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One of the nine programs
on Seattle Central’s list of
proposed cutbacks is its 65-
year-old apparel-design pro-
gram, which trains students in
the design and manufacture
of clothing. Graduates go on
to design for Nordstrom,
Cutter & Buck and REI,
among others, said Camila
Sigelmann, coordinator of the
program.

“It’s the greatest program
nobody knows about,” stu-
dent Cielle Miller said. She
started her training at a pri-
vate fashion academy in Italy,
“and it was nowhere near as
good as this.”

If programs are eliminated,
students already enrolled will
be able to finish, said
Wakefield. Not every pro-
gram on the list will be elimi-
nated, and the school is look-
ing for alternative ways to

fund them. A final decision
will be made by mid-June.

The  proposed tuition
increases also are a concern.
Hanson, of Renton Technical
College, said some students
will have to take out larger
student loans, leaving them in
debt after they graduate.

Others may not be able to
attend anymore. Under the
proposed increase, tuition for
full-time students would
jump from about $3,100 a
year now to $3,800 by 2013.

Earl and Hanson both
advise students planning to
attend a community college
this fall to register as early as
possible to avoid getting
closed out of a class they
need.

“For anybody who’s inter-
ested: Go early,” Earl said.
“You don’t want to wait until
the first week of school.”

CAREERS EDITION

WSU-Vancouver Offers Wide Variety of Study

ashington State University Vancouver provides

s ’s / quality education to the residents of Southwest

Washington and the Portland metropolitan

arca. With a student population of 3,000, WSU

Vancouver offers a small-college atmosphere with public

university access. The beautiful 351-acre campus is
located just 10 miles north of Portland up I-5 or I-205.

Education - WSU Vancouver delivers personalized
education that enhances the intellectual, creative and
practical abilities of its students. The university current-
ly offers 18 bachelor’s degrees, 10 master’s degrees and
more than 37 fields of study.

Bachelor’s degrees - anthropology, biology, business
administration, computer science, digital technology and
culture, education, electrical engineering, English, envi-
ronmental science, history, human development, human-
ities, mechanical engineering, nursing, psychology, pub-
lic affairs, social sciences and sociology.

Master’s degrees - accounting (MACC), business
administration (MBA), computer science (MS), educa-
tion (EdM), environmental science (MS), history (MA),
mechanical engineering (MS), nursing (MN), public
affairs (MPA), and teaching (MIT).

WSU Vancouver also offers a doctorate degree in edu-
cation (Ed.D.).

Research - WSU Vancouver is a premier research uni-
versity. More than 130 doctoral teaching scholars work
side-by-side with graduate and undergraduate students in

computer, engineering, multimedia, nursing, psychology
and science laboratories. Together they conduct research
of regional, national and international impact—fuelling
economic growth and development in our region.

Campus and Student Life - The WSU Vancouver cam-
pus features a bookstore, cafeteria, student commons,
student services center, study hall areas, art galleries, a
sports court, fitness center and a system of biking and
pedestrian trails. The library is stocked with more than
30,000 books, access to more than 100 databases, 9,000
full-text online journals, and extensive web connections
that make it a personal gateway to worldwide research
materials.

Student life centers around a variety of activities,
including an active student government and nearly 50
registered student organizations.

Scholarships — Roughly 75 percent of WSU
Vancouver’s student population takes advantage of some
form of scholarship or financial aid to help finance their
education. Workshops on how to apply for both are
offered regularly and experts are available to lend a hand
in the Office of Financial Aid and Scholarships at (360)
546-9559 or by e-mailing finaid@vancouver.wsu.edu.

The Border Bill lets Oregon residents pay in-state

tuition. Lean more at
http://studentaffairs.vancouver.wsu.edu/admissions/ore-
gon-residents. For more info go to

www.vancouver.wsu.edu or call 360-546-WSUV.

SgF LIFEWORKS

HUMAN RESOURCES ASSISTANT

View all open positions at LifeWorks NW or apply online:
http://www.lifeworksnw.org

Be a vital part of a leading non-profit organization that
values a diverse workforce and provides quality cultural-
ly-responsive mental health & addiction treatment, pre-
vention & related service to children, adults & families in
the Portland Metro area.

The Human Resources Assistant will provide adminis-
trative support to the Human Resources department and
the Director of Diversity and Workforce Development.
This position with be responsible for creating and updat-
ing forms, taking notes at meetings, filing, data entry,
scheduling appointments, responding to questions for
both departments. High School degree/GED required.
Strong computer skills including Microsoft Word and
Excel, excellent writing and grammar skills required.
Strong customer service skills/experience and/or a
desire to work for a non-profit organization highly encour-
aged.

LifeWorks NW recognizes that diversity strengthens our
workforce and empowers our community, and therefore
encourages women and men of all cultural backgrounds

and ages to apply. Equal Opportunity Employer
6-8-11
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LIBRARY ASSISTANT

Reed College library seeks full time Resource Sharing
Assistant to process interlibrary loan and borrowing
requests, provide circulation desk support, and super-
vise student employees. Candidates must have a mini-
mum of two years of college coursework and two years
of library experience. Experience with interlibrary loan
operations in an academic library, knowledge of OCLC's
ILLiad software, familiarity with automated library sys-
tems, and supervisory experience are desirable. Starting
annual salary is $28,609.

To apply, please submit a letter of introduction discussing
your qualifications and interests, along with your resume
or curriculum vitae and a completed Reed Application for
Employment form (original or scanned) via email, mail or
fax to:

hr@reed.edu

Reed College, Attn: Human Resources, 3203 S.E.
Woodstock Blvd. Portland, Oregon 97202

http://www.reed.edu/

Fax: 503-777-7775

The Reed Application for Employment is located at:

http://www.reed.edu/human_resources/staffsearch/index

.html

Deadline to Apply: June 15, 2011
Equal Opportunity Employer 6-8-11
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PDC

FORTLAMD DEVILOPMEMT ©ORMEIEEI0N

The Urban Renewal Agency for the City of
Portland, Oregon

Portland is internationally recognized for its quality of life,
distinctive neighborhoods, and robust transit system.
Playing a key role in keeping Portland, Oregon, one of
America’s most livable cities is the Portland
Development Commission’s mission. PDC is the City’s
urban renewal agency, charged with bringing together
resources to achieve Portland's vision. We're currently
looking for qualified individuals to complement our work-
force for the following positions:

204101 CONTRACTS COMPLIANCE
COORDINATOR (MWESB)

63103 PROJECT PROGRAM
COORDINATOR - EOI

PDC values diversity in its work force and is committed
to Equal Employment Opportunity and Affirmative Action.
Apply online at www.pdc.us/about_pdc/jobs

Portland Development Commission, 222 NW 5th Ave.,
Portland, OR 97209

Jobline: 503.823.3463
6-8-11

EVENT CUSTODIAN

Oregon
Convention Center,
$12.40 - $14.03 Hour, PT. Deadline: 6/14/11

These opportunities are open to First Opportunity Target
Area (FOTA) residents - Columbia Boulevard on the

north; 42nd Avenue on the east; the Banfield Freeway on

the south, and North Chautauqua Boulevard on the west,
whose total annual income does not exceed $25,000 as
an individual, or $40,000 for an entire household, for the

past 12 months.To apply: visit our web site at: www.ore-

gonmetro.gov/jobs for the complete job announcement
and a link to our online hiring center or visit our lobby

kiosk at Metro, 600 NE Grand Ave, Portland.

AA/EEO Employer

6-8-11

DIRECTOR, YOUTH SERVICES

$77,667 — $116,501 / Annual

Director is responsible for leading Youth Services to
achieve strategic goals, objectives, programs, and initia-
tives. Incumbent sets the tone, climate and vision for
department. Provides administrative direction and super-
vision. Provides broad oversight and directs the imple-
mentation of internal operations, which includes plan-
ning, implementing, administering, and evaluating pro-
grams, projects, processes, procedures, systems, stan-
dards, and/or service offerings. Interprets and oversees
compliance with applicable laws, regulations, codes,
and/or standards. Evaluates and communicates the
impact of potential legal or regulatory changes on the
organization. Develops and administers departmental
budgets. Six years of management experience, including
administrative and supervisory experience, as well as
responsible technical experience in a related field.
Bachelor’'s degree in a related field. Advanced degree
preferred.

For more detailed information about this opportunity and
to fill out the REQUIRED application and supplemental
questionnaire, please visit our website at www.lanecoun-
ty.org/jobs or contact Lane County Human Resources at:
125 E. 8th Avenue, Eugene, OR 97401, 541-682-3665.
Office hours: 10am — 5pm, Monday thru Friday. Closes:

06/27/11. EOE/ADA
6-8-11

engagement with diverse
communities and leader-
ship skills to carry out
the goals and mission of
the agency. Deadline:

Job Opportunities

CHIEF We are seeking qualifed
OPERATING candidates to be par of
OFFICER ol dynamic | pubhc
SENACE ONgaNERDGN
Metro is seeking a sea- CRISIS
soned leader adept at INTERVENTION
guiding a highly dedicat- SPECIALIST
ed staff who are passion-
ate about the impact $4.104 - 35,091 Mo
they make on the quality PREVEMTION
of life in the region. Metro SPECIALIST
seeks someone with the 4 184 — 55 631 Mo
ability to implement a
long range vision SERVICE
expressed in regional INTEGRATION
policy; skill to implement PROJECT
practices that enhance COORDINATOR
the quality of life for cur-
rent citizens and future $4.596 = 56,545 Mo
generations;  demon- Job information,  appl-
strated record of public cations  and  benefis

sformation ane available
from
Clark County
Human Resources

6/30/11. 1300 Frankiin 5, Sth Fir
. VEncouvar WA

To apply: visit our web-

site at: www.oregon- Apply On-line &

metro.gov/jobs for the WA CLaTE Wi OO

complete job announce- Joly bndes L
ment and a link to our {3650} 397-6018
online hiring center Relay (800) 833-5384
AA/EEO Employer ot Equal Opportunity
Employer
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