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It's been mor@ "th‘&ﬂ 38 .years since Oregonians have
gotten a new full-servite state park, but that’s about
to change. In the summer of 2007, 1,755 acres of
hilly forestland between™MWY 26 and Vernonia will
become “Stub” Stewart Memorial State Parks The
purchase of this new parkland was made possible
with Oregon Lottery profits. They also helped to
build the park, which will offer 80 campsites; trails
for hiking; horseback riding and mountain hiking: a
cabin village; a horse camp; a hike-in camp for
backpackers; a sheltered picnic ground and a hill top
observation tower for sightseeing and stargazing,

State parks are some of Oregonian’s favorite places,
which is why they voted to use money generated
by Lottery games to take care of the ones we have
and add new ones. And Buying new parkland is just
one of the ways Oregon wins when Oregonians play:
Lottery profits also go to economic development,
education and watershed enhancement across
the state.
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— BillTolbert, New Seasons Market employee recruiter

lF'olbert’s experience has helped him
avoid common pitfalls that screen out
qualified applicants because of per
cerved social weak points.
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New Seasons markets are known for foods with the highest

advantage of broad recruitment.

“"We're stronger when we have
more diversity,” he said. “I like my-
self, but I wouldn’t want to work with
a bunch of me’s all day long.”
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