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Found

Found: Woman'’s ring,
approximate size 5 or 6;
found Sept./Oct., 2007. You
describe and tell me where
you lost it and | will tell you if
it's yours or not. (541) 980-
2867. Will hold for 90 days.
Posted Feb. 6, 2008.

Found: A hand quilted
blanket at the Community
Counseling Center parking
lot the second week of Janu-
ary. Please stop by the
COCC reception desk to
pick up. Thank you. CCC
staff.

Jobs

(The following is the re-
cent job opening list of the
Warm Springs Tribes.
See Amelia Tewee in the
Personnel Department fo
submit an application, or
call 553-3262. Also, you
can apply on-line at
www.ctws.org. For more
details on the positions,
call the contact person
listed on the advertise-
ment. Or visit the tribes’
job advertisement list at
www.ctws.org. All positions
are open until filled, unless
otherwise indicated.)

Fire Management; Equip-.
ment Operator (1 position).

Must have valid CDL-A with
tank, air-brake, combination
vehicle endorsements. Be able
to operate D-6 Dozer, 30 ton
Tractor Trailer Transport, 3500
gallon Water Tender. Must be
able to pass physical exam
and fitness test. Applicant
must have working knowledge

classifie

of wildfire and prescribed
burns, posses good oral/writ-
ten skills and be familiar with
operation of fire fighting equip-
ment and be familiar with res-
ervation roads and landmarks.
Salary Range $14.24 hr. Luther
Clements 553-1146.

Fire Management Squad
Boss/Fuels (3 positions). Sea-
son. The squad boss is respon-
sible for supervision of five (5)
crew members in carious work
projects, carries out the
planned work schedules and
makes adjustments in work-
load to meet the needs, plans
for and picks up supplies and
equipment; prepares the items
for readiness, and inspects for
safe use on all projects. Main
duties are using power tools to
remove juniper and brush, and
will be required to fight fire un-
der stressful conditions with
hand and power tools from 8 —
16 hours. Valid Oregon Driver’s
License is required. Must be
able to pass physical exam
and arduous pack test. Pre-
ferred that applicant posses
good oral/written skills. Salary
Range $12.73 hr. Brad
Donahue 553-11486.

Fire Management: Fire
Fighter/Fuels (15 positions).
Seasonal.

Main duties are using power
tools to remove juniper and
brush, and will be required to
fight fire under stressful condi-
tions with hand and power
tools from 8 — 16 hours. Must
be able to pass physical exam
and arduous pack test. Pre-

« ferred that applicant posses

good oral/written skills and be
familiar with operation of fire
fighting equipment, and reser-
vation roads and landmarks.
Pre-employment U.A. re-
quired. Salary Range $11.34
hr. Brad Donahue 553-1146.
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Natural Resources: Wild
life & Parks, Wildlife Biolo-
gist.

Determine the environmen-
tal impact of various land use
activities on wildlife resources
for the Warm Springs Indian
Reservation. Perform wildlife
surveys including endangered
species affected by proposed
timber sales and other land
use activities. Design and
monitor mitigation affected by
proposed timber sales and
other land use activities while
performing ESA consultation
and compliance. Responsibili-
ties; Timber and land use plan-
ning, species and habitat
monitoring. ESE consultation
and compliance. . Public edu-
cation and information; wildlife
damage complaints’ and su-
pervising technicians, interns,
or summer youth.

Knowledge & Skills; Thor-
ough knowledge of wildlife
ecology and management
techniques. Working knowl-
edge of evaluating impacts and
writing project and / or Biologi-
cal assessments, and ESA
consultation. Technical and
grant writing skills.

Education & Experience;
Four year degree in wildlife bi-
ology, ecology or related field.
Two years of professional ex-
perience in wildlife manage-
ment. Valid ODL, successfully
pass drug test.

Salary Range; $35,000.-
$45,000.yr. Doug Calvin 553-
2001.

Public Safety: Tele-com-
munication Officer on call
Limited Duration.

High School diploma or
equivalent. 21 years of age and
possess a valid Oregon drivers
license. Must pass pre-employ-
ment test (basic math, spell-
ing, reading comprehension
and writing). Must submit to
pre-employment drag 'test!
Must have no felonies on
record and no misdemeanors

In the Tribal Court

of the Confederated Tribes of Warm Springs

Michelle Thompson, peti-
tioner, vs. Tommy Ball, respon-
dent, case no. DO116-07. To
Michelle Thompson and Tommy
Ball: You are hereby notified thata
petition for support has been filed
with the Warm Springs Tribal
Court. By this notice you are sum-
moned to appear in this matter at
a hearing scheduled for 11 a.m. on
March 31, 2008 at the Warm
Springs Tribal Court. All of the
facts of the case will be heard at
this hearing, including evidence you
wish to present. You must appear

" to present your argument ot the
other side will automatically win.
The petitioner, Michelle Thomp-
' son, may then be given all that is
asked for in the petition for sup-
port. The petitioner will be present
at the hearing, If you desire to per-
sonally argue your side of the case,
you may have a legal aide, spokes-
Person or attorney appear on your
behalf at your expense. If you have
any questions, you should seek le-
gal advice immediately.

To the people named in the fol-
lowing cases: All of the facts of
the case will be heard at this hear-
ing, including evidence you wish
to present. You must appear to
present your argument or the other
side will automatically win. The
petitioner may then be given all that
is asked for in the petition. Both
parties to this action may be repre-
sented by counsel, or may elect to
represent themselves. If you can-
not be present, you may have your
approved legal council appear on
your behalf at your own expense.
Representaiton must be approved
by presiding judge to ensure the
rules governing admissibility to
practice are met; therefore, a spokes-
person form must be submitted

at least five days prior to the hear-
ing, If you have any questions, you
should seek legal advice immedi-
ately. Failure to obtain legal coun-
sel prior to the hearing is not suffi-
cient cause to reschedule hearing,

Martiann Crawford, peti-
tioner, vs. Jess Stevens III, re-
spondent, case no. DO159-07. To
Martiann Crawford and Jess
Stevens ITI: This is notice that a
petition for filiation has been
scheduled with the Warm Springs
Tribal Court. By this notice you are
summoned to appear in this mat-
ter at a hearing scheduled for
March 28, 2008 at 10:30 a.m. at
the Warm Springs Tribal Court.

Terri Rodriguez, petitioner,
vs. Petro Maldanado Rodriguez,
respondent, case no. DO17-08.
To Terri Rodriguez and Petro
Maldanado Rodriguez: This is no-
tice that a petition for dissolution
of marriage has been scheduled
with the Warm Springs Tribal
Court. By this notice you are sum-
moned to appear in this matter at
a hearing scheduled for April 7,
2008 at 2 p.m. at the Warm Springs
Tribal Court.

Notice of
change of name

In the matter of Nicholas
Luccerreta Worley, Cynthia
Caldera, petitioner, case no.
DO26-05. The above individual
has filed a petidon with this court
to change his/her name from
Nicholas Luccerreta Worley to
Nicholas Luccerreta Caldera, A hear-
ing on this matter has been set for
3 p.m. on April 7, 2008, at the
Warm Springs Tribal Court. Any

person who may show cause why
this petition should not be granted
must file such objection in writing
on or before March 31, 2008, This
shall be done in writing and filed
with the court.
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within one year of employment.
Must have the ability to type
40 wpm and ability read and
follow written and oral instruc-
tions. Valid First Aid and CPR
certification desirable but not
required. Successful applicant
must complete LEDS,
COMED and Basic telecom-
munication training. Avex Miller
553-3273.

Police Officer.

High School diploma or
equivalent. Must pass pre-em-
ployment test (basic math,
spelling, reading, comprehen-
sion and writing). Must submit
to pre-employment drug test.
Physical exam required. Must
pass DPSST physical stan-
dards and attend DPSST acad-
emy and complete success-
fully within one year from time
of hire. Must be 21 years of age
and possess a valid Oregon
driver’s license. Must have no
felonies or domestic violence
convictions. Must have no mis-

demeanor convictions within
one year of employment. Must
maintain all minimum require-
ments during employment.
Salary Range $25,535. Yr.
Avex Miller 553-3272.

Corrections Officer — Fe-
male.

High School diploma or
equivalent. Must pass pre-em-
ployment test (basic math,
spelling, reading comprehen-
sion and writing). Must submit
to pre-employment drug test.
Physical exam required. Must
pass DPSST physical stan-
dards and attend DPSST acad-
emy and complete success-
fully within one year from time
of hire. Must be 21 years of age
and possess a valid Oregon
driver’s license. Must have no
felonies or domestic violence
convictions. Must have no mis-
demeanor convictions within
one year of employment. Must
maintain all minimum require-
ments during employment.

Salary Range $23,440. Yr. To
$24,340. Yr. Bruce Fones 553-
3272.

Corrections Officer
(Male).

High School Diploma or
equivalent. Must pass pre-em-
ployment drug test (basic
math, spelling, reading com-
prehension and writing). Must
submit to pre-employment
drug test. Physical exam re-
quired. Must pass DPSST
physical standards and attend
DPSST academy and com-
plete successfully within on
year from time of hire. Must be
21 yrs. Of age and possess a
valid Oregon Drivers License.
Must have no felonies or do-
mestic violence convictions.
Must have no misdemeanor or
convictions within one year of
employment. Must maintain all
minimum requirements during
employment. Salary;
$23,440.yr - $24,342 yr. Bruce
Fones 553-3272/2373.

Cayuse Technologies, LLC, located
within the Coyote Business Park near
Pendleton, Oregon and wholly owned by
the Confederated Tribes of the Umatilla
Indian Reservation, is looking for a Gen-
eral Manager/Deputy Director to provide
day to day operations oversight, mar-
keting and sales, and contract manage-
ment for the company.

This is the top leadership position for
a dynamic, new and growing business
that provides Software Development,
Customer Contact Services, Document
Image Processing and other Business
Process Outsourcing services.

The General Manager/Deputy Direc-
tor will provide leadership for the devel-
opment, execution and compliance for

" ‘all'agreements between Cayuse Tech-

nologies and third parties, the financial
performance and health of the business,
client and community relationship-build-
ing, facility operations, and for employee
relations and staff development.

This position reports directly to the
Board of Directors on matters related
to Cayuse Technologies business and
to Accenture on matters related to ser-
vice delivery and other matters outlined
in the management agreement between

-Cayuse Technologies and Accenture.

The ideal candidate will have a
bachelor's degree and 8+ years of com-
mercial business experience, with re-

- General Manager/Deputy Director
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sponsibility for profit and loss, and man-
agement/sales experience, or 12+ years
of applicable experience without a de-
gree. Strong candidates will also have
relevant experience in technology-re-
lated fields.

In addition, knowledge of American In-
dian history, self-determination, histori-
cal and current issues, social complexi-
ties, and culture is required. Indian pref-
erenice will-be.observed, ...

Cayuse Technologies offers a com-
prehensive benefits package and com-
petitive pay, with bonus potential, all de-
pending upon qualifications and results.
Pay and benefits will be commensurate
with experience.

For an application or more informa-
tion, candidates should contact the Cay-
use Technologies Human Resources
Manager at 541-278-8468 or get our ap-
plication packet online at
www.cayusetechnologies.com. Cayuse
Technologies, LLC is an equal opportu-
nity employer.

In the matter of Mary Tohet,
tribal elder, tribal affiliation:
Warm Springs; case no. DO15-
08. Based upon complaints/peti-
tions filed with this court, this
court hereby orders Winona Tohet
and Truman Merrifield to restrain
himself/herself from any type of
disruptive/stressful behaviour at
the elder’s home: residence located
at 1711 Foster 5St., if he is undre
the influence of intoxicants, con
suming or possessing alcoholic
beverages /illegal drugs inside/out-
side the elder’s home; bringing in-
toxicated, disruptive or disrespect-
ful friends to the elder’s home;
causing, creating or allowing a situ-
ation that can result in the elder’s
stress by disruptive, disordetly or
disrespectful behavior (including
domestic violence) at the elder’s
home. This order shall remain in
effect for an additional 33 days or
until March 28, 2008 at 11 a.m. Fail-
ure to obey this order will result
with you being arrested and
brought before the court to answer
to a contempt of court and/or el-
der abuse charge(s) for which the
court may sentence you to seeve up
to 90 days in jail and pay up to $500
fine pursuant to WS, tribal codes
200.610 contempt of court and/
or 331.950 enforcement of elder
abuse orders. If the petitioner
would like to have the elder pro
tection order to continue past the
above date, petitioner must sub-
mit a written request to the court
for the elder protection order to
contnue.

Inter-Industry Conference
On Auto Collision Repair (I-CAR)

MILLER FORD-NISSAN
Collision Center

3t 3.E. bth, Madras, OR 97741

Automotive Service
Excellence (ASE) Certified

COME SEE

US FIRST

s and models!

Let us help negotiate your vehicle damage claim

We honor all insurance company
estimates. Factory trained technicians,
factory quality repairs & craftmenship,
frame straightening rack, with laser
precision body alignment.

No matter what happens to your car,

you can count on the Autobody Repair
specialists at Miller Ford Nissan collision
center to take care of it from the smallest

scratch to the biggest dent.

24-Hour Towing
Service,
Rental cars
available

541-475-6153
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