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Oregon sets sessions on rules change in jobless benefits

By PETER WONG
Oregon Capital Bureau

SALEM — State officials have
scheduled six sessions, starting
Thursday, Oct. 14, for the public
and businesses to weigh in on a rule
allowing workers to keep some unem-
ployment benefits even if they have
barriers to their returning to work.

The temporary rule would let
some workers continue to receive
benefits despite their limited avail-
ability for work. Among the covered

situations are caring for a sick family
member and the lack of child care.

Under the rule, workers would
have to seek alternate work if they
are available at least one shift per day
and 40 hours per week.

“This may require people to seek
a different type of job, but one they
have the skills and experience to do,”
the Oregon Employment Depart-
ment said in its announcement of
the webinars.

The temporary rule follows after
changes expired Sept. 26 to the long-

standing requirements for people
to be able to work and available to
work. Those requirements were rein-
stated on Sept. 26, 90 days after the
end of an emergency declaration that
suspended them during the corona-
virus pandemic.

The department will conduct
all six webinars by registration at
unemployment.oregon.gov/webi-
nars. Sessions will run 90 minutes
but may end earlier if there are no
further comments.

Worker-focused sessions are

planned at 2:30 p.m. Oct. 14; noon
Oct. 26, and 6 p.m. Nov. 9.

Employer-focused sessions are
planned at 6 p.m. Oct. 20; noon Nov.
3,and 9 a.m. Nov. 17.

Simultaneous translation will
be offered in Spanish, Vietnamese,
Russian and Cantonese.

In addition to helping some
workers offset part of their lost
income with unemployment bene-
fits, an agency statement said the
rule would help communities where
a large number of people have faced

restricted work schedules because
of the pandemic. Among them are
people whose underlying health
conditions may require them to limit
their exposure to potential carriers of
the COVID-19 virus.

Proposed legislation pending in
Congress, sponsored by Oregon U.S.
Sen. Ron Wyden, D., and others,
would require states to allow more
flexibility in letting some workers
retain a portion of unemployment
benefits if they are otherwise able to
obtain alternate work.

Redmond School Board secures legal

State workers lose one
round in fight against

counsel to oppose pandemic mandates

By NICOLE BALES
The Bulletin

REDMOND — The Redmond
School Board will hire a Portland-based
attorney to oppose state mask and vacci-
nation mandates that have been leveled
on K-12 schools to slow the spread of
COVID-19.

The board voted 4-1 during a special
meeting Oct. 5 to hire Thenell Law
Group to represent the school district.

Shawn Hartfield,
the board’s chair, said
she is not ready to lose
employees needed to
keep Redmond schools
open as a result of the
vaccine mandate.

“We’ve got to do
something,” she said.

The action follows
a resolution the board approved in late
August opposing the mandates. The
board demanded local control over
pandemic-related safety measures and
vowed it would take legal action against
the mandates and the use of medical and
religious exemptions.

Gov. Kate Brown announced the
mask mandate in late July for everyone
in K-12 schools. The vaccine mandate
announced in August, gives K-12
school staff and volunteers until Oct. 18
to get vaccinated against the virus or
get approved for a medical or religious
exemption.

Redmond School District expects to
have numbers on how many employees
are vaccinated and how many filed for
exemptions later this week.

The district will pay Thenell Law
Group a $5,000 retainer, which will be
used to pay legal fees. The legal services
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Students at Sage Elementary School, Redmond, walk home from school with their
parents on Oct. 4, 2021. Seven Redmond school bus drivers called in sick, forcing

the district to cancel some routes.

will cost the district $200 to $350 per
hour, and if the retainer is exhausted
during the case, the school board may
be asked to replenish funds.

Hartfield said the district’s attor-
ney advised the board to seek outside
counsel for the issue. Money to pay for
the legal services will come out of the
district’s contingency funds, which are
savings for unexpected costs.

Liz Goodrich, the board member
who voted against hiring legal support,
asked how much the board is willing to
spend. She pointed to a lawsuit brought
by the conservative think tank, Freedom
Foundation, challenging the governor’s
mask mandate that was dismissed by the
Oregon Court of Appeals in September
after more than a year.

“If you're talking about 14 months of

that kind of expense, is that really how
we want our district money to be spent?
I’'m not comfortable at all with that kind
of bill,” Goodrich said. “I’'m not sure
how this benefits our kids.”

In September, the board voted against
its Superintendent Charan Cline’s
recommendation to fire Tori Caudell, an
elementary school teacher at Terrebonne
Community School who refused to wear
a mask in school. The board also asked
the district to come up with a “creative”
way to retain the teacher.

The school district on Oct. 4
canceled several school bus routes
affecting more 140 students after seven
bus drivers called in sick. It is believed
the drivers called in sick as part of a
coordinated walkout in protest of the
governor’s vaccine mandate.

vaccine mandates

By AIMEE GREEN
The Oregonian

SALEM — A group
of 25 health care workers,
firefighters and paramed-
ics from across Oregon lost
a round last week when the
Oregon Court of Appeals
refused to intervene to stop
a state mandate requiring
them to get fully vaccinated
against COVID-19 by Oct.
18.

The ruling, issued Oct.
5 is the first in at least eight
lawsuits seeking to over-
turn the authority of Gov.
Kate Brown and the Oregon
Health Authority to force
certain categories of work-
ers to get their jabs or else
risk losing their jobs.

Statewide, the gover-
nor has said hundreds of
thousands of health care
workers, K-12 educa-
tors and state executive
branch employees — from
Oregon State Police troop-
ers to Brown’s office staff
— must get fully vacci-
nated unless they qualify
for medical or religious
exemptions. Many medi-
cal experts argue higher
vaccination rates are the
best tool for ending the
pandemic. Just 60% of
Oregonians of all ages are
fully vaccinated, and some
experts say that might need

to reach 90% to stamp out
the delta variant.

Since early September,
more than 70 workers who
fall under the mandate have
signed on as plaintiffs in the
eight lawsuits. Among their
arguments: The governor
and state public health offi-
cials have overstepped their
authority; their right to shun
vaccines under the First
Amendment’s freedom of
expression clause is under
attack; and they’ll suffer
irreparable harm if they’re
fired or the vaccine causes
side effects days or years
down the road. Some also
argue they should be allowed
to wear masks and get tested
once a week instead of
undergoing vaccinations.

The Court of Appeals
ruling in the first case —
Oregon Medical Workers
for Medical Freedom and
Mandate Free Oregon vs.
the Oregon Health Authority
— doesn’t necessarily mean
the fight for those plaintiffs is
over. They still can continue
and are likely to continue to
pursue their cases, primar-
ily in circuit courts, based
on different arguments. But
a key contention — that
the Oregon Health Author-
ity didn’t have the power to
impose the vaccine mandate
— was cast aside by the
Appeals Court as inaccurate.

Losing Your HEARING

or are your ears just plugged with EARWAX?

FIND OUT FOR YOURSELF! You are invited for a FREE ear inspection using the
latest video technology to determine if you could be helped by a hearing aid.

Now Through 10/20/2021
Call for an appointment to avoid waiting! lts ALL FREE!

FREE Video Otoscope Ear Inspection*
This show-all Picture of your ear canal is displayed on a color monitor,
so you'll see exactly what we see to determine if you could be helped by a hearing aid.

FREE Complete Electronic Hearing Test*
This Audiometric evaluation will precisely show you what you’ve been missing and if you
can be helped by a hearing aid.

FREE Package of Hearing Aid Batteries
If you now wear a hearing aid, you will receive one FREE package of Hearing Aid Batteries.
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Save on our advanced line
of digital hearing aids.

'\ BUY 1 GET 1
| 50% OFF! {
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Al ME-1, ME-2 and ME-3 Solutions Hearing Aids -
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1 Good only from participating Miracle-Ear® Hearing Aid Centers. One coupon per purchase. No other
§ offers or discounts apply. Discount does not apply to prior sales. Offer valid on ME-1, ME-2, §
ME-3 hearing aids. Cannot combine with any other offers. Cash value 1/20th cent. Offer expires 1
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d If we test your hearing to see if you could be helped by a hearing aid you will receive
“# another FREE Package.

! FREE In-Office Repairs
All in-office hearing aid repairs shall be FREE...and factory
repairs, regardless of make or model shall be 50% OFF the total cost of the repair.

LIMITED TIME OFFER!
OPEN FIT TECHNOLOGY

*995.00

MSRP °3090 SAVE 2095

Offer valid on Model ME2400 100%
Digital & 100% Programmable

~ Valid at participating Miracle-Ear® Hearing Aid Centers.

Limit one hearing aid per customer at the promotional price.
May not be combined with other offer and does not apply to

_________ J b e = = = = = Prior sales. Cash value 1/20th cent. Offer expires 10/20/21

Advanced, powerful technology allows even
more options to wear this more natural sounding
and comfortable hearing aid.

Open Fit hearing aids fit securely behind the ear
and have a thin tube that directs the sound into
your ear canal. The RIC (Receiver-In-The-Canal)
provides more targeted sound with a speaker
added to the end of the clear, thin tube.

More RIC Advantages:
* Smaller than ever

* More natural sounding

* Discreet and comfortable

* Best-in-performance features that reduce or
eliminate feedback and whistling

* The most versatile model - able to fit most
levels of hearing loss Most models are

. compatible with wireless Bluetooth®
Technology

« Uses the ear’s natural ability to locate sounds
» Comfortable to wear

* Most models compatible with wireless
Blue tooth® Technology

Receiver-In-The-Canal Advantages
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XTRIC

“miniRIC
* Versatile
« Utilizes the most advanced technology
* Uses the ear’s natural ability to locate sounds
* Rechargeable options
* Most models compatible with wireless Blue
tooth® Technology

Some FEDERAL WORKERS and RETIREES may be eligible for Hearing Aids at NO COST That’s Right...No Co-Pay! No Exam Fee!

No Adjustment Fee! Most Insurance Plans are accepted including BLUE CROSS BLUE SHIELD**!

CALL FOR YOUR APPOINTMENT!

AT THESE PARTICIPATING MIRACLE-EAR HEARING AID CENTERS ONLY!

Hermiston: 955 SE 4th St. Ste. B Hermiston, OR 97838 « (541) 716-5092
Pendleton: 29 SW Dorian Ave. Pendleton, OR 97801 « (541) 224-8661

*Hearing test is always free. Hearing aids do not restore natural hearing. Individual experiences vary depending on severity of hearing loss, accuracy of evolution and ability to adapt
to amplification. Hearing test is an audiometric test to determine amplification needs only. These are not medical exams or diagnoses. If you suspect a problem please seek treatment
from your physician. **Blue Cross Blue Shield, The Blue Cross, The Blue Shield, BCBS and Federal Employee Program are registered trademarks of Blue Cross Blue Shield Associa-
tion. Blue Cross Blue Shield Association and its independent licensees are not affiliated with nor do they endorse or sponsor the contents of this advertisement. Trademarks referring to
specific providers are used by Miracle-Ear for nominative purposes only: to truthfully identify the source of the services about which information is provided. Such trademarks are solely
the property of their respective owners. The aids must be returned within 30 days of delivery pursuant to terms of your purchase agreement and 100% of the purchase will be refunded.




