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• 1-800-962-2819 • FAX 278-2680 EASTERN OREGON MARKETPLACE

 BU SIN ESS D IRE CTORY
 Y O U R GU ID E  TO LOCAL  PRO F E SSIONAL S

 M iscella n eou s

 Your  Your 

 business  business 

 should should

 be here! be here!

 541-215-0447 541-215-0447

 To a d vertise, ca ll Terri a t 541-215-0447

 Con crete

 CONCRETE 

 SPECIALISTS
 Driveways, patios, 

 sidewalks, decorative. 
 Excavating. 

 Free Estimates! 
 541-969-0069

 541-938-9375
 Licensed and Bonded

 CCB#195323

 Pa in t in g

 PAINTING GREAT 
 HOMES FOR 28 YEARS!
 Excellent Color Advice 

 Free Bids
 (2009 Business of the year*)

 541-276-9679 541-276-9679
 www.asharppainter.com

 CCB#132851     WA LLC#ASHARPL022QF

 Pendleton Chamber of Commerce

 H ea t in g & AC

 HEATING & AIR 

 CONDITIONING
 SALES • SERVICE • INSTALLATION

 COMMERCIAL & RESIDENTIAL

 LOCALLY OWNED & OPERATED

 THEWS SHEET METAL
 541-276-3751

 1816 N.W. 48 th  St • PENDLETON

 EMAIL:  thews@thews.com

 STATE CONTRS#66036

 24 HOUR

 EMERGENCY

 SERVICE
 Heat Pumps 
 Furnaces

 Its Hard To Stop A Trane

 M iscella n eou s

 Your  Your 

 business  business 

 should should

 be here! be here!

 541-215-0447 541-215-0447

 M iscella n eou s

 Your  Your 

 business  business 

 should should

 be here! be here!

 541-215-0447 541-215-0447

Information or to register 
call 

(541) 667-3509 
or email 

healthinfo@gshealth.org 

FREE health screenings & health coaching: Blood 
pressure checks, weigh-ins, body mass index, 
cholesterol and glucose.

HEALTHY FRIDAYS

First & Third Friday 
of each month 
9:30 - 11:30am

GSMC Conference Center 7 (by Education Dept)

Find positive and practical ways to deal 
with chronic health issues and make a 
step-by-step plan to improve your health. 
Six weekly classes. Please pre-register.

LIVING WELL WITH 

CHRONIC CONDITIONS

Starting June 1
2:30 - 5:00pm

Call 541-667-3509 to pre-register

For babysitters ages 10-15. Learn childcare 
techiques, children's developmental stages and 
what to expect, basic first aid and infant and child 
CPR. $30, includes lunch & all class materials.

BABYSITTING BASICS

9:00am - 3:00pm

June 4th or July 16
Must pre-register and pre-pay, call 541-667-3509

Education workshop offered by the Alzheimer's 
Association. This program will offer helpful tips to 
assist families with difficult conversations related to 

dementia, including going to the 
doctor, deciding when to stop driving 
and making legal and fiancial plans.

DEMENTIA CONVERSATIONS:

June 23 • 6:00 - 7:30pm
GSMC Conference Room 1

To register, please call 541-667-3509

HWY 395, HERMISTON
541-567-4305

Put a smile on the heart 
with the power of flowers

Mon-Sat 8am-6pm • Sun 12pm-5am

www.cottagefl owersonline.com

Graduation Gifts 

Memorial Day
Flowers

6222 W. John Day • Kennewick, WA 99336 
509-783-2416 • 1-800-890-6485
“Caution: Participation in gambling activity 

may result in pathological gambling behavior 
causing emotional and i nancial harm.” 
For help, call 1-800-547-6133

Minimum 10 years old with 
parent or guardian.

12:30 & 6:30 SESSIONS

Pull-Tabs and Snackbar

$5.00 BUY-IN (6 ON - 5 UP)

DOUBLE PAY PACKS

SATURDAY EVENING

$1,000 WILL GO!

www.bingoblvd.com
Mon & Thurs: 10:30 & 12:30

Fri.-Sun. 10:30, 12:30, 6:30, 9:30
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 UNIVERSAL 
 REALTY

 For listings, visit
 www.universalrealtyhermiston.com

 541-567-8303 • 1-800-282-9075
 universalrealty@eotnet.net

 985 N. First St., Hermiston, OR  97838

 Serving the world of Real Estate since 1964

 • Homes • Farms • Commercial • Build to Suit

 541-567-0272
 2150 N. First St., Herm isto n

 $ 1.00 OFF ORANGE BERRY FREEZE SMOOTHIE!
 $ 1.00 OFF SIMPLY CARROT JUICE!

 MAY 22ND - MAY 27TH  SPECIALS

 30%   OFF
 Graduation 

 Gifts & Décor
 Select Kerusso 

 Shirts 

 50%   OFF
 20%   OFF

 Real Deal Veggie Chips 

 Now Brand Slender 
 Sticks All Flavors 

 All Noelle Capris &
 Skirts Many Colors
  to Choose From!!

541-720-0772 

www.mybackyardbydesign.com 

Visit our showroom:     

102 E Columbia Dr.  

Kennewick, WA 99336 

      
 

 

 

FREE estimates!  

We’ve Got YOU covered! 

Need Shade or Outdoor Living Space? 

      
 

58.72 acre ranch located 5 miles SW of Hermiston. Excellent access to 
I-84 and I-82. 40 irrigated acres of alfalfa under pivot, 10.7 acres other 
irrigated crop, 5.02 acres dry crop. 3 bedroom 3 bath residence with 2 
car garage, indoor pool, shop, corrals, calving pens, feed pens, etc on 

2.5 acres. $655,000
For appointment call 541-567-5451

Everything First Class Quality!CAROLLEEN

LOVELL

Certified Public  
Accountant,  LLC

(541) 567-1780
Fax: (541) 567-0523

www.CarolleenLovell.com

635 S.E. 4th St.

P.O. Box 747

Hermiston, OR 97838

Carolleen Lovell, CPA

BURNS 
MORTUARY  
of Hermiston 

& 
Hermiston 
Crematory 

Compassion & Caring
 for Over 60 Years.

685 W. Hermiston Ave

Hermiston • (541) 567-6474
www.burnsmortuaryhermiston.com

The only 

funeral home 

owned by the 

Burns family

 131 SE Byers Ave.
 Pendleton • 541-276-1221
 www.pioneerchapel.com

 Ron and 

 Valori Martin

 Pre-planning...
 A choice this important 

 deserves talking to 
 experienced professionals.

River Point Farms, America's largest grower,
packer, shipper and processor of onions has
an immediate opening for a Mechanic A.  The

position is located in Hermiston, Oregon at
our Processing Plant. 

This position offers a full benefits package
and a starting wage of $14.18-$18.81 per

hour DOE.  Benefits include medical, dental, vision, 401k, life
insurance, flexible spending account, and short and long term

disability.
Principal Responsibilities:

Perform work to keep machines and mechanical equipment for a
processing plant in repair 

* Responsible for repairs and preventative maintenance on all va
rieties and types of processing equipment.

*Must learn correct operating procedures for all assigned equip-
ment. 
*Must be able to communication with management for daily ass-
ignments.
*Diagnose problems and repair equipment as requested and as-
signed.
*Prioritize multiple critical issues while understanding how these 
issues will affect production forecasting, planning, safety, food 
safety and scheduling.

*Communicate with Management and provide professional opin-
ion/assist in making critical production decisions specific to equip-
ment reliability and product risk issues.
*Perform preventive/predictive maintenance tasks, including 
cleaning, inspection, tightening, lubrication, and performance 
checks on all production and facilities equipment. Other duties 
may include sharpening, smoothing, adjusting, and regulating 
cutting tools, machinery, hand tools, forklifts, plumbing, welding 
and other duties as assigned.
*Maintain records on Preventive/Predictive Maintenance Pro-
grams, such as logs for compressors, plumbing, and refrigeration
units.
*Perform general cleaning, painting, and structural repair/upkeep
of plant offices and other company property and grounds.
*Follow all company safety policies and procedures
*Other duties as assigned.

Qualifications and Skills:
*Basic math skills including multiplications, division, adding and
subtracting.
*Expert knowledge of OSHA regulations, lock-out/tag-out, con-
fined space entry, PPE, fall-prevention, and other standard
safety-related programs. Knowledge of electrical safety pre-
ferred.
*Fabrication and design experience
*Basic motor, gearbox, pump, bearing and belt replacement skills
necessary.
*Food processing knowledge is mandatory.  (Food grade lubri-
cants, Kosher knowledge, and food safety/sanitation).
*Ability to operate forklift, electric or gas powered.. 
*Bi-lingual is a plus
*Above average torch and welding skills
*Meet all requirements of Maintenance 3.
*Ability to work in an extremely fast paced environment
*High school diploma or GED

EOE - Please email resume to jamie.cimmiyotti@riverpointfarms.com

PRINCIPAL EXECUTIVE Manager C (Permanency Supervisor)
The Oregon Department of Human Services (DHS) is seeking a

progressive and experienced professional to serve as the Principal
Executive Manager C (Permanency Supervisor) for the Child Welfare

Programs. There is one full-time position located in Hermiston, 
Oregon.The salary range is $51,660.00 - $76,212.00 annually.

The starting salary will be based on the qualifications of the
successful candidate.

This recruitment is opened competitive, and will be closing on the
19th of June 2016. This position is Management Service - 

Supervisory.
Below is the link to the posting of the position:

https://www.governmentjobs.com/careers/oregon/jobs/1406467/
principal-executive-manager-c-child-protective-supervisor

DHS is an AA/EOE.

Employment 335 Employment 335

ADMINISTRATIVE/EVENT ASSISTANT, EASTERN OREGON
TRADE AND EVENT CENTER, HERMISTON, OR: Starting salary

$15.00/hour. The Administrative/Event Assistant is a Full-Time, non-
benefited position, general hours are  9am – 5pm Monday-Friday,

with some evenings and weekends.  Applicant must have the ability
to work independently, have exceptional customer service skills and
be flexible with daily work requirements.  Work requirements include,
but are not limited to, receptionist duties, event set-up and tear down

(ability to lift 50 lbs.), client relations, handling of daily cash
transactions, data entry, sales and marketing.  Applicant must have

advanced knowledge of Microsoft Office, including Excel, Word,
Publisher and Power Point, be fluent with Social Media (Facebook,
Twitter, Instagram), and be familiar with website development and

updates.
Minimum qualifications High school graduation or equivalent and five
years of verifiable work experience or any equivalent combination of
experience and training which demonstrates the knowledge, skills

and abilities to perform the above described duties.  
Interested candidates must submit an application and resume,

including a descriptive work history which identifies your abilities and
successes for this position as well as verifiable work experience, to

the Eastern Oregon Trade and Event Center, PO Box 912,
Hermiston, OR 97838 or via email to:

hcannell@eotechermiston.com    no later than 5:00pm, Friday, May
27, 2016.  Application and full job announcement can be found online

at http://www.eotechermiston.com/ EOE

Buy It! Sell It! Find
It!

The East Oregonian
Classified

1-800-962-2819

NOTICE: OREGON STATE law
requires anyone who contracts
for construction work to be
licensed with the Construction
Contractors Board. An active
license means the contractor is
bonded and insured. Verify the
contractorʼs CCB license
through the CCB Consumer
Website:

www.hirealicensed
contractor.com

Business/Service
Directory 355

EASTERN OREGON University
located in La Grande, OR, is
seeking an Equipment Systems
Specialist in their Information
Technology Department! For
further details and to apply, visit
http://eou.peopleadmin.com/posti
ngs/1008.

Employment 335

State of the art modern fresh
pack onion facility has
immediate opening for a
maintenance
technician/mechanic. Skills
needed include: welding, three
phase electrical, troubleshooting
ability, & ability to react positively
to rapidly changing priorities.
Must be safety minded & have a
strong work ethic. Salary
dependent on experience.
Apply in person @
Columbia Basin Onion 
78727 Westland Rd
Hermiston, OR 97838

or call@ 541-667-9472

SEEKING SHIFT Lead
2 yrs management experience

preferred, Must pass background
check and UA

Apply in person
2012 NW Carden Ave

MORROW COUNTY Public
Works is now accepting
applications for a full time
General Maintenance Associate.
Associate Degree in Vocational
Technology or a related field or
equivalent plus two years of
experience in a position
requiring multiple maintenance
or fabrication skills, background
in light carpentry and plumbing
as well as some minor electrical
work. Wage range is $3,418 -
$4,363 per month depending on
experience plus excellent
benefits. Application may be
downloaded at
www.morrowcountyoregon.com
or contact Morrow County
Human Resources, P.O. Box
788, Heppner OR 97836, or
541-676-5620, or
kwolff@co.morrow.or.us. Open
until filled, first review June 3,
2016. EOE.

HELP WANTED AD

Morrow County Health District
is recruiting for a full-time

Director of Nursing Services at
Pioneer Memorial Hospital in
Heppner.  This position plans

and coordinates nursing
services with members of the
Health Districtʼs medical and
administrative systems.  Also
participates as a member of
the Districtʼs Management

Team. The DNS is responsible
for patient care, staff

management, resource
management, fiscal

management and Nursing
quality assurance. Requires a
minimum of an Associates of
Applied Science degree in

Nursing, Bachelor of Science
Nursing preferred, 2-5 years

DNS experience or
demonstrated progressive
supervisory experience,

current Oregon RN license,
ACLS/PALS certifications.

Competitive wage and
excellent benefits.   For more

information contact Patti
Allstott, 541-676-2949.

Applications are available
online at

www.morrowcountyhealthdistri
ct.org, or in person at the

hospitalʼs Patient Business
Office, or by calling the above

phone number.  Pre-
employment background check

and drug screen required.
EEOE.

EASTERN OREGON University
is seeking a Tutor Coordinator!
For further details and to apply,
visit,
http://eou.peopleadmin.com/posti
ngs/1005.

Community Counseling Solutions
is a 501(c)(3) organization
providing mental health and
addiction outpatient services,
residential treatment,
developmental disability
services, and other health related
services in Eastern Oregon.  A
dynamic and progressive
organization, CCS has offices in
5 counties, a statewide Warmline
program, and employs 150
employees. We are recruiting for
a Human Resources Generalist
to be based at our home office in
Heppner, Oregon.

Based upon experience and
education, this position will
engage in the following duties:
lead recruitment and hiring
efforts, maintain personnel files,
oversee administration of
benefits and performance
appraisal programs, advise
management in appropriate
resolution of employee relations
issues, prepare personnel
related reports, oversee safety
program, compute wage and
records data, prepare and file
accident reports, and other
related duties, oversee
onboarding and separation of
employees, conduct
investigations, and write reports,
oversee employee discipline and
grievance process, provide and
conduct quality assurance and
improvement activities. 

This position reports directly to
the Executive Director.  Requires
Bachelorʼs degree in human
resources or related field, plus 4
years experience in human
resources, and ability to pass a
criminal history background
check.  The salary range for this
position is $43,700 - $64,700,
DOEE with excellent benefits
including 401K match.  

Applicants who meet the
minimum qualifications are
encouraged to complete the
online application and upload
resume at
www.communitycounselingsoluti
ons.org. Position open until filled.
EEO.

Employment 335


