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Molar Roller

Photos by Dean Rhodes
Children 6 to 12 years of age participated in the Molar Roller event
held Feb. 15 in the Tribal gymnasium. The event included games,
healthy snacks and a dental health fair. Above, 3-year-old Aleah
Patterson holds still while her face is painted by volunteer Debbie
Flores. Below, Tribal Cancer Navigator Jasen Henderson helps 4-year-
old Damian Short select a bingo card marker, which was used by
participants to create paper flowers. The event was sponsored by the
Grand Ronde Health and Wellness Center Dental Clinic.
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Elder first aid/CPR classes set

Tribal Elder first aid and CPR classes will be held for Elders and their
spouses at the Tribal Community Center on the following dates:

# 1:30 p.m. March 10— First aid/CPR and automated emergency defibril-
lator awareness class for people who want to know more about caring
for an injured/ill person, but who are not certified.

¢ 9 a.m. to 4:30 p.m. March 24 — First aid/CPR for people who want to
be certified or have more complete training than presented during the
March 10 class.
People interested in signing up for either class should contact Pearl

Mekemson at 503-879-2049. W

JOB OPPORTUNITIES

INTERNAL OPENINGS

B Preschool Cook

Early Childhood Education
Grade; 5
Closing date: Mar. 10

B Housekeeping Tech |

Public Works
Grade: 5
Closing date: Mar. 10

B Housekeeping Techl

(on-call)

Public Works

Grade: 5

Closing date: Mar. 10

B Law Clerk Intern

(Tribal member only)
Legal

Grade: 6

Closing date: Mar. 10

B Administrative Assistant |

Public Works
Grade: 8
Closing date: Mar. 12

*Application materials must be re-
ceived in Human Resources by 5 p.m.
on the closing date.

For a detailed job description, please contact the Tribe's job line at 503-879-2257
or 1-877 TRIBEGR .

INTERNAL/EXTERNAL

B Help Desk Support Technician
(temporary)
Information Systems
Grade: 9
Closing date: Mar. 19

Internal applicants are
. Current Regular Employee, past their
six-month Introductory period, receiv-
ing at least a “meets expectations” on
most recent performance evaluation
and not under disciplinary action or
performance improvement within the
previous six months,
. Grand Ronde Tribal members
3. Spouse of a Grand Ronde Tribal
member or
4, Parent or legal guardian of Grand
Ronde Tribal member children
Internal recruitment
For those individuals meeting minimum
qualifications an interview will be given
in the following ranking order:
1. Grand Ronde Tribal members
a) Qualified Grand Ronde Tribal mem-
bers who show they meet the mini-
mum qualifications of the position
during the course of the interview
process will be given first consider-
ation for hire and the recruitment
process will end
2.Tribal member spouses, parents and/or
legal guardians of Grand Ronde Tribal
member children
3. Current regular employees
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Ronde Tribal member are eligible to
apply within Polk, Yamhill, Marion,
be served than would otherwise have been possible
Ronde Reservation or trust land.
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Grand Ronde Low-Income
Home Energy Assistance Program

The Grand Ronde Tribe is operating its
own Low-income Home Energy
Assistance Program (LIHEAP) to

assist income eligible Grand
Ronde Tribal members with

energy payments (utility bills,

firewood, etc.), energy

emergencies and weatherization

(e.g. fumace repairs).

Households with an adult Grand

Washington, Multmomah, Tillamook and Clackamas counties.
CTGR members in these counties need to contact Grand Ronde o
receive assistance mstead of from the community action agency in
their area. Grand Ronde’s program enables more CTGR members o

If you are interested in obtaining services, contact Social Services at
1-800-242-8196 for energy assistance and the Grand Ronde Tribal
Housing Authority at 503-879-2405 for weatherization. The Tribe's
LIHEAP program also serves all income eligible Indians on Grand
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