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Are Soft Skills More Valuable Than Academic Skills
In The Workforce?

(NAPSA)—From preschool through
college, teachers are instructed to build
students’ academic skills, like reading,
writing and arithmetic. However, stu-
dents leave the classroom untested for
many skills that are directly applicable
to one’s career. Soft skills may not be
“graded,” but they can make or break
your career.

Soft skills are increasingly important
to success in the workplace; it’s no lon-
ger enough to rely on technical skills to
set yourself apart. Employees must also
demonstrate highly developed interper-
sonal skills, which contribute to a positive
work culture and promote strong team-
work and enhanced leadership abilities.
And employers are looking for employ-
ees who are efficient and demonstrate
the ability to manage their time wisely,
whether it’s juggling multiple projects or
avoiding personal distractions. 1

A recent 2016 national curriculum
survey conducted by the American Col-
lege Test (ACT) found that supervisors
and employees ranked the lack of three
nonacademic skill areas—conscientious-
ness, problem solving and critical think-
ing—among the top five skills most like-
ly or very likely to lead to a poor outcome
for an employee?2.

“Soft skills begin to develop at a very
young age, and it’s essential to support
the growth of these skills,” said Con-
stance St. Germain, J.D., Ed.D., execu-
tive dean for University of Phoenix Col-
leges of Humanities & Sciences, Social
Sciences, and Security and Criminal Jus-
tice. “Integrating soft skills into our cur-
riculum alongside technical knowledge
is an integral approach that University of
Phoenix uses to prepare our students for
success in the workplace.”

Dr. St. Germain highlights the fol-
lowing as among the most valuable soft
skills:

1. Communication: Effective com-
munication skills, both written and ver-
bal, are integral to success in any indus-
try. A recent Pew Research Center survey
found that communication ranked first
among the skills that Americans believe
are most important for children to have to
get ahead in the world3.

2. Critical Thinking: According to
the ACT survey, more postsecondary sci-
ence instructors cited weakness in criti-
cal thinking than in content knowledge
as most likely to contribute to a poor
outcome for a student4. Critical thinking
skills are necessary to navigate a variety
of workplace challenges, including mak-
ing big decisions and communicating a
point of view.

3. Collaboration: Collaboration is
key to a company’s success, especially
as the landscape of industry demands
continues to evolve. According to Cisco,
over the past 20 years, as companies have
begun to automate or outsource many
structured or process-oriented tasks,
much of the work that remains is com-
plex and highly collaboratives.

A flair for collaboration can take you
far in business and all of life. Fortu-
nately, it can be taught.

4. Problem Solving/Creativity:
Problem solving requires a willingness
to be creative and think outside the box.
Professionals who are willing to be pa-
tient and approach problems from all
angles are more likely to find solutions,
and to be noticed by their supervisors for
their resourcefulness.

5. Emotional Intelligence: Emo-
tional intelligence (EQ) is as valuable
as 1Q in the workplace: having persever-
ance, self-control and the ability to get
along with others is necessary throughout
one’s career. According to TalentSmart,
90 percent of top performers have high
emotional intelligence6. Fifty-eight per-
cent of job performance is also attributed
to EQ7.

6. Professionalism: Adult learners
can begin to incorporate professional
behavior in the classroom through their
approach to learning, teamwork, tackling
assignments and accomplishing their ed-
ucational goals. The professionalism nec-
essary to successfully complete a degree
program, especially as a working adult
who may be balancing other responsibili-
ties, can create a strong foundation that
will translate into the workplace.

Learn More

To learn more about University of
Phoenix College of Humanities and Sci-
ences, visit www.phoenix.edu/colleges_
divisions/humanities-sciences.html.

For more information about each of
these programs, including on-time com-
pletion rates, the median debt incurred by
students who completed the program and
other important information, please visit
www.phoenix.edu/pro grams/gainful-
employment.
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Low Blood Glucose Can Be Highly Dangerous

(NAPSA)—If you or someone you
care about is among the more than 29
million Americans living with diabe-
tes—of the additional 86 million who
are at risk for developing the disease? —
there’s something you should know.

The Problem

One complication of diabetes, hypo-
glycemia, occurs most often in people
taking medications as treatments that
may raise insulin levels too high, which
can cause blood glucose levels to drop
too low. Hypoglycemia can be danger-
ous and, depending on the severity, can
lead to various symptoms including diz-
ziness, confusion, anxiety, seizure or
loss of consciousness.

It’s a particular problem in hospi-
talized patients. Low blood sugar, also
known as hypoglycemia, is associated
with increased short- and long-term
mortality risk, per a new study pub-
lished in the Endocrine Society’s Jour-
nal of Clinical Endocrinology & Me-
tabolism.

To increase awareness of hypogly-
cemia in persons with diabetes melli-
tus and to foster initiatives focused on
reducing its incidence, the Endocrine
Society established the Hypoglycemia
Quality Collaborative (HQC), a coali-
tion of medical specialty societies, pay-
ers, industry, patient advocates, diabetes
educators and research organizations.

Seeking Answers

“Hypoglycemia is common among
hospitalized patients with and without
diabetes mellitus,” explained the study’s
senior author, Amit Akirov, M.D., of
Rabin Medical Center in Petah Tikva,
Israel. “Our findings suggest that hy-
poglycemia, whether insulin related or
noninsulin related, is associated with
short- and long-term mortality risk.”

The study included nearly 3,000
patients with hypoglycemia, defined
as blood glucose levels < 70 mg/dL,
during hospitalization at a 1,330-bed,
university-affiliated medical center. Re-
searchers evaluated medical records and
the hospital’s mortality database to in-
vestigate the association between hypo-
glycemia and mortality in hospitalized
patients. They found that for patients
with hypoglycemia, end of follow-up
mortality was 31.9 percent.

Mortality risk was higher in insulin-
treated patients with moderate hypo-
glycemia (40-70 mg/dL), compared to
patients without insulin treatment with
similar glucose values. However, with
severe hypoglycemia (<40 mg/dL), the
increase in mortality risk was similar
with insulin-related and noninsulin-
related hypoglycemia. Cause of admis-
sion did not affect the association be-
tween glucose levels and mortality.

“These data are a timely reminder
that hypoglycemia of any cause carries
the association with increased mortal-
ity,” said Akirov.

Endocrinologists and other scien-
tists are working on ways to help
people with diabetes avoid the risks
of low blood sugar.

The new HQC blueprint provides
recommendations and tactics in mul-
tiple strategic areas including reducing
gaps in care, advocating for increased
focus on hypoglycemia, and improving
quality of care for patients who experi-
ence hypoglycemia.

Suggested Solutions
Recommendations include:

e Federal government should in-
crease funding for research at the Na-
tional Institutes of Health and the Cen-
ters for Disease Control and Prevention
to reduce gaps in evidence related to
hypoglycemia prevention and manage-
ment;

e Insurance companies and health
care providers should look for ways to
incorporate continuous glucose moni-
toring data into clinical decision making
to prevent and manage hypoglycemia in
high-risk individuals;

e Diabetes educators, patient advo-
cacy groups and social workers should
engage patients and caregivers regard-
ing self-management techniques as well
as protective rights in the workplace;
and

* Hypoglycemia-specific education
should be targeted by age and gender,
sensitive to the amount of time a patient
has available, and include training from
behaviorists, nurses, dietitians and exer-
cise physiologists.

Endocrinologists are at the core
of solving some of the most press-
ing health problems of our time, from
diabetes and obesity to infertility, bone
health, and hormone-related cancers.
The Endocrine Society is the world’s
oldest and largest organization of sci-
entists devoted to hormone research
and physicians who care for people with
hormone-related conditions. The Soci-
ety, which is celebrating its centennial,
has more than 18,000 members, includ-
ing scientists, physicians, educators,
nurses and students.

Learn More

For further facts about endocrinolo-
gy, visit www.endocrine.org, @TheEn-
doSociety and @EndoMedia.
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NOTICES NOTICES

IN THE CIRCUIT COURT OF THE STATE OF OREGON
FORTHE COUNTY OF LANE
PROBATE DEPARTMENT

In the Matter of the Estate of
STEPHEN R.INGRAM,
Deceased.

No. 17PB00038
NOTICE TO INTERESTED PERSONS

NOTICE IS HEREBY GIVEN that the undersigned, Neolla A.
Mead, has been appointed Personal Representative of the
above-entitled estate. All persons having claims against the
estate are required to present them, with proper vouchers at-
tached, within four (4) months after the date of first publica-
tion of this Notice, as stated below, to the Personal
Representative at the offices of THOMAS C. NICHOLSON, At-
torney at Law, PO Box 308, Florence, Oregon 97439, or the
claims may be barred.

ALL PERSONS WHOSE RIGHTS MAY BE AFFECTED BY
THESE PROCEEDINGS MAY OBTAIN ADDITIONAL INFORMA-
TION FROM THE RECORDS OF THE COURT, FROM THE PER-
SONAL REPRESENTATIVE, OR FROM THE ATTORNEY FOR THE
PERSONAL REPRESENTATIVE.

Dated:January 17,2017.

Neolla A.Mead, Personal Representative

Thomas C. Nicholson, OSB #813265

552 Laurel Street

PO Box 308

Florence, OR 97439

Telephone:541-997-7151

Fax: 541-997-7152

tnicholson@nicholsonlaw.biz

Publication Dates: January 25,2017, February 1,&8,2017

NOTICE OF PUBLIC HEARING

NOTICE IS HEREBY GIVEN THAT THE FLORENCE CITY
COUNCIL WILL HOLD A PUBLIC HEARING ON FEBRUARY 6,
2017 AT 5:30 PM IN THE COUNCIL CHAMBERS OF CITY HALL,
250 HIGHWAY 101,INTHE CITY OF FLORENCE, LANE COUNTY,
OREGON.

CC 16 08 ANN 04: Consider approval of annexation of
four properties and adjacent Right-of-ways (ROW):

Property 1, ROW 1: Located on the SE corner of Rhodo-
dendron Dr.and Heceta Beach Rd. at 4636 Heceta Beach Rd.,
Map #18-12-04-00 TL 00103; as well as a portion of Heceta
Beach Rd.adjacent to the property.

Properties 2 & 3,ROW 2: Properties located on the west
side of 1st Ave.and south of Driftwood Shores at 4513 Look-
out St., Map #18-12-04-42, TL 01204 and 4523 Lookout St.,
Map #18-12-04-42,TL 01205; as well as Lookout St.west of 1st
Ave.

Property 4,ROWs 3 & 4: Located west of Rhododendron
Dr.and north of Treewood Ct.at 04744 S.Harbor Vista Dr.,, Map
#18-12-15-22, Tax Lot 05300; as well as Treewood Ct.and S.
Harbor Vista Dr.beginning west of Rhododendron Dr.and ter-
minating at the westernmost property line of the annexing
property.

CC 16 09 ZC 04: Consider approval to zone the properties
to the corresponding City of Florence zoning as designated
by the Florence Realization 2020 Comprehensive Plan:

Property 1 & ROW 1: Neighborhood Commercial regu-
lated by FCCTitle 10,Ch.14.

Properties 2, 3, & 4 and ROWs 2, 3, & 4: Single Family
Residential regulated by FCC Title 10,Ch.11.

For more information please contact the City of Florence
Planning Department at (541) 997-8237 or visit the city’s
website at www.ci.florence.or.us.

Publication Dates: January 28 & February 1,2017
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CYAN MAGENTA

D-057 CLEANING SERVICES

D-070 CONSTRUCTION/CONTRACTORS

D-085 EXCAVATING

/4

Tweety Sez: CCB #96660

Consistent, Quality Cleaning.

BearClaw Construction
Residential & Light Commercial

R LEISURE EXCAVATING INC.

m For clean as a whistle, call 997-2385. Roofing, Siding, Windows, Doors, Dry Rot, Custom LANDSCAPE MATERIALS « CAT WORK ¢ CLEARING
U . Decking, Painting: int & ext, Tile Setting - GRADING * SAND & GRAVEL - U-HAUL or DELIVERY
g Florence Janitorial Services No Job s too small = ccB BARK ¢ CEMENT MIX * DRAIN FIELD ROCK * SEPTIC SYSTEMS
[ Pesseesiets. 4 1-999-9211 8 #192681
Bill and Jo Hine, Owners Preservation S EEe TOPSOIL WHEN AVAILABLE
> CERTIFIED, LICENSED, BONDED & INSURED one call does it all Servicing Florence and the Pacific N. W. for over 14 years. 8 T Call for Free Estimate - 997-6300
Eé CARPET CHARLES D. BENSON S oy Wells, Tz
c L E A N I N G RESIDENTIAL REMODELING EXCAVATING ® SEPTIC SYSTEMS ® SUBDIVISIONS
Upholstery 65» SPECIAL NEEDS LAND CLEARING ® PAVING ® TRUCKING
CCB #96660 B & D R D
997-3825 STEAM OR DRY BATHS * RAMPS * DOORWAYS * KITCHENS RUSH EBRIS RECYCLING EMOLITION

> PH. 541-997-2054 « Fax 541-997-3499 « 1-877-201-0652
P.0. Box 3467 « 1770 LAUREL PL. « FLORENCE, OR 97439

D-182 PEST CONTROL

¥\

Smoke « Water Cleanup

Certified-Bonded

541-997-8283 * cCB# 191295

S

SteamWay

Jack Mobley Construction, Inc.
Carpet Cleaning

=

>_< : * Remodeling « New Construction
_ Carpe;a% I;Jgtvl;lgglls&tztl')grgganlns + Sub-Contracting « Additions For What’s Bugging You
m T~ * 541-999-5169 Licensed » Certified * Foundations & Flatwork Environmentally Responsible
O *  All major credit cards accepted Insured 541'997'2 197 CCB#164472 Free IIlSpectiO]lS
= D-077 ELECTRICAL 541-997-4027
U Michael QUALITY HOMES CCB#79884 B
‘ D. ENTERPRISE: ‘ Additions
m +D- BENTERER emodetin D-222 REAL ESTATE
Licensed OFFICE CELL Subcontractii
sonasd | (s4n 997- 0977 L 099:0896 'CONSTRUCTION , Inc.  Foundations Lynnette Wikstrom — Broker
=Yy coshit 9979216 (541) 999-0786

Residential & Commercial

SIUSLAW VALLEY ELECTRIC, INC.

RESIDENTIAL « COMMERCIAL CONTRACTING

Call Robert or Marcus
1710 Laurel Way - Airport Industrial Park 541-997-5970 ¢ 541-991-7870 (cell)
Store Hours: Mon. thru Fri., 8 A.M. to Noon e

Forrest G Grlgsby . Stanton E. GI’Ingy Phone 997-8821 g 30 Years Experience ® Reasonable Ratese Senior Discount e Lic. #209676 E
P.0. Box 1216 « sve-1973-grigsby@hotmail.com FAX 997-3723

Living in the Florence area since 1979.

COLDWELL COAST REAL ESTATE

100 Highway 101
D-266 WINDOWS

Florence, OR 97439
e2/WE DO WINDOWS!
‘ Window Cleaning
{

L)

Robert’s Handyman Service
GENERAL CONTRACTOR
We specialize in Structural Problems and Dry Rot

XS s

Ore. BBR No. 8689

Connie, Bill & Mike Spinner-997-8721

Commercial « Residential

Siuslaw News Yellow Directory
P.0. Box 10, 148 Maple Street, Florence, Oregon 97439
(541) 997-3441 » Fax: (541) 997-7979

Good Luck -
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Saturday’s
Graphic

y ELLOW

WINNER NAME found the National Puzzle Day
Graphic on page 10B (TR Hunter Real Estate — On
Price Reduction Banner of Armstrong Way #3600

Property) He/She won a gift
certificate to Big Dog Donuts & Deli.

Here is how it works...

We will put a graphic or photo in the box to the
left. You find it somewhere in the classifieds.
Come into our office, Enter your name, phone
number and describe where you found the graphic
or bring in a clipping to attach to your entry into
the drawing for a gift certificate.

/. Graphic Search
o

Gift Certificates must be picked up within 2 weeks of winning
Deadline for today’s paper: Thursday by 3:00 PM
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Woman’s Heart Week
Feb. 1 — Feb. 7

Wednesday’s
Graphic




