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“I don’t know what else
to cut back on,” said Case,
an administrative assis-
tant at a local college,
who said she would only
have $300 left over each
month for other necessi-
ties. “Probably less gro-
ceries. I certainly can't
cut back on my medica-
tions.”

Another tenant,
72-year-old Ann Urbano-
vitch, who works as a
cashier at a department
store, is facing a similar
rent increase.

“I expected it to go up
$100, but $345. I was
shocked,” she said. “I have
to dip into my retirement
savings ... because, you
know, times are tough.”

The mobile home park
owner, Parakeet Commu-
nities, did not respond to
a request from The As-
sociated Press for com-
ment.

With many families
struggling to pay, land-
lords in Colorado are
increasingly turning
to evictions, with over
50,000 evictions filed last
year, according to data
from the Colorado Judi-
cial Branch.

“2023 was the high-wa-
ter mark for evictions
filings in recorded Colo-
rado history,” said Zach
Neumann, co-CEO of the
Community Economic
Defense Project, which
offers financial and le-
gal assistance to Colora-
do residents struggling
with rent.

Monique Gant, the
mother of two boys,
stuffed her belongings
into boxes in a Denver
suburb last week after
losing a drawn-out evic-
tion fight, planning to
move between long-stay
hotel rooms and her RV
for now. Gant’s hair has
thinned from the stress
she buries beneath a sto-
ic face for her children.

“My kids, they assume
that I am Super Woman,”
said Gant. But “when I
go to take a shower, put
some music on, I cry”

Already, she said, her
10- and 1l-year-old sons
have been in fights at
school and on the bus,
and aren’t engaging with
classes as they once did.

About 40% of those fac-
ing eviction each year
are children — some 2.9
million, according to a
study co-authored by
Nick Graetz at Prince-
ton University’s Eviction
Lab, who said research
shows wide-ranging
impacts of housing tur-
bulence and eviction on
children’s mental health
and development.

“We can see that things
really fall off for chil-
dren that experience
eviction,” Graetz said.

In Congress, lawmak-

ers are working on a
bill that would expand
afederal program that
awards tax credits to
housing developers
who agree to set aside
units for low-income
tenants. Supporters
say that could lead to
the construction of
200,000 more afford-
able homes. Some law-
makers are also call-
ing for more rental
assistance, including
a significant increase
in funding for hous-
ing vouchers.

“A larger commit-
ment from the fed-
eral government is
required,” said Chris
Herbert, managing di-
rector of the Harvard
center. “Only then
will the nation finally
make a meaningful
dent in the housing af-
fordability crisis mak-
ing life so difficult for
millions of people.”

Atthestatelevel, Col-
orado lawmakers have
proposed abill to limit
the reasons for which
a landlord can evict
a tenant. Other bills
would scrap the filing
fee for tenants in an
eviction case, and roll
back local rules pro-
hibiting homeowners
from renting out a
separate unit on their
property.

“If we don’t act now,”
said Colorado Gov.
Jared Polis in his state
of the state speech
last month, largely
focused on housing,
“we will soon face a
spiraling point of no
return.”

Other states feel the
same urgency.

In Washington
state, a bill would re-
quire that 10% of new
housing around tran-
sit hubs be affordable
for low-income resi-
dents. Another would
bar landlords from
increasing rent by
more than 5% annu-
ally during a rental
agreement term.

In Massachusetts,
a bill would invest
over $4 billion toward
building and shoring
up affordable hous-
ing in response to the
state’s estimate that
more than 200,000
additional homes will
be needed by 2030. It
would be the largest
housing investment
in state history.

However, it would
come too late for the
rent increase Urbano-
vitch faces to stay in
her mobile home.

“My biggest worry,”
she said, “is not really
having a place to move
to. There’s no place to

”

go.

Legislature
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And you often have
to report within a half
hour or 45 minutes. So
that means if you live 20
miles from work, you
may have to drive into be
close towork soyou don't
get in trouble if you don’t
make it in on time. You
can’'t drink alcohol, you
can't go out with your
family or your friends
and enjoy yourself, be-
cause at any given time
during that period, you
could be called in.

I'm advocating for that
time being paid at at least
minimum wage.

The hospital transpar-
ency piece would require

hospitals to report their
cash on hand on a quar-
terly basis. Hospitals
already have to report
quite a bit of information
to the Oregon Health Au-
thority, but cash flow is

The bill will require
transparency  around
what is happening with
Medicaid dollars that
hospital systems are
bringing in in-state, how
much is being sent out of

House Bill 4088 is a bill ad-
dressing hospital worker
workplace violence

kind of murky, which is
why I'm advocating for
cash on hand to be re-
ported. Oregonians con-
tribute millions of dol-
lars to hospitals by way
of Medicaid every single
year, and I believe that
there needs to be more
transparency into how
hospitals are spending
money and where hospi-
tals are spending money.

BOOk cont'd from pg 5

luminaries like Clark
Gable, Louise Beavers,
Ruby Berkley Goodwin,
and Dorothy Dandridge.
Through Tate’s vivid sto-
rytelling, “The Queen of
Sugar Hill” stands as a
testament to the indom-
itable spirit of a woman
who, against all odds, left
an enduring legacy and
paved the way for future
generations of Black art-
ists in the unforgiving
landscape of Hollywood.

“In bringing to life the

inimitable Hattie against
the backdrop of her
segregated times, ‘The
Queen of Sugar Hill’ in-
troduces readers to the
important, inspiring,
heart-wrenching story
of the legendary actress
whose legacy deserves to
be fully understood and
celebrated,” said Marie
Benedict, the New York
Times Bestselling author
of “The Personal Librari-
an” and “The Other Mrs.
Christie.”

Madlson cont'd frompg 8

program led to syndi-
cation on the Radio One
Talk Network and its XM
satellite channel which
merged with Sirius to be-
come SiriusXM in 2008.
In 2023, Madison cele-
brated his 15th anniver-
sary with SiriusXM.

In 2015, Madison set
the Guinness World Re-
cord for the longest on-
air broadcast, 52 hours.
During the record-break-
ing show, he raised more
than $250,000 for the
Smithsonian Nation-
al Museum of African
American History and
Culture. Five months
later, Madison made his-
tory again by broadcast-
ing live from Cuba and
becoming the first Amer-
icanradio hosttodosoin
more than 50 years.

In 2021, Madison went
ona?73-day hunger strike
to encourage passage of
voting rights bills. Unbe-
knownst to his listeners,
he was fighting prostate
cancer during his hun-
ger strike. When asked
if he understood the dan-
ger he was in, he replied,
“Iam willing to die.”

His bio further noted
that a few months after
his hunger strike, the
Emmett Till Antilynch-
ing Act passed in the Sen-
ate with the help of Mad-

ison’s continued push
on the radio. His efforts
were noticed by many, in-
cluding the then Speaker
of the House Nancy Pelo-
si, who publicly thanked
him for another fight for
justice.

Madison and his wife
Sharon have been mar-
ried for more than 45
years and they currently
reside in Washington,
D.C. Their blended family
includes four children,
five grandchildren and
one great-grandchild.

In a statement, Madi-
son’s family invited fans
and friends to send con-
dolences. “Joe dedicated
his life to fighting for all
those who are underval-
ued, underestimated,
and marginalized. On air
he often posed the ques-
tion, ‘What are you going
to do about it?’. Although
he is no longer with us,
we hope you will join us
in answering that call by
continuing to be proac-
tive in the fight against
injustice. The outpour-
ing of prayers and sup-
port over the last few
months lifted Joe’s spir-
its and strengthened us
as a family. We continue
to ask for privacy as we
gather together to sup-
port each other through
this difficult time.”

state and how much out
of state money is coming
into Oregon as well.

For example, Provi-
dence may be sending
money that they made

in Oregon to California
to support (Providence)
hospitals in California.
But there’s no transpar-
ency around that now,
so we don’t know if that’s
happening or not. We
just suspect that it is.

It also provides trans-
parency into investment
returns and will help
us to get an idea of how
much hospitals are in-
vesting in the stock mar-
ket, for instance. It will
also require hospitals to
report the pay of their
top 10 highest paid em-
ployees as well.

CENTENNIAL SCHOOL DISTRICT IS
HIRING MULTIPLE POSITIONS

Centennial School District is hiring Special Educational
Assistants, Bus Drivers, Dining Services, Custodians,
etc. Become a member of the Centennial School District
team! We offer competitive salaries and great benefits.
For more detailed information on the positions we have
open or to apply, please visit TalentEd Hire (https://cen-

tennial.tedk12.com/hire)

2-7-24

CLARK COLLEGE
i ¢

EARLY CHILDHOOD PROGRAM
SPECIALIST 4 - PROGRAM
SUPERVISOR

Clark College is currently accepting applications for a
full-time, permanent classified Early Childhood Program
Specialist 4 - Program Supervisor. The salary range is
$4,174-$5,615 monthly. For complete position descrip-
tion, closing date, requirements and to apply, access our
website at www.clark.edu/jobs. Clark College Human
Resources, 1933 Fort Vancouver Way, Vancouver, WA
98663 (360) 992-2105. AA/EO employer.

2-7-24

PUBLIC NOTICE

Request for Proposals
Behavioral Health Peer Workforce
Trainin
Worksystems is seeking qualified, emerging, and expe-
rienced organizations or individuals to develop and op-
erate a program of services supporting a peer workforce
training program in the Behavioral Health field.

The RFP is posted on Worksystems’ website at www.
worksystems.org. Proposals are due no later than noon

on February 26, 2024.

Worksystems is an equal opportunity employer/program.
Auxiliary aids and services are available to individuals
with disabilities upon request. To place a free relay call in

Oregon, dial 711.

1-24/2-7-24

REQUEST FOR
EXPRESSIONS OF
INTEREST

Subcontracting Opportunities
Due: February 16, 2024

Raimore Construction is requesting expressions of
interest for the scopes of work listed below.

These scopes are associated with PBOT’s 82nd
Ave Major Maintenance Improvement Project, with
construction scheduled to start July 2024.

Concrete Flatwork Demolition/Clearing Earthwork/
Grinding Grinding/Overlay Landscaping Paving
(Asphalt Concrete) Traffic Signals Striping Traffic/
Pedestrian Control Underground Utility Improve-

ments

COBID certified firms are encouraged to inquire.

Expressions of interest must be received by Feb-
ruary 16, 2024, sent via email to bbruce @raimore.

I71
RAIMORE

CONSTRUCTION

com.

Equal Opportunity Employer.




