Found

Found: Woman'’s ring,
approximate size 5 or 6;
found Sept./Oct., 2007. You
describe and tell me ‘where
you lost it and | will tell you if
it's yours or not. (541) 980-
2867. Will hold for 90 days.
Posted Feb. 6, 2008.

Found: A hand quilted
blanket at the Community
Counseling Center parking
lot the second week ofdanu-
ary. Please stop by the
COCC reception desk to
pick up. Thank you. CCC
staff.

Jobs

(The following is the re-
cent job opening list of the
Warm Springs Tribes.
See Amelia Tewee in the
Personnel Department to
submit an application, or
call 553-3262. Also, you
can apply on-line at
www.ctws.org. For more
details on the positions,
call the contact person
listed on the advertise-
ment. Or visit the tribes’
job advertisement list at
www.ctws.org. All positions
are open until filled, unless
otherwise indicated.)

Head Start Food Assis-'

tant. Assist the Food Ser-
vice Manager in the prepa-
ration of daily meals and
snacks. Ability to take direc-
tions and accept sugges-
tions willingly and cheer-

fully. Ability to assume du- -

ties of the Food service
Manager during absence.
Assist with ordering food
when necessary. Observe
sanitary and hygiene proce-
dures: wear clean clothing,
hair covered or heavily
sprayed, personal cleanli-
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ness, and clean fingernails.
One year of institutional
cooking experience de-
sired, or any equivalent
combination of experience

‘and training. Care and safe

use of cooking utensils and
equipment. Ability to work
harmoniously with fellow
employees. Maintain a loyal
attitude to program at all
times. Comply with drug
free work place policies and
enroll in both the State and
Tribal criminal registry. Sal-
ary Range $16,001. yr.
Rosa Bill 553-3241.

Assistant Controller.
Reviews and analyzes led-
ger and provides financial
reports. Coordinates an-
nual audit, prepares work
papers and assist in annual
audit preparation. Respon-

sible for supervision of ac- -

counting functions, pro-
cesses and assigned staff.
Participates in develop-
ment and implementation of
financial systems, docu-
ments, procedures and
goals; ensures they are
carried out properly. Salary
Range DOQ. Michele
Stacona 553-3497.

Fire Management As-
sistant Engine Operator
(5 positions). Periodically
operates fire fighting ve-
hicles and associated

“eguipment involved with fire

fighting. Fights fire with
hand and power tools from
8 — 16 hours. Valid Oregon
Driver's License is re-
quired. Must be able to
pass medical exam and fit-
ness test. Preferred:that
applicant have working
knowledge of 4 — wheel
drive vehicles, posses
good oralfwritten skills and
be familiar with reservation
roads and landmarks. Sal-
ary Range $11.34 hr. To
$12.73 hr. Vernon Tias Sr.

553-1146. Closes 3/14.

Fire Management
Equipment Operator (1
position). Must have valid
CDL-A with tank, air-brake,
combination vehicle en-
dorsements. Be able to op-
erate D-6 Dozer, 30 ton
Tractor Trailer Transport,
3500 gallon Water Tender.
Must be able to pass physi-
cal exam and fitness test.
Applicant must have work-
ing knowledge of wildfire
and prescribed burns, pos-
ses good oral/written skills
and be familiar with opera-
tion of fire fighting equip-
ment and be familiar with
reservation roads and land-
marks. Salary Range
$14.24 hr. Luther Clements
553-1146.

Fire Management
Squad Boss/Fuels (3 po-
sitions) (Seasonal). The
squad boss is responsible
for supervision of five (5)
crew members in carious
work projects, carries out
the planned work sched-
ules and makes adjust-
ments in work-load to meet
the needs, plans for and
picks up supplies and
equipment; prepares the
items for readiness, and
inspects for safe use on all
projects. Main duties are
using power tools to re-
move juniper-and brush,
and will be required to fight
fire under sfressful condi-
tions with hand and power
tools from 8 — 16 hours.
Valid Oregon Driver’s Li-
cense is required. Must be
able (o passphysical exarm.
and arduous pack test. Pre-
ferred that applicant pos-
ses good oral/written skills.
Salary Range $12.73 hr.
Brad Donahue 553-1146.

Wildlife Biologist. De-
termine the environmental

Letters of apology

I would like to humbly apolo-
gize for my actions nearing and
about the end of 2007. I real-
ize 1 was being selfish and stu-
pid. I put myself in front of my
children, family and husband. I
see now the hurt, wrong, self-
ishness and thoughtlessness in
my actions, especially in my chil-
dren. I've been to the counsel-
ing center for a few counseling
intakes; one for marriage and
one for A and D. I know there’s
no amount of words that can
apologize for what I've done, but
I'm doing my best to prevent it
from happening again. Respect-
fully, Andrea Sohappy.

I am sorry I broke tribal law
on 1-30-08. 1 would like to
apologize for my actions on the
day of January 11, 2008. T am
deeply regretful for the pain I
caused. I will work harder to be
a better person for myself and
my family. Further, I apologize
to A. and ].P. Jason Pichette.

I am sorry I broke tribal law
on Dec. 1, 2007 by driving un-
der the influence of intoxicants
and two counts of recklessly
endangering, Further I apologize
to A.S. Jr., and J.S. I am truly
storry and hope you accept my
apology. Buster Isadore.

I am sorry 1 broke tribal law
on Oct. 19, 2007 by possessing
marijuana, drug paraphernalia

and carrying a concealed

weapon, Further T apologize to
the Warm Springs tribal mem-
bers and family. I also want to
say that due to my action it got
me in trouble, and to the future
tribal members, don’t fall into
our footsteps but better ones.
Eranito Antunez.

I am sorry I broke tribal law
on Jan. 28, 2008 by speeding at
Hollywood Blvd. Which
proceded to get me hauled into
jail for violating my probation
agreement, and for possession
of drug paraphernalia. I also
want to apologize to the tribal
members, This mistake will not
happen Matthew
Garcia.

again.

I am sorry I broke tribal law
on Dec. 22 by putting M.L. and
K.G. in harm’ way that day by
assaulting K.G. My heart-felt
apologies to you and I'll never
do or put you in that position
again. We will always be family,
no matter what. Further I apolo-
gize to M.L. and K.G. who were
directly impacted. I'll never put
you in harms way at all
Leander Kalama.

I am sorry I broke tribal law
on Nowv. 28, 2007 by driving
under the influence. I apologize
to the community. I know it was
a bad choice and will make bet-
ter choices in the future. War-
ren Wallulatum.

I am sorry I broke tribal law
on 5-25-07 by being careless and
dumb. I put two of my friends
in danger by eluding the police.
It is very fortunate that nobody
was injured during this incident.
I apologize to the community,
to the tribal police, most of all
I'd like to say sorty to my chil-
dren and family. Wesley Smith.

I am sorry I broke tribal law
in January of 2008 by attempt-
ing to break and enter, and in-
jury to public property on
Kaloosh St. in West Hills. I
apologize to the tribes and the
owner of the house. It will not
happen again. Roger
Simtustus.

T would like to apologize for
breaking tribal law on Feb. 8,
2008 by driving under the in-
fluence and endangering two
passengers, It was a bad mistake
on my part to drink and drive. 1
have learned my lesson and will
not repeat this mistake, Mark
Johnson Jr.

I would like to take this time
to apologize to the community.
For actions that I take responsi-
bility for, since that time with
the problem that brought on this
action being taken by the court.
Again, I apologize and it will
never happen again. Sincerely,
Delbert Frank Jr.
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impact of various land use
activities on wildlife re-
sources for the Warm
Springs Indian Reservation.
Perform wildlife surveys in-
cluding endangered spe-
cies affected by proposed
timber sales and other land
use activities. Design and
monitor mitigation affected
by proposed timber sales
and other land use activities
while performing ESA con-
sultation and compliance.
Responsibilities; Timber
and land use planning, spe-
cies and habitat monitoring.
ESE consultation and com-
pliance. . Public education
and information; wildlife
damage complaints’ and
supervising technicians, in-
terns, or summer youth.
Knowledge & Skills; Thor-
ough knowledge of wildlife
ecology and management
techniques.  Working
knowledge of evaluating
impacts and writing project
and / or Biological assess-
ments, and ESA consulta-
tion. Technical and grant
writing skills. Education &
Experience; Four year de-
gree in wildlife biology, ecol-
ogy or related field. Two
years of professional expe-
rience in wildlife manage-
ment. Valid ODL, success-
fully pass drug test. Salary
Range; $35,000.-
$45,000.yr. Doug Calvin
553-2001.

Public Safety: Tele-
communication Officer on
call (Limited Duration). High
School diploma or equiva-
lent. 21 years of age and
possess a-valid-Oregon
drivers license. Must pass
pre-employment test (basic
math, spelling, reading
comprehension and writ-
ing). Must submit to pre-
employment drug test.
Must have no felonies on
record and no misdemean-
ors within one year of em-
ployment. Must have the
ability to type 40 wpm and
ability read and follow writ-
ten and oral instructions.
Valid First Aid and CPR cer-
tification desirable but not
required. Successful appli-

Columbia River Inter-Tribal Fish Commission in
Portland is seeking qualified candidates for one or
two temporary and one full time regular Fisheries
Technician positions. Duration of the temporary po-
sitions will vary from 3 to 9 months, through 12/31/
2008. Duties will include fish capture and identifica-

| tion, data collection, biological sampling, data entry,
| age and other data analysis, and report writing. A

Iwww.critfc.org>, or

’ CRITFC positions ‘

valid driver’s license and good driving record is re-
quired. Full details of the positions and requirements
are available on our website at www.critfc.org <http:/
email
<mailto:HR@critfc.org>, or call at 503-238-0667.
Native American hiring preference given. Closing
date for application is March 28, 2008.

HR@critfc.org

cant must complete LEDS,
COMED and Basic tele-
communication training.
Avex Miller 553-3273.

Public Safety: Police
Officer. High School di-
ploma or equivalent. Must
pass pre-employment test
(basic math, spelling, read-
ing, comprehension and
writing). Must submit to pre-
employment drug test.
Physical exam required.
Must pass DPSST physical
standards and attend
DPSST academy and com-
plete successfully within
one year from time of hire.
Must be 21 years of age
and possess a valid Oregon
driver's license. Must have
no felonies or domestic vio-
lence convictions. Must
have no misdemeanor con-
victions within one year of
employment. Must maintain
all minimum requirements
during employment. Salary
Range $25,185. Yr. To
$35,556. Yr. Avex Miller
553-3272.

Public Safety: Correc-
tions Officer — Female.
High School diploma or
equivalent. Must pass pre-
employment test (basic
math, spelling, reading
comprehension and writ-
ing). Must submit to pre-
employment drug test.
Physical exam required.
Must pass DPSST physical
standards and attend
DPSST academy and com-

plete successfully within
one year from time of hire.
Must be 21 years of age
and possess a valid Oregon
driver’s license. Must have
no felonies or domestic vio-
lence convictions. Must
have no misdemeanor con-
victions within one year of
employment. Must maintain
all minimum requirements
during employment. Salary
Range $22k676. Yr. To
$31,746. Yr. Bruce Fones
553-3272.

Public Safety: Correc-
tions Officer - Male. High
School Diploma or equiva-
lent. Must pass pre-em-
ployment drug test (basic
math, spelling, reading
comprehension and writ-
ing). Must submit to pre-
employment drug test.
Physical exam required.
Must pass DPSST physical
standards and attend
DPSST academy and com-
plete'successiuly within on
year from time of hire. Must
be 21 yrs. Of age and pos-
sess a valid Oregon Driv-
ers License. Must have no
felonies or domestic vio-
lence convictions. Must
have no misdemeanor or
convictions within one year
of employment. Must main-
tain all minimum require-
ments during employment,
$22,676.Yr. To $31,746. Yr.
Bruce Fones 553-3272/
2373.

MILLER FORD-NISSAN
Collision Center

54 3.E. bth, Madras, OR 77741

Inter-Industry Conference
On Auto Collision Repair (I-CAR)

Automotive Service
Excellence (ASE) Certified

No matter what happens to your car,
you can count on the Autobody Repair
specialists at Miller Ford Nissan collision
center to take care of it from the smallest
scratch to the biggest dent.

COME SEE US FIRST

We repair all makes and models!

Let us help negotiate your vehicle damage claim

We honor all insurance company
estimates. Factory trained technicians,
factory quality repairs & craftmenship,
frame straightening rack, with laser
precision body alignment.

24-Hour Towing

Rental cars

541-475-6153

Service,

available
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