the spread of this
disease and reducing risks in the
workplace,” said Michael Wood,
administrator for Oregon OSHA.
“Failure to do so will undoubted-
ly leave workers far less protected
and leave employers with far less
clarity and certainty in terms of
what is expected of them?”

As with the temporary rule,
which took effect Nov. 16, 2020,
the proposed permanent rule
maintains such requirements as
physical distancing; use of face
coverings; regular sanitation; em-
ployee notification and training;
maximization and maintenance
of existing ventilation systems;
and formal exposure risk assess-
ment and infection control plan-
ning. The proposed permanent
rule would allow employers to rely
upon the risk assessments, infec-

tion control plans, and infection
control training already complet-
ed.

However, the permanent rule
would add measures and strength-
en provisions in certain areas.
Those proposed changes include:

« Requiring employers to con-
sider alternatives to transporting
multiple people in a single vehi-
cle, although such transportation
would not be prohibited.

« Slightly modifying the venti-
lation measures so that employers
with more than 10 employees —
and that have existing ventilation
systems — must certify in writing
that they are running their sys-
tems in line with current require-
ments. The proposed rule does
not require the purchase or instal-
lation of new ventilation systems.

« Requiring employers to pro-
vide written notification to em-
ployees of their rights to return to
work when employees must quar-
antine.

« Requiring employers to coop-

erate with public health author-
ities that ask to arrange for vac-
cination in the workplace. This
proposed requirement is similar
to the temporary rule’s provision
mandating cooperation with pub-
lic health officials if COVID-19
testing in the workplace is neces-
sary.

o Requiring health care em-
ployers to provide respirators to
employees working with known
or suspected COVID-19-positive
patients unless they demonstrate
there is a genuine shortage that
they are working to resolve.

The proposed permanent rule
also strengthens the language dis-
couraging the use of face shields,
which have been shown to be
less effective than masks or facial
coverings although such devic-
es would remain an option for
source control.

The proposed permanent rule
was developed in consultation
with two rulemaking advisory
committees assembled for the

purpose. It largely reflects the
provisions of the current tempo-
rary rule, which itself was based
to a large extent on the guidance
produced by the Oregon Health
Authority and enforced in the
workplace by Oregon OSHA. The
temporary rule was developed fol-
lowing an extensive stakeholder
and public comment process last
summer, which is not normally
the case when temporary rules are
developed.

Oregon OSHA encourages a
careful reading of the proposed
permanent rule. Virtual public
hearings will be held at 10 a.m. on
Feb. 23 and Feb. 26, and at 5 p.m.
on March 3 and March 4. Details
on how to sign up for the hear-
ings — as well as other options for
commenting on the proposed rule
— are now available. The com-
ment period will close on April 2.

Learn more about the division’s
workplace guidance and resourc-
es at osha.oregon.gov/Pages/re/
covid-19.aspx.

BOY SCOUTS OF AMERICA

111 YEARS OF SCOUTING
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Boy Scouts of America Oregon Trail Council runs Camp Baker, 5262 Boy Scout Road, a flag-
ship camp located on a private peninsula on Siltcoos Lake just outside of Florence. These
Scouts spent the summer there in 1965. For more information, visit www.otcbsa.org/baker.
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ore than 100 years ago, General Robert Baden-

Powell created Scouting in England in 1907.

Three years later, on Feb. 8, 1910, Chicago
publisher William Boyce founded the Boy Scouts of
America.

Since then, Scouting has served young people and their
families through a program of values-based leadership and
character development. Today, Scouting is found in 185 of
the world’s 192 independent countries.

Scouting programs have instilled in youth the values found
in the Scout Oath and Scout Law and help youth develop
academic skills, self-confidence, ethics and leadership and

cheerful, thrifty, brave, clean and reverent.

SCOUT OATH

On my honor | will do my best
to do my duty to God and my country
and to obey the Scout Law;
to help other people at all times;
to keep myself physically strong,
mentally awake and morally straight

SCOUT LAW

A Scout is trustworthy, loyal, helpful,
friendly, courteous, kind, obedient,

citizenship skills that influence their adult lives.

Want to join Boy Scouts of America locally? Visit www.otcbsa.org for more information about the Oregon Trail
Council or contact Greenwood District Senior Executive Rob MacLuan at 541-284-4393 or rmacluan@otcbsa.org.

These businesses are proud to sponsor this Tribute to Scouting in the Florence area:

BALES APPLIANCE
Florence « 541-997-1126
www.balesappliance.com

CINDY WOBBE ESTATE SALES
498 Highway 101, Florence « 541-999-012
www.cindywobbeestates.com

DAVIDSON INDUSTRIES
9766 Highway 126, Mapleton ¢ 541-268-4422
www.davidsonindustriesinc.com

DoMINO’s P1zzA
2775 Highway 101, Florence « 541-901-3030
www.dominos.com

FLORENCE HEATING

& SHEET METAL, INC
1645 Kingwood St., Florence o 541-997-2422

FLORENCE POLICE DEPARTMENT
900 Greenwood St., Florence « 541-997-3515

THE GIRLS MAINTENANCE
Florence ¢ 541-590-0283

HOBERG’S COMPLETE AUTO REPAIR
345 Highway 101, Florence « 541-997-2413
hobergsautorepair.com

JAWSOME KiDS RESALE
1901 Highway 101, Florencee 541-997-5183
www.facebook.com/jawsomekidsresale

KiTCHEN KLUTTER
1258 Bay St., Florence « 541-997-6060

KRrRAB KETTLE
280 Highway 101, Florence « 541-997-8996
www.facebook.com/KrabKettleFlorenceOR

LEs ScHwAB TIRE CENTER
4325 Highway 101, Florence « 541-997-7178
www.lesschwab.com

NEW FRIENDS MEMORY &

RESIDENTIAL CARE OF FLORENCE
3321 Oak Street, Florence « 541-902-8821
www.newfriendsofflorence.com

OLD SCHOOL FURNITURE STORE
1550 Sixth St., Florence ¢ 541-997-9424

OREGON PAcIFIC BANK
1355 Highway 101, Florence « 541-997-7121
www.opbc.com

R1vER CITIES TAXI
1699 Pine St., Florence « 541-997-8520
http://ltd.org/rhody

SAw SHOP FLORENCE
1550 Sixth St., Florence ¢ 541-997-2653

S1usLAwW SCHOOL DISTRICT
2111 Oak St., Florence « 541-997-2651
www.siuslaw.k12.or.us

THE ARCHIVES
2610 Kingwood St., Florence « 541-997-5331
www.archiveimages.com

TRUE VALUE HARDWARE
1750 Highway 126, Florence 541-997-8024
www.truevalue.com

WEST CoAsT AUuTO BODY
1178 Quince St., Florence « 541-997-7117




