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the 1999 Sundance Film
Festival, and landed
McTeer a Best Actress
Oscar nomination for
her performance.

Gavin’'s next directori-
al effort was the well-re-
ceived, 2004 hit “Mira-
cle” The film, starring
Kurt Russell, told the
inspiring story of the
U.S. Hockey Team’s Gold
Medal triumph at the
1980 Winter Olympics,
including a stunning vic-
tory over the seemingly
invincible Russian team.

Next, Gavin co-wrote
and directed the 2008
drama “Pride and Glory,”
starring Edward Nor-
ton, Colin Farrell and Jon
Voight. The film follows
a multi-generational po-
lice family whose moral
code is tested.

In 2010, Gavin co-
wrote, produced and di-
rected the critically-ac-
claimed sports drama
Warrior, starring Joel
Edgerton, Tom Hardy
and Nick Nolte. The story
of two estranged broth-
ers whose pasts collide
in an elite Mixed Martial
Arts tournament earned
Nick Nolte an Academy
Award nomination.

Here, he talks about
his latest offering, The
Accountant, a clever cat-
and-mouse caper star-
ring Ben Affleck as a a
CPA-turned-cutthroat
assassin.

Kam Williams: Hi
Gavin, thanks for the
interview. I really loved
this film. I just hope it
isn't forgotten by the
time Oscar season rolls
around.

Gavin O’Connor: Well,
I don't know. We'll see
what happens. I hope
it stays in theaters for
awhile.

KW: What interested
you in “The Accoun-
tant”? Was it screenwrit-
er Bill DuBuque’s success
with “The Judge™?

GO: No, it had nothing
to do with The Judge. I
was sent the script by
[producer] Lynette How-
ell, and I was just cap-
tured by its originality.
It was wildly original,
and the conception of it
was just unlike anything
I'd ever read before. I'd

never seen anyone like
this particular character,
Christian Wolff, before.
And I thought, “Wow, if
I can bring him to life in
a cinematic way, it would
make a really interesting
movie and a story that I
really want to tell.”

KW: Did you have any
reservations having an
autistic hero with As-
perger’'s Syndrome in
this hyper-sensitive age
of political correctness?

GO: Honestly, I never
did, because we did so
much homework first.
I read everything you
could read, watched doc-
umentaries, listened to
podcasts, and met with
specialists and teachers.
And then Ben [Affleck]
and I were afforded ac-
cess to about 30 men be-
tween 18 and 30 years-

DIRECTOR OF SOCIAL EQUITY,
POLICY AND COMMUNICATIONS

The Director of Social Equity, Policy and Communications
leads the development, communication, oversight, anal-
ysis, reporting and refinements of cross-functional strat-
egies, policies and initiatives to foster shared prosperity
and social equity. Manages team of senior managers,
professional staff and consultants to execute compre-
hensive communication approach, ensure transparent
and inclusive community engagement practices, develop
and guide strategic plans, and manage the PDC Board
process. A member of the PDC Leadership Team, the po-
sition demonstrates high-level leadership and maintains
trusting working relationships with community partners.

Salary
$127,518 - $184,894 Annually

To apply: visit www.pdc.us for the complete job an-
nouncement and a link to our online hiring center. PDC
is an Equal Opportunity/Affirmative Action Employer.
Please note: this recruitment closes on November 6,
2016. In addition, applicants must submit a cover let-
ter and resume to be considered.
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African American Alliance for Homeownership

Presents the 18™ Annual

Homeownership Fair

Saturday, October 29, 2016
10am - 3pm

Legacy Emanuel Hospital Atrium
501 N. Graham St., Portland

Pre-registration NOT Required

Opening Remarks by Commissioner Loretta Smith

e Learn About First-Time Homebuyer Resources
e Visit Over 40 Home buying Experts
o Free Workshops/Home Retention Services
e Enter the Down Payment Assistance Drawing
e Free Lunch e Free Parking e Prizes
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old who were on the
spectrum. We had really
great times with them
in a classroom environ-
ment. they knew what
we were doing, and they
opened up their hearts
in speaking to us about
their lives, behaviors
and proclivities. I think
it's a good time to be dif-
ferent, and my intention
was always to celebrate
being different. Plus, you
can’t tell stories worry-
ing about how people are
going to react. I just can’t
think that way.

Read the rest of this interview
at TheSkanner.com
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Dr. Marcelitte Failla
Chiropractic Physician

» Motor Vehicle Accidents
» Headaches
* Back Pain & Shoulder Pain

3539 N. Williams Ave
Portland, OR 97227

903-228-6140

INSURANCE

Call me today.

Kevin Saddler, LUTCF
360-253-6355
9401 NE Covington Road
kevinsaddler@allstate.com
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SCHOOL The Assistant Financial
SECRETARY Analyst provides financial

analysis and accounting
support to the Portland
Bureau of Transportation
for grant-funded capital
improvement  projects,
ensuring  project ex-
penses and funding are
accurately recorded and
tracked. The Assistant
Financial Analyst also
oversees Portland Bu-
reau of Transportation’s
project based accounts
receivable and trustee
account processes. To
apply, visit www.portlan-
doregon.gov/jobs.

Hosford Middle School
seeks a full-time School
Secretary for busy front
office; Applicants with
demonstrated ability to
connect with diverse
populations strongly de-
sired; Ability to help stu-
dents and families feel
welcome is essential.

Please check out full
posting at https:/em-
ployment.pps.k12.or.us/
ats/employer/v51_em-
ployer_frame?cookiet-

est=Y
10-26-16
10-26-16

SENIOR CONSTRUCTION DIVERSITY
COORDINATOR

Are you passionate about social equity, construction and
real estate development? Are you interested in creating
new economic opportunity historically disadvantaged
and underutilized contractors through catalytic projects
across Portland? PDC is seeking a dynamic profession-
al with the skills and experience to manage PDC’s con-
struction equity program in close collaboration with inter-
nal and external partners.

The Senior Construction Diversity Coordinator reports to
PDC’s Development Manager; works closely with PDC’s
real estate and development project managers; and en-
sures equitable construction, workforce, and apprentice-
ship objectives are met within all PDC real estate proj-
ects. Key responsibilities include acting as ambassador
to contractors, developers, public agencies, community
organizations and PDC staff to understand barriers with-
in the contracting industry; identify and advertise op-
portunities; develop partnerships and increase positive
outcomes on projects in which PDC invests. The Senior
Construction Diversity Coordinator designs and imple-
ments new programmatic approaches, develops new
strategic partnerships, ensures compliance with policy
objectives and evaluates performance against project
and program goals.

The ideal candidate will be an expert in construction with
significant knowledge of regulations regarding workforce,
certified firms and affirmative action with at least seven
years of related experience. They will have strong inter-
personal skills, demonstrated success in working with di-
verse partners, and excellent communication skills. They
will enjoy analyzing, organizing and reporting on complex
information using spreadsheets and be have strong ne-
gotiation and facilitation skills. They will be committed to
social equity, build and maintain positive and productive
relationships and be committed to the agency’s mission
of creating economic growth opportunity for all.

The selected candidate will oversee the agency’s next
disparity study to support PDC’s equitable contracting
efforts. The candidate will also manage implementation
of new software to publically report on contracting out-
comes and work with colleagues and partners to develop
programs/initiatives that increase the diversity of prime
contractors on PDC projects.

Under minimal supervision, plans, coordinates, and im-
plements PDC’s Equity Policy, Procedures and Specifi-
cations on all PDC real estate projects. Leads internal
and external outreach, training, and implementation
to achieve more equitable outcomes in PDC’s real es-
tate projects. Develops partnerships with public, pri-
vate, and community-based organizations to maximize
participation of women and minorities in all aspects of
PDC-sponsored real estate development and construc-
tion. Provides expertise and innovative ideas to improve
contracting plans and implementation. Oversees the
development and maintenance of appropriate databas-
es and reports to track compliance with business and
workforce equity goals. Develops and coordinates PDC
programs to increase minority and women prime con-
tractors. Administers PDC contracts, grants, and spon-
sorships with and represents PDC to organizations that
support minority and women contractors, journey work-
ers and apprentices. Reports project and program prog-
ress and outcomes to internal and external stakeholders.
Projects and programs are highly visible and subject to
considerable interest by key stakeholders.

Coordinates with internal staff, project related devel-
opment teams, and partners in the contracting field to
achieve PDC’s real estate and construction equity per-
formance. Administers changes and recommendations to
the business and workforce components to PDC’s Equity
Policy and accompanying administrative procedures.

Salary
$79,590 - $104,805 annually

To apply: visit www.pdc.us for the complete job announce-
ment and a link to our online hiring center. PDC is an
Equal Opportunity/Affirmative Action Employer. Please
note: this recruitment closes on November 13, 2016.
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