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Need scholarship help?

Are you looking for scholarships and don't know where to start? Do you need
assistance with your scholarship applications and/or personal statements? If
s, contact the Tribal Scholarship Office at 1-800-422-0232, ext. 1345, or e-mail
luhui.whitebear@grandronde.org. Il

503-235-4230
We will leave at the Portla
’.;.';_'!.._:_P‘_ g g

Grand Ronde Food & Fuel Co :-1115\111\' Notice to Tribal member
Food Services Worker Wantec construction, contractors and workers
Hours Worked: Part-time 20 hours - LY
= The Tribe is developing a list of Tribal member-owned construc-
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are interested in performing construction work for the Tribe and on
Oregon Department of Transportation (ODOT) projects.

The Tribe is negotiating a Memorandum of Understanding (MOU)
with ODOT to provide hiring preference to Tribal members, those
with construction companies and individuals with construction ex-
perience to work on various ODOT road construction projects.

Tribal members seeking employment in the construction field
should contact Steve O’'Harra by calling 503-879-2113 or via e-mail
steve.oharra@grandronde.org.

Please provide your name, enrollment number, phone number,
type of work sought (unskilled laborer, concrete, paving, ete.) and
any special skills or experience you may have.

The Human Resources Department will assemble a list of interested
persons that will be distributed to ODOT. This list also will be distrib-
uted to general contractors selected to do work on Tribal projects.

Construction companies that are owned by Tribal members and
wish to be included on this list are requested to call John Mercier at
503-879-2400 or via e-mail john.mercier@grandronde.org.

Please indicate your business name, address, telephone, fax,
specialty, name(s) of Tribal members employed and roll number if
available. B

s werkemads, hodmdas < and oravy es ard <haft

Ad created by George Valdez




