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(The following is the recent job opening
list. See Amelia Tewee in the Personnel De
partment to sulmit an application, or call 55 3-
3262, Alse, yow can apply on-line at
wwwctws.org. For more details, call the con-
tact person listed on the advertisement.)

Substitute teacher, Head Srart, full
time. Assist teachers in providing a safe,
nurturing, and stimulating learning envi-
ronment for a group of 3-5 year old chil-
dren, and assist in meeting the special
needs of children. High school diploma
or GED. Good communication skills with
children and adults. Team player. Good
housckeeping and food service skills. Act
in a professional manner and maintain
positive attitude. Develop positive rela.
tionships with each child and family. As-
sist in implementing lesson plans by in
teracting with children at their level, fol:
lowing the child's lead, yet providing ap-
propriate guidance, Must be able to lift
children up to 50 pounds and be in good
to excellent physical condirion. Enrollin
the Criminal History Registry, Obrain First
Aid/CPR and Food Handler's cernification.
Comply with the Drug Free Workplace
p(:lit‘)‘. Must be \\‘i“lng o L‘h:mgv dlalpl.'r.-a.
work some evenings, participate in staff
in service training, and travel for out-of
town and some overnight training, Salary
Range $6.50 hr, Call Nancy Sampson, 553
3241,

Network administrator, The Office of
Information Systems (OI8) was desig-
nated as business entity and renamed Eagle
tech Systems (ETS), a Warm Springs Tribal
compurer services company. ETS is look-
ing for a team plaver who is detail and qual
ity oriented. Effective communications,
strong technical background and analytical
skills are essential: A thorough understand-
ing of information technology specifically
including Microsoft NT/2003 and MS
SQL Server are required with a MCSIEE/
CNE or equivalent desired. Supporting a
variety of customer based NT/2003 server
applications in a network enyironment is
the focus of this position. A working
knowledge of financial applicanion will be
preferred. This is a mid to senior level po-
sition so only experienced applicants
should apply. Salary is negotiable based on
experience and education. Please submit
cover letter and resume with business ref
erence to Lloyd@eagle-r.com, Include sal
ary requirements,

For information call Lloyd Phillips,

(541) 553-3275.

Tribes a_sk for
new hearing on
Kennewick Man

PORTLAND (AP) — Attorneys for
four Northwest tribes are asking for a
new hearing in the ongoing dispute
about whether scientists should be al
lowed to study the bones of the an-
cient Kennewick Man skeleton.

Attorneys with the Nez Perce,
Umatilla, Yakama and Colville tribes say
a three-judge appeals court panel made
mistakes last month in deciding to al-
low scientists to study the remains, in-
stead of turning the 9,300-yvear-old
bones over to the tribes for burial.

They want the decision considered
by a larger panel of the 9th US. Cir-
cuit Court of Appeals.

The US. Justice Department, a de-
fendant in the lawsuit filed by eight
anthropologists seeking to study the
skeleton, did not ask the appeals court
for a rehearing, The agency still has
abour six weeks to decide whether to
appeal the case to the US. Supreme
Court.

“No determination has been made
as to whether such an appeal will be
filed,” said Blain Rethmeier, a Justice
Department spokesman.

In a request filed last week, the tribes
said the panel erred in defining “Na-
tive American” and in interpreting the
Native American Graves Protection
and Repatriation Act.

In a Feb, 4 decision written by Judge
Ronald M. Gould, the three judges
upheld a 2002 ruling by Magistrate John
Jelderks of the LS. District Court in
Portland. Gould said there was no sub-
stantial evidence that Kennewick Man's
remains are Native American as de-
fined by the act, and there was no evi-
dence “that Kennewick Man and mod-
ern tribes share significant genetic or
cultural features,” Kennewick Man, a
collection of 380 bones and bone frag-
ments, is stored in the University of
Washington's Burke Museum in Seattle

Local Housing Authority Board of
Commissioners, The local Housing Au-
thority (LHA) Board of Commissioners
oversees and manages the affairs of the
Housing Authority. The board shall be the
policy making body and monitor the pro-
gram and services of the local housing au-
thority for the HUD and Tribal houses,
Demonstrated positive communication
skills reading, writing, listening, and ver-
bal. Able to read and understand complex
issues, Ability to understand and apply
federal and rribal laws and regulations,
Demonstrated expenence in administea
tion of supervising programs. No felo.
nies or misdemeanors with in one vear of
application. Demonstrated ability to work
cooperatively with others. Related experi-
ences in construction, fiscal management,
planning and development, (desirable but
not required). Demonstrared ability to
maintain confidentality, Full compliance
with drug free policy, No other board ap-
pointments, Call Myrtle Adams, 553-3257,

Housing executive director, Mini
mum bachelors degree in business admin-
istration. Minimum 3 years experience in
housing business. Minimum 2 years su-
pervisory expertence. Must have extensive
knowledge on mbal, HUD, HIPP SCHRP
policies, rules and regulations. Call Vesta
lohnson, 410-2962,

Transitional case worker, full tme.
Educanion: associares degree in human
services or related field, Experience: three
years experience in human/social service
delivery. Pre-employment drug testing re-
quired. Criminal history checks will be con
ducted. Provide specialized casework for
children’s families who had their children
transitioned and reunited into their care
and custody. This includes developing an
afrercare plan for the children and the fam-
ily that would assist the family with addi
tonal support. Also included is treatment
planning, referrals to services, and follow
up of the e¢ffecnveness of services. In-
volvement in court process, preparation of
court reports, fully documenting comphi
ance with treatment plans, and court or-
ders. Prepare families for court hearings
and testify in regard o factual evidence
and for services. Administrate and main-
tin organized and accurate records, docus-
ment all information obtained aboug cli-
ent and worker activities. Not engage in
use of illegal drugs and be free from the
dysfuncnonal use of aleohol. Have a valid
Oregon drivers license and proof of in

S

surance. Mainmin confidentality. Must
have strong skills in written and oral com-
munication as well as conducting speaker
presentations, personal computer skills in
word processing and spreadsheet. Prob:
lem solving and planning skills, Case man-
agement, iInvestigation, treatment referrals
and follow up methodology. Salary up o
$22,698 pet year. Call Rebekah Main, 553
3200,

Children’s protective services assis-
tant, full ume, High School diploma or
equivalent. One year of related experience,
A pre-employment drug test and a crimi-
nal history check are required. Valid Or-
egon drivers license and proof of personal
vehicle insurance. Provide support to im-
prove the parents’ homemaking skills,
childcare, health and saferv, Provide assis-
tance to CPS specialist and family intake
coordinator. Applicant needs strong writ
ten and oral communication skills, Abili-
ties to teach basic parenting and home liv-
ing skills. Ability to teach and demonstrate
basic physical, developmental, and emo-
tional needs of children, Crisis interven-
tion skills are a necessity. Dunes include
teansporting clients, supervising parent/
child visitations. Provide support to fami-
lies without enabling Teach the basie needs
of infants, children, and adalescents. Teach
basic home living skills to include money
management, nutrition, food preparation,
personal hygiene, ete. Perform comparable
duties of a similar or related nature and
assist in other areas where statfing short-
ages exits, Must be free of the dysfunc-
tonal use of alcohol or illegal use. For
persons recovering from disease of sub-
stance addiction, continued sobnety for the
previous three years. Salary $17,157 per year.
Call Rebekah Miin, 553-3200,

Three Tribes Tile, manager. Warm
Springs Ventures' newest enterprise 1s seck
ing a tribal member who will be respon
sible for the overall profitable success of
our new line of custom tle, Responsibili-
tes include but are not limited o over-
seeing the entire production process, hire,
ttain and schedule a 2-5 person staff, as-
signing tasks and deadlines, I.|LI.i.|I.I"q con
trol-proof jobs 1 ensute compliance and
accuracy, monitoring the shipping and re-
celving process, estimate costs, design tem-
plages, secvg 354 ligigon between produc
tion, customier service and Kibak Tile 11.C
(Sister Company), understand the process
of maximizing production and its role in
a profitable business, recommend and

. Jerusalem Center in Medford |
| invites tribal members to luncheon

The Center of
Medtord welcomes all tribal mem-

bers to a community luncheon on

Jerusalem

April 15 at noon, at the Red Lion
Haotel, 200N, Riverside, Medford.

The luncheon, hosted by the
Juresalem Center and Pastor David
Gomez, 1s the opening event of the
annual Natuve American Holy Ghost

i Conference.

The conference will run for four
days: April 15-18, The conference
will be at the Howard Elementary

School Gym at 286 Mace Road in |
Medtord. |

Special luncheon speakers on |
April 15 ar the Red Lion will include
vice-chairman of the Klamath ‘
Tribes, Joe Hobbs.

Fle will be joining other Indian
preachers and leaders in this year’s
schedule of events,

Luncheon tickers are §15 per per- ‘
son, Please call the Juresalem Cen
ter at {""“; 770-T086 or 770-2640 ‘

to reserve a place.

ﬂ |
pet Madras

Al <~

implement changes to the pre wuction pro-
cess to enhance quality control and profit
ability. Job requirements: tremendous or-
ganizational skills, have a strong attention
to detail, have a positive, friendly, attitude,
excellent prablem solving skills, computer
experience and ability 1o quickly master new
PC programs, ability to work through a
high volume busy season, have the versa
tility to work independently as well as
within a team, possess a valid drivers li-
cense and have reliable rransportation, past
management or supervisory responsibil
ity in a production faculty. This position is
available to Tribal Member only, It will be
based in Warm Springs with a two month
training period ar Kibak Tile in Redmaond,
Salary range $25,000 to $30,000 per year,
Call Sandra Danzuka, 553-3565,

Fuels manager, full-time. Must have
a current and valid Oregon drivers license,
Minimum education requirements: A: De
gree in biological sciences, agriculture, naru-
ral resources, chemstry, or related disci-
plines, appropriate to the position; or B a
combination of educaton and experience,
COUrses cl]ul.\'.dr.'lil to 4 major, as shown in
A above, plus appropriate expenence or
addinonal education, Duties: plans, sched-
ules and implements the reservation-wide
fuels management program, coordinates
with the tribe and federal agencies to meer
annual treatment goals, provide program
coordinaton and ensures compliance with
apprapriate policies and regulanons, Serves
as the agency subject matter expert in the
areas of fire effects, fire ecology, fuels as-
sessment, smoke management, fuels reat-
ment, presenbed burning, fire weather and
fire behavior and provides leadership in
fire suppression, Salary, $19.02 an hour,
Call Garrer Cox ke, 753-2413,

Fuels planner, full-time. Must have a
current and valid drivers license. Minimum
educanon requirements: At Degree in bio-
I{]L[ll:'.ll saience, IU._{I'IL'.I.J]|l.|l'|._'l I'IEITI.II".Il TeSOUrces
management, chemistry, or related disci-
p[u'w-a appropriate to the position; or B:
combination of education and experience,
courses equivilent to a major, as shown in
A above, plus appropriate experience or
additnonal education, Duties: Incumbent
provides technieal assistance in develop-
ment, implementation and evaluation of

| Horse tratler for sale, 1978 WW,

I real good conditon, $1,000,
Sixteen-foot dt'cp freezer Llpright.

[ §150. Real good condition.

'Rabbits
'Adults, babies,
| rabbit hatches for
sale.
Ask Chantel
| 923-3128
| Evenings
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N
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| (:j( A

fuels management projects and trear

ments, Incumbent is involwed in various
duties relating to the assessment of fire
and fuels modificanon on natural re

SOUrCes, Ilnp[rnu:nl;m-m ot fuels treat

ments, prescribed burns and fire suppres

sion. Incumbent works i a team environ

mentwithin the Fire Management organi

zaton and Natural Resources Branch,
which reguires reaching consensus among
diffening viewpoints while under stress
and within short timeframes. Responsible
for developing and reviewing documenta

tion necessary for environmental elearance
of forest and range fuels management ac

tivities, Call Garrert Cooke, 553-2413,

Fire fighter, one position, full rime,
Fights fire under stressiul conditions with
hand power tools from 8 to 16 hours,
Must be able to pass physical exam and
arduous pack test, Preferved that appheant
posses good oral /written skills and be fa
miliar with operation of fire fightng equip
ment, and reservation roads and land
marks, Salary range, $9.99 per hour DOE.
Call Vernon Tias, 553-1 146,

Groundskeeper, part nme, Public
Utilities. Performs grounds-keeping as
signments, Operaton and maintenance of
v ilri”lib k'l.lLl]pﬂ'll'l”: IMOWETS, Iractors,
weed eaters, chainsaws and garbage truck
Need valid Oregon drivers icense (with
CDL class B with air brakes) or will have
six months to.obrain license reqLirements,
Strive to attain’ “chemical applicarors 1
cense” within two years, Heavy lifting re
quired, Ability to communicate well and
get along with others. And other jobs tasks
a8 assigned, Hours can vary, possibly work
weekends and before 8 aom. and/or alter 5
pam. as job demands. Salary tange $11.68
an hour, Call Bryan C. Lund, 553-3246

Fisheries program manager. Man
ilgl‘.}i :”ld !\"I.I}')(.'I'\"I.'\'L‘.‘i ll'll.' ﬁ!\'hLI'l\'\ I"H'l pram
of the Confederated Tribes. Provides pro
fessional glllli:ma' and oversiphr on the
reservation and for mwo off-reservation
ceded area offices. Pursues and develops
new !"umlmlu, SOUrces, overseds contrict
compliance, provides tribal policy vepresen
matives with sciennfic informanon and ret
ommendatons and prepares and moni
tors program budpgets, $45,000 per year
Call Terry Luther, 553-2026,

. Trailer, freezer canopy for sale

Eight- foot CANOPY, firs 1990-99 |
Chevroler trucks, $500,

For any of these items, call 553
146Y, or 553-3324. ,
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* 475-6632 OPEN 6 am - 10 pm DAILY

o foolin’ = The Best Food in Town!
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