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J O B  O P P O R T U N I T I E S

For a detailed job description, please  contact the 

Tribe’s job line at 503-879-2257 or 1-877 TRIBEGR.

www.grandronde.org

INTERNAL OPENINGS
   Secretary

 Job #027-16 

 Dental

 Grade: 5

 Closing date: April 14

   Recreation Specialist

 Job #028-16 

 Facilities

 Grade: 7

 Closing date: April 14

INTERNAL/EXTERNAL
   Post Treatment Service Provider

 Job #093-15

 Behavioral Health

 Grade: 9

 Open until filled

   Police Officer

 Job #024-16

 Tribal Police

 Grade: 11

 Closing date: April 4

   Certified Medical Assistant

 Job #029-16

 Medical

 Grade: 6

 Closing date: April 14

   Teacher Aide/Bus Driver

 (Seasonal) 

 Youth Education

Grade: 5

Open until filled

   AFC Caregiver

 (on-call) 

 Adult Foster Care

Grade: 5 

Open until filled

   Senior Investment 

 Analyst/Portfolio Manager 

 Economic Development

 Job #088-15

Grade:  16

Open until filled

   Economic Development 

Operations Manager

 Economic Development 

 Grade: 19

Open until filled

EXTERNAL OPENINGS

   Chemical Dependency Counselor

 Job #085-15

 Behavioral Health 

 Grade: 9

Open until filled

   Psychiatric Mental Health 

 Nurse Practitioner

 Behavioral Health 

 Job #065-15 

 Grade: 19 

 Open until filled

Internal applicants are 

1. Current Regular Employee, 

past their six-month Intro-

ductory period, receiving at 

least a “meets expectations” 

on most recent performance 

evaluation and not under 

disciplinary action or perfor-

mance improvement within 

the previous six months, 

2. Grand Ronde Tribal mem-

bers

3. Spouse of a Grand Ronde 

Tribal member or 

4. Parent or legal guardian of 

Grand Ronde Tribal member 

children 

Internal recruitment 

For those individuals meeting 

minimum qualifications an 

interview will be given in the fol-

lowing ranking order:

1. Grand Ronde Tribal members 

a) Qualified Grand Ronde Tribal 

members who show they 

meet the minimum qualifica-

tions of the position during 

the course of the interview 

process will be given first 

consideration for hire and the 

recruitment process will end

2.  Tribal member spouses, parents 

and/or legal guardians of Grand 

Ronde Tribal member children

3. Current regular employees
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By Rick George

Planning Department manager

Just before press time for this issue of Smoke Signals, Tribal Council 

was presented the results of the membership survey for a Community Pool.

Grand Ronde Tribal members returned 824 valid surveys expressing 

their opinions about the possibility of building a community pool in Grand 

Ronde.

The results were very close with 51.6 percent of respondents supporting 

the development of a pool and 48.4 percent opposed. Survey responses came 

from Tribal members living in more than 30 states and one foreign country.

Carl Sherwood, principal with Robertson Sherwood Architects in Eugene, 

also presented to Tribal Council the findings of the firm’s feasibility study 
for the Community Fitness/Recreation Pool. Contracted by the Tribal 

government to inform a decision about whether a pool is affordable and 

practical, the study provided detailed information about three different pool 

scenarios, including how much each would cost to construct and operate.

Estimated costs to construct the facility range from slightly more than 

$4.5 million to less than $7.5 million and operating costs – including ev-

erything from staffing to heat and water treatments – range from a low of 
more than $171,000 to a high of just less than $350,000 annually.

Because the Grand Ronde community is smaller than most communities 

that operate a pool, the revenue projections are low – less than 15 percent 

of operating costs.

Tribal General Manager Dave Fullerton said, “Tribal Council wanted to 

make sure the membership had a snapshot of the findings of the survey 
and study in this edition of the paper – and we will get more detailed re-

sults out during the April 3 General Council meeting, on the website and 

in future meetings.” 

Pool feasibility study completed


