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Fifteen tu r­
quoise stones set 
in 5 oz. of sand- 
cast silver. $350 or 
best offer. Call 
Donna, 541-475- 
3290.

Tribal jobs
See Amelia Tewee in 

the personnel depart­
ment to submit an appli­
cation, or call 541-553- 
3262. View full descrip­
tions and apply online at 
www.ctws.org. For jobs 
at Kah-Nee-Ta, go to 
kahneeta.com.

C o m p en satio n  & 
Benefits Coordinator.

Serve as a liaison be­
tween employees, man­
aged care program, vari­
ous providers and repre­
sentative of outside ad­
m in istrators and other 
outside entities. Com ­
m un ica te  P ension, 
Workers’ Compensation 
and other benefits (medi­
cal, dental, vision, pre­
scription, life, flex and dis- 
a b ility ) in fo rm ation  to 
employees. Ensure eligi­
bility for benefits. Recon­
cile, balance and pay bill­
ings. Monitor hires, per­
sonnel actions and termi­
nations for coordination 
of benefits. Review ben­
efits (counsel) with new 
and current employees 
and reso lve custom er 
questions, com pla in ts 
and requests, frequently 
involving some benefits 
po licy  in te rp re ta tio n . 
Maintain confidentiality. 
Process cash payments 
(medium). Remain cur­
rent on new and changed 
laws, rules and regula­
tions of group benefits. 
Attend Safety Committee 
m eetings and present 
monthly Workers’ Com­
pensation reports. High 
S choo l D ip lom a or 
equivalent. Two years of­
fice experience. Entry 
level accounting experi­
ence. Excellent personal 
com puter skills ; da ta­
base, spreadsheet and 
word processing. Alpha 
and numeric filing skills, 
good spelling and written 
grammar skills. Excellent 
interpersonal skills; writ­
ten, verbal and listening, 
G enera l o ffice  eq u ip ­
m ent. S a la ry  Range

In the Tribal Court of the Confederated 
Tribes of Warm Springs

CTWS, Petitioner, vs. 
Anthony Fuentes , Re­
spondent; Case No. 
DO132-09. TO: Anthony 
Fuentes:

$22,026. Yr. L u p e  
Katchia 553-3498. Open 
Until Filled.

Day Care Teacher. 
Must meet Child Care

Division teacher qualifi­
cations; child care devel­
opment college credits, 
teaching experience in a 
certified child care cen­
ter. Will assist in com­
p le ting  ch ild  a sse ss ­
ments, identifying indi­
vidual child goals, lesson 
plans. Ensure daily ob­
se rva tion s , re leva n t 
classroom docum enta­
tion. Implement curricu­
lum and best practices. 
Maintain Confidentiality of 
children & families, co­
w o rke rs . P rov ide 
mentoring, training to vol­
unteers, aids, new staff. 
Have excellent verbal and 
written communications 
skill with children, par­
ents co-workers admin­
istrative staff and others 
Work as a team player. 
Practice full inclusion of 
children with disabilities 
and diverse background. 
Maintain all sanitation, 
health standards by Child 
Care D ivision rules & 
Regulations. Be in good 
physical condition and 
able to safely lift children 
up to 50 lbs. Be enrolled 
in the Oregon Criminal 
H istory Registry, pass 
T riba l B ackground 
check. Maintain required 
certifications CPR & First 
Aid, Food Handlers and 
o thers . C om ply w ith  
Tribal Personnel Policy 
M anua l, ECE P o licy  
Manual, Child Care Divi­
sion Rules & Regulations 
and CACFP/USDA Stan­
da rds. S a la ry  Range 
$20,187. Yr. K a r I a 
H ood /R eona T rim b le  
553-3241.

Head S ta rt Bus 
Driver.

Provide safe and su­
pervised transportation 
for children and families 
to and from school on 
fixed route. Nurture and 
guide children in a man­
ner that fosters positive 
development. Communi­
cate program information 
between parents, teach­
ing staff. Physically fit for 
assisting children off and 
on the school bus and 
dealing with emergency 
situations. High School 
diploma or equivalent re­
quired. Must possess a 
valid Oregon CDL with 
passenger and school 
bus endorsement, with a 
clean driving record for 3 
years verified by DMV. 
Must provide core bus 
training certification veri­
fication of required 15 
hours behind the wheel 
and 8 hours of core train­
ing. Must pass the crimi­
nal history both state and 
tribal. Must be currently 
certified on First Aid/CPR 
and Food Handlers certi­
fication. Attend and par­
ticipate in training, work­
shops, conferences etc. 
C onduct and m on ito r

YOU ARE HEREBY 
NOTIFIED that a SC/FTP 
CS has been filed with 
the Warm Springs Tribal 
Court. By this notice you are

daily bus maintenance 
checks and refer mainte­
nance needs. S a la ry  
Range $24,037. Yr. 
K irs tin  H isa take  553- 
3242. Open Until Filled.

Day Care Substitute 
Teacher.

Entry level position, 18 
years of age with a High 
S cho o lD ip lom a or 
equivalent. Good written, 
ve rb a l sk ills . A ss is t 
Teachers. Keep children 
in sight at all times. Inter­
act with children positive, 
verbally, physically re­
sponding to the ir indi­
v idua l need. A ss is t 
Teacher w ith  hea lthy  
clean and safe c lass­
room, disinfecting tables, 
counter tops and diaper­
ing areas. Assure chil­
dren wash hands before 
ea ting , a fte r using 
restroom, coming in from 
outside. Complete daily 
observation sheets, at­
ten dan ce  and USDA 
records and meal time 
p rocedures. M a in ta in  
Confidentiality of children 
and families. Be in good 
excellent physical condi­
tion, able to lift children up 
to 50 pounds. Be enrolled 
in the Oregon H istory 
Registry and Tribal Crimi­
nal Registry, possess 
first aid/CPR and food 
handler’s card. Comply 
w ith Drug Free W ork­
place Policy; Tribal Per­
sonne l M anua l; ECE 
P o licy  M anua l; C h ild  
Care D iv is ion  R ules, 
Regulation and CACFP/ 
USDA Standards. Salary 
Range $7.50 Hr. Karla 
Hood 553-03241. Open 
Until Filled.

Forestry/Natural Re­
sources Restora­
tion Crew Driver.

W orking m em ber of 
six person crew. Will op­
e ra te  s ix  passenge r 
pickup truck and main­
tain daily records. Crew 
will operate small power 
equipment and hand tools 
while performing Natural 
Resources restoration 
projects. Valid Oregon 
State D river’s License 
required. Member prefer­
ence. S a la ry  Range 
$10.50 Hr. Doug Dunlap 
553-8205. Open Until 
Filled.

Forestry/Natural Re­
sources Restora­
tion Crew Member.

W orking m em ber of 
six person crew. Will op­
e ra te  sm a ll pow ered 
equipment and hand tools 
while performing Natural 
Resources restoration 
projects. Member prefer­
ence. S a la ry  Range 
$10.00 Hr. Doug Dunlap 
553-8205. Open Until 
Filled.

Com m unity Health  
Nurse.

RN needed for Tribal 
Community Health De-

summoned to appear in this 
matter at a hearing scheduled 
for 27th day of June 2012 
@ 4:00 pm, at the Warm 
Springs Tribal Court.

partment to provide nurs­
ing services in clinic and 
community settings such 
as home, corrections, 
and daycare in addition to 
other settings as needed. 
Public Health background 
preferred, able to work in­
dependently  and w ith 
multidisciplinary teams, 
communicate well with 
team members and pro­
vide therapeutic nursing 
care. Must pass a back­
ground check, possess' 
a valid Oregon Driver’s 
License and submit to a 
drug test. Salary Range 
$50,506. Yr. To $55,393. 
Yr. E l i z a b e t h  
Johnson 553-2460 . 
Open Until Filled.

Community Health 
Nutritionist.

RD needed to assist, 
with nutritional assess­
m ent, educa tion , and 
planning in Tribal Com­
m unity Health Depart­
ment. WIC experience 
preferred. Most work in 
c lin ica l se tting , some 
community settings pos­
sible. Must be able to 
work independently as 
well as with other team 
members, communicate 
well, and provide com­
passionate care. Must 
possess a valid driver’s 
license, pass a back­
ground and drug test. 
Salary Range $45,151. 
Yr. To $48,339. Yr, 
Elizabeth JohnsonLinda 
Porter 553-2460. Open 
Until Filled.

Managed Care Pro­
gram Health Systems 
Specialist.

R esearch, process 
medical claims weekly 
for prompt payment. Re­
search, process denials 
of payment for service. 
Verify, audit, enter data 
for processing payments. 
R eso lve  in com p le te  
claims. Process patient 
referrals to outside ven­
dors by I.H.S. providers 
by verify ing  e lig ib ility , 
com p le ting  form s, in ­
structing patient, inform­
ing vendors. Provide as­
sistance to MCP patients 
with medical referral pro­
cess, a lte rn a te  re ­
sources, answer ques­
tions  in a tac tfu l and 
tim e ly  manner. A ss is t 
medical providers with 
matters related to refer­
rals, medical claims, pay­
ments. Answer questions 
in a tactful, timely man­
ner. Excellent phone eti­
quette a must. Maintain 
patient, privacy, medical 
records confidentiality. 
Utilize PaperClip Docu­
ment Management and 
Imaging System in daily 
processes. Knowledge 
o f CPT, ICD-9 re im ­
bu rsem ent process a 
plus, w hile PC know l­
edge is essential. A tti­
tude, motivation of prime 
importance. Must main­
tain a high work ethic with 
the ability to work under 
minimal supervision. Po­
sition is extremely busy, 
needs constant focus re- 
quiring high organ iza­
tional skills. Maintain a 
“Team” effort at attitude all 
times is imperative. High 
S choo l D ip lom a or 
equivalent. 3 years medi­
cal o ffice  experience. 
P roficient w ritten, oral 
com m unications skills. 
Attach a resume/cover 
le tte r w ith A pp lica tion

Chemawa job openings
Chemawa Indian 

School has five job 
opening: Three school 
counselor openings, 
one literacy program

form . S a la ry  Range 
$22,026. Yr. To $32,929. 
Yr. Elina Langnese 
553-4948. Open Until 
Filled.

Police Officer.
High School Diploma

or equivalent. Must pass 
pre-employment test; ba­
sic math, spelling, read­
ing, comprehension and 
writing. Must submit to 
p ré -em p loym ent drug 
test: Physical examina­
tion required. Must pass 
DPSST academ y (16 
weeks). Must complete 
academy within one year 
of hire. Must be 21 years 
of age. Possess a valid 
Oregon driver’s license. 
No bankruptcies. No felo­
nies or Dom estic V io­
lence. No misdemeanor 
convictions w ith in one 
year. Must maintain all 
minimum requirements 
during employment. Sal­
ary Range $29,675. Yr. To 
$37,689.Yr. Lt. John 
Webb 553-3272 
Open Until Filled

Wildlife Technician. 
Will be assisting with

data collection for a deer 
te lem etry study. A dd i­
tional duties will be as­
sisting with wildlife habi­
tat restoration projects 
and any other wildlife re­
lated projects within the 
department. Field work 
will include hiking inde­
pendently in steep and 
rugged terrain, recording 
detailed data, use of GPS 
and telemetry equipment, 
flying in aircrafts, fence 
bu ild ing  and m a in te ­
nance, monitoring, plant­
ing and any other duties 
re la ted  to w ild life  
pro jects. Prior experi­
ence within a wildlife or 
fishery program using te­
lem etry  equ ipm en t is 
preferred. Must have a 
valid Oregon Driver’s Li­
cense and High School 
Diploma or equivalent. 
T R IB A L M EM BER 
PREFERENCE. Salary 
Range $10.00 Hr. To 
$13.00 Hr. A n d r e a  
Karoglanian 553-2037. 
Closes 6/8.

Natural Resources: 
Range & Ag. Restora­
tion Crew Driver.

W orking mem ber of 
five or six member field 
crews. Will operate small 
powered equipment and 
hand tools while perform­
ing natural resources res­
toration projects in the 
Range and Ag. Depart­
m ent. Valid O regon 
D riv e r ’s L icense  re ­
quired. Member prefer­
ence. S a la ry  Range 
$10.50 Hr. Jason Smith 
553-2011. Open Un­
til Filled.

Natural Resources  
Range & Ag. Restora­
tion Crew Members.

W orking m em ber of 
five to six member field 
crews. Will operate small 
powered equipment and 
hand tools while perform­

specia lis t, and one 
business technician.

For additional infor­
mation, call 503-399- 
5721 extension 224.

ing natural restoration 
projects in the Range and 
Ag. Department. Member 
p re fe rence . S a la ry  
Range $10.00 Hr. Jason 
Smith 553-2011 
Open Until Filled.

C orrections O ffic ­
ers.

High School Diploma 
or equivalent. Must pass 
pre-employment test: ba­
sic math, spelling, read­
ing, comprehension and 
writing. Must submit to 
p re -em p loym ent drug 
test. Physical examina­
tion required. Must pass 
DPSST physical stan­
dards and attend DPSST 
academ y (5 w eeks). 
Must complete academy 
within one year of hire. 
Must be 21 years of age. 
Possess a valid Oregon 
D riv e r ’s L icense. No 
bankruptcies, No fe lo ­
nies, or dom estic v io ­
lence. No Misdemeanor 
convictions w ith in one 
year. Must maintain all 
minimum requirements 
during employment. Sal­
ary Range $25,235. Yr. To 
$36,054. Yr. Lt. John 
Webb 553-3272. Open 
Until Filled.

W.S. Police Depart­
ment Court Bailiff.

High School Diploma 
or equivalent. Must pass 
pre-employment test, ba­
sic math, spelling, read­
ing, writing comprehen­
sion. Must submit to pre­
em ployment drug test. 
Physical Examination re­
qu ired . M ust pass 
DPSST Physical s tan­
dards and attend DPSST 
Academ y (16 weeks). 
Must complete academy 
within one year of hire. 
Must be 21 years of age, 
possess a valid Oregon 
D riv e r ’s L icense . No 
Bankruptcies, No felonies 
or domestic violence. No 
m isdemeanors convic­
tions w ith in  one year. 
Must maintain all mini­
mum requirements dur­
ing employment. Salary 
Range $25,000. Yr. To 
$34,800.Yr. Lt. John 
Webb 553-3343 
Open Until Filled.

Tribal Council A p ­
peals Court Judges.

Judges to be ap ­
pointed to the Court of 
Appeals, shall have the 
authority to hear appeals 
from final judgments and 
other final orders of the 
Tribal Court. Must have 1) 
A Juris Doctorate degree 
from a law school ac­
credited by the ABA; 2) No 
felony or criminal convic­
tion s ; 3 )D em on stra te  
know ledge  o f T riba l 
Codes, Tribal Constitu­
tion and applicable laws; 
4) Pass the Tribal Bar 
exam within 6 months of 
appointment; 5) Uphold 
the oath of office; 6) At 
least 26 years of age. 
Salary Range Neg. 
Charles R.Calica 553- 
5215. Closes 6/1.

http://www.ctws.org
kahneeta.com

