April 16, 2014

Table Set
for Cascade
Job Fair

Event loaded with
employers and job resources

The Cascade Campus Job Fair, one of the foremost
resources for job seekers in the Portland metro area.
makes its annual return on Tuesday, April 29. An assort-
ment of more than 50 area employers will be on hand at the
event — the 17th annual event — set for 11 a.m. to 3 p.m.
in the Cascade Campus Gym, 705 N. Killingsworth St.

New to this years’ Job Fair will be representation from
Oregon Secretary of State Kate Brown’s office.

“Whether you are interested in business, government,
or the nonprofit sector, there is something for you,” said
Cascade Career Services Director Becky Washington,
coordinator of the job fair.

Returning to the job fair this year will be the popular free
“head shot” service for attendees. A professional photog-
rapher will be on hand to take a close-up photo for use in
online networking and more.

“I’'m so excited that we will again be able to offer free
photos for social media profiles,” Washington said. “Last
years’ attendees raved about the great quality of their
pictures. We will serve the first 100 people on a first-
come, first-served basis.”

Also returning to the job fair this year — and continuing
the fair’s emphasis on online job searchin g—willbe a free
seminar from Josh Waldman, author of “Job Searching
With Social Media for Dummies.” Waldman is an expert
at helping people to incorporate social media sites — like
Facebook and LinkedIn — to broaden a job searcher’s
reach and enhance his or her chances of success.

“The job fair places job-seekers face-to-face with
employers from a wide range of industries in both the
public and private sectors,” Washington said, “where they
can learn about available openings, pay scales and ben-
efits, and the amount of education needed to obtain a given
position.”

Among the employers represented at this year’s fair will
be Hoffman Construction, KGW-TV, the Portland Police
Bureau, and Bridgetown Natural Foods, to name just a
few.

The 2014 Job Fair is sponsored by Brooks Staffing.

“This is the best job fair in the city of Portland, for a
number of reasons,” said Mark Curnell of Oregon/Idaho
AAA Human Resources. “The support staff is outstand-
ing, there is a high applicant flow ... and it is well
advertised - in fact, the promotion of the event is superb.”

Would-be employees are encouraged to “dress like
you're going to an interview,” Washington said. “We
attract lots of job-seekers, so it’s also a good idea to show
up early.”

“It’s no secret that the job market is hotter right now
than it’s been in a long time,” Washington added. “People
should try to give themselves every advantage they can.”

Free workshops at the fair include sessions on social
media, career coaching, interview tips and networking
skills.

For more information, call 971-722-5613 or visit pec.edu/
cascadejobfair.

The Portland Observer

The Cascade Campus Job Fair puts job seekers face-to-face with more than 50 area employers. The
annual event returns Tuesday, April 29 on Portiand Community College’s campus in north Portland.
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Get a home equity line of credit with no closing costs. Our rates are low.
Our terms are flexible. And our bankers make it easy. Apply today.
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Home EQUity Line Of Cred|t s usbank.com/lowrate

Introductory Rate for 6 Months Rates as low as

1.99% 3.99%

Rate available 03/03/14-05/11/14 Variable rate after Introductory Period
Rates are subject to change

{ ) 800.209.BANK (2265)

usbank

*1.89% Introductory Annual Per entage Rate (APR) is available on Equiline Home Equity Lines of Credit with a 70% or 80% loan-to-value (LTV) or less, depending upon the markel The introduct
interest rate will be fixed at 1 99"

3, 2014 to May 11, 2014. xisting

IS based upon an index plus a margin

All of us serving you®

@ and is waived with a U S. Bank personal Platinum Package Che King account. See the Consumer Pricing Information brochure lor térms and conditions that apply to U.S. Bank Pack

Checking accounts. The Equiline offer is subject to normal credit qualifications and program guidelines. Rates are subject to change without notice. (

Eual wousme except escrow related funding costs Property insurance is required. Consult your tax advisor regarding the deductibi ty of interest. Other restrictions may apply. Home Equity Loar

LENDER and Lines of Credit and Deposit products are offered through U.S. Bank National Association. © 2014 1.S. Bank. Member FOIf

' the six-month introductory period. A higher introductory rate may apply for an LTV above 70%. Offer is available for new applications submitted from March
Omers are eligible with at least a $20,000 increase in balance and commitment amount After the six-month introductory period. the APR < variable and
The APR will vary with Prime Rate (the index) as published in the Wall Street Journal. As of March 3, 2014, the variable rate for home equity lines of credit
ranged from 3.99% APR to 8 99% APR. Higher rates may apply for a credit limit below $125 000 (depending upon the market), an LTV abave 70% or 80% (depending 1 pon the market), a low credit
score and/or not having a U.S. Bank personal Package Checking account. The rate will not vary above 18% APR, or applicable stale law, or below 1.99% APR Choosing an interest only repayment

May cause your monthly payment to increase, possibly substantially, once your credit line transitions to the repayment penod. An annual fee of up to $90 i ay apply after the first vear
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