
The public comment period is

now open on the Mutton Moun-

tains Restoration Project Assess-

ment, as proposed recently by the

Resource Management Interdisci-

plinary Team.

Copies of the Mutton Moun-

tain Restoration Project Assess-

ment are available at the Branch

of Natural Resources office, the

Forestry Office, and at the Warm

Springs Post Office. The public

comment period for the assess-

ment is required by the Integrated

Resource Management Plan,

IRMP.

The Mutton Mountains Res-

toration Project proposes to in-

crease the vigor and abundance

of native plants in the Mutton

Mountains; provide alternative

water sources; and reduce road

access to protect native animals

at sensitive times of  the year.

Other measures are proposed as

needed.

The assessment states, “The

Mutton Mountains region of the

reservation exhibits high ecologi-

cal diversity seldom found else-

where. The area hosts an expand-

ing bighorn sheep population, elk,

mule deer, feral horses, native pol-

linators, raptors, and a whole suite

of meso-carnivores and apex

predators…

“With such a varied ecosystem,

biologists for the tribes were

tasked with developing a restora-

tion plan that incorporated a mul-

titude of different techniques and

actions,  to best match each

ecotype. For this reason, cultural

and prescribed burning, herbicide

application, forb and grass re-

seeding, riparian shrub planting,

guzzler placement, district fence

repair, feral horse removal, sea-

sonal road closures, road im-

provements, and juniper thinning

treatments are all proposed.”

Contact one of the offices

above for a copy of the project

assessment.

Public comments on restoration assessment

The following are employment

positions advertised recently with

the Confederated Tribes of Warm

Springs.

If you would like more

information, contact the Human

Resources Department at 541-

553-3262; or email:

hr@wstribes.org

W a r e h o u s e / p r o p e r t y

assistant. Community Health

in fo rmat ion  spec ia l i s t .

Resident services specialist.

Gaming commiss ioner.

Custodian II (two positions).

Fire logistics dispatcher.

Tr iba l  a t to rney /spec ia l

ssistant U.S. Attorney.

Sex Offender Registration

administrator.  Information

Techno logy  suppor t

technician.

F i tness  coord ina tor.

Wellness coordinator. General

technician.

Senior Program community

health representative.

Information/referral driver.

Educat ion  program

coord inator.  Surve i l lance

observer.

Par t - t ime surve i l lance

observer. Legal Aid advocate

( two pos i t ions) .  Gaming

inspector.

Internal auditor. Engineer

technician. Communications

officer.

Po l ice  o ff i cer.  Po l i ce

detective (three positions).

Cor rec t ions  sergeant .

Corrections officer (seven

positions).

Land Serv ices

administrator. Registered

Dietician/Women, Infant and

Children coordinator. Head

Start program manager.

Job positions  with the tribes


