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Feared drowning 
of 400 raises 
alarms in Europe 
MILAN (AP) — The 

feared drowning of 400 
migrants in a shipwreck this 
week in the Mediterranean 
Sea — one of the deadliest 
such tragedies in the last 
decade — raised alarms 
Wednesday amid an 
unprecedented wave of 
migration to Europe from 
Africa and the Middle East.

The U.N. refugee 
agency expressed shock at 
the scale of the deaths in 
Monday’s capsizing and 
renewed calls on European 
governments to redouble 
search and rescue efforts, 
while the International 
Organization for Migration 
maintained that the 
situation had reached “crisis 
proportions.”
The Mediterranean 

“has emerged as the 
most dangerous” of four 
major sea routes used by 

the world’s refugees and 
migrants, taken by 219,000 
people last year, U.N. High 
Commissioner for Refugees 
Antonio Guterres said.
The Italian Coast Guard 

rescued some 140 people 
of the coast of Libya on 
Monday and recovered 
nine bodies, but could see 
immediately from the size 
of the capsized smuggler’s 
boat that there had likely 
been hundreds more on 
board. The rescue was 

surge that saw Italian ships 
save nearly 10,000 people 
at sea since Friday — an 
unprecedented rate in such 
a short period.
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NEW YORK (AP) — 
The Fight for $15 campaign 

workers expanded in size 
and scope Wednesday to 
include a range of workers 
who say their meager pay 
is a form of economic injus
tice.
Organizers said demon

strations were planned for 
more than 230 U.S. cities 
and college campuses, as 
well as dozens of cities 
overseas.
In New York City, more 

than 100 chanting protesters 
holding signs with messages 
like “We See Greed” gath
ered outside a McDonald’s 
around noon, prompting the 
store to lock its doors to pre
vent the crowd from taking 
over the store.
Demonstrators laid on 

in,” which became popular 
during the “Black Lives 
Matter” protests after recent 
police shootings of black 
men. Several wore hooded 
sweatshirts that said “I Can’t 
Breathe,” a nod to the recent 
death of a black man in New 
York City who was put in a 
police chokehold.
Timothy  Roach,  a  

er from Milwaukee, Wis
consin, who traveled to New 
York for the protests, said 
the police brutality black 
men face is linked to how 
they’re viewed by employ
ers and the lack of economic 
opportunity they’re given. 
He said the protests were 
important to send a mes
sage to the people in charge 
at companies like McDon
ald’s.
“If they don’t see that it 

matters to us, then it won’t 
matter to them,” Roach said.
In Jackson, Mississippi, 

around 30 people demon
strated in a McDonald’s 
before being kicked out. 

Organizers said about half 
of them were McDonald’s 
workers, although a repre
sentative for McDonald’s 
Corp. said its local team 
found only one participant 
was a McDonald’s worker 
from the region. One of the 
demonstrators was arrested 
for trespassing. 
Protesters also gathered 

outside McDonald’s restau
rants in cities including Den
ver and Los Angeles, after 
demonstrations got off to an 
early start in Boston and De
troit on Tuesday. In Albany, 
New York, about 150 people 
marched and demonstrated 
outside a McDonald’s.
The Fight for $15 cam

paign is being spearheaded 
by the Service Employees 
International Union and be
gan in late 2012. Since then, 
organizers have used the 
spotlight to rally workers 

adjunct professors being 
the most recent to join in 
Wednesday.
Kendall Fells, organiz

ing director for Fight for 
$15 and an SEIU employee, 
said McDonald’s remains 
a focus of the protests and 

that the company’s recently 
announced pay bump shows 

have a de facto union.
“It shows the workers are 

winning,” he said.
McDonald’s earlier this 

month said it would raise its 
starting salary to $1 above 
the local minimum wage, 
and give workers the abil
ity to accrue paid time off. 

pay policy by McDonald’s, 
and indicates the company 
wants to take control of its 
image as an employer more 
than two years after the pro
tests began. But the move 
only applies to workers at 

which account for about 10 
percent of more than 14,300 
locations.
That means McDonald’s 

is digging in its heels over 
a central issue for labor or
ganizers: Whether it has the 
power to set wages at fran
chised restaurants.
McDonald’s,  Burger  

King and Wendy’s say they 
don’t control the employ
ment decisions at franchised 
restaurants. The SEIU wants 
to change that and hold Mc

Donald’s responsible for la
bor conditions at franchised 
restaurants in multiple ways, 
including lawsuits.
In a statement, McDon

ald’s said it respects the 
right to “peacefully protest” 
and that its restaurants will 
remain open Wednesday. In 
the past, it said only about 
10 to 15 McDonald’s work
ers out of about 800,000 
have participated.
In a recent column in 

The Chicago Tribune, Mc
Donald’s CEO Steve East
erbrook described the com
pany’s pay hike and other 
perks as “an initial step,” 
and said he wants to trans
form McDonald’s into a 
“modern, progressive burg
er company.”
But that transformation 

will have to take place as 
labor organizers continue 
rallying public support for 

of the protests this week, a 
study funded by the SEIU 
found working families rely 
on $153 billion in public as
sistance a year as a result of 
their low wages.
Last year, more than a 

dozen states and multiple 
cities raised their minimum 
wages, according to the 
National Employment Law 

Inc., which has also been 
targeted with protests for 
higher wages and better 
treatment for workers, re
cently announced pay hikes 
as well.
Robert Reich, former La

bor secretary and a professor 
of public policy at the Uni
versity of California, Berke
ley, said stagnating wages 

are helping change negative 
attitudes about unions.
“People are beginning to 

wonder if they’d be better 
off with bargaining power,” 
Reich said.

Protests expand for $15 wage
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Hundreds of people march to support the move-
ment to raise the minimum wage to $15 per hour in  
Portland on Wednesday.

SEATTLE (AP) — A Se
attle CEO who announced 
that he’s giving himself a 
drastic pay cut to help cover 
the cost of big raises for his 
employees didn’t just make 
those workers happy.
He’s already gained new 

customers, too.
Dan Price, chief execu

tive of the company, stunned 

Monday when he told them 
he was cutting his roughly 
$1 million salary to $70,000 
and using company prof
its to ensure that everyone 
there would earn at least that 
much within three years.
For some workers, the 

increase will more than dou
ble their pay.
At a time of increasing 

anger nationally over the 
enormous gap between the 
pay of top executives and 
their employees, the an
nouncement received im
mense attention. But corpo
rate governance professor 
David Larcker of the Stan
ford University Graduate 
School of Business said it’s 
unclear if Price’s unusual 
gesture will start a trend.
“It’s an alternative way 

to think about a tough prob
lem, and I give these guys 
a lot of credit for laying it 
out there,” Larcker said. 
“Whether this would scale 
to a bigger organization, it’s 
hard to know. But it’s clever, 

it’s interesting and it’s fun to
think about.”
Gravity’s CEO launched

the company from his dorm

versity when he was just 19.
He’s long taken a progres
sive approach that included
adopting a policy allowing
his workers to take unlimit
ed paid vacation after their

“I think this is just what
everyone deserves,” Price
told workers in a video of
Monday’s announcement.
But he also acknowl

edged it won’t be easy: The
increased pay will eat into
at least half the company’s

no plans to raise rates on cli
ents.

way to make it work,” he
said.
Bennett, 28, went to

college with Price and has
worked for Gravity since
graduation. He said he was
already happy to work for a
company that treats its em
ployees and customers well
in what he otherwise consid
ers a predatory industry. For
him, the raise will amount to
about $10,000.
“If I look at my col

leagues,” he said. “Just
looking at their faces when 
Dan announced the pay in
crease, it was pretty phe
nomenal.”

CEO to cut his pay so 
all workers earns $70K
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Sales representatives work Wednesday at Gravity Pay-
ments, a credit card payment processor based in Seattle.
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 Rem em ber you r 
 loved one by placing  a 
 Memorial ad fo r them .

 Only  $ 25
 Runs  Satu rday, May 23 rd

 in  the  Actual size of ad (1 x 2 )

 Jo h n
 Sm ith

 07/08/72
 05/02/12

 You  will forever be in 
 ou r hearts.

 Mom & Dad

 Please have you r in fo in  by Friday, May 15th

 Pau la Sm ootz at 211 SE  Byers Ave., Pendleton , OR 97801
 or em ail psm ootz@ eastoreg onian.com  • 541-278-2678

 Fill ou t this form  and su b m it it along  with a pictu r e to:

 Name of Deceased: 

 Date of Birth: 

 Date of Passing: 

 Message:  (p lease lim it to 20 words in cluding "fro m ")

 You r Name: 

 A ddress: 

 City:   State:  Zip: 

 Phone Number: 


