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CAREERS

By Christen McCurdy 
Of The Skanner News

S
tevonne Fuller ma-
jored in business 
and initially con-
sidered a career in 

finance before a chance 
encounter with a recruit-
er from the USDA For-
est Service changed her 
mind. 

Originally from Engle-
wood, New Jersey, Fuller 
attended Florida A & M 
University and graduat-
ed from its five-year mas-
ter of business adminis-
tration program, which 
grants students a com-
bined bachelor’s degree 
and MBA after five years 
of study. She considered 
careers at financial ser-
vices firms like Ernst & 
Young, but then attend-
ed a career fair held by 
the university and met 
a Forest Service recruit-
er who was also a FAMU 
graduate. 

“She explained the type 
of work that they did 
and what the mission of 
the Forest Service was, 
and how the job of the 
contracting officer helps 
support that. She pret-
ty much sold me on it. I 
wanted to make sure I 
did a job that was helping 
people, and she definitely 
showed me that this posi-
tion does do that,” Fuller 
told The Skanner.

Fuller works out of the 
Forest Service’s Vancou-
ver, Washington office, 
managing internal and 
external contracts that 
help the Forest Service 
do its work. That in-
cludes both non-emer-
gent infrastructure proj-
ects – like repairing a 
bridge on Forest Service 
land that needs to be up-
dated for public access 
– as well as managing 
contracts during emer-
gencies like forest fires. 
This can mean bringing 
outside contractors in 
where necessary, con-
tracting with caterers 
to make sure firefight-
ers at base camp are fed, 
lodged and have access to 
fire, and other tasks that 
accompany assembling a 
base camp.

Fuller recommends 
young people who are 
interested in doing sim-
ilar work to pursue an 
MBA, which is required 
for some allocation cer-
tificates she needs to 
do her job. She said her 
work requires a high 
degree of flexibility and 
open-mindedness. A 
self-described “city girl,” 
she had never spent 
much time in the out-
doors before taking her 
current job,  and atten-
tion to detail and custom-
er service are needed.

“It really is a fun job. 

I think one of the most 
important things for me 
is when I get a chance to 
see the finished project 
and that actually, the 
contract is complete,” 
Fuller said. “Now I can 
see that this bridge has 
been constructed, and 
it’s going to help the pub-
lic be able to access some 
of the areas that are very 
popular.”

Fuller has worked out 
of the same office since 
2009, but it’s common for 
Forest Service employ-
ees to move to different 
agencies and divisions, 
and often it’s encour-
aged since seeing how 
different regional of-
fices work can help 
employees grow. She’s 
also required to take 
80 hours of continuing 
education every two 
years to keep her certi-
fications current. Typi-
cally she takes courses 
that are specific to her 
role – for example, con-
tracting law or ethics in 
contracting.

Forest Service spokes-
person Shandra Terry 
said anyone interested 
in finance, accounting 
or contracting should 
consider a career path 
like Fuller’s.

“I think it’s super im-
portant for [readers] 
to know what’s attain-
able,” Terry said. “In the 

sense of discipline and 
education and career 
track, we need more of, 
we need our little girls 

to know that it is attain-
able -- that you become a 
success and that and that 
you can start off here, 

but you never know 
where you’ll end up with 
that education and that 
inspiration.” 

Minding the Business of the 
USDA Forest Service
Contracting officer Stevonne Fuller manages 
contracting agreements and logistics for the  
Gifford Pinchot National Forest

Stevonne Fuller is a contracting officer for the USDA Forest Service. 

P
H

O
T

O
 B

Y
 C

H
R

IS
T

E
N

 M
C

C
U

R
D

Y
 

Multnomah County 
District Attorney Office

R
ecently, members 
of the Multnomah 
County District 
Attorney’s Office 

participated in an event 
that gave students from 
Portland Opportuni-
ties Industrialization 
Center (POIC) and 
Rosemary Anderson 
High School (RAHS) 
the opportunity to con-
nect with professionals 
working in our commu-
nity.

The meet and greet, 
which included tacos 

for lunch, gave students 
a chance to ask questions 
about career opportuni-
ties in a variety of fields. 
The Multnomah County 
District Attorney’s Of-
fice had multiple repre-
sentatives at the event 
including Senior Deputy 
District Attorney Glen 
Banfield; Deputy Dis-
trict Attorneys Shannon 
Erskine, Mariel Mota 
and Anna Fuller; Victim 
Advocates Malia Bruni 
and Chanel Thomas and 
Investigator Joshua John-
son. There were also 
representatives from the 
Portland Police Bureau, 
Portland Fire & Rescue, 
Adidas, Nike and Daim-
ler Trucks North Amer-
ica.

Multnomah County 
Deputy District Attor-
ney Shannon Erskine 
meets with a student to 
talk about career plan-
ning. 

Multnomah County 
Deputy District Attor-
ney Shannon Erskine 
meets with a high school 
student to talk about ca-
reer planning.

“It was great interact-
ing with the students 
and hearing about their 
dreams for the future,” 
Victim Advocate Chanel 
Thomas said. “Some of 
the students we talked 
with didn’t know the 
Multnomah County Dis-
trict Attorney’s Office 
had a Victim Assistance 
Program. It was fun for 
Malia and me to show 
them that there are other 
careers in the DA’s Office 
besides being a prosecu-
tor.”

The event started with 
an icebreaker so the stu-
dents and guests got to 
know each other on a 
personal level.

“Honestly, I was a bit 

nervous going into the 
lunch because it felt like 
I was going back to high 
school, an experience I 
did not really enjoy,” said 
Deputy District Attorney 
Shannon Erskine. “Once 
we sat down and started 
talking over lunch, it was 
great telling the students 
about what we do here 
at the DA’s Office. The 
students were full of sto-
ries about their lives and 
future plans. I’m really 
glad I could be a part of 
this event.”

Many of the students 
had a clear vision of what 
they wanted to do after 
graduation. 

One young woman 
talked about her desire 
to become a homicide de-
tective. Another student 
talked about touring the 
courthouse and meet-
ing with judges. At the 
same time, the students 
opened up about the 
hardships they face, such 
as graduating, finding a 
job, dealing with money, 
and pregnancy.

“This was an opportu-
nity to show the next gen-
eration of career profes-
sionals that we all have 
stories to tell,” Thomas 
said. 

“Many of the students 
were excited to see the 
relatability we share. 
We’ve all had struggles 
to get where we are in 
our careers and the stu-
dents recognized that.”

POIC and RAHS are 
committed to the future 
success of at-risk youth 
through the age of 25. 
POIC connects youth af-
fected by poverty, family 
instability and home-
lessness with education 
through Rosemary An-
derson High School and 
career training and de-
velopment.

DA’s Office Participates in Career 
Planning with POIC + RAHS Students

A career you can 
be proud of.
Being a carpenter isn’t just a job. It’s a way of life. We’re 
devoted to strengthening the lives of our members with 
steady work, wealth and personal growth.

We take a stand for our members and all workers. We 
work together to lead the building industry in safety, 
training and compensation. We create rich lives for our 
members and partners.

To learn more about becoming a union carpenter, go to 
NWCarpenters.org.

More than 20,000 members in the Pacific Northwest.

PORTLAND: 

1636 East Burnside, Portland, OR 97214  |  503.261.1862

HEADQUARTERS:  

25120 Pacific Hwy S, #200, Kent, WA 98032  |  253.954.8800


