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To Place Your Classified Advertisement
Phone:503-288-0033 

Fax: 503-288-0015
e-mail: classifieds@portlandobserver.com

Clark College is c u r re n t ly  
a c ce p tin g  a p p lic a tio n s  fo r  the  
position of Information Technology 
-  Application Developer to support 
im plem entation o f the new ERP 
system. Starting salary is $62,000 
a n n u a lly . C lo s in g  d a te  is 
Decem ber 9 ,2 0 1 4 . For com plete 
position description, requirements 
and to apply, access our website 
a t w w w .c la rk .e d u / io b s . C la rk  
College Hum an Resources, 1933 
Fort Vancouver Way, Vancouver, 
W A 98663 (360) 992-2105. AA/ 
EO em ployer.

Metro
Metro operates the Oregon Convention 
C enter, Oregon Zoo, Portland'5 
Centers for the Arts and Expo Center 
and provides transportation planning, 
recycling, natural area and other 
services to the region.

Visit w w w .oregonm etro.gov/iobs 
fo r current openings and a link to 
our online hiring center.

Metro is an Affirmative Action / 
Equal Opportunity Employer

SUB BIDS/ SUPPLIER QUOTES REQUESTED

4 Towers: Group 1
Gallagher Plaza: 2140 NW Kearney St

Northwest Tower: 335 NW 19th Avenue
Select and Com petitive Bid Packages Available  for trades 

excluding Fire Protection, Plum bing, HVAC, Electrical and Fiber 
Reinforced Polymer. See bid packages for details.

Bid Release on Nov. 24, 2014 at 2:00 p.m.
Bids Due: December 23,2014

Plans available on 11/25/14 at: W alsh Construction Co./Oregon, 
and electronically at Builder’s Exchange of W ashington (Public Bid), 
OAM E (Oregon Assoc of M inority Entrepreneurs), SW  W ashington 
Contractors Assoc., DJC, Oregon Contractor Plan Center, iSqFt 

For Questions, please contact:

Walsh Construction Co./Oregon
2905 SW  First Ave * Portland, OR 97201 
(503) 222-4375 FAX (503) 274-7676 
Contact: Aaron Elliot, Project M anager 
ORCCB # 147267/W ALSHCC962LD

Walsh Construction Co./Oregon is an equal opportunity employer and 
requests sub-bids from Minority, women, disadvantaged and emerging 

small business enterprises.

Recruitment Manager
(Part-time, Non-Exempt)

United Way is seeking a Recruitment 
Manager to advance United W a y’s 
m ission o f breaking the cycle of 
ch ildhood poverty in our region 
through recruitm ent efforts that 
fo c u s  on h ir in g  ta le n te d , 
in n o v a t iv e , a n d  p a s s io n a te  
individuals that represent the rich 
d iv e rs ity  o f th e  c o m m u n it ie s  
U n ite d  W a y s e rv e s . E m b ra ce  
United W ay’s com m itm ent to the 
principles of diversity, inclusion, 
and  e q u ity  in a ll re c ru itm e n t 
activities. Part-time (average of 20 
hours per week). M ust be able to 
w o rk  a f le x ib le  s c h e d u le  th a t 
fluctua tes w ith the  recru itm ent 
needs o f the  o rgan iza tion . The 
ideal candidate will be able to step 
into the position when recruitment 
needs are heavy, working as many 
as 20 hours per week, and step 
back when recruitm ent needs are 
low , w o rk in g  on an as-n eeded  
basis only.

5 years’ experience with employee 
re c ru itm e n t and  e m p lo ym e n t 
e q u ity  p ro g ra m s ; B a c h e lo r ’s 
D egree; PHR ce rtifica tion ; o r a 
c o m p a ra b le  c o m b in a t io n  o f 
e x p e r ie n c e  an d  e d u c a t io n . 
Knowledge of protected classes 
a n d  e m p lo y m e n t la w s  an d  
regulations. Strong com m itm ent to 
d ivers ity , inclusion , and equity. 
P ro fic ien cy w ith  MS O ffice  and 
applicant tracking system s. Hiring 
range o f $25 to $30 per hour, 
depending on experience. Due to 
th is  p o s it io n ’s ir re g u la r  w o rk  
sch e d u le , b e n e fits  are  in it ia lly  
lim ited to sick tim e on ly -  subject 
to re-evaluation based on actual 
hours worked. To apply, go to http:/ 
/www.unitedwav-pdx.org/careers.
Position open until filled. An Equal 
Opportunity Em ployer

SUB BIDS/ SUPPLIER QUOTES REQUESTED

4 Towers: Group 2
Sellwood Center: 1724 NE Tenino St
Hollywood East: 4400 NE Broadway

Select and Com petitive Bid Packages Available for trades 
excluding Fire Protection, Plum bing, HVAC, Electrical and Fiber 

Reinforced Polymer. See bid packages for details.

Bid Release: Nov. 17, 2014 at 2:00 p.m.
Bids Due: December 16,2014

Plans available on 11/18/14 a t: W alsh Construction Co./Oregon, 
and electronically at Builder’s  Exchange of W ashington (Public Bid), 
OAM E (Oregon Assoc o f M inority Entrepreneurs), SW  W ashington 
Contractors Assoc., DJC, Oregon Contractor Plan Center, iSqFt.

For Questions, please contact:

n" Port kind Observer 

Call 503-288-0033

Digital and Content Marketing 
Manager (Full-time, Exempt)

United Way is seeking a Digital and 
C o n te n t M a rke tin g M an ager to
advance United W ay’s m ission of 
b reaking  the  cycle  o f ch ildhood 
poverty in our region by e levating 
th e  o rg a n iz a t io n ’s d ig ita l/ n e w  
m edia presence, and engaging all 
co m m u n ities  w ith in  o u r region, 
in c lu d in g  th o s e  s e rv in g  o u r 
c u ltu ra lly -s p e c if ic  p o p u la tio n s , 
through  ou tstand in g  s toryte lling  
a n d  d ig ita l e n g a g e m e n t. 
Responsib le  fo r deve lop ing and 
executing an editoria l and new/ 
digital media engagem ent strategy 
for UWCW, including planning and 
executing a new media editorial 
p rogram  to  d rive  aw a reness of 
United W ay through the website, 
soc ia l m edia channe ls, m obile, 
a p p s, e N e w s le tte rs , and o th e r 
m edium s; analyzing analytics to 
m easure engagem ent; and driving 
donations/engagem en t through 
unique and creative stories and 
cause m arketing cam paigns.

Preferred experience includes: 4-5
years in PR/m arketing, nonprofit 
preferred; 2-3 years m anaging web 
content and new media strategies 
fo r  a b u s in e s s / o rg a n iz a t io n , 
nonprofit preferred; utilizing web/ 
s o c ia l m e d ia  a n a ly t ic s  to o ls ; 
w r it in g  c o n te n t fo r  m a rk e tin g  
p u rp o se s , n o n p ro fit p re fe rre d . 
Bachelor’s Degree in a related field. 
O r a com parable  com bination of 
experience and education. Training 
a n d  e x p e r ie n c e  in w r it in g  
m a rk e tin g  co n te n t. C a n d id a te  
needs to have a "n o se ” fo r the 
s to ry , i.e ., a b i l i t y  to  u n c o v e r  
relevant stories that advance the 
United W ay brand, and the ability 
to  p a c k a g e  th e  s to r ie s  u s in g  
w ritten  conten t, im ages, video, 
and/or audio to effectively engage 
varying communities. Hiring Range 
of $48,192 to $57,830, DOE. To 
a p p ly , go  to  h ttp :/ /  
w w w .un itedw av-pdx.org/careers.
Position open until filled. An Equal 
Opportunity Em ployer

Legal Notices

Walsh Construction Co./Oregon
2905 SW  First Ave * Portland, OR 97201 
(503) 222-4375 FAX (503) 274-7676 
Contact: Aaron Elliot, Project M anager 
ORCCB # 147267/W ALSHCC962LD

Walsh Construction Co./Oregon is an equal opportunity employer and 
requests sub-bids from Minority, women, disadvantaged and emerging 

small business enterprises.

Need to publish a court document or notice? Need 
an affidavit of publication quickly and efficiently? 
Please fax or e-mail your notice for a free price quote!

Fax: 503-288-0015

e-mail: classifieds @portlandobserver.com
The Portland Observer

Building Services Coordinator/ 
Receptionist (Part-time, Non-exempt 
[S h ifting  to Full-Time 6 /1 /1 5 ])

United Way is seeking a Build ing 
Services Coordlnator/Receptionist to
create and sustain a great culture 
by greeting internal and external 
s ta k e h o ld e rs  w ith  a p o s it iv e , 
p ro fe s s io n a l d e m e a n o r, a n d  
p ro v id in g  th e  h ig h e s t leve l o f 
custom er service. Perform  a wide 
ra n g e  o f  a d m in is t ra t iv e  an d  
receptionist duties in support of 
th e  S e n io r  M a n a g e r -B u ild in g  
Services and the Building Services 
fu n c tio n , e n s u rin g  th e  sm ooth  
operation of the reception area, 
lunch room /kitchen, and Copier/ 
Mail Room , a llow in g  the Sen io r 
M a n a g e r-B u ild in g  S e rv ic e s  to  
focus on priority areas. Part-tim e 
(average o f 20 hours per week) 
Jan -M ay 2015, sh ifting to fulltim e 
June 2015. This will be a shared 
position while  part-tim e, working 
Mon., Tues., and e/o Wed. M ust 
be able to work a flexible schedule, 
with hours increasing to as m any 
as 40 during w eeks in which jo b  
share partner is on leave.

3 y e a r s ’ a d m in is t ra t iv e  an d  
reception experience; high school 
d ip lo m a ; o r  a c o m p a ra b le  
com bination  o f experien ce  and 
e du cation . P ro fic ie n cy w ith  M S 
Office, as well as w ith basic office 
equipm ent, mail room equipm ent 
a n d  m a il ro o m  p ro c e s s e s . 
Database experience a plus. Hiring 
Range o f $ 3 6 ,0 9 6  to  $43,315 
(p ro -ra te d  fo r p a rt-t im e ), DOE. 
Benefits will be provided. To apply, 
go  to  h ttp :/ / w w w .u n ite d w a v - 
p d x .o rg /ca re e rs . Position  open 
until filled. An Equal Opportunity 
Em ployer

Comm unity Health Nurse -
H e a lth  B irth  In it ia t iv e / N u rs e  
Fam ily Partnership

Th is recruitm ent is fo r a 1.0 FTE 
C H N  in th e  N u rs e  F a m ily  
Partnership (NFP) Program and for 
a 1.0 FTE CHN in the Health Birth 
In it ia t iv e  (H B I) P ro g ra m . Both 
positions have a Knowledge, Skills 
and Ab ility requ irem ent with an 
A fr ic a n  A m e r ic a n  C o m m u n ity  
Focus.

T h e  NFP CHN p ro v id e s  
c o m p re h e n s iv e  p re n a ta l,
p o s tp a rtu m  an d  c h ild  h e a lth  
assessm ents prim arily within the 
African Am erican com m unity using 
the  best practices Nurse Fam ily 
Partnership m odel. The HBI CHN 
provides services to pregnant and 
parenting fam ilies prim arily within 
the African Am erican com m unity, 
in c lu d in g  c o m p re h e n s iv e  
prenatal, post partum , and child 
health assessm ents. .

If you or someone you know is 
interested in this recruitment, please

visitwww.multcoiobs.org
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