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Tule mat

| have one tulie mat | want
to sell for $100. The size is
5'6" x 3 feet. My number is
(541) 553-1649. Ask for
Melinda.

Steel buildings

Steel buildings. Factory
deals. Can erect. www.scg-
grp.com.

Source no. 16T.

Phone: (541) 227-6921.

Travel trailer

28-foot travel trailer for
sale. $2,500. Must sell, will
take best offer.

Trailer is in very good con-
dition. Must see to appreci-
ate. Located in Madras. Call
Ron at (541) 460-0429.

Steel buildings

Beautiful steel buildings,
utility, industrial, commer-
cial discounted, can erect.
Local consultant. Phone
(503) 951-3317. www.scg-
grp.com.

For sale

Laptop Computer, ipod,
and DVD's. All like new, in
good condition. Call Michael
971-678-0387.

Jobs

(The following is the re-
cent job opening list of the
Warm Springs Tribes.
See Amelia Tewee in the
Personnel Department to
submit an application, or
call 553-3262. Also, you
can apply on-line at
www.ctws.org. For more

details on the positions,
call the contact person
listed on the advertise-
ment. Or visit the tribes’
job advertisement list at
www.ctws.org. All positions
are open until filled, unless
otherwise indicated.)

Education: Day Care Lead
Teacher. Associate Degree in
Early Childhood Education
(ECE, Child Development, or
a related field. Or a combina-
tion of education experience,
certifications and skills beyond
the minimum qualifications.
Two years experience in pre-
school setting. Prepare daily
lesson plans based on child
assessment and goals that
clearly describe planned expe-
rience, adult roles, materials
needed and benefits intended
for child. Adhere to policies and
procedures in caring for chil-
dren. Ensure daily observa-
tions and relevant classroom
documentation is taking place,

providing training where needed -

with Substitute and new staff.
Coordinate leave and breaks
with co-workers to ensure that
classroom assigned has
proper coverage according to
Childcare Certification regula-
tions. Practice full inclusion of
children with disabilities and
diverse backgrounds. Be in
good excellent physical con-
dition and able to lift children
up to 50 Ibs Be enrolled in the
Oregon History Registry, pos-
sess first aid/CPR and food
handler's certification. Comply
with Drug free workplace policy
and maintain confidentiality.
Salary Range $22,026. Yr.
Karla Patt 553-3241. Closes
12/19.

Education: Day Care
Teacher. According to
Childcare Certification regula-
tions. Practice full inclusion of
children with disabilities and
diverse development, elemen-
tary education or related field.
One year experience in a pre-
school setting. Develop posi-
tive relationships with children,
parents and co-workers. Work
as a team player, act in a pro-
fessional manner and maintain
a positive attitude. Ensure that
children regularly experience
one or more of the of local In-
dian Languages and heritage
practices Practice full inclusion
of children with disabilities and

diverse backgrounds. Be in
good excellent physical con-
dition and able to safely lift
children up to 50 Ibs. Perform
comparable duties of a related
nature and assist in other ar-
eas where staffing shortages
exist. Be enrolled in the Or-
egon History Registry; pos-
sess first aid/CPR and food
handler’s certification. Comply
with Drug Free Workplace
Policy. Maintain confidential-
ity. Salary Range $20,187. YT.
Karla Patt 553-3241. Closes
12/19.

Forestry (BIA) Timber
Sales Administrator. This
position is under the supervi-
sion of the Supervisory For-
ester, Timber sales. Respon-
sibility of implementation and
administration of timber sale
activities in order to achieve the
annual allowable cut of 43.1
million board feet of timber.
Using aerial photographs, GIS
maps, field reconnaissance,
professional judgment and ex-
perience, makes recommen-
dations involving the treatment
needs of timber stands. Devel-
ops silvicultural prescriptions,
marking guidelines, cruise in-
structions and Forest Officer’s
Reports. Performs field recon-
naissance of timber stands.
Designates timber for harvest
in a wide variety of conditions
and timber types. Must be able
to achieve waste scale certifi-
cation to enforce contract uti-
lization specifications. Assists
in fire suppression and pre-
scribed burning as assigned.
Salary Range $29,726. Yr. To
$58,557. Yr. DOE/E Doug
Manion Dan O'Brien 553-2416.
Closes 12/24.

Finance: Cash Manage-
ment Specialist. Maintain
records of accounts receivable
and cash receipt transactions
on a daily basis. Receipting of
all incoming cash and checks.
Balance monies for daily bank
deposit and inputting in a
timely manner into the general
ledger. Input of all accounts
receivable, cash receipts ad-
justments and sales entries.
Close accounts receivable and
cash receipts system at month
end. Assist in the Cash Man-
agement area. Maintain confi-
dentiality in all job related mat-
ters, Three years accounting
experience, computer skills in
accounting systems, Microsoft
office word, excel, ten-key and
typing skills, record keeping
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Exclusion orders

Warm Springs Confederated
Tribes, plaintiff, vs. Michael Jim,
defendant. Case no. CR586-08:

It is hereby ordered and ad-
judged that the defendant is ex-
cluded permanently from the
Warm Springs Indian Reservation
for a period of two years. Compli-
ance with this exclusion order may
be enforced by the contempt power
of the tribal court in accordance with
Chaprer 200 of the Warm Springs
Tribal Code. If the defendant is
found on the reservation in viola-
tion of this exclusion order the
court may impose jail, fine or both
for contempt of court, in addition
to violations of Warm Springs
Tribal Code Chapter 300, the tribal

exclusion code.

Warm Springs Confederated
Tribes, plaintiff, vs. Jeremy
Killsfirst Sr., defendant. Case no.
CR672-08:

It i!: h(‘rl'h_\' Hrdx'rm] ;1!1{] ;1d'
judged that the defendant is ex-
cluded permanently from the
Warm Springs Indian Reservation
for a period of two years. Compli
ance with this exclusion order may
be enforced by the contempt power
of the tribal court in accordance with

Chapter 200 of the Warm Springs
Tribal Code. If the defendant is
found on the reservation in viola

ton of this exclusion order the
court may impose jail, fine or both
for contempt of court, in addition
to violations of Warm Springs

of the Confederated Tribes of Warm Springs

Tribal Code Chapter 300, the tribal

exclusion code.

Warm Springs Confederated
Tribes, plaintiff, vs. Dana
Hardin, defendant, case no.
CV158-08:

It is hereby ordered and ad-
judged that the defendant is ex-
cluded permanently from the
Warm Springs Indian Reservation.
Compliance with this exclusion
order may be enforced by the con-
tempt power of the tribal court in
accordance with chapter 200 of the
Warm Springs Tribal Code. If the
defendant is found on the reserva-
tion in violation of this exclusion
order the court may impose jail,
fine or both for contemprt of court,
in addition to violations of Warm
Springs Tribal Code chapter 300,
the tribal exclusion code.

Restraining Orders

Rose Mary Charley, peti-
tioner, vs. Vonda Wewa, respon-
dent, case no. RO91-08. Based
upon complaints/petitions filed
with this court, this court hereby
orders Vonda Wewa to restrain
himself/herself from Rose Mary
(‘.harlv_\' and from any manner of
communication or contact in any
public or private ':)lﬁcv including:
6823 Hwy 8 146-A, Kah-Nee-Ta
High Desert Resort and Casino, no
third party contact or telephone
calls. This order shall remain in ef:
fect until show cause hearing, Both

petitioner and respondent are sub-
ject to contempt of court if fails to
comply with the court restraining
order. You are hereby ordered to
appear before the Warm Springs
Tribal Court at 11 a.m. on Dec. 23,
2008 to show cause why this re-
straining order should or should
not remain in effect.

Ida Smith, petitioner, vs.
Machell Tailfeathers, respon-
dent, case no. RO92-08. Based
upon complaints/petitions filed
with this court, this court hereby
orders Ida Smith to restrain him-
self/herself Machell
Tailfeathers and from any manner
of communication or contact in
any public or private place includ-
ing: 2566 Mt. Jefferson, no inten-
tional contact at Warm Springs El-
ementary School, or any other place
on or off the Warm Springs In-
dian Reservation, “intentional con-
tact” includes but is not limited to

from

taunting, gestures, name calling, no
third party contact or telephone
calls. This order shall remain in ef-
fectuntil show cause hearing, Both
petitioner and respondent are sub-
ject to contempt of court if fails to
comply with the court restraining
order. You are hereby ordered to
appear before the Warm Springs
Trbal Court at 11 a.m. on Dec. 23,
2008 to show cause why this re

straining order should or should
not remain in effect.

systems, good communication
oral and written, dependability
amust. Salary Neg. Josephine
Johnson 553-3479.

Family Services: Protec-
tive Care Provider Full Time.
Provide daily care to children,
infant to 18 years of age who
are victims of abuse or neglect.
Must be willing to provide nur-
turing care and understand the
needs of these children. Must
have a valid Oregon Driver's
License, and proof of auto in-
surance. Must be dependable
and have the ability to work
rotating shifts. Confidentiality
is a MUST. Applicant must be
free of the dysfunctional use of
alcohol and illegal drugs. Po-
sition required a pre-employ-
ment drug test and a criminal
history check. High School
Diploma or GED with one year
of related experience. Salary
Range $18,500. Yr. Angela
Sanders 553-3209. Closes 12/
31.

Community Health Man-
ager/Community Health
Education. Oversee the Com-
munity Health Services Depart-
ment which includes the pro-
grams, Community Health
Representatives (CHR), Physi-
cal Therapy Programs, WIC
Program, Community Health
Education Program, and Dia-
betes Program. Plan, organize
and direct these health support
and health education programs
in coordination with the |.H.S.
Masters degree in Public
Health. Three years supervi-
sory experience. A valid Or-
egon Driver's License required.
Not engage in dysfunctional
use of alcohol or other illicit
drug use. Salary Neg. Gerald
Smith 553-3212.

Human Services Commu-
nity Counseling Center: Men-
tal Health Specialist. This is
a full time position, providing
individual, group and family
counseling services to adults,
children and adolescents with
emotional and behavioral prob-
lems. The position requires
skills in assessing children and
adult functioning, developmen-
tal adequacy, family function-
ing and treatment planning as
well as providing direct ser-
vices. A Masters level educa-
tion in counseling, psychology
or social work and minimum of
three years experience in pro-

viding services to children and
adults who are experiencing
severe emotional and behav-
ioral problems are required.
Salary Range 40,000. Yr.
Jolene Walters 553-3205.

Natural Resources: Fish
Biologist. This position is re-
sponsible for implementing
projects in the fish research
section. Primary job duties in-
clude project implementation:
supervising personnel, ensur-
ing data is collected consistent
with identified objectives, data
entry, and working coopera-
tively with a variety of agencies.
This position will also require
excellent communications
skills, data analysis, report
preparation and result presen-
tations. Salary Range $33,000.
Yr. To $38,000. Yr. Jennifer
Graham 553-2001. Closes 1/
8/09.

Natural Resources: Temp
.Nursery Technician @John
Day Basin. Work is outdoors
under all conditions, must be
able to work long hours, dig-
ging in hard ground and lifting
heavy loads. Greenhouse and
nursery work involves growing
and harvesting native plants,
working on restoration projects
in the field which usually on
uneven surfaces. Skills and
knowledge with power tools,
chainsaws, augers, ATV opera-
tion and tractor preferred. Em-
ployee must have a valid Or-
egon Driver's License, High
School Diploma or GED, pass
a required drug screen and
obtain their pesticide applica-
tors license within 6 months.
This is a smoke free/work-
place. Salary Range $11.00 Hr.
To $13.00 Hr. Linda Brown 541-
820-3568.

Public Safety: Detective
Full Time. Must possess a
valid Oregon Drivers License
and have no Felony convic-
tions. Accurate recordkeeping
skills. Excellent communica-
tions skills; written, verbal and
interpersonal. Skilled in use
and care of firearms, photog-
raphy, fingerprinting, obtaining
latent prints, evidence collec-
tion, and interview/interrogation
techniques. Salary Range
$36.648. Yr. To $44,597. Yr.
James Soules 553-1002

Public Safety: Police Of-
ficer. Must have no misde-

meanor convictions within one
year of employment. Must
maintain all minimum require-
ments during employment.
Salary Range $25,195 -
$35,556 yr. Oswald Tias 553-
3272.

Public Safety: Male/Female
Corrections Officer. Must
submit to pre-employment
drug test. Salary Range
$23,440. Yr. Bruce Fones. 553-
3272/553-3273.

Public Safety: Telecom-
munication Officer on call
Limited Duration. High School
diploma or equivalent. 21
years of age and possess a
valid Oregon drivers license.
Valid First Aid and CPR certifi-
cation desirable but not re-
quired. Successful applicant
must complete LEDS,
COMED and Basic telecom-
munication training. Oswald
Tias 553-3273.

High Lookee Lodge: RN
Service Coordinator.
Bachelor's Degree in nursing
from an accredited school of
nursing and current RN Li-
cense in the State of Oregon
and 12 hours of continuing edu-
cation annually. Registered
Nurse with a minimum of at
least one year in home health
or geriatric nursing in a similar
position. Valid Oregon Driver's
License with Insurance. Able
to lift up to 50 pounds, occa-
sionally, and 30 pounds regu-
larly. Applications with High
Lookee Lodge. Lawrence
Macy 553-1182.

I BUY
OLD BASKETS

Cornhusk Bags,

Old Beadwork

475-6317

For employment infor-
mation at Kah-Nee-Ta
call 553-1112, and ask for
Personnel or the Human
Resources Department.

Kah-Nee-Ta

[MILLER FORD-NISSAN
Collision Center

3t 3.E. bth, Madras, OR 77741

Inter-Industry Conference
On Auto Collision Repair (I-CAR)

Automotive Service
Excellence (ASE) Certified

alignment.

the biggest dent.

We honor all insurance company
estimates. Factory trained
technicians, factory quality repairs &
craftmenship, frame straightening
rack, with laser precision body

No matter what happens to your
car, you can count on the Autobody
Repair specialists at Miller Ford
Nissan collision center to take care
of it from the smallest scratch to

COME SEE US FIRST

We repair all makes and models!

Let us help negotiate your vehicle damage claim

Rental cars
available

24-Hour Towing

541-475-6153

Service,
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