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The employment recovery from the Covid-19 shock slowed dra-

matically across Central Oregon in November. Note: These slowing

rates of job growth do not capture the two-week covid freeze at the

end of the November, which occurred after the reference week for

these estimates.

Jefferson County: The seasonally adjusted unemployment rate

was 6.6 percent in November, down from 7.3 percent in October.

The rate was 4.1 percent in November of  last year.

Jefferson County shed 40 jobs in November on a seasonally ad-

justed basis, following a revised gain of  70 jobs in October.

The recovery took a step back in November. The county has

only added back 440 of the 730 jobs lost, 60 percent— of all jobs

lost. Similar to other parts of Central Oregon the employment losses

in Jefferson County over the past year are concentrated in leisure

and hospitality and manufacturing. However, local government is

down significantly in Jefferson County.

Deschutes County: The seasonally adjusted unemployment rate

dropped to 6.6 percent in November, down from 7.3 percent in

October. The rate remains up from November 2019 when it was

3.3 percent.

  Crook County: The seasonally adjusted unemployment rate fell

to 7.2% in November, down from 7.9 percent in October. The

unemployment rate remains significantly higher than in November

2019 when it was 4.7 percent.

Regional jobs update

Clinic staff (above), social distance waiting for the Covid-19 vaccine. The clinic’s Dr. Creelman

(right) receives his vaccine from Dr. Locker.
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The tribes Covid-19 Response

Team met this week with Tribal

Council, and Council agreed with

these recommendations:

· Fifty-percent of the

workforce returned on Tuesday,

December 29.

Until further notice, essential

workers need to continue to re-

port. Other workers schedules to

be determined by general manag-

ers and directors.

· Continue a community wide

travel restriction with exception to

travel to stores, post office, doc-

tor appointments or for other

emergency purposes.

Discouraging travel out of

state. However, if any tribal em-

ployee is planning to travel out of

state, he or she needs to notify his

or her supervisor.

If the employee has no symp-

toms, the perosn can report to

work when they return; however,

the employee is required to take a

Covid-19 test within four days

upon return, with documentation

Council approves Response
Team recommendations

of a negative test.

· Community wide curfew be

lifted: However, for those under 18

and under, the curfew stays in ef-

fect, 10 a.m. to 6 p.m.

The latest reservation

Covid-19 data (right), as

provided by IHS, tribal

Community Health, Tribal

Council and the Covid-19

Response Team.

The data tracks the history

of the virus spread among

the reservation population

through late December.


