NOVEMBER 15, 2005

SMOKE SIGNALS

Hudson, Houck, Ciffen, Crout

Family Thanksgiving Dinner

Saturday, November 26, 2005 — 1 p.m.
Grand Ronde Community Center
Potluck — Family and Friends Welcome.

Happy Thanksgiving! Look what!
Mom & Dad Gilkerson, Grandma
Pierson turned me

“Kadie Gilkerson”

4 months old into a
"Giant Pumpkin!”

Now what? Pumpkin
pies for Thanksgiving?

Nicholas Wilson recently earned
his Eagle Scout rank from Boy
Scout Troop 288 in Dallas, OR.
A rank requiring him to earn 21
merit badges, learn leadership
skills and perform a community
service project. Nicholas is the
son of Michael and Denise
Wilson. Congratulations.

Attention to
Northwest War Scouts
If you paid for your hat and

crossed arrows and did not re-

ceive them, please call Acting
Commander Al Miller at 503-

873-60243,
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Happy Birthday
Ron & Don Hudson

November 18. Both went into the
service and continue to be on Honor

Guards today. Parents — Gene
Hudson and Gladys Bolton, wives —
Mary and Margo Hudson and all of
your children and grandchildren are
very proud of you!
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Happy Belated 17th
Birthday to

Matt Stimmons

"chin up”
Always, Love from
G/Ma and Dad.

USDA Distribution

~Salem~
Nov. 21: 9 am. to 7 p.m.
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Nov. 22 9 am. to 7 p.m.
Nov, 23: 9 am. to 2 p.m.

Siletz: 1-800-922-1399
Salem: 503-391-5760

ber and former Tribal Council member Valorie Sheker-Robertson and

Tribal Chairwoman Cheryle Kennedy.

Honor — Earlier this summer, Tribal member and former Tribal
Council member June Sell-Sherer (2nd from right) attended the Wacipi &
Dedication Hill of Warriors Memorial Pow-wow along with Tribal mem-
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Photo courtesy of June Sell-Sherer

Dre, congratulations
on a great season!
We are all very
proud of you.

Happy Znd Birthday

Nathan

We love you,
Love, Great-arandma Snell,
Aunt Annie and Cousins,

Christopher, Jennifer

and Jessica.

SUB-BIDS REQUESTED

Rockwest Training Center (1 of 2)
4646 Ridge Drive NE
Salem, Oregon 97303
Work will include, but not limited to all associated site work, fram-
ing, finishes, plumb, mech, elect, to complete the first 1* floor reno-
vation & 2™ floor add of existing structure.
Bid Date: Tuesday, November 15, 2005 at 2 p.m.

Chemawa Dental Suite (2 of 2)
Salem, Oregon
Construction of new dental suite
care facility — Div 2 — 16 Needed
Plans can be viewed at Grand Ronde Housing Authority, please
call Shawn Kennedy at 503-879-2401
Bid Date: Friday, November 18, 2005 at 2 p.m.

addition to existing health

Contact Ted Minton/Nathan LacQuaye tedminton@seabold.net
or nathanlacquaye@seabold.net
SEABOLD Construction Co, Inc. General Contractor
99656 5.W. Arctic Drive
Beaverton, OR 97005
CCB#48023
WACLHSEABOCC141RN
We are an equal opportunity employer and request sub-bids from all interested
suppliers and subcontractors. Minority, women, disadvantaged-owned businesses,
emerging small business enterprises, low ineome businesses and subcontractors

are encouraged to sihmit buds on this project.

JOB OPPORTUNITIES

INTERNAL OPENINGS

W Intake Specialist |
Social Services
Grade: 7
Closing date: Nov. 21

M Receptionist
Health & Wellness Center
Grade: 4
Closing date: Nov. 30

M Youth Education Aide
(on-call)
Education
Grade: 4
Closing date: Nov. 30

B Preschool Aide/Bus Driver
Preschool
Grade: 5
Closing date: Nov. 30

B Procurement Manager
Procurement
Grade: 15
Closing date: Nowv. 30
*Application materials must be re-

ceived in Human Resources by 5
p.m. on the closing date.

Internal applicants are defined as:
1. Current Regular Employee, past their
six-month Introductory panod, receiving at
least a "meels expeciations” on most re-
camt performance evaluation and not un-
der disciplinary action or performancea im-
provamen! within the previous six months,
2. Grand Ronde Tribal members

3. Spouse of a Grand Rondea Tribal mem-
ber or

4. Parent or legal guardian ol Grand
Ronde Tribal member children

Internal recruitment process:

For those individuals meeting minimum quali-
fications an Interview will be given in the
following ranking order:

1. Grand Ronde Tribal members

a) Qualitied Grand Ronde Tribal mem-
bers who show they meet the minimum
qualifications of the position during the
course of the interview process will be
given first consideration for hire and the
recruitment process will end

2. Tribal member spouses, parents and/
or legal guardians of Grand Ronde Tribal
member children

3. Current regular employees

Drug-Free Workplace Policy
W Effective January 1, 2004, all
employees are subject to random drug
and/or alcohol testing.

B All pre-employment oflers
W When there is reasonable suspicion
B Post accident,




