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Bids/Classifieds

REQUEST FOR BIDS
METRO PARKS AND ENVIRONMENTAL

SERVICES
Well Pump and Water Delivery System Repair

Services
RFB 12-2109

The Parks and Environmental Services Department of
Metro, a metropolitan service district organized under the
laws of the State of Oregon and the Metro Charter, locat-
ed at 600 NE Grand Avenue, Portland, OR 97232-2736,
is requesting sealed bids for Well Pump and Water Deliv-
ery System Repair Services for multiple locations
throughout Metro Parks and Environmental Services.

Bids are due no later than 2:00 p.m., May 22, 2012, in
Metro’s business offices at 600 NE Grand Avenue, Port-
land, OR  97232-2736.  

The contract contemplated consists of the following on-
call services upon request by Metro Parks and/or Prop-
erty Management staff: diagnose, test, and repair well or
circulating pumps; repairs to water pressure systems,
storage tank systems, water delivery systems and asso-
ciated machinery that are not functioning or malfunction-
ing; and routine maintenance on well pumps and
associated systems 

All bids must be submitted in sealed envelopes which
clearly identify the item(s) as stated in the RFB.  Bidding
documents, (including plans and specifications depicting
the work) may be viewed on Metro’s website at
http://www.oregonmetro.gov under “Doing Business
With”, then “Requests for Bids and Proposal”.    

All bidders submitting a bid for public improvements over
$50,000 certify that they will pay and comply with the
minimum prevailing wage requirements of ORS
279C.800-279C.870 and if applicable 40 U.S.C.276a.

Metro may accept or reject any or all bids, in whole or in
part, or waive irregularities not affecting substantial
rights if such action is deemed in the public interest.  

Metro extends equal opportunity to all persons and
specifically encourages minority, women-owned and
emerging small businesses to access and participate in
this and all Metro projects, programs and services.
Metro Code provisions 2.04.100 and 200 require all Bid-
ders to follow and document a specific good faith out-
reach effort to State-certified Minority, Emerging and
Women-owned Businesses.  Certification of good faith
compliance and a declaration of any actual utilization
pursuant to both programs are required at the time of Bid
Opening. 

Metro and its contractors will not discriminate against
any person(s), employee or applicant for employment
based on race, creed, color, national origin, sex, sexual
orientation, age, religion, physical handicap, political affil-
iation or martial status.  Metro fully complies with Title VI
of the Civil Rights Act of 1964 and related statutes and
regulations in all programs and activities.  For more infor-
mation, or to obtain a Title VI Complaint Form, see
www.oregonmetro.gov.

5-9-12

Worksystems, Inc. is a non-profit agency that acceler-
ates economic growth in the City of Portland, Multnomah
and Washington counties by pursuing and investing
resources to improve the quality of the workforce. We
design and coordinate workforce development programs
and services delivered through a network of local part-
ners to help people get the skills, training and education
they need to go to work or to advance in their careers.
Since 1998, we have invested nearly $300 million in our
community.

Worksystems, Inc is currently recruiting for:

Senior IT Project Manager (open until filled – first
review of resumes on May 15, 2012) - responsible for
oversight, coordination and development of appropriate
data management solutions and strategies for workforce
programs, working in collaboration with all areas of the
organization as well as with leadership at State agencies
and all Oregon Local Workforce Areas.  Experience in
Information Systems project management or
systems/business analysis required. 

Statewide travel required; position location negotiable.

Please visit our website www.worksystems.org for a
complete job description and instructions on how to
apply for this exceptional career opportunity.  WSI offers
a competitive benefit package and salary structure. 

WSI is an Equal Opportunity Employer.  Auxiliary aids
are available to individuals with disabilities upon request.
To place a free relay call in Oregon dial 711. 
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KITSAP TRANSIT
K.T. No. 12-430

REQUEST FOR QUALIFICATIONS AND
PROPOSALS

FOR MARKETING AND WEB DESIGN
SERVICES

Kitsap Transit, the public transportation provider in Kitsap
County is seeking Statements of Qualifications and Pro-
posals from firms to provide marketing and web design
services. Firms may submit proposals individually or in
teams. Kitsap Transit may award a single contract or mul-
tiple contracts for all or any portion of the work. 

Kitsap Transit reserves the right to reject any and all pro-
posals without cause and to waive any informalities or
irregularities.

Copies of the Request for Qualifications and Proposals
may be obtained by contacting Kitsap Transit at 360-478-
6220, or at 60 Washington Ave., Suite 200, Bremerton,
WA 98337, by email from
ktpurchasing@kitsaptransit.com.

Interested firms are encouraged to attend a pre-proposal
conference to discuss the project scope on May 22, 2012
at 1:00 p.m. The meeting will be held in the main confer-
ence room at Kitsap Transit’s administrative offices at 60
Washington Ave., Suite 200, Bremerton, Washington.
Qualifications and Proposals will be accepted until 2:00
p.m. PST May 30, 2012.
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SUB BIDS REQUESTED
City of Myrtle Creek, OR

South Umpqua Water Treatment
Plant

Bids Date: May 29, 2012 @ 3:00 PM

Subcontract Bids required by 
May 28, 2012

LASKEY-
CLIFTON
CORPORATION

Please fax or email quotes: 

Fax (541) 271-4401 or email to
estimating@laskey-clifton.com

Questions please phone (541) 271-2213

CCB# 68659
Plans and spec are available from City of
Myrtle Creek or at The Daily Journal of

Commerce.

We are an equal opportunity employer and
request sub bids from all interested firms including

disadvantage, minority, women, and disabled
veterans and emerging small business enterprises.
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CORPORATE
GIS MANAGER

Apprx. Monthly
Salary $6,732 –

$8,963
Deadline: 4:30 pm,

05/28/12
*Position: The Corporate
GIS Manager for the
Bureau of Technology
Services manages the
technical team that
builds and operates the
City’s Enterprise GIS.
Please visit our website
at: http://www.port-
landoregon.gov/jobs or
contact Jarvez Hall, Sr.
HR Analyst, (503) 823-
5738.  The City of Port-
land is An Equal
Opportunity Employer.
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2012-00060 TECHNOLOGY BUSINESS
CONSULTANT

Salary: $6,732 to $8,963/month
The Technology Business Consultant (TBC) for the
Bureau of Technology Services (BTS) is the liaison
between BTS and the other 27 City of Portland Bureaus
and Offices. Each TBC serves as the primary contact for
the preponderance of all (non-standard) technology
service requests from these Bureaus and/or Offices.
Each TBC manages a portfolio of specific Bureaus
and/or Offices.  The TBC team provides essential liaison
and customer services and expert consultative services
to its technology customers and business partners at the
City of Portland through demonstrating technical ability,
business knowledge, and strategic thinking.   In an ongo-
ing working partnership with customer bureaus and
offices, the TBC will evaluate current and anticipated
technology systems and requisite requirements and
assist with determining the bureau’s overall business
technology strategy.  The TBC will assist bureaus in
defining problem statements, expected benefits and out-
comes, business process changes, risks and stakehold-
ers for new project requests

Please see our job announcment, qualifications and to
apply online at www.portlandonline.com/jobs
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BUSINESS OPERATIONS MANAGER

Apprx. Monthly Salary $6,259 – $8,337
Deadline: 4:30 pm, 05/21/12

*Position The Business Operations Manager for the Port-
land Housing Bureau is responsible for the development
of bureau operating and capital budgets, and advises
bureau management on the issues, scope and appropri-
ate resolution of complex budget and financial problems.
Please visit our website at:
http://www.portlandoregon.gov/jobs or contact Jarvez
Hall, Sr. HR Analyst, (503) 823-5738.  The City of Port-
land is An Equal Opportunity Employer
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Your Best Source for

Local News is also

online at 

www.theskanner.com

Sex
continued from page 1

underage people. They urged Village Voice to implement a
policy where people placing an ad on Backpage.com show
up in person to verify age.

Backpage.com has been the nation's leading source of
online sex escort ads since Craigslist.org shuttered its adult
services section in September 2010.

Shared Hope International has compiled a list of dozens
of cases in 15 states in which girls were allegedly offered
for sex on Backpage.com, most within the past year. The
Seattle Police Department says it has linked 22 cases of
child prostitution since 2010 to girls who were advertised as
escorts on the website.

Washington state recently enacted a law that makes clas-
sified advertising company representatives who publish or
cause publication of sex-related ads peddling children sub-
ject to criminal prosecution. Proof of a good-faith attempt
to verify the age of the advertised person is considered a
defense under the law.

Village Voice Media owns 13 alternative weekly newspa-
pers around the country, including Seattle Weekly. Unlike
Backpage.com, Seattle Weekly requires ID from those
depicted in sex-related ads in its pages.

To place your ad, email

advertising@theskanner.com

Job Opportunities

We are seeking qualified
candidates to be part of
our dynamic public
service organization.

ENGINEERING 

TECHNICIAN

$22.73 – $29.01 /Hr

Job information, appli-
cations and benefits infor-
mation are available from:

Clark County
Human Resources

1300 Franklin St, 5th Flr
Vancouver WA

Apply On-line
www.clark.wa.gov

Job Info Line:
(360) 397-6018

Relay (800) 833-6388

Equal Opportunity
Employer
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