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TRIBAL EMPLOYMENT RIGHTS
OFFICE (TERO) COMMISSION

Accepting applications for TERO Commission
At-Large Commissioner
CLOSES: Thursday, June 1, 2017

The Tribal Employment Rights Commission is a regulatory body charged
with enforcement of the Tribal Employment Rights Ordinance. One commis-
sioner will be appointed by the Tribal Council to serve a three-year term.

The commission will work with the TERO Director and take all appro-
priate actions to implement and enforce the TERO Ordinance and make
recommendations to Tribal Council on amendments to the ordinance.
Commissioners will be required to attend regularly scheduled monthly
meetings and will be paid a stipend.

Other responsibilities:

+ Issue notices to appear and order relief or sanctions that are necessary
and appropriate to enforce the TERO Ordinance.

* Certify firms as Indian-owned businesses or Grand Ronde owned busi-
nesses.

* Hold public hearings on matters covered in the TERO Ordinance.

* Consult with the Tribal Attorney’s Office as necessary on legal matters.

* Review program procedures, forms and policies necessary to carry out
the purposes of the ordinance.

Qualifications

Name: Please mail this form to: Must possess a high school diploma or GED certificate; At-Large Com-

mission Members with education or experience in one or more of the fol-

Address: CTGR Education Dept. lowing areas: human resources, Tribal employment rights, construction

City: State: Zip: 9615 Grand Ronde Rd management, regulatory enforcement, auditing or investigations will be
- given preference.

Number of books x $7.00/ea. $ Grand Ronde, OR 97347 Ability to participate in TERO Commission regular or special sessions;

experience with due process and regulatory hearing processes; must be able
to read and interpret Tribal ordinances rules and regulations; must be ca-
pable of conducting productive, collaborative and orderly public meetings.

Individuals employed by Spirit Mountain Casino or the Confederated
Tribes of Grand Ronde are not eligible for appointment.

For a complete job description, visit the Tribe’s website at www.gran-
dronde.org/employment. Applications are available by contacting Grand
Ronde Human Resources, 9615 Grand Ronde Road, Grand Ronde, OR 97347.

For more information please contact Human Resources at 503-879-
2357. 1

Shipping $1.00/ea §
Total $

*Checks only

_____________________________________________

DO YOU WANT TO WORK?
WOULD YOU LIKE ASSISTANCE?
HAVE YOU RECENTLY BEEN HIRED®| |

THE SOCIAL SERVICES DEPARTMENT HAS TWO ; {)I-'.E:g{}ll 2 W

PROGRAMS THAT ASSIST TRIBAL MEMBERS . WIC i T

WHO WANT TO WORK AND LIVE IN THE 6 . ol
COUNTY SERVICE AREA program =

* Information on prenatal care, breastfeeding,

feeding your children and much more

THESE PROGRAMS ARE477/EMPLOYMENT AND
TRAINING AND THE GRAND RONDE TRIBAL
VOCATIONAL
REHABILITATION PROGRAM.

* Breastfeeding education and support
* Referrals to health & social services

* Vouchers to buy foods to keep you

THE VOCATIONAL REHABILITATION PROGRAM
healthy and strong

WORKS WITH TRIBAL MEMBERS WITH A
DISABILITY THAT HAS BEEN A BARRIER TO
GAINING OR RETAINING
EMPLOYMENT

* Extra foods for
breastfeeding mothers

THE 477 EMPLOYMENT AND TRAINING
PROGEAM SUPPORTS TRIBAL MEMBERS WITH
JOB RELATED SERVICES
477 CAN S5ERVE GRAND RONDE TRIBAL
MEMBERS WHO LIVE IN MARION,
MULTNOMAH, POLK, TILLAMOOK,
WASHINGTON AND YAMHILL COUNTY.

TRIBAL VOCATIONAL REHABILITATION CAN
SERVE GRAND RONDE TRIBAL MEMBERS WHO §
LIVE IN MARION, MULTNOMAH, POLK,
TILLAMOOK, WASHINGTON. YAMHILL AND
CLACKAMAS COUNTY
POR INFO CONTACT:
THE SOCIAL SERVICES DEPARTMENT AT
S03-879-2034 OR 1-800-242-8196
TO LEARN MORE ABOUT THE PROGRAMS AND
TO DETERMINE WHICH ONE CAN BEST
ASSIST YOIL]

Call today to see if you qualify
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WIC is an equal opportunity Program and Employer
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