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Plan for
clinic
expansion,
renovation

The Indian Health Service
plan for capital improve-
ments and renovations to the
Warm Springs clinic are mov-
ing forward. The project—
called the Warm Springs
Health and Wellness Center
Planned Consolidated Com-
munity Campus—is ap-
proaching the full design
phase.

IHS has issued the results
of its environment impact
study of the expansion and
renovation. The study found
there would be no significant
impact to the environment
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The clinic will see major expansion and renovation work.

(see page 6).

The recent THS environ-
mental assessment summa-
rizes the planned scope of
the expansion work as fol-
lows:

The project is a phased

series of capital improve-
ment projects to renovate
and expand the existing
Health and Wellness Cen-
ter.

A long-term benefit of
the project will be the con-
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Field by the parking area of the Warm Spirngs Clinic, off of Kot-Num Road.

solidation of healthcare de-
partments into one building
on site with sufficient capac-
ity to serve the 10-year pro-
jected user population.
Clinic chief executive di-
rector Hyllis Dauphinais this
year proposed and received
approval for a larger expan-
sion, as the project was first
proposed some years ago. A

Council seeks this to fill a number of board positions

Tribal Council seeks to fill
the following board vacancy
positions:

The Telecom Board of
Directors: Three positions
open. Class 1 positions: Two
tribal members. Class III:
One tribal member. The
business and affairs of the
Telecom are managed by the
board.

Letters of interest and
resume of applicants who
are interested should be sub-
mitted no later than 5 p.m.
on August 18.

Drop off at the tribal ad-
ministration building ad-
dressed to the Secretary-

Treasurer/CEO. By mail
send to:

Secretary-Treasurer/
CEO; PO Box 455, Warm
Springs, OR 97761.

Please sign a criminal and
credit background check
form. The forms can be
emailed or mailed to you. If
you mail in the letter of in-
terest and resume, the forms
will be mailed to you once
your letter and resume are
received. The information
submitted is confidential to
the S-T/CEO.

Warm Springs Com-
posite Products Board of
Directors: Four positions

are open for tribal member
applicants and non-member
applicants. Process for apply-
ing is same as above.

Warm Springs Power
and Water Enterprises
Board of Directors: Two
positions open: One tribal
member and one non-mem-
ber. Applicant procedure
same as above.

Warm Springs Tribal
Employment Rights Of-
fice (TERO) Commission:
Five positions open—Two 1-
year terms, and three 2-year
terms. Any Indian 18 years
and older who works or re-
sides on the reservation is

qualified to be appointed to
the commission. Application
procedure same as above.

Water Board: Two posi-
tions. Application procedure
as above.

Warm Springs Local
Housing Authority Board
of Commissioners: Two
positions. Application same
as above.

Warm Springs Ven-
tures—the Warm Springs
Economic Development
Corporation—Board of
Directors: Two positions—
One tribal member and one
non-member. Same applica-
tion process as above.

Employment with the Confederated Tribes

The following are po-
sitions recently adver-
tised with the Confeder-
ated Tribes of Warm
Springs. For informa-
tion, contact the Human
Resources office, lo-
cated in the tribal ad-
ministration building,
1233 Veterans Street,
Warm Springs.

Staff are available to
answer questions re-
lated to the application
process and can be
reached at 541-553-
3262 or
hr@wstribes.org

Tribal Member prefer-
ence is exercised in hir-
ing processes as de-

fined in Tribal Personnel
Policy PER 202.

General tech (15 lim-
ited duration). Investi-
gation secretary. Cor-
rections Sergeant. Cor-
rections officer.

Communications of-
ficer. Child abuse detec-
tive. Hydrologist. Soil sci-
entist/Watershed plan-
ner.

Warm Springs Hous-
ing Authority mainte-
nance worker.

Fishereries
techmician Il. Forest
manager.

Registered dietician.
Travel accountant. Com-

pensation and benefits
administrator. Public ad-
ministrator.

Certified recovery
mentor. SUD office ad-
ministrator. Transitional
support coordinator.
Tribal Court administra-
tor.

Maintenance worker.
Accounts payable spe-
cialist Il. Payroll/GL spe-
cialist. Project Archae-
ologist/Principal investi-
gator.

Field technicians (part
time). Restoration tech-
nician (seasonal). Resto-
ration field crew member
(limited duration).
Deputy clerk.

Fire/Medic (3 full-time
positions). Property
management specialist.
Budgets, contracts and

grants analyst.

Assorted work experi-

ence jobs (youth).

delay happened because of
covid. The added space to the
expansion is intended to give
longer service life to the fa-
cility, Mr. Dauphinais said.

The proposed expansion
and renovation “reflects the
Warm Springs Joint Health
Commission’s preferences as
reflected in the Tribal Coun-
cil approved 10-year master
plan for the proposed facility
renovation and expansion,”’
the IHS report says.

Phase 1 will be the Pri-
mary Care and Pharmacy
building expansion. This
phase also includes renova-
tion of the Lab, Imaging and

specialty Care areas.

Phase 2 will be the Den-
tal building expansion, includ-
ing renovation of Eye Care,
Audiology, I'T, and Property
and Supply.

Phase 3: Rehabilitation
and Administration building
expansion, including added
space for business offices
and other clinic services.

Phase 4: Behavioral
Health renovation, and Ad-
ministration building expan-
sion, including building ex-
pansions for public facilities,
education and group consul-
tation,

Wellness.

and Community
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2022 ECE ROUND-UP AT L.H.S

Incoming 3-year-old & returning 4-year-olds to the
Early Childhood Education Center,

Head Start Program.
August 24th, 2022
Call 541-553-2610 to schedule

Scheduling for the ECE Round-up at I.H.S includes

. Medical provider appointment for a physical
. Dental provider appointment for dental screening

. Limited vision screening

Contact ECE for questions regarding the

Head Start program
541-553-3240
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Head
Start

Deputy Director

Police Officers

Current Open Positions
Public Information Specialist

Enforcement Dispatchers

Be a part of the intertribal work to protect
Columbia Basin salmon and tribal treaty rights.

Visit www.critfc.org/jobs or scan the QR code
below for full position details and how to apply.

COLUMBIA RIVER INTER-TRIBAL FI
CRITFC IS HIRING!
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CRITFC offers a culture that supports and inspires fulfilling

achievement in the protection of the natural world and the

tribal cultural connection to it.
Competitive compensation
401k for eligible employees
Excellent benefits

Jobs with Indian Head Casino, Plateau

Native hiring preference as part
of our commitment to building
tribal expertise, workforce

Fuel attendant. Host
cashier/server.

bassador. Player’s
Club Lead Ambassa-

The following is a recent
list of job openings with

Indian Head Casion. For
details see the website:
indianheadcasino.com

Cage cashier. Cage
main bank cashier.
Coffee stations atten-
dant.

Controller. Cook.
Count team member.

Custodian. Execu-
tive chef. Food and
beverage supervisor.

Guest service op-
erator. Kitchen stew-
ard. Lead cook.

Lounge bartender.
Maintenance man II.
Player development
supervisor.

Player’'s Club Am-

dor. Revenue auditor.

Security officer.
Server. Slot
keyperson. Table

games dealer.
Tule Grill attendant
and Tule Grill cook.

The following are re-
cent job listing at the
Plateau Travel Plaza
in Madras. There is a
job fair at the Travel
Plaza this Thursday,
August 11, as hosted by
the Human Resources
division of the Indian
Head Casino. The re-
cent Plateau listing:

Store cashier. Store
supervisor. Custodian.
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The Warm Springs Early Childhood Educa-
tion Head Start Round Up Physicals are
scheduled at the Health and Wellness cen-
ter for August 24. You can call 541-553-
The visit will include a
physical with a medical provider, a dental
screening and a limited vision screening.

2610 to schedule.
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Line cook. Security
officer.

Flexible work policies

development, and education.
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Complete Service
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wem ! Serving Central Oregon Community ~ Warm Springs
You need to get back on the road call Oscar's Expert Auto Repair. Towing available...If you
fix the car with us, we give you the towing for half price. Call Oscar or Byron for more info

941-390-1008 541-923-3554

821 SW 11th St. ~ Redmond

www.autorepairredmond.com




