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Tribe changes health plan
to add adult foster care

The Tribe has made changes to the Tribal Member Health Plan,
administered by UMR. Effective immediately, the health plan will
assist eligible Tribal members and spouses in payment to the Grand
Ronde Adult Foster Care Program. Members needing assistance with
their activities of daily living due to a recent illness or hospitalization
may now qualify for the Tribe's health plan to pay the first 100 days
of stay in the Adult Foster Care Program. Services are only covered
when performed at the Confederated Tribes of Grand Ronde Adult
Foster Care facility, and will be payable at 90 percent of charges.

For further information, contact UMR at or
CTGR Risk Management at 2.
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Congressman Earl Blumenauer, stands with Tribal Elder
Kathryn Harrison at the annual Women's Leadership Luncheon on
Thursday, March 20, at the Oregon Convention Center in Portland.

INTERNSHIP OPPORTUNITY Aprfl2C08
OVERVIEW: Spirit Mountain Casino is offering qualified Tribal candidates the opportunity to complete an internship in

designed casino positions. Selected candidates will progress through rotation of duties and levels of responsibility all d-- ed for a -

4

comprehensive learning experience that will prepare candidates for future opportunities in selected career fields. These internships are

paid, limited duration positions.

Maintenance Technician Intern 24 month duration
Provides assistance in repairing, maintaining, and ensuring the proper functioning of the Casino's various kitchen
equipment, machinery, and electrical systems; gains knowledge, skills & abilities in equipment installation, mxiste-nanc-e

and repair
High School Diploma or equivalent, one (1) year facilities maintenance or equivalent combination of education,

uLi
training, and experience.

Tribal Development Intern 24 month duration
This position develops core competencies by performing a variety of projects and duties of all aspects of the Tribal Dcvdopisest Proji,
Including HR practice and function, training and development and retention. Learns basic skills in coaching, counseling and conflict resolu-

tion; introduced to and gains skills in case management and retention strategics f l 1 rj
High School Diploma, 2 years work experience in Human Resources or related field andor equivalent combination of experience and edu- -

rcation.
High security gaming license issued by the Grand Ronde Gaming Commission.
Valid State of Oregon Driver's License AND eligible for company care insurance

Prerequisites
Participation in the Internship Program requires that the individual must:

Be an enrolled member of the Confederated Tribes of Grand Ronde
Meet age requirements and position qualifications
Ability to obtain a high security Gaming License

more information and application contact:OFor Hen ny, Tribal Career Development Manager
Spirit Mountain Human Resources "N A AC
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Email: samJiennysphitmtnxoni
Apply on-lin- e at wwwjplrit mountains mempioyrnent
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