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TV Hiring
Falls Short

continued from  Front

David Honig, executive director 
o f the Minority Media and Telecom- 
municationsCouneil based in Wash
ington, D C ., said his office examined 
ECC audits during the Clinton Ad
ministration from 1994 to 1997, and 
then agai n from 2003 to2005, finding 
the Bush Administration was ignor
ing enforcement of employment re
lated issues.

On an annual basis, FCC lines for 
equal employment opportunity vio
lations fell 92 percent during the 
Bush Administration, with ECC 
caseloads down 98 percent, the coun
ci I reported.

“There's been a purge now that 
the FCC isn 't regulating the rules,” 
Honig said.

The ECC used to have more say in 
req ui ri ng a d i verse work force at loca I 
TV stations. But a significant non

discrimination rule was thrown out 
in 1998 when the Washington D.C. 
Court of Appeals said existing rules 
unduly pressured employers to hire 
minorities and women.

A Ball State university/Radio- 
Television News Directors Asso
ciation study shows an upward trend 
of minorities at local TV news sta
tions in 2(X)5, but also indicates a 
decline in the percentage of blacks at 
local stations. The growth came al
most entirely from an increase in 
Hispanic and Asian Americans.

Dennis Wharton, spokesman for 
the National Association of Broad
casters, said the organization has 
several initiatives to improve the 
number of minorities.

“We think stations are doing a 
pretty good job  at reflecting cultural 
diversity," Wharton said. "Could we 
do better? Certainly. The most suc
cessful broadcasters reflect diver
sity of community."
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TV Anchor Ken Boddie at the KOIN Tower, downtown, brings diversity to a Portland market that has very few minorities reporting the news.

‘Zero Tolerance’ for Harassment
continued from  Front

for sexual harassm ent against all 
four w om en as well as racial ha
rassm ent aga in st the A frican- 
A m erican woman.

The bakery will also implement 
a d isc ip line policy for superv i
sors or m anagers w ho engage in
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Director Spike Lee calls for his camera operator in New Orleans during filming earlier this year 
about Hurricane Katrina and the election process. (AP photo)

Rights Group Faults Response
was entirely prepared for and it did 
raise huge challenges for the United 
States," said Robert Harris, of the 
office of the Legal Adviser o f the 
U.S. State Department. "We're look

ing at a large list o f lessons from 
Katrina and trying to make sure that 
the next time. God forbid something 
like that happens, we are better 
prepared."

continued .from Front

mittce has little power to force the 
U.S. government to make changes, 
she believes that such reports can 
improve human rights by influenc
ing U.S. decision-makers.

"We believe having the U.N. on 
our side will have a tremendous 
effect on turning the U.S. govern
ment around," she said.

The U.N. panel said it wants to 
be informed of the results o f inquir
ies into the alleged failure toevacu- 
ate inmates from a prison, and into 
allegations that authorities did not 
allow New Orleans residents to 
cross a bridge into Gretna, La.

It offered no further specifics 
about problems it found with the 
Katrina response, or possible solu
tions.

"I think the president and every
one in the United States said that 
Katrina was something that no one

L egal
Notices

Need to publish a court 
document or notice? Need an 
affidavit of publication quickly 
and efficiently? Please fax or e- 
mail your notice for a free price 
quote!

Fax: 503 288 0015  
e-mail:

classifleds@portlandobserver.com
The Portland Observer

race or sex d iscrim ination  or ha
rassm ent and will base ev a lu a
tions for supervisors and m anag
ers on their com pliance with the 
com pany's EEO policies. It also 
ag reed  to conduc t m andato ry  
annual discrim ination and harass
ment train ing to all em ployees, 
including m anagers and superv i

ortunlty is power.

Our commitment is to find and drive the next leap ahead - in technology, 
education, social responsibility, environmental stewardship, manufacturing 
and more.

2 0 0 byr^z /zz

. / x i *
s t . *  -*■

Event Starts at 6pm
Hosted wine bar ond hor d'oeuvres

Ticket Price: $50.00 
Advanced tickets ONLY.

•
 Contact.
I Tiffany M Brandreth 

(503) 797 7663 
tiffany brandretfwfredmeyer, com
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Hilton Hotel
Portland & Executive Tower

921 SW 6fh Avo 
Portland. OR 97204

f | | v  JF presents
SnrShtIal Diversity Economic 

Empowerment Day

September 12, 2006 
“Setting The Table" 

Conference-Free 
8:00-2:30 p.m.

MILTON
Portland & Executive Tower 

921 SWSixtb Ave 
Portland, OR 97204

To Register Contact: 
Tiffany M. Brandreth. Fred Meyer 

503.797.7663

Ti tïanv.brandreth Q' livdineyer.com 
CONFERENCE REGISTRATION DEADLINE: August I S. 2006

sors, and to g ive periodic reports 
to EEOC’ on com pliance with the 
term s o f the consent decree.

The term s o f  the consent d e 
cree will ensure that em ployees 
will know the ir rights and how to 
report d iscrim ination .

“ It is unacceptable for em ploy
ees to be harassed because of

their sex or race," EEOC San Fran
cisco District Office D irector Joan 
Ehrlich said. “The work force is 
increasingly d iverse and em ploy
ers should find ways to build on 
the assets d iversity  brings, not 
subject em ployees to illegal ste
reo types."

Advertise with diversity in  
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FedEx Ground.
A fte r class work out. F irst class pay.

Earn $9.50-$ 10.00 an hour to start, 
plus scheduled raises fo r part-time package 

handlers at FedEx Ground.

Qualifications:
*18*
*Pass criminal background check
* Ability to load, unload
*$100 new hire bonus after 80 hours worked

FedEx Ground
6447 N Cutter Circle 
Portland, OR 97217 

Job line 503-484-1229

EEO/AA Women and Minorities encouraged to apply
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