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Royalty Holds Fundraiser
Tools FoHealing & Meth Prevention

"What Can We Do?"

Hosted By: Confederated Tribes of Grand Ronde
September 13-1- 4, 2007

Grand Ronde, OR ' Tribal Campus & Spirit Mountain Casino
This conference will offer' four, separate training tracks including;

professional, educators, law enforcement, and information for the
General Community f yy-- .
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Some of the Topics That will be covered: '?

Treatment, Post Treatment Services, Drug Courts, The Basics of
Meth, Drug Endangered Children, Funding Options, Risk Factors,
Native Gangs and Drugs, Continuum of Care, After School Prevention,
Measure 11 "Community Re-Entr- y Programs, Community Resources,
Law Enforcement Interdiction Traffic Stops.

For information contact Andrea Pacheco at 9.
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Tribal Royalty held a fundraiser spaghetti feed on Monday,
Aug. 6. Tribal member and royalty contestant Josle Faris served
Tribal member and Medical Secretary Erica Mercier at the Tribal
Community Center while Tribal member and royalty contestant
Lindsay Nicole McCue looks on. The fundraiser netted $830, which
will be used for travel expenses for upcoming events for royalty.

Grand Ronde Tribal Housing Authority

CALLING ALL COLLEGE STUDENTS
The Grand Ronde Tribal Housing Authority is pleased to announce

the expansion of the service area for the Student Rental Assistance
Program. Students attending classes at an accredited college anywhere
in the United States are now eligible to apply for the Student Rental
Assistance funds. We will accept the first twenty students from outside
the current service area (Oregon, Washington, California) on a first
come, first serve basis. For more information and an application, you
may contact GRTHA at x. 2401 or

Thank you and we look forward to working with you.
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EXTERNAL OPENINGS
Caregiver
Adult Foster Care
Grade: 5
Open Until Filled

Application materials must be received In Hu-

man Resources by 5 pm on the closing date.

TRIBAL M6MB6RJ ONLY!Drug-Fre- e Workplace Policy
Effective January 1 , 2004, all employ-

ees are subject to random drug andor
alcohol testing.

All offers.
When there is reasonable suspicion.
Post accident.

August? 17-1- 9
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INTERNAL OPENINGS
Business Office Assistant I

Business Office
Grade: 7

Closing date: August 22

Housing Groundskeeper
Maintenance Assistant I

Housing Authority
Grade: 5
Closing date: August 22

Social Services Van Driver
Wellness
Grade: 3

Closing date: August 23

Patient Representative
Medical Clinic
Grade: 9

Closing date: August 23

INTERNALEXTERNAL

HeadStart Teacher I

Early Childhood Education
Grade: 9

Open Until Filled

ICW Caseworker
Social Services
Grade: 10

Open Until Filled

Youth Prevention
Intern - Portland Office
(TemporarySummer)
Social Services
Grade: 3

Open Until Filled

discount
40 Discount on all merchandise at the

SPIRIT MOUNTAIN
CASINO qip jH OP

Internal applicants arc
1. Qjrrert Regular Empkye$past

Introductory perkxireceM
expectations"on most recent performance
evaluation and not under disciplinary action
or performance improvement within the
previous six months,

2. Grand Ronde Tribal members
3. Spouse of a Grand Ronde Tribal member

or
4. Parent or legal guardian of Grand Ronde

Tribal member children
Internal recruitment
For those individuals meeting minimum
qualifications an interview will be given in the
following ranking order:
1 . Grand Ronde Tribal members

a) Qualified Grand RondeTribal members who

show they meet the minimum qualifica-

tions of the positkxi during the course of

the Interview process will be given first
consideration for hire and the recruitment
process will end

2. Tribal member spouses, parents andor legal
guardians of Grand RondeTribal member
children

3. Current regular employees

ru)
V12S SCS tiV f apparel.

For a detailed job description, please contact the Tribe's job line at or TRIBEGR


