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INTERNAL/EXTERNAL

   AFC Caregiver

 (on-call) 

 Adult Foster Care

Grade: 5 

Open until filled

   Economic Development Manager

 Job #096-17 

 Executive

 Grade: 18 

Open until filled

   Domestic Violence 

 Relief Advocate

  Job #011-18 

 Social Services

 Grade: 8

 Open until filled

 This is a limited duration position 

through June 30, 2019; continuation 

is subject to grant funding.

   Teacher Aide (on call)

 Job #013-18 

 Early Childhood Education

 Grade: 5

Open until filled

   Domestic Violence Coordinator

 Job #010-18 

 Social Services

 Grade: 12

 Open until filled

   Staff Accountant

 Job #012-17

 Finance

Grade: 11 

Open until filled

INTERNAL /EXTERNAL

Internal applicants are 

1. Current Regular Employ-

ee, past their six-month 

Introductory period, 

receiving at least a “meets 

expectations” on most 

recent performance 

evaluation and not under 

disciplinary action or per-

formance improvement 

within the previous six 

months, 

2. Grand Ronde Tribal 

members

3. Spouse of a Grand 

   Pharmacy Clerk

 Job #042-18 

 Pharmacy

 Grade: 5

 Closing date: May 4 

   Tribal Court Programs Coordinator

 Job #049-18 

 Tribal Court

 Grade: 9

 Closing date: May 14

   Tribal Security Officer

 (32 hours a week)

 Job #050-18 

 Engineering & Public Works

 Grade: 5

 Closing date: May 16

   Tribal Security Officer

 (on call)

 Job #051-18 

 Engineering & Public Works

 Grade: 5

 Closing date: May 16

   Youth Crew Member

 Limited duration: June 25 to Aug. 17

 Job #028-18 

 Natural Resources

 Pay: $10.75/hour

 Must be ages 15-18

 Closing date: May 18

   Youth Crew Leader/NRD Intern

 Limited duration: June 11 to Sept. 28

 Job #029-18 

 Natural Resources

 Pay: $11.55-$14/hour

 Closing date: May 18

   Audit Manager

 Job #077-16

 Audit Services

 Grade: 16

 Open until filled

INTERNAL OPENINGS
   Web Specialist

 Job #046-18 

 Information Systems

 Grade: 10

 Closing date: May 1

   Teacher Aide/Bus Monitor

 Job #047-18 

 Early Childhood Education

 Grade: 5

 Closing date: May 7

   Early Head Start Teacher

 (2 positions)

 Job #048-18 

 Early Childhood Education

 Grade: 10

 Closing date: May 7

For a detailed job description, contact 

the Tribe’s job line at  503-879-2257 

or 1-877 TRIBEGR.

Ad created by George Valdez

Ronde Tribal member or 

4. Parent or legal guard-

ian of Grand Ronde 

Tribal member children 

Internal recruitment 

process

For those individuals 

meeting minimum quali-

fications an interview will 

be given in the following 

ranking order:

1. Grand Ronde Tribal 

members  

    a)  Qualified Grand 

Ronde Tribal members 

who show they meet the 

minimum qualifications 

of the position during the 

course of the interview 

process will be given first 

consideration for hire and 

the recruitment process 

will end. 

2.  Tribal member spous-

es, parents and/or legal 

guardians of Grand Ronde 

Tribal member children and 

current regular employees.

WILLAMINA – Willamina High School will host a TrackTown Youth 
League event beginning at 5:30 p.m. Friday, May 4.

The event is part of a series of 15 free all-comer track meets being held 

across Oregon and is open to all boys and girls between 7 and 14 years 

of age.

Events will include 100-, 400- and 1,500-meter races, and long jump 

and turbo javelin competitions. Previous track and field experience is not 
necessary to participate.

Top finishers will advance to a championship meet being held at the 
University of Oregon’s Hayward Field that will be held in conjunction 
with the NCAA Outdoor Track & Field Championships.

Participants can pre-register individually at www.tracktownyouth-

league.com/meets and organizations bringing a group of 10 or more youth 

should contact info@tracktownyouthleague.com.

Day-of registration will be held from 4:15 to 5:45 p.m. and pre-registered 

participant check-in will occur from 4:30 to 5:15 p.m. 

Willamina High hosting 

TrackTown event on May 4

Drug-Free 

Workplace Policy

 Effective January 1, 2004, all employees 

are subject to random drug and/or alcohol 

testing. 

 All pre-employment offers. 

 When there is reasonable 

suspicion. 

 Post accident.


