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For Sale

Janzen 200 watts AM/FM
CD car stereo with remote
control, detachable face, in-
structions, hardware, and
warranty included. $50. Call
553-0111. Matthew Arthur.

Tribal Jobs

(The following is the re-
cent job opening list of the
Warm Springs Tribes.
See Amelia Tewee in the
Personnel Department to sub-
mit an application, or call
553-3262. Also, you can ap-
ply on-line at www.ctws.org.
For more details on the posi-
tions, call the contact person
listed on the advertisement. Or
visit the tribes’ job advertise-
ment list at www.ctws.org. All
positions are open until filled,
unless otherwise indicated.)

Treasury Controller.

Dedicated person to
oversee, train and perform
multiple areas including

Cash Management, Grants
& Contracts, Budgets as well
as serving as staff advisor
for pension and investment
committees. Reports to
CFO. Minimum 4 year de-
gree in accounting or re-
lated field. CPA or CPA can-
didate preferred 3 -5 years
supervision experience.
Must be “Hands-on”, above
average computer skills and
listen and communicate
well. Budgets & Contracts
experience is a big plus.
Salary negotiable up to
$90,000. Yr. DOE. Excellent
Benefits Package. Ray Pot-
ter 553-3546.

Corrections Officer.

High School diploma or
equivalent. Must pass pre-
employment test (basic
math, spelling, reading com-
prehension and writing).
Must pass DPSST physical
standards and attend
DPSST academy and com-
plete successfully within one
year from time of hire. Must
be 21 years of age and pos-
sess a valid Oregon driver's

license. Must have no felo-
nies or domestic violence
convictions. Must have no
misdemeanor convictions
within one year of employ-
ment. Must maintain all mini-
mum requirements during
employment. Physical exam
required. Must submit to
pre-employment drug test.
Salary Range $23,440. Yr.
Lt. Tias/Priscilla Whittenburg
553-3272/553-3273.

Lt. of Corrections.

Requires through knowl-
edge of writing policies &
procedures, budgeting, pur-
chasing, inventory control,
hiring of personnel, resolv-
ing personnel issues, disci-
pline & training of person-
nel, compliance with correc-
tional industry operational
standards, resolving inmate
concerns, safety and secu-
rity of a correctional facility,
developing meaningful pro-
grams for inmates, inmate
rights & privileges and pro-
gressive inmate discipline.
Must have worked in a cor-
rectional facilities supervi-

In the Tribal Court of the
Confederated Tribes of Warm Springs

To the people named in the fol-
lowing cases: All of the facts of
the case will be heard at the hear
ing, including evidence you wish
to present. You must appear to
present your side of the argument
or the other side will automadcally
win. The petition may then be given
all that is asked for in the petition.
The petitioner will be present ar the
hearing, If you desire to personally
argue your side of the case, you may
have a legal aide, spokesperson or
attorney appear on your behalf at
your own expense. If you have
questions you should seek legal ad
vice immediately.

Vera Kindness, petitioner, vs.
Gy Kindness, respondent. Case
no. DOY%8-09. To Vera Kindness
and Gy Kindness:

You are hereby notified that a
dissolution of marriage has been
filed with the Warm Springs Tribal
Court, By this notice you are sum-

moned to appear in this matter at
a hearing scheduled for 4 p.m. on
Dec. 1, 2009 at the Warm Springs
Tribal Court.

Jasmine Caldera, petitioner,
vs. Laura “Missy” Johnson, re-
spondent. Case no, DO164-09. to
Jasmine Caldera and Laura

Johnson:

You are hereby notified that an
elder protection petition has been
filed with the Warm Springs Tribal

Court, By this notice you are sum-
moned to appear in this matter at
a hearing scheduled for 11 a.m. on
Nov, 20, 2009 at the Warrn Springs
Tribal Court.

Alveda Charley, petitioner,
vs. Earl Charley, respondent.
Case no. RO98-09. To Alveda
Charley and Earl Charley Sr.:

You are hereby notified that a
petition for a restraining order has
been filed with the Warm Springs

Tribal Court. By this notice you are
summoned to appear in this mat-
ter at a hearing scheduled for 11
a.m. on Now. 2, 2009 at the Warm
Springs Tribal Court.

Confederated Tribes of Warm
Springs vs. Alicia Lopez-
Pedraza, defendant. Case no.
CR510-08; CR693-08. To Alicia
Lopez-Pedraza:

You are hereby notified that the
above cited cases, as filed in the
Warm Springs Tribal Court, have
been scheduled for a show cause
hearing at 1 p.m. on Dec. 10, 2009.
You are ordered to be and appeara
the Warm Springs Tribal Court at
the time and date shown to show
cause why the suspended sentence
of $750 on CR510-08 and $2,500,
305 days jail on CR693-08, should
not be imposed for failure to com-

ply with parole and probation.

Inter-Industry Conference
On Auto Collision Repair (I-CAR)

MILLER FORD-NISSAN
Collision Center

5L 3.E. bth, Madras, OR 77741

Automotive Service
Excellence (ASE) Certified

sory or management posi-
tion of Sergeant or higher
for at least 5 years. Must be
able to obtain advanced cer-
tification in corrections from
DPSST within one year of
appointment. Must pass a
pre-employment test, pass a
full background check, have
a valid driver’s license and
be at least 21 years of age.
Carmen Smith 553-3272.

Police Officer.

High School diploma or
equivalent must pass pre-
employment test, basic
math, spelling, reading,
comprehension and writing.
Must submit to Pre-Employ-
ment Drug Test. Physical
examination required. Must
pass DPSST physical stan-
dards and attend DPSST
Academy (16 weeks) Must
complete Academy within
one year of hire. Must be 21
years of age. Possess a valid
Oregon Driver's License.
Must have no felonies or
Domestic violence convic-
tions. Must have no misde-
meanor convictions within

| ONABEN positions

ONABEN is pleased to
announce itis accepting ap-
plications for the following
positions:

Deputy Director,
Adminstrative Assistant,
Marketing Intern.

Interested candidates
should submit a resume
and cover letter addressing
their qualifications for the
position and why this posi-
tion might fulfill their per-
| sonal and career objectives.
The Deputy Director and
| Administrative Assistant po-
. sition will close December
2,2009. The Marketing In-
tern position will remain
open until filled.

Please send application
materials to:

Selena Yokoyama, Ad-
ministrative Services Direc-
tor

ONABEN-A Native
American Business Net-
work

PO Box 231116

Tigard, OR 97281-1116.

E-mail:

selena@onaben.org

ONABEN is a 501(c)(3)
organization based in
Tigard, Oregon. Our mis-
sion is to enable Native
Americans to realize their
dreams for a better quality
of life through owning and
operating a successful
business. We strive to cre-
ate a healthy economy for
Native Americans in the
Pacific Northwest through
support, training and tech-
nical assistance for entre-
preneurs, small busi-
nesses, tribes, tribal enter-
prises, and Native CDFls.

one year. Must maintain all
minimum requirements dur-
ing employment. Salary
Range 28,885. Yr. To §
37,232. Yr. Lt. Tias 553-
3272

Native Arts and Cultures
Foundation. See website at:
www.nativeartsandcultures.org

Location: Vancouver, Wash-

ington.
Reports to President/CEQ.
Classification: T

Exempt—Experienced.

Start Date: No later than end
of 2009.

Salary: Depends on Expe-
rience.

Closing Date:
cember 2, 2009.

Overview:

The mission of the Native
Arts and Cultures Foundation
(NACF) is:

To promote the revitaliza-
tion, appreciation, and perpetu-
ation of Native arts and cultures
in all sectors of society
through philanthropy and part-
nership, ensuring a path that
benefits present and future
generations of Indigenous
peoples in America.

The Foundation’s five-year
strategic goals are to:

Support Native arts and cul-
tural revitalization.

Facilitate the growth of Na-
tive arts and cultures and their

De-

Program director

potential to contribute to
healthy change in our neigh-
borhoods, communities, and
country.

Connect Native arts and cul-
tures into other sectors of so-
ciety.

Stimulate new philanthropy
to support Native arts and cul-
tures.

The Program Director is a
key, senior staff position, re-
sponsible for designing and
implementing NACF's
grantmaking program in fur-
therance of this mission and
these goals. In 2010, NACF
will make its first round of
grants. The Program Director
will have to work closely with
the President/CEO and others
to create and implement a
granting program that is opera-
tional in 2010.

Responsibilities:

Grantmaking: Under the di-
rection of NACF’s CEQ, assist
in designing and leading the
implementation of NACF's
grantmaking program.

In consultation with the
NACF CEO and board of direc-
tors, determine the scope and

Kah-Nee-Ta

For employment infor-
mation at Kah-Nee-Ta
call 553-1112, and ask for
Personnel or the Human
Resources Department.

areas of program focus annu-
ally, based on the strategic plan
goals and objectives.

Develop guidelines,
timeline, application materials,
and a process for receiving and
reviewing applications to
NACF's Grantmaking Program.

Manage all aspects of the
grantmaking programin a man-
ner that ensures:

Furtherance of NACF's
guidelines and program priori-
ties,

Broad communication to
potential applicants,

Equitable access and re-
spectful communications with
all applicants and grantees,
and

Equitable, effective, timely
grantee selection processes.

Develop an annual work
plan for the grantmaking pro-
gram and oversee effective
implementation of this work
plan.

Prepare accurate, timely
grantmaking program reports
forthe CEO, board of directors
and others as appropriate.

And other duties (see
website).

CASH LOANS —
BEADED BAGS, BASKETS,

NEED CASH?
BARGAIN HUNTERS
“LOCATED DOWNTOWN MADRAS,

/
V4
R

COME SEE US FIRST

We repair all makes and mo dels!

Let us help negotiate your vehicle damage claim

We honor all insurance company
estimates. Factory trained
technicians, factory quality repairs &
craftmenship, frame straightening
rack, with laser precision body
alignment.

24-Hour Towing
Service,
Rental cars
available

No matter what happens to your
car, you can count on the Autobody
Repair specialists at Miller Ford
Nissan collision center to take care
of it from the smallest scratch to
the biggest dent.

541-475-6153

POW WOW OUTFITS
STIHL & HUSQVARNA CHAINSAWS
DIGITAL CAMERAS, GAME SYSTEMS
GOLD JEWLERY, SCRAP GOLD

OPEN TUES THRU FRI. 9:30 - 5:00
SATURDAY 9:30 - 3:00

FOR SALE: GUITARS, TOOLS, KNIVES, GAMES,
DVDS, STERLING SILVER & GOLD JEWELRY

175 SE 5TH ST.,DOWNTON MADRAS

(541) 475-3745
License number PB0338
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