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Tribe changes health plan
to add adult foster care

The Tribe has made changes to the Tribal Member Health Plan,
administered by UMR. Effective immediately, the health plan will
assist eligible Tribal members and spouses in payment to the Grand
Ronde Adult Foster Care Program. Members needing assistance with
their activities of daily living due to a recent illness or hospitalization
may now qualify for the Tribe's health plan to pay the first 100 days
of stay in the Adult Foster Care Program. Services are only covered
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Foster Care facility, and will be payable at 90 percent of charges. ongressman Earl Blumenauer, D-Ore., stands with Tribal Elder

For further information, contact UMR at 1-888-CTGR-BEN or Kathryn Harrison at the annual Women's Leadership Luncheon on
CTGR Risk Management at 503-879-2332. Thursday, March 20, at the Oregon Convention Center in Portland.
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paid, limited duration positions.

Maintenance Technician Intern 24 month duration

Pmﬂamhmmmwﬂn&mlmﬂmlndmrhgﬁemm.ﬂhemw
equipment, machinery, and electrical mmmm&mumm
nance and repair S
+ High School Diploma or equivalent, one (1) year facilities maintenance or equivalent combination'of
training, and experience. l .

Tribal Development Intern 24 month duration

This position develops core competencies by performing a variety of projects and duties of all aspects of the : Progeam.
including HR practice and function, training and development and retention. Learns basic skills in coaching, counseling and conflict resols-

tion; introduced to and gains skills in casc management and retention strategics I . .
* High School Diploma, 2 years work experience in Human Resources or related field and/or equivalent combination of experience and edu- .
cation.

« High security gaming license issued by the Grand Ronde Gaming Commission.

* Valid State of Oregon Driver’s License AND eligible for company care insurance
Prerequisites

Participation in the Internship Program requires that the individual must:
* Be an enrolled member of the Confederated Tribes of Grand Ronde

* Meet age requirements and position qualifications

* Ability to obtain a high security Gaming License

For more information and application contact:

Sanda L. (Sam) Henny, Tribal Career Development Manager
Spirit Mountain Human Resources

Ph: 1-800-760-7977-extension 3896 or 503-879-3896 or cell #503-437-1344 _
Q Email: sam.henny@spiritmtn.com SPINIT MOUNTAIN =
Apply on-line at www.spiritmountain.com/employment CASINO :

Ad ¢ romted by Goorge Valdey



