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What the Blue Eagle means to you
and how you can get it

i 2 Anti-Pro :
The Prftsrdfm.t s Reemploym?nt Program is advancing to complete success. No such sweeping demonstratior.z of the el bl m"z"':t” b lif
uity of a whole people against a national danger has ever been made. o In this vast surge of patriotism it is neces- 0 o than 1 made necemiey b actun e g
sary to keep our common purpose always clear. When 125,000,000 people attempt to act as one man there are sure E,'&",‘;?;":::ﬂ‘t:?;é,ﬁ’ Eé;:.,"fq,;,;‘::: i‘“‘,l',',.z,:l',:.": :a
1o be some misunderstandings. It is time to restate as clearly as possible the aim of the whole endeavor and the duty  jihyric;incees to give full waight to prabable #

.y . A . profiteering advantage of the consuming publie. ;
of each individual. « That is the purpose of this message—to state officially, briefly and clearly the simple rules urThe abdect o ths paragraph s to 5:':'2'«":‘&?.‘:’&"5 i

» 4 . . . £ 2 ; . chasing power, and des roy the President’s plan. The
common guidance. « [t is an evidence of the self-sacrificing service of the whole country that this newspaper has o torbe avrded was piinted out by the President ou

donated this space. In that spirit the whole country is acting. « This plan depends wholly on united action. That unity " e o e o o tan and a0 far o
it almost complete. In the next few days let us close up every gap in the ranks and d! 1

£2i

plan unless, In these first eritical months,
ot the expense of full initial profits, we
Increanes as long aa possible. If we can
a strong, sound n‘nuni spiral of business
our industries will have little doubt of

opmllan: in tye lamt quarter of this year,

- : T of this ple Is very great,
oFFchAL EXPLANAT|0N or T"E PRES'DENT'S —— : rftrnunmlamnllan-oﬂrud-fml‘uuﬂIlt

fear m lnguing recovery, There I greater danger

of oo much foverish spoed.™
REEMPLOYMENT AGREEMENT If you were selling your merchandise on July 1, 1998,
. (below cost, you may take your cost price on that date as
(Sometimes miscalled *“The Blanket Code') the busls for delermining the allowabls increase under
CTL this parngraph. .
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mnghts. W cannot hopefoy the full eflecs o
wil the flag of the Blue Eagle on the door of every man who works another man.
]
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i Agreement binds you to put its terms into efect longer hours, but you agree to them at least time and

Y.
the time you clgnl Certificate of Compliance until one-third for hours worked 0\!:‘1- the limits set in pars- Cooperation
u

81, 1083; but when the President has approved  graphs (3) and (3) P, R. A. (10) To sy and patronisze establishments
mu}:r your trade or industry, that Code takes the There are s fow very special cases where NE:‘QII skilled which_also p‘o:“l‘n.d this 'lﬂ":'.' and are
lact of this Agreement. workers must be allowed to work more than limit of listed B3 mombers of N, R, A. (National Recovery

Yo ogree: m“li:::::{ to keep up o:atpnt on enﬂnu‘:u"l‘pm Administration). :
n, you agree to pay them at The success of the President's Reemployment Agroe- \
Child Labor one-third for the hours they work over the limits set in Wi DO OUR PART ment  Program depends upon publie tﬁpm m£ te :
paragraphs (2) and (8) P.R. A. ) those who ralse wages and shorten hours in v -
(1) After .\ll!l!ll 31, 1933, not 1o employ any . with this Agreement, In order to topay them for the extrs ?
.ﬁw ‘611:-" .‘h:':'uﬂlz;’e:lmm Minlmum Wages HOW TO EARN THE BLUE EAGLE expense which they have Incurred in doing thelr part.
n,ﬁmﬁum or "'j Fum“ ) for not (5) Nol to pay say of the classes of l-!sh,ﬂl ’ Codes '
Rnée ‘ o 1 ; A |
g bbb s ol Wl g L WL YiSign ie; Progiiint's Resmploymint 4 groopint (Pl 4,), (11) To coaperate to the fullest extent in having |
fers with hours of day school, {h imdadiase(wide deiet s i vee 2. Shorten Hours of factory workers to 35 hours pér week, and of all other employees to 40 s Code of Fair Competition sabmitted by his ige °
an r week in any of ween
e e undie 14 year S8 n g ad 250,000 and 850,000 population, ar in the im: Hours per week. (See paragraphs 2, 3 and 4, P.R.A.) il b g gl et bl o)
o business. o ?ﬂﬂ&r l:h:l dren be;wm &tﬂmd m"::k"i:‘: n;":?"’:" "“:‘;ﬁm‘?ﬁ‘& 3. Ralse Wages. (See paragraphs 5, 6, and 7, P.R.A.) X This Ag tiea t y 36 Hdaaves
or three hours s day and those betwee .
Illx,l:‘:u:t!dl'w bnhmnru 7 in the morning and 7 at night, population, or in the immediate trade area of such 4. Don't I‘_'I’lﬂ!’ Child Labor. (SN WP" L P.R"“) :::: ”Tlel! '::d::*ﬂ:c?:l ;!; ;“ o “t'llﬂpmlmn ﬁ;
ot to Interfere with school. You city and in towns of less than 2,500 ulation to . Sje, Lo
ud ';’:t“ 2 cu:;l:; :n children under 16 years olditn incresse all wages by not less than eent, 5. Cooparate with the President. To do this: Nur .h:mll |[nt'l=:1! rl:lu Recovery ‘:\ﬁ ou 8 in this
Eiracturing of mechanical industry, at any time e teoda e st s (a) Live Up to the Agreement. (See paragraph 8, P.R.A.) or yout trade or industry before September 1 1088
This sets out the schedule of mini wages which you (b) Don't Profitenr. (Ser paragraph 9; FR.A.) 3 ’
Maximum Heurs agtos to pay all employees, ¢xcept factory o mechanical (¢) Deal Only with Others ““Under the Blus Bagle.” (See paragraphs 10 and 12.) Appropriate Adjustments -
(2) Not to work any sccounting, clerical, bank. :“‘-‘,El“"pg :":i;“‘:“'{}“,:;‘rgz:u;;:ﬂ:: :f: L‘:ia";";: (d) Get @ Code In by September 1st. (See paragraphs 11 and 13, P.R.A.) (12) Where, before June 16, 1938, the undes
1 - ' i A andd b
“!"" “')"h"h .:n.!“:ﬂm'oﬁoh epl!;.ul:::: hour, you may use the following schedule: i . Svide “:':1‘1.'” dnr!:‘:grﬂu of ‘:L".-':
4 dersigned will
i o orscdrivn passengo, expren dulivery,  Ploce of Businesss  Minimum Wage: HOW TO GET THE BLUE EAGLE | ment, the andeigned ' make as sppropriste
or freight service, or in any other place or (Pepul by 1980 C ) in cost cansed by the seller having signed this
for “:.'h'hh.: 40 |:,‘““' in "'J’"l “"‘L"‘d “:h': In ei:Iu of 500,000 or over...c.....3744 cents pee hour 1. Sign the President’s Resmployment Agreement. mliﬁzni; ug;ugnl::mgd .Am or having
m L slore vervi operal . . s
is below 52 :r:u':. I:::r 1 week, ynless such In cities of betwoen 250,000 and 2. Mall the Signed Agreement o your Distriat Office of the Department of Commerce, spproved by the Presldent, Competition
}Ml 'mlh:‘;hl:“.hs’z h‘l::'l‘"::‘l‘n:‘ﬂli rt‘g:: 500,000 3614 cants per hour 3. Put the Agresment Into Effect (as outlined above in “‘How to Earn the Blue Eagle") h’l‘hl.l ;\gr?nmelnl \\lrllll. usually, 'lutti*'r!tun the costs of
v ¥ thos A
ours at all, "'z‘;:";o"; Hetiowm 3,509 &l (O 4. Sign a Certificate of Compliance. This is aslip distributed with the Agreement. It SRGS. ALY ",;,ﬁnmfm';.:d":;ml:lgng tron o6 gl:u‘: 4
dmm %Lﬁ“‘l‘;ﬁﬁ:m”"“& .(n, “:h kinds X ...............m.m........u..;.- per bour says: “1/We certify that we have adjusted the hours of labor and the wages of our ‘a-npb)m uml:lrlher, -hnd %0 on :o ulw c:dmu::r Al g
mployees paragrap business is In & town of less than 2,500 & " have 'gl'ld " $ you have n contract made before June
ulamen) for more than 40 hours a week. This pars- lloilr.{'gﬂrl to l':|'¢ all wages at least 209, If ralsing to occord with the President’s Reemployment Am selich e o - buy goods nt a flxed price, you agree to make an .P’m
friph cavers all employees except fuctory workers, me- ' Uoes $00h causes you to pay over 812 per week, S. Deliver the Certificate of Compliance to Your Post Office. The Posunaster will ment with your seller so that you r-y him for tha
cuxlal workers and artisans. However, no limit on o you need only pay the 812 per week. 5 coit to him cansed by his having slgned this A
bours and no minimum wage applles to purely agricul- give you your Blue Eagle. . ! or having ¢ome under s Code approved by the
fnl labor, domestic servants, or persons warking for If ﬁnr&l: .n‘h’,d?:‘m,lzg&u{ :;nd &lu ';h:‘:ﬁ, e : In some canes the final buyer is the Government, which,

) - i o
gRiasy o s commission basiey but, it you have persons lll:t:u?;‘;lk ;aur tour(:h-mbcr oef -Cwmercc ory::t’:::r under existing (aw, 1s generally not allowed to pay more
vorking for you who are guaranteed s base pay In ety As oty han th tract pri h ?

similar or for » on the matter. The XCEPTIONAL CASES than the contract price. The F has
R e, ommiion, i Qi B piy, phie general rule 15 that the “Immediate trade area” is the E that he will 1 to Cong that spproprist
 esasions must cqual the minimum wage. nrea In which there is direct retall competition. 1. Where a Code Has Been Submitied, (Sec (b) Prepare a petition lo N. R. A. setling oul be made to allow the Government to play ita part by
This Agreement sets no 1 on the ber of paragraph 13, President's Reemployment Agree- the ressons why you cannot comply with certaln paylng Govermment contractors who have 4 the
leun you may keep your business open. You agree not (6) Not to pay any malﬂ ee of tho classcs men- ment). If your whole Trade or Industry Is unable  provisions, and requesting that an exception be Agreement for thelr Increastd coats. The P t has
% keep your ‘wholesale, retall, or service establisk L tioned in parsgraph (3) less than 40 cents per to live up to the President's A nt, you made in your case. alin appealed to the States and cities to take action pere
Ehﬂ than 52 hours & week unless it was open lear hour unless the hourly rate for the same class of should get together at once, with r employers * (¢) Hava this petition approved by your Trade mitting them to do likewlse
52 hours & week before July 1, 1983, Even you work on July 15, 1929, was less than 40 conls per in your Trade or Industry and, in a 'smurh sub- Assoclation. If .z::'l‘, I mo -F,.ag Assaciation for You should have no fear that, because your buyer has
Agree 1o keep It open as long as you used to keep It open hour, in which Iatter case not to pay less than the mlfa Code of Falr Competition to N. R. A. In Vinre: Sbea have Jeat petition spproved by not aigned, you will be left with the Increased cost on m
mn July 1. Orcwrn. if you have always ke]?t your Imnli rate on July 15, 119?9. [ ln';:: :;E:ll lt: Washington, ;aur loeal Chamber J Coviiierce oF al?m. repre. alone, The Presldent expects svery employer to sign
open shorter hours In the Summer months you can than 30 cents our, Itisa par Since It takes some tme after a Code has  fentative organisation designatedghy N. R. A. Agreement. N
-w_llil:’ue w:n i Summe:h:: ungk‘ you“:hauld pqu{uu: i 2 ":a'ﬂi. :f‘ “!-I:‘“Ili mlnl'::t,llu l:“f;:!' Sos snbmaitte] S T ein ﬂnﬂl&oppm&d&you! (d) If the Trade Assoclation, or other organi Substitutions
rees | t tt W er the employes [+ ] ' er o -
mﬂ You lne: M?:r.i?ou;n ﬂ full Ilnle.. i e F.’lm on the basis :f a time rale or on & plece- group may petition N, R. A. o sulstituts the ration, approves your petition, send it to N, R. A.
Py e L wages and hours provisions of your Code for the W, ¢ 1 (13) This Agreement shall ceass upon sppreval
Toe stores with more than two employees which remain work performanec. wages and hours proviilons of the President’s [n Washington with this approval, By the President of a Code to which the nndersigned
‘pea the longest are contributing most to cfrrylns This fixes the minlinum wage which you agree to 5:]) Reemployment Agreement. (e) Comply with all the provislons of the Is subjecty ory If the N. R, A. so elects, upon sub.
wt the purpose of the Agreement. The stores with two factory and mechanical workers and artisans, The fol- If N. R, A, finds that the ccd‘;rmvhimn are Agreement except the one you are petitioning to minlon of a Code 1o which the undersigned ls subs
::;r!u;pha_\'m wl:!chmdm be dapen :ﬂy thet Tiﬂ“mﬁ? lowing schedule may help you to find out the proper rate; within the spirit of the Presldent's Reemploy- have excepted. Joct .?rl hnsbnl[lullu? Iahi; a:r of s provisions for
of hours required, are dolng most to fu . ment Agr t, it will t to such substit f) Sign the Certificate of Compllance, adding any of the terms o » Agreement.
ot - T e e Sty Tha minimum rais which you Hons. 1E N, R. A. does consent thero will be an 4o 1) hE" following elause: *Except for those As polnted out In the cxplanation of paragraph (11)
(8) Not 1o employ any faetory or mechanieal wn July 18, 1939, wasi ogres 16 pay bt official notice in all the papers, You may then put  jnterim provisions regarding wages and hours P x ahove, the President plans to have all Eulm
vorker or artisan more than & maximum week of  More than 40c an hour.. 40c an hour the substituted provisions into effect In place of  yhich have been approved gy the —————— govern Ituelf under Codes, and therefore Codes should be
15 hours until December 81, 1938, but with the 40c an ho .. The July 15,1929 houly rate the Indicated paragraphs of the President’s Re.  Trade Amociation.” Dellver thin Certificate of promplly submitted. If N. T A. finda that the w
ight 16 work & maximum week of 40 hours for  J0¢ to 40¢c an hour.......... The July 15, res employment A ent. In this case you should  Compliance to your Post Office. You will receive and hours provislons of a Code which has been submi
2 6 weeks within this period; and not to employ Less than 30c an hour,....30¢ an hour .df to your Certificate of Compliance the fol- a Blue Eagle, but before displaying it, you must nre within the eplrit of this Agreement, N. R. A, will
my worker than 8 b in any one day e lowing clause: “To the extent of N. R. A.con-  nyt a white har acrom its breast with the word authorize your Industry to npr.m?n under those provisions
pttisms kg » S Instead of paylng by tie hour, you may pay by { tent as d, we have plied with the  “proviglonal” on It If your petition s finally rather than under the wages and hours provisions of this
ﬂtban:lnnn that if you are employing factory or me- week at a rate which ﬂl:‘u the uime" \r:rk dyﬂ:lgclns President’s Agreement complying with the approved by N. R. A. you may take the bar Agréimint
e t.tL ;0;:«:& or nrﬂs::l:. yo;l l%‘m not !3‘ ::l;km ;u;:‘ : ;;:k n;fy 3;‘20:;:-‘1"0‘;:':“]’ & Insteal ‘l:ll:l‘dllltad pruvldn%n n‘:l'dlndsnog; sl mitted by down. 1f your ;:dllllml: 1: l:o: lp?ruwz Il‘-'rfNI.IR«A, Exceptions
: OUrE m W and not more 0 . you must comply wit greement In full.
R 10) one duy. If you had & contract on or befors August 1, 1033, with If the substitution ks consented to after you
tracta, 1f have a econtracl (14) It is sgreed that any person who wishes to
m““ ¥ou have more than the usual amount of work to » learner or lppbrt:‘ltl“' ’:\:hﬂ:[:ol:gh:l:::l:‘:l }::y. E;L‘:mu:r: have already lt':“ the Presldent's Reemployment ‘:.mll.ll:lr.%nfgn nnll:llun tl’im fa'r longer hours do |l)|n pl:t l: the Presid ,'IPR loy meni ve
ol oy K¢t additional workers, you may employ thiy rsgaliobny “h:"h:: bee: loyed us & regu- Agreement Into full effect, and after you have than the Prealdent's .A[rumen{ allown, and this by signing thiv Agreement, but who siberts that
of emplovee up to 40 hours m week In any 6 weeks,  or an apprentice w ity il i d g already gotten your Blue mf‘f- you may still  oniract was made In good falth by collective some particular provision hereof, because of pees-
€0 In this ease you must not work them more than  lar worker in your industry. put the |uhrlltu{:i“ rovislons Into effect withoul by rpuining mnd eannot ba changed by you alone, e cleenmstunecos, will ereato 1 and unavold-
M & day. (7) Not to reduce the tlon for loy- signing another Certificate of Complisnce. ley to ge Ih:h:ahhf Inrgl:lll:;'.#m tlr lﬂe'e’ ll;h: llhlei ""':':M?i may nh‘l-ludlho m«l !il-l I:-I:I'b
W ereb rovad reduction to maximum hours allow ) 1 rment un i t int et
::m;‘:“(?";“umdh?;;' E:ﬁdn?l o l[cv::u:;g- :"g:xl-‘:: ::::::::-M: ":'ﬂt“:::’ﬁ::‘::m hdfh:f“ F:h-c‘g;mi.;:ﬂusu-?or‘pgur Trndn“n: Pr:a}:d::::.'l Agreement. If the I:}\or u'r“n,;l!n- :II‘III Irl,femlh: a :‘:'r:"::‘“ IR.PN\'::; I';: ﬂ:“"-:lﬂfih
plovees in «.u."n.||.“1."m.m ea:npluying '.-“P‘P“:Il'm than in such employment may be hereby reduced) and Industey hus alrendy been finally apgrm'rd by tion will not agtm. '}ﬂra may lFP]'J ':’ N, “‘-n:‘; l:lm lrllr his | :‘“ '"!\.I" éﬂ ;P--u--»— S, o
o persons in tgwns of less than 2,500 population to Increase the pay for such employment by an the President, you need not sign the President's  for nemlﬂizﬂ o :UP r:llrlw' lﬂrﬁll l; o e lur;l "i";.it 1y it may app rhw t:“ mln
shith towns nre not part of m larger trade area equitable readjustment of all pay schedules. Reemployment Agreement In ;rdar 4o ek \the *-\:w;; S W) 8 T8 Sowa ;:ﬂ;w;-n-g]m 4 Tl vEeridion Gamiing b semnuary . G e
perions biateredd pharmacists or, ather prafemions] Two oficial Interpretations—No. 1 and No, d0--have ﬂ“‘c,‘,'d{“;h}:h"ﬁ:f'ﬁ,'é'm \ato effect 'a:ui];f- certified copy of the Iabor contract and any abide by the decialon of such Investigation. This
P'::uq- Irmu!o‘r in thelr profession mor to er- been issued, explaining this paragraph. You can get copies “51,, by sgreement between the President and staternent fact you desire. This applieation Agreemant s entered into !puﬂu.lnl o section 4 (8)
m"“:_t-l-‘_- mnn-mh 1 wumﬂ“ml:wldr'r. who of these at vour local Chamber of Commerce or from resentatives of your Trade or Industry; but In will he handled SR A I8 (He same mannar of tha Natlonal Industrial Recovery Act and swbe
Mo on et e .“.g::nm' o :'u:; the nearest N.R.A. representative. either of these cases, you must nlfn a Certificate  as an application for rellef In cases of Individual jeer 10 all the terms and eonditions by
R e Anti-subtert X R T S | B o L
of b - e ment 1 "We have coraplied w ratlve pro. 3 If you really want to do your part In the President's
h:::. :Lu';ll‘:l:-::igm,m:p:ﬂmﬂ: but, ; tha visions of the Code for the — Trade/Industry. m.llrrb" ;{“}: :“Mr::::",:;rul“;;:“:: I;T.:; "l.'t‘lrlﬁllll,’llll‘ll{ Pl'ﬂffﬂlll. slgn lh!:l Agreement. [f some
B 20y such spnefn] case, al least time and one-third (8) Not to use ;llii:i:bl!'f‘le I:l:hml:n“ 3, Cases of Individual Hardship, (Paragraph ("l 50 'hrl;'lg nbﬂi‘. any wodification of the partieulur part of this Agreement causes you, as an indi-
$all be paid fop hours worked In excess of the spirit “I:d i""“l:"l g 1 by' R 14 President's Reemployment Agreement). contract, you will then be grantcd permisslon vidual rmpfn‘url'ri grrntknnrl l:nu:oid-h!:"::dlﬂlhl y m
Matlmum, Populstion for the pu of this other la::,r'i:.lnl. l:‘::'m hmg-ﬂlnn! [Ehyttencd) 1f there are some pecullar reasons why & par- to work employees In accordance with the eon: :::-:':!I;I,I,:'Ipu:n'nf mlllivllr?ﬁql f':r;‘;;,m‘!. e
530 F‘:;I shall be determined by reference 1o the \‘m'“'-"m 2nd 10 shorten hours and to raise wage for Ueular proviglon of the President's Agreement tract as orlginally written or modified, and can it "Case P
eral conmus, ke h::mr week 1o a llving basis, ° will cause you, mdlddullyha great and unavoid. then sign the Cartificate of Compllance adding
This tieans that iy N whom you il ahle hardship, you may still get the Blue Eagle to it mlu following: “Except as required to
84 work longey 1m:;: :}::nc:rr:lrlI;‘:l;:lo#’plugui'hl This o the heart of the whole Agreemont, Tha Presi hy taking the following stepa: comply with the terms of w&'mm" In effec! Save this sheet as your officinl source of informa.
wd (@) P j,a. dent's Plan i “;."" mi:..f;’;t‘a;mp:caﬁl?;'l:‘: ‘3.5'3'.’, {a) Sign the ;\&h’nn‘l and :nllg &;ﬂ your ?e‘;&?'{‘):h:nlm?:ﬁ[ﬂm and the (Name of tlon. If there are any problema In your mind whieh
. o can [ )
l.ga’-w Yusiness I fo & small town (population less than ;:T::';: ,;“:.-;,.;.‘, this Agreement to shorten hosrs and Distriet Office of l::tplrl:mn ol merece A 4 are not eleared up by this explanation, get in loweh
" ::s the 1630 census) and you do not employ more rades wages. Thare de no force to ecompel you fo sign with the offielal N. R. A. representstive I yoar
l;ﬂp -'D"'::d-m‘i!""e limit unl h::ll]'; does :o:'lr .i{ “: thiz dgreement, It ds mot l:"d. f'l I.;_ :'pom“ ul::: rommunity,
iness ""ﬁlxl'lnity,ﬂtlr‘re‘ml}t.on bgu:i"ﬁm applrs:" hw:“dgo:r:ndrhj:; iﬂs‘ﬁ:: powsr lo e the (
g7 1 o0 O mennen e Yo i Ths s W D.C
fmit on he ; - ol sration by really earning (As Blwe .
e T e we  agivenot oy et gecing if and thon nol doing your Official Statement of the Blue Eagle Division, N.R.A., Washington, D. C.
f M they receive £33 m week. Professional persons part.
. doctnn' Inwrers, "K“:l!:!d phll':lr:lﬂl MP;‘NH: 10 would be & npubterfuge to frustrats the spivit end
TR LA EEEY NATIONAL RECOVERY ADMINIS
i e
A g emrmeney Jobo o mane ek s ot you promis e o
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