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Letters to the editor and opion

By Cathy Ehli,
executive director,
Power and Water

Enterprises

This has been a produc-
tive year for Warm Springs
Power and Water Entet-
prises, and we wanted to
give you an update.

But first, a little history.

The tribes first got in-
volved in the hydroelectric
business in the 1950s.
Tribal members autho-
rized the Confederated
Tribes to enter into an
agreement with Portland
General Electric, PGE,
allowing PGE to build,
own and operate the
Pelton Dam that adjoined
and inundated tribal land.

Once the Reregulating
dam was built, the tribes
reserved the right to own
and operate a powerhouse
at the Reregulating dam, if
it ever became feasible.
With the construction of
the Round Butte Dam in
1964, the Pelton Round
Butte Project was com-
plete.

In 1980, the tribes built
the powerhouse in the
Reregulating dam.

Power and Water was
then formed in 1981 to
manage power genera-
tion from the Re-regulat-
ing dam powerhouse, as
well as to manage the
tribes’ interests in the
Pelton Project.

In 2000, tribal mem-
bers approved the pro-
posal to became joint
ownetrs of the Pelton
Project with PGE—and
today, the tribes own
49.9 perce4nt of the en-
tire project.

This partnership has
brought many benefits to
the reservation, such as re-
establishing a salmon run
above the project; pur-
chasing several thousand
acres along the Deschutes
River for wildlife use; and
having the tribes in a more
powerful position to pro-
tect treaty rights related to
fish, wildlife, and water.

But that was only the
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start of realizing the tribes’
vision of their role in a clean
energy future.

Enter 2024

Power and Water has a
broad vision for how the
enterprises can support the
tribes in becoming leaders in
renewable energy.

The tribes are exploring
expanded renewable energy
production capability to un-
lock more opportunities to
manage natural resources
and invest in  the
community’s well-being,

This vision breaks down
into three broad categories:

Utility — Power ad Wa-
ter maintains a strong part-
nership with PGE as we
collaboratively operate and
maintain the dams. It’s an
expensive operation that we
must ensure works propetrly
so the reservation can con-
tinue to benefit from it.

One of the biggest bar-
riers preventing us from
doing more is the limited
capacity of the transmis-
sion line that delivers our
hydroelectric power to the
Willamette Valley, where the
dams’ customer base lives.

In the last month, we
completed final steps to se-
cure the $250 million grant
from the Department of
Energy that we announced
in 2023, which will allow us
to upgrade this transmission
line to deliver more power
and better protect from po-
tential fires.

It is a multi-year project
that’s just getting started, and

we’ll share more about it
in the coming months.

Community —
Funds from selling energy
enable the tribes’ work on
the Deschutes River of
removing fish passage
batriers, stabilizing stream
banks, restoring channels
and floodplains and con-
serving water—as well as
addressing economic in-
equities. Power and Water
is negotiating for tribal
members to be prioritized
in the employment op-
portunities that will come
from increasing tribal re-
newable energy develop-
ment.

Individual — Power
and Water’s new projects
will offer more jobs and
business opportunities, as
well as renewable energy
education and career
training programs.

We’ll also partner with
Oregon Tradeswomen to
develop an apprentice-
ship program.

And while the reserva-
tion gets its power from
Pacific Corp, we plan to
bring Power and Water-
owned solar energy into
the mix, which we want to
use to power designated
places within the commu-
nity where you can find
relief during especially hot
or cold days.

We have a big vision
for how the enterprises
can support tribal sover-
eignty, and we do this by
honoring the Creator’s
gifts that guide the tribes’
way of life, spiritually, and
give connection to the
lands and how they are
managed.

Power and Water
might work more ‘behind
the scenes,” but we are still
proud to help provide for
a strong future. In own-
ing and selling renewable
energy, the enterprises ex-
ist to support the sover-
eignty of the tribes and
bring members like you as
many direct benefits as
possible.

Indigenous
educators

We are secking future In-
digenous educators.

The Sapsik'ald (teacher)
Education Program is cur-

rently recruiting applicants
for our next cohort, which
will begin classes in the sum-
mer of 2025 at our beauti-
ful campus at the University
of Oregon.

The Sapsik'ala Program is

9 [l"()‘Li.ll[g"El.‘[i()H
Madras
Possibilities Thrift Store

Store Open Weekly Tuesday through Saturday

You can help us by
Donating & Shopping

Store Hours: Tues, Wed, Fri, Sat 10:00-5:00, Thurs 12:00-5:00
Donation Hours: Fri, Sat 10:00-3:00, Thurs 12:00-3:00

Any Purchase

$5 OFF

‘310 or more

CUUPUH REQUIRED. CANNOT COMBINE WITH OTHER OFFERS.  Madras

Please come in to support us! We have great deals on
clothing, books, kitchen items, and furniture!

MADRAS 1412 SW Hwy 97 - Next to Dollar Tree 341-475-69601

opportunityfound.org

a rigorous, 12-month pro-
gram that prepares future In-
digenous educators.
Sapsik'ala students earn a
Master’s Degree in Curricu-
lum and Teaching in partner-
ship with the university Teach

Black

Mastet’s/Licensure program,
while gaining Indigenous
methodologies for teaching.

Please see our admissions
checklist for details on how
to apply. Applications are
open and priority is given to
applications submitted by
January 15.

Please contact:

sapsikwala@uoregon.edu
ot by phone at (541) 346-
2454 for program details!

Theedn (Thank you). Sin-
cerely,

Haeyalyn Muniz
(Jicarilla Apache), program
coordinator,  Sapsik’ala
Teacher Education Program,
University of Oregon, Eu-
gene, OR 97403. Phone 541-
346-2454.
sapsikwala@uotegon.edu

Candidate

Gossip and rumors should
have no business in politics.
New policies and action filled
game plans are what we want
to hear about!

I worked for the citizens
of Jefferson County in the
Assessor’s office from 2007
until my retirement in 2021.
During that time, I had the
privilege of working with
many department heads,
staff, and elected officials in-
cluding Brandie McNamee.

Our department’s shared
open, adjoining office space.
I found Brandie to be a team
player and very helpful when-
ever I reached out with ques-
tions or concerns on the bud-
get, tax collection, staffing
shortages, and so much more.

In her role as Tax Collec-
tor-Treasurer, our department’s
worked closely together during
a very stressful time, certifying
a tax roll, sending out state-
ments, tax payer interactions
and tax collections.

I have truly been disap-
pointed to hear the other
Commissioner candidate
make accusations against
Brandie and her employment
with Jefferson County when
he was not there!

As a potential County
Commission candidate, the
bigger concerns should be in
looking at our economy, liv-
ability here, new industry, cur-
rent issues facing our county,
rather than trying to make dirt
where there is none on your
tellow County Commissioner
candidate.

What about dog control
and a kennel? Water restric-
tions for our farmers? Poten-
tial new Industry? How about
the high rate of turnover in
department heads within the
County? I cannot even re-
member the names or the
number of all the different
department heads revolving
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in and out of the Commu-
nity Development depart-
ment during my careet.

Jefferson County has now
hired it’s second finance di-
rector since Brandie resigned
in 2022, with Interim CPA’s
filling in the gaps.

How many have come and
gone in the Human Re-
sources Department? I can
think of four in recent years.
What’s wrong with Jefferson
County? Pay scale and ben-
efit packages are competitive.
Why the turnover?

Brandie is very Black and
White, if she did not have an
answer or solution readily
available, she would research
it and respond back.

She is a thinker and a
problem solver. She brings
a great background to our
current commission and the
‘Bulldog’ attitude to fight for
what is right and best for our
county.

She has the years of gov-
ernment and financial expe-
rience to allow her to hit the
ground running when sworn
in as our next Jefferson
County Commissioner.
Brandie has our vote.

Jean McCloskey, re-
tired Jefferson County As-
sessor. John McCloskey,
Jefferson County Fair
Board member.

Indigenous People’s
Day at COCC

In recognition of Indig-
enous People’s Day on Octo-
ber 14, Central Oregon Com-
munity College hosted a free
panel discussion for the com-
munity titled ‘Central Oregon
Native Americans in Higher
Education.

The panel explored a
range of topics, including
cultural appropriation and
sharing the perspectives of
staff and students within
higher education.

Moderated by Jackie
Currie, COCC’s Native
American college prep coor-
dinator, the panel featured
Jeremiah Rector, COCC Na-
tive American student pro-
gram coordinator; Samiakin

Allen of radio station
KWSO, a former COCC
and OSU-Cascades student;
and Raye Lynn McCabe, Or-
egon State University-Cas-
cades graduate student re-
cruitment coordinator. For
morte information on COCC
and Native American sup-
port, contact Jeremiah Rec-
tor at jrector@cocc.edu

A few yeras ago, COCC
formally adopted a land
acknowledgement in 2020 to
recognize and pay respect to
the original stewards of the
lands on which its campuses
reside. To further this rec-
ognition, COCC in 2021 fot-
mally designated the second
Monday of each October as
Indigenous Peoples’ Day.

Dance groups

and drummers

Kah-nee-ta Hot Springs
Resort is in search of local
dance groups and drum
groups or individuals to pro-
vide dance performances at
Kah-Nee-Ta Resort for our
guests. Some considerations:

* Dancers in full regalia,
drummers in shirts or vests.
Minimum of five adult and
two youth dancers.

* Drummers provide own
drum.

* Each group must pro-
vide a speaker with good
public speaking skills to pro-
vide proper cultural educa-
tion on the dances shared,
our history and culture.

A list is being formed.
Contracts will need to be
completed. Groups and
dancers will be paid a sti-
pend.

Individual families or
dancers and drummers are
encouraged to submit name
to be added to the list. Not
required to have a group to
be on the list.

Please contact me imme-
diately: Starla Green, Kah-
Nee-Ta Cultural Ambassa-
dor. We have an upcoming
private group.
Statla.green@kahneeta.com

Phone 541-460-1972 or
541-553-1112.
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