March 10, 2010

The Partland Observer

Dear Deanna!

My neighbor broke her leg and I've
been going back and forth helping
her out and running daily errands.
Since I've been around her so much,
[ developed interest in her. She has
a boyfriend that doesn’t treat her
well and hasn’t been there for her
during this time. I've stayed with
hera few nights and done things like
brush her hair, run her bath water
and serve her food. How do I let her
know my feelings and let her know
that I've fallen in love and want to
date her? --Anthony; Lawton, Okla.

Dear Anthony:

The first thing you need to address
is the situation with her boyfriend.
Inquire and find out about this rela-
tionship, where they stand and how
serious they are. Once you have
those answers and if they're in your
favor, share your feelings and make
your intentions known. You must
be careful because your neighbor
may be sensitive and you don’t
want to appear as if you’re taking
advantage of her. Again, get an-
swers, share your feelings and keep
it moving.
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Real People, Real
An advice column known for
its fearless approach to reality
based subjects!

Dear Deanna!

[ have an issue with my loud neigh-
bor. She is so rude and disrespectful
and has no regards for the rest of us
in the apartment complex. We're
forced to listen to her loud music,
she has company coming in and out
and her place is always one big
party. Several of us have joined
together asked her to tone it down
but she laughs and says she can do
as she pleases as long as she pays

her rent. What other options do we
have to deal with this headache? -
-Annoyed,; On-Line Reader

Dear Annoyed:

Youcan filea complaint and the first
stop should be the on-site manager’s
office. If this resource isn’t helpful
then you should contact the man-
agementcompany. Yes, yourneigh-
bor pays rent but you pay as well
and are entitled to a decent amount
of peace and quiet. Once this is
done, boundaries should be estab-
lished. On another note, if she vio-
lates the noise ordinance after hours,
you can call the police as a guaran-
tee for a good nights sleep.

Dear Deanna!

[I’'m asingle mom with five kids and
[’ve reunited with my boyfriend of
two years. | admit we've had prob-
lems on both sides but during this
recent make up he expressed his
love, he said that he missed us and
he wants to pick up where we left off.
He wentto work one day and I didn’t
hear from him until two weeks later.
He left me a voice mail saying that
his job had offered him a training
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position in another town and he
would be back on the weekend. |
didn’thearanything for three days

and decided that I love myself

and I'm tired of games. What
should I do about this man? --
Confused; Seattle

Dear Confused:

If a man loves you so much, he
will not disappear for two weeks
and not contact you. These are
signs that he’s immature, selfish
and not very responsible. Your
relationship ended for a reason
and you should move forward
instead of two steps back. You
have enough kids already and
don’t need to add an overgrown
man to the bunch. Setan example

for your kids by taking care of

them, loving yourself and wait-
ing for a man that will treat you
right.

Ask Deanna is written by Deanna
M. Write Ask Deanna! at the email
askdeannal@yahoo.com or 264
S. LaCienega Blvd. Suite 1283
Beverly Hills, CA 9021 1. Website:
www.askdeanna.com

in Loving Memory

Velma Mays-Davis

Velma Marie Mays-Davis was
born Jan. 16, 1954 and passed away
at home on Friday, March 5, 2010
after a long battle with cancer. A
Home Going celebration will be held
in her honor on Saturday, March 13
at I p.m.atCaldwell’s Funeral Home.

Velma is [
survived by
her husband
Marty Davis;
a daughter
La’Shawnna
Gultry; son | %
La’Shawn [ Sl /
Barr; grandchildren Sha’Nae Mejia
and Marlon Mejia Jr.; sisters Willola
Jones, Lucille Bridgewater, Alice
Montgomery and Nazarene Savage;
and brothers George Mays,
Nathaniel Mays, Ivery Mays Sr.,
John Mays Sr., Stanley Mays and
Albert Savage Jr.

She was preceded in death by
her mother Georgia Mays, father
Lonnie Powell and brother Hosie

Mays.
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Worksystems, Inc is a nonprofit organization serving Multnomah
and Washington Counties and the City of Portland whose purpose
is to build and invest in a comprehensive workforce development
system that supports individual prosperity and business
competitiveness.

Worksystems, Inc. is currently recruiting for a dynamic and
enthusiastic person with excellent communication, facilitation and
leadership skills to coordinate workforce projects as a member of
the Community Investments team.

Senior Project Manager:

The Senior Project Manager will be responsible for the following
duties:

* Implement, manage, and evaluate community contracts program
and performance compliance

* Work proactively and cooperatively with a diverse coalition of
education, workforce, economic and community-based
organizations and service providers

* Provide training and technical assistance related to program and
performance requirements

This is a limited duration full-time position that will expire in February
2012. Support for this position beyond February 2012 will be
contingent on the availability of funding.

Candidates must have:

* Bachelors degree in related field preferred, will consider
substantial work experience in lieu of degree

* Five years experience managing contracts for delivery of education, -
training economic development or social services and activities

* Understanding of the principles and practices of federally funded
programs and/or workforce development systems

* Experience working collaboratively with community-based,
culturally specific organizations

* Work productively in a fast-paced and ever changing environment

* Detail oriented - attention to detail, processes and policies

New Song Community Center

2911 NE MLK Bivd.
Corner of NE MLK Bivd and Russell Street

INFANT AND TODDLER CARE WILL BE PROVIDED. DOORS OPEN AT 6PM FOR EVERY SERVICE

For directions or more information,

call 503-488-54810rlogonto
www.mfhmportiand.com

Worksystems, Inc. is an Equal Opportunity Employer and offers a
competitive salary and benefits package.

Please visit our website: www.worksystems.org for instructions on
how to apply for this exceptional job opportunity.
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