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D ea n  Seyter, firem an  p erch ed  a t the  to p  o f  the ladder, ch ecked  f o r  
signs o f  f ir e  a t th e  D aycare  building. The w indow  checked  was to  
the  M O IH S  storage room . N o  f ir e  w as fo u n d  an d  i t w as a  fa lse  
alarm. T om  Begay, volunteer firem an  steadies ladder w ith his 
weight.

JOM regional conference set Photographs displayed at KNT

The first annual Johnson O’Mal­
ley regional conference for Re­
gion X will be held O ctober 22 
through 24 a t Kah-Nee-Ta.

There will be workshops, enter­
tainment and exhibit space avail­
able. The workshops will address 
absenteeism, G PA , drop out 
rate and tu toring  am ong Indian 
students. Also, discussions on 
teacher standardization in O re­
gon, parent education, Indian" 
cirriculum in school districts, 
more tribal input in district bud­
gets arid Indian education com­
mittees’ involvement with 874 
funds will be conducted.

In  addition, a BI A repre­
sentative from  the D epartm ent 
of Education will be presented 
to  discuss JO M  rules and regula­
tions. Also, education concerns

to be presented at the upcomihg 
NIEA  conference in November 
will be discussed.

All school administrators, tea­
chers, JO M  comm ittees and o t­
her interested people are invited 
to attend. For more information, 
contact W inona Strong of Uren 
Leonard a t (503) 553-1161, ext. 
270. !

Bend, Oregon Septem ber 17, 
1984, Celeiste W hite Wolf, White- 
wolf Gustom Services, is pres­
enting, throughout Septem ber 
and O ctober, photographs of 
local American Indians a t the 
Kah-Nee-Ta Lodge.

The local photographer brings 
a unique perspective to  photo­
graphs. She, like the early Amer­
ican photographers, is a recorder 
of history. However, unlike the

older pictures o f the other pho­
tographers, Ms. White wolf care­
fully identifies the person and 
highlights im portant aspects of 
the attire or surroundings.

M s. W hitewolf has a rich her­
itage. She has Indian ancestors 
from  the W ärm  Springs, Um a­
tilla, Nez Perce, Cayuse, P itt 
River, Puyallup and K arouk 
tribes and a Hawaiian ancestry ’ 
traced from an early sea voyager.

Grand Ronde Restoration celebration planned
The Confederated Tribes of 

G rand R onde will hold a Re­
storation Celebration on S atur­
day, O ctober 6. A powwow and 
feast are planned for tha t day at 
Grand Ronde.

Events will start with a cere­
mony and tribal presentation at 
2 p.m. at the St. Michael Cafe­
teria. W arm  Springs people will 
hold 7-D rum  ceremonies. Key­
note speaker will be Les AuCoin.

Oregon representative. Dr. Bar­
bara Lane, anthropologist at 
the University of W ashington, 
will present a history o f the 
Grand ^o n d e  people.

Following a feast a t St. Mich­
aels’s of salmon, buffalo and 
mowich, will be the powwow. 
The powwow will be held a t the 
G rand R onde school and will 
start a t 7 p.m. The host drum  
featured will be the Pine Grove

Jrs. from  W arm  Springs. T radi­
tional Indian games will he fea­
tured a t the powwow.

Tribal chairperson K athryn 
H arrison extends a welcome to  
“all people to come to  the cele­
b ration  to  help us give thanks 
fo r restoration. We would like 
people to  come and share with 
us a t this tim e.”

IHS deputy director announced
The selection of G erald H. 

Ivey as D eputy D irector o f the 
Indian Health Service (IHS) Has 
been announced by Everett R. 
Rhoades, M .D ., D irector. The 
a p p o in tm e n t  is e f f e c t iv e  
October 1, 1984.

Since 1975 Mr. Ivey has 
served as D irector o f the IHS 
Alaska Area Native Health 
Service, with headquarters in 
Anchorage, The 71,000 Alaska 
Natives are provided compre­
hensive health care through 
seven hospitals, nine health 
centers 'and  172 village clinics. 
The A rea’s Fiscal Year 1984 
budget was $116.9 million.

Commenting on the appoint­
ment, Dr. Rhoades said, “Mr. 
Ivey has a distinguished record 
of achievements in Alaska. I am 
extremely pleased that he will be

exerting his leadership in the 
responsibilities for continued 
effective, efficient operations of 
Indian Health Service programs 
and activities.”

Mr. Ivey, an A thabaskan 
Indian, joined the IH S in 1969 
as the Alaska Area Native 
Officers Officer. In 1973 he was 
prom oted to  Area Executive 
Officer, and in 1975 was selected 
Area Director.

He was born May 17, 1937 in 
M c G r a t h ,  A l a s k a ,  w a s  
graduated from Mt. Edgecumbe 
(Alaska) High School in 1956, 
and received a Bachelor of 
Education Degree in 1961 and a 
M aster of Education Degree in 
1964 from  the University of 
Alaska. He earned a M aster of 
Public Health Degree from  the 
University of California in 1972.

Mr, Ivey is chairm an of the 
IH S Council of A rea and

A s s o c i a t i o n  D i r e c t o r s ,  
composed by the four Associate 
D irectors and the 12 Area and 
Program  Directors. He is a 
form er member of the United 
Bank o f  A laska board  of; 
directors, a past president of the 
Anchorage Federal Executive 
A s s o c ia tio n , a n d  a p a s t  
president o f the  F airbanks 
(Alaska) Native Association.

In June, Mr.Ivey received the 
Superior Service Award from 
the H ealth  R esources and 
S e r v ic e s  A d m i n i s t r a t i o n  
(HRSA).

The IH S is a bureau of the 
H RSA , an  agency ofjthe Public 
H e a l t h  ; S e r v i c e  o f  t h e  
D epartm ent of H ealth and 
H um an Services. The IH S 
provides nationa l leadership 
and direction to  support the 
provision of health care, health 
n r o m o t i o n  a n d  d i s e a s e

prevention to  more than 900,000 
Indians and Alaska Natives; 
These activities are carried out 
with a 1984 budget in excess of 
$778 million by about 11,000 
employees located in more than 
300 facilities in 28 states.

The D eputy D irector position 
is  a  Senior Executive Service 
(SES) appointm ent. The SES is 
a corps of men and women who 
adm inistor public program s at

the top levels of the Federal 
Government and who are held 
a c c o u n ta b le  fo r  p ro g ra m  
accomplishment. The SES is 
d e s ig n e d  to  r e w a rd  th e  
particularly competent, highly 
motivated, and exceptionally 
successful not only monetarily 
but with increased responsibi­
lity, greater influence and a 
fuller utilization of abilities.

Faulty alarm signals firefighters
Warm Springs Fireand Safety- 

responded to a call â t the Day­
care Center on Septem ber 17 
after the W arm Springs Police, 
Department received a telephone 
call from  Stears Security Com ­
pany that the fire alarm  had 
signaled their company, which> 
is’ responsible for security and 
fire of that building.

People were evacuated from 
the building and the fire fighters 
checked the building. The depart­
ment laid w ater lines and pre-

pared to fight fire, Jerry  Huff, 
fire..chief went into the building 
as there were not any signs of a 
fire. He searched the building 
for signs Of smoke and heat. He 
determined tha t in the daycare, 
EDD, learning Center and print­
ing office “all was well. ”

Thè one area firemen could 
no t enter and check was the 
room  which holds the artifacts 
for the M iddle Oregon Iridiah 
Historical Society. The room  is 
sealed but is protected with a

Halon fire extingishing systeru. 
The windows and d o o r were 
checked and were “cool to  the 
touch and there was no t any 
evidence of smoke.” Huff check­
ed the damper verits which would 
have been closed during a fire 
within the room  and they were 
open which indicated no fire in 
the room . Also, a red light in 
that area was not received.

T he alarm  system is presently 
being checked to discover thè 
reason it malfunctioned.

EDD training scheduled for employees
OctoberTraining-Time Manage­

ment will be on Wednesday, 
October 17, 8:3Q to 12 noon.
'• A three-day Better Office Skills 
will be on O ctober 22, 23 and 
24. The training will be a t  Kan- 
Nee-Ta and the cost will be paid 
for by ED D  Organization Wide 
training funds. This training is 
for entry lèvel secretarial posi­
tions. A more detailed flyer will 
be sent out by September24,1984.

November Training
Increasing H um an Effective­

ness will be presented for the 
last timè this year November 5- 
9, from  8:30-12:00 noon .A tten ­
dance at all sessions' isneces­
sary to recèive a certificate. This 
is training on positive thinking.

self-esteem and confidence aware­
ness, identifying stress and teeh- 
niques to handle it and much 
more!

Secretarial Techniques will 
be offered November 27, 28, 
and 29. This is a three-day train­
ing session offered at Kah-Nee- 
Ta. This is for the secretary who 
has been working and already 
has some experience and skills. 
A more detailed flyer will be 
sent out by Sèptem ber 24,1984. 
December Training

Essentials of Management will 
be offered December 5 through 
the 14, from  8:30 to 12 noon. 
This training involves under­
standing management and the 
principles involved as it will

apply to  your position.
Stress M anagem ent will be

offered December 18 from 8:30
t0 Â wertîvâne« will he nffered when T hom as M o o re  o f  T igard  a tte m p te d  io  p a ss  a F ire M an agem en t p u m p e r after the p u m p er  

December 20 from 830-12 noon s ta r ted  to  turn on theB 1S0 road. M o o re  was issued a c ita tion  f o r  im proper passing. L illian  M oore, a 
noon, passen ger in the M o o re  p ick u p , w as tra n sp o rted  to  M t. View H o sp ita l f o r  injuries. The pu m p er  

susta ined very little  dam age.
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U p d a t i n g  g o a l s  a n d  
objectives is an ongoing process 
for members of the 509-J 
district school board. Some 
problems continue to exist 
through thè years while others 
are alleviated and new ones 
take their place. “ N othing 
remains the same.” says school 
board chairm an Lloyd Smith. 
Sr;

“We’re always looking at 
schools individually and at thè 
district as a whole.” Smith 
adds. Planning is necessary.

Studies and research done 
over thè years facilitates board 
members in formulating goals 
and objectives. Annually, these 
a re  rev iew ed  by sch o o l 
a d m in is tra to rs  and  schoo l 
board members. Weekly and 
m o n th ly  m e e t in g s /  k eep  
communication open and work 
p roceed ing  in the p ro p e r 
direction.

Long-Range 
Planning Goals 

1983-84
in the 509-J school district

Year One 
1983-84

1. To improve quality and 
excellence in schooling based 
on local analysis of excellence 
reports and n a tio n a l. recom­
mendations for change.

2. T o  reduce student social 
problems related to transition 
from elementary school to

jün ior high school.
3. To adopt formal Native 

American culturaf curriculum.
4. To improve alternative, 

education through evaluation- 
of current program  leading to 
revision an d /o r expansion for 
all students.

5. To a d o p t a school 
o r g a n i z a t i o n  p la n  t h a t  
prom otes the most effective 
schooling.

6. To strengthen drug/ alcohol 
abuse prevention through rè- 
emphasis in elementary health 
education instruction.

7. To gain public support 
from non-parents.

8. To improve student study 
h a b i t s  t h r o u g h  p a r e n t  
education.

9. To maintain teaching 
strengths and reduce teaching 
deficiencies th rough  strict, 
c o n s is te n t a p p lic a t io n  o f 
D is t r ic t - a d o p te d  te a c h in g  
evaluation plan.

Year Two 
1984-85

1. To secure highest quality 
teachers th rough  expanded 
rec ru itm en t and  im proved  
select ion processes. ; ; ’

2. To initiate review' of 
curriculum  coord ination  in 
basic K-12 program based on 
competencies and standards.

3. To strengthen coordina­
tion of drug/alcohol abuse 
p rev en tio n  a m o n g school, 
home, and other agencies.

4. T o red u ce  s tu d e n t 
b eh av io r w hich leads to  
su spension , d ro p -ô u t, and  
alternative education.

5. To revise staff develop­
ment policy.

6. To improve quality and 
excellence in schooling based 
on analyses of local, state and 
national recommendations for 
chaftge.

7. To reduce student social 
problems related to transition 
from elementary school to 
jufiior high school.

8. To complete the joint agree­
ment between the W arm Springs 
Confederated Tribes and District 
509-J.

Year Three 
1985-86

1. To complete curriculum 
coordination in basic K-12 
program  based on competen­
cies and standards.

2. To adopt a rotation replace­
m ent plan for budgeting equip­
m ent and furniture.

,3, To develop and' implement 
â written curriculum for Native 
A m erican h istory , cu ltu re , 
government, and contem po­
rary social issues.

4. Install all weather track.
5. T o  d e v ise  a s t a f f  

developm ent im plem entation  
plan.

6. To initiate development o f 
criterion referenced tests for

each basic curriculum ai;ea in 
connection with the textbook 
adoption cycle;

7. To continue adoption and 
im plem entation  o f  D istrict 
Task Force on Educational 
Reform recommendations.

Year Four
1986- 87

1. To make m ajor repair to 
tennis courts.

2. To expand the District- 
wide counseling program with 
counseling positions in each 
elementary school.

3. To continue use of 
criterion referenced tests for 
each basic curriculum area 
c o n c o m m ita n t  w ith  th e  
textbook adoption cycle.

4. S tu d y  use o f te le ­
comm unication within District 
ahd with other agencies.

5. Complete adoption and 
im plem entation  o f D istrict 
Task Force on Educational 
Reform recommendations;

Year Five
1987- 88

1. To complete criterion 
referenced tests for each basic 
curriculum area concom m itant 
with the textbook adoption 
cycle.

2. Implement telecomm uni­
cation network within District 
and with other Districts.


