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Company Retaliated
continued from  fr o n t

b ec au se  o f  G o n z a le s 's  and 
Lew is’s com plaints and "for no 
other reason”

The court also knocked down 
a cornerstone o f Video O nly 's 
defense, finding as a matter of law 
that Video Only failed to exercise 
reasonable care to promptly cor
rect the harassment. All this al
leged conduct violates Title VII 
o f the Civil Rights Act o f 1964.

Gonzales and Lewis will be 
awarded $500,000 of the total 
$630,000 settlement. The remain
ing $130,000 resolved a related 
suit alleging retaliation against 
Travis Herron and DaveGuralnick, 
tw oother Jantzen Beachemploy- 
ees who spoke out on behalf of 
Gonzales and Lewis.

In addition to the monetary 
settlement, V ideo Only agreed to 
implement anti- discrimination 
policies and procedures in its work 
force.

The company will provide anti- 
discrimination training to al I man
agement and non-management 
em ployees in Oregon and at its 
headquarters store in Seattle- 
Southcenter.

The company will also provide 
periodic reports to EEOC on its 
com pliance with the terms of the 
consent decree. The Oregon 
court will have jurisdiction to 
enforce the EEO C 's settlement 
for the next three years.

“Our investigation discovered

harassment that engaged in the 
w orst s te reo types and slurs 
about Blacks, Latinos and Jews, 
and that upper management ac
tively participated in this behav
ior”  said EEOC Acting District 
Director Mike Baldonado. "This 
isa major victory for Mr. Gonzales 
and Mr. Lewis, the employees 
who testified on their behalf and 
future em ployees at V ideo Only.

"The settlement should send 
a strong message that harass
ment based on race, national 
origin and religion has no place 
in the workplace, and that those 
who speak out against discrim i
nation are protected by law from 
retaliation”  Baldonado said.

EEOC Regional Attorney Wil
liam Tam ayo added, "The kind 
of heavy-handed intimidation 
Video Only em ployed led us to 
seek a pre-trial ruling. Thecourt's 
June 11 finding affirms EEOC’s 
position that retaliation designed 
to frighten em ployees from re
porting or testifying about dis
crim ination violates the law. 
These em ployees should be rec
ognized fortheircourage in step
ping forward,”

Video Only, Inc. sells home 
entertainm ent video and audio 
equipment. The corporation has 
18 stores located in W ashing
ton, California, and Oregon and 
has its headquarters in Seattle.

The EEOC enforces federal 
laws prohibiting discrimination 
in employment.

Jobless Climbs to 4 Year High
Dashing hopes for young people

(A P )~T he nation's unemploy
ment rale climbed to a four-year 
high of 5.7 percent last month as 
employers cut 5 1 .(XX) jobs, dash
ing the hopes o f an influx of 
young people looking for sum 
mer work.

Payroll cuts weren't as deep as 
the 72.000 predicted by econo
mists, however. And, job  losses 
for both May and June were 
sm allerthan previously reported.

July's reductions marked the 
seventh straight month where em 
ployers elim inated  jobs. The 
economy has lost a total o f463,000 
jobs so far this year.

The latest snapshot, released 
by the Labor Department on Fri
day. showed a lack of credit has 
stunted em ployers' expansion 
plans and willingness to hire. 
Fallout from the housing slump 
and high energy prices also are 
weighing on employers.

The increase in the unem ploy
ment rate to 5.7 percent, from 5.5 
percent in June, in part cam e as 
many young people streamed into 
the labor market looking for sum 
mer jobs. This year, fewer of them 
were able to find work, the gov
ernment said. The unemployment 
rate for teenagers jum ped to 20.3 
percent, the highest since late 
1992.

The economy is the top con-

cem of voters and will figure promi
nently in their choices for presi
dent and other elected officials 
come November. The faltering 
labor market is a source of anxiety

the housing, credit and financial 
deb ac les . M an u fac tu rers  cu t 
35,000 positions, construction 
com panies got rid of 22,000 and 
retailers shed 17,000 jobs. Tem 
porary help firms —  also viewed 
as a barometer o f demand for fu

the economy lost 98,000jobs, ac
cording to revised figures. That 
wasn't as bad as the 124,000 re
ductions previously reported.

More job  cuts are expected in 
coming months. There’s growing 
concern that many people will

A jobseeker rests during a July 27 employment test at a job training facility in Menlo Park, 
Calif. (AP photo)

not only for those looking for 
work but also for those worried 
about keeping their jobs during 
uncertain times.

Job losses in July were the 
heaviest in industries hard hit by

ture hiring —  elim inated 29,000 
jobs. Those losses swamped job 
gains elsewhere, including in the 
g o v e rn m e n t, e d u c a tio n  and  
health care.

In May and June combined.

pull back on their spending later 
this year when the bracing effect 
of the tax rebates fades, dealing a 
dangerous blow to the fragile 
economy. These worries are fan
ning recession fears.

Seeking Donations
An account was opened today by Johnnie 
B. Williams as a donation account to help 
with the funeral costs for his grandson 
Johnnie J. Williams. Reference the Dona
tion Account for Johnnie J Williamsat any 
branch of US Bank.

Music was His Passion Ervin “Benny" Wilson

Dentures 
Worth Smiling 
About!

• Professional Services • Affordable Prices
• Payment Plans: OAC • Over 20 years experience 

• Full & Partial Dentures • Natural Appearance
• Full Service Lab • Accepting Oregon Health Plan

Melanie Block, L.D. D enturist 

503-230-0207 
We 've Moved!

200 N.E. 20th Ave., Ste 100 
Portland, OR 97232 

Free parking

Ervin “Benny” W ilson, a lov
ing husband, son, father, and 
friend departed this earth on July 
29,2008, at the age o f 65.

He was bom to Myrtle and 
Ervin Wilson on March 12,1943, 
in Lubbock, Texas. At a young 
age, Benny and his family moved 
to Eugene. There he attended 
South Eugene High School. As a 
boy, Benny discovered his gift 
for music and honed his craft by 
playing instruments in the church, 
where his father was the pastor. 
Following high school, he moved 
to the Portland area to pursue his 
career in music.

Music was B enny's passion. 
His mastery of the piano, the 
Hammond B3 Organ, and the key-

boards was enjoyed by all.
W ith a music career that

spanned  from  P o rtlan d  and 
th ro u g h o u t the II.S ., B enny 
worked with the M emphis-based 
Stax Records and artists such as 
Rufus Thomas, Millie Jackson, 
Nancy W ilson, Candi Staton, and 
Jim Pepper. He can be heard on

the recordi ng of die Mel and Ti m ’ s 
1970s hit “Caught You with Your 
Backfield in M otion.”

A s ig n if ic a n t  am o u n t o f  
Benny’s career was spent in ven
ues around Portland where he 
worked with the likes o f Mel 
Brown, Shirley Nannette, Norman 
Sylvester, and the late Dewey 
Taylor. Benny also enjoyed the 
success of a solo recording “ Im
prom ptu”, see cdbaby.com /cd/ 
bennywilson.

Besides the work he loved so 
much, B en n ^ n jo y ed  movies and 
television, reading the new spa
per and books, traveling to the 
coast and going on road trips, 
and last but not least, Benny 
loved his family and pets.

Benny had an ability to warm 
your heart, brighten your day, 
and inject goodness into the lives 
of people he met. There was never 
a stranger that he couldn’t have a 
conversation with. He will be 
greatly missed.

Benny leaves to treasure his 
memory: wife, Terry; his daugh
ter, Shannon G rant; sons, Scott 
W i ls o n - C a r r  a n d  K e n n e th  
Pow ell-W ilson; step-daughter, 
Jodi W illiam s; step-sons. Bill 
C arr, Jr., and C raig  C arr; and 7 
g r a n d c h i ld r e n ,  A sh le y , 
M adelyn, Jacob, C alvin, Emma, 
D om inique and D onovan; par
ents, Rev. Ervin and M yrtle 
W ilson; and a host o f  relatives, 
fam ily and friends.

f i New Prices Effective May 1,2007 
Martin Cleaning Service 

Carpet & Upholstery Cleaning 
Residential & Commercial Services

Disabled Child 
Awaits Adoption

Terry is a very happy go lucky 12 
year old boy with a great sense of 
humor. He is o f an average height and 
weight for his age with light brown 
eyes, light brown hair and with a 
medium fair skin tone. He enjoys be
ing outside, camping, playing sports, 
and studying marine animals.

Terry has been diagnosed as autistic 
and mild mental retardation and is receiving

Terry

disability services. He is 
attending school fulltime 
and is doing well in that 
setting and with his aca
demics.

The family who adopts 
Terry will need to be lov
ing, energetic, and able to 
provide him  w ith som e 
s tru c tu re  an d  ro u tin e . 
Terry may need to be in

volved in counseling and other community 
resources which may beneficial in assisting 
him to cope with the changes in his life.

Terry has the ability to develop healthy 
relationships with children o f  all ages, but 
he may be a better fit in a family who has only 
older children.

This child is one o f  approxim ately 300 
O regon children available for adoption 
through the state, generally because of 
abuse and neglect.

For more information on the availability 
o f this child or on how to become a foster or 
adoptive parent, contact the Special Needs 
Adoption Coalition at 503-542-2392 or the 
Department o f Human Services at 1 -800- 
331-0503.

Minimum Service CHG. $45.(X)

Carpet Cleaning
2 Cleaning Areas or more $30.(X) Each Area
Pre-Spray Traffic Areas

(Includes: I small Hallway)

1 Cleaning Area fon/y) $40.(X)
(Includes Pre-Spray Traffic Area • Hallway Extra)

Stairs (12-16 stairs) $25.00
(With Other Services)

Heavily Soiled Area: Additional $ I O.(X)

ADDITIONAL SERVICES
Area & Oriental Rug Cleaning 
AutoZBoat/RV Cleaning 
Deodorizing & Pet Odor Treatment 
Spot & Stain Removal Service 
Scotchguard Protection

CP HOLS TER Y CEEA NINO
Sofa
Loveseat
Sectional
Chair or Recliner 
Throw Pillows 
(With Other Services)

$79.00 
$59.00 
$109- $139 
$35 - $49 
$5.00

See Flyers for Additional Prices 
Call For Appointment 
(503) 281-3949
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How Would You Handle a Layoff Or Early Retirement?
by Rick L. L ee

Difficult economic times have 
led to layoffs, early retirements 
and more em ployees who must 
decide what todo with their retire
ment plan assets when they leave 
their company. W hat’s more, re
cent tax-law changes make the 
decision-m aking process even 
more complex by providing more 
options than ever before.

Employees leaving their jobs 
generally have four options with 
their retirement plan assets: I ) 
receive them in a lump sum; 2) 
leave them in the former employer's 
plan; 3) move them into a new 
em ployer's plan; or 4) roll them 
over into an Individual Retire
ment Account (IRA).

A lump-sumdistribution likely 
will be the most costly option 
because the withdrawal will be 
subject to income taxes and pos
sible IRS penalties. And keep in 
mind your em ployer will be re
quired to withhold 20 percent of 
the distribution and send it to the 
IRS as a prepayment of the taxes 
that will be due. W hile some spe
cial strategies may apply if you 
choose to receive a lump-sum 
distribution, these are typically 
used in cases of retirement, not 
mid-career job  changes.

If you are tempted to spend

your retirement plan simply be
cause it is not a lot o f money, 
leaving it with your former em 
ployer can keep those assets 
locked away for the future. How
ever, you will continue to be lim 
ited by the em ployer’s invest
ment alternatives when you leave 
assets in that plan, which may 
limit your flexibility todevelop an 
effec tive  retirem en t-p lann ing

your retirement savings to the 
plan o f a new em ployer. In the 
past, m oving retirement plan as
sets to a new em ployer was not 
always easy to accomplish be
cause direct transfers were only 
permitted between like plans, for 
example, 401 (k) to 4 0 1 (k). But be
ginning this year, these barriers 
will beelim inated and you m aybe 
permitted to move assets between

If Beginning this year, these barriers 
will be eliminated and you may be 
permitted to move assets between 
different types o f retirement plans as 
long as you have willing employers 
on both sides. 2
strategy.

Your form er em ployer’s plan 
also will con tro l when and how 
you access your retirem ent sav
ings in the future. This may 
mean that d istribu tions becom e 
available at some predeterm ined 
age, such as 62 or 65, and that 
those d istribu tions could  pos
sibly be available only in lim 
ited am ounts over a specified 
num ber o f years.

Another alternative is to move

different types of retirement plans 
as long as you have willing em 
ployers on both sides.

If you 're looking for maximum 
flexibility with your retirement- 
plan assets, a rollover IRA can 
provide the same tax-deferred 
advantages as leaving those as
sets with yourform er em ployer’s 
plan or moving them to a new 
em ployer's plan. The benefit o f 
rolling the assets into an IRA is 
that you gain access to a wider

variety of investments and can 
take greater control o f your in
come options. You will have ac
cess to the money in your IRA 
when you need it. In addition, 
IRA withdrawals before age 59*/j 
can be structured in a way that the 
distributions are not subject to 
the 10 percent IRS early with
drawal penalty.

A rollover IRA also provides 
opportunities for other planning 
strategies, such as converting to 
a Roth IRA if you qualify. Roth 
IRAs potentially provide tax-free 
accumulation of earnings on your 
retirement savings and minimum 
distributions are not required at 
age 70'/j , as they are with tradi
tional IRAs.

If you think you may find 
yourself in one o f  these situa
tions, it may not be a bad idea to 
d iscuss your op tions w ith your 
financial advisor, before you 
find yourself in a position where 
you m ust take action on how to 
handle your retirem ent-plan d is
tribution.

Rick L. Lee is a financial advi
sor and chartered retirement 
planning counselor, 530 Center 
Street, NE, Suite 730, Salem, OR 
97301. Phone: 503-581-5353 or 
800-553-1023. Em ail: 
rickey. lee <6> wachoviasec.com.
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