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TV Hi
Falls Short

continued A from Front

David Honig, executive director
of the Minority Mediaand Telecom
munications Council based in Wash
ington, D.(
FCC audits during the Clinton Ad
ministration from 1994 to 1997, and

003, finding

sand his office examined

thenagain from 2003102
the Bush Adn

Ing enfor

unistration was 1enon
ement of employment re
lated

ISSUCS

s, FOCC fines f

On an annual bas

equal employment opportunity vio
lations fell 92 percent during the
Bush with FC(

caseloads down 98 percent, the coun

Administration

cil reported

“There’s been a purge now that
the FCC isn’t regulating the rules
Honig said

I'he FCC used tohave more say in

requiring adiverse workforce at local

I'V stations. But a significant non

‘Zero Tolerance

continued A from Front

for sexual harassment against all
four women as well as racial ha
rassment against the African
American woman

I'he bakery will also implement
a discipline policy for supervi

who engage n

SOrs o1

mManagers

continued A from Front

mittee has little power to force the
u.s

she believes that such reports can

government to make changes,

improve human rights by influenc
ing U.S. decision-makers

'We believ the U.N.
will have a tremendous
the U.S. govern

e having on
our side
effect on turning
‘\.lllj

ment around,” she

Hh‘ |

be informed of the results of inquir

N. panel said it wants to

1es intothe alleged failure toevacu

ate inmates from a prison, and into
allegations that authorities did not
New Orleans res

cross a bridge

allow sidents to
into Gretna, La
It offered no further specifics
about problems it found with the
Katrina response, or possible solu
hons

I think the president and every
one in the United States said that

Katrina was something that no one
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Need to
document or notice? Need an
affidavit of publication quickly

publish a court

and efficiently? Please fax or e
mail your notice for a free price
quote!
Fax: 503-288-0015
e-mail:
classifieds@portlandobserver.com
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A S
Director Spike Lee calls for his camera operator in New Orleans during filming earlier this
about Hurricane Katrina and the election process

Rights Group Faults Response

Iring

discrimination rule was thrown out
n 1998 when the Washingt (DX
Court of Appeals said existing rules
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minortes and women

A Ball Stat imversity/Radio
I N D s A
lation study I ird

of minontes at local T\

tions n 20035, but also indicates a
decline in the percentage of black
local stations. The L dl
maost entirely rom an
Hispanic and Asian Amencai
Denmis Wharton Wokesman ton
the National Association I Br
casters, said the orga ation has
everal imtiat o 1mjg th
number of minoriti
We think station ire domn
pretty good job at retlecting cultural

Wharton saud. “Could
lii‘l‘l"l.'lJ l

essful broadcasters reflect

diversity

ertainly. The most suc PHOTO BY MARK WASHINGTON/THE PORTLAND OBSERVER
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FE&X Ground.
>for Harassment

orities reporting the news

mmunity
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After class work out. First class pay
Earn $9.50-$10.00 an hour to start,

race or sex discrimination or ha EEOC San Fra plus scheduled raises for part-time package
rassment and will base evalua EEO( mp o District Office Director Jo: handlers at FedEx Ground
tions tor supervisors and mana tern f I Ehrlich
ers on their complhianc tl | | I I Ip Qualifications
company's EEO policies. It als I 1 D would find *18+
. d ' mandator I to the assets d ty brir not *Pass criminal background check
mual d 1minaat { [ *Ability to load, unload
nent traini il *$100 new hire bonus after 80 hours worked
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Apply in person: Mon-Fri 10am-4pm
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TR FedEx Gr‘ound

6447 N Cutter Circle
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Job line 503-484-1229
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At Intel Oregon, we believe opportunity is power. As Oregon’s largest private
employer, we are dedicated to empowering our employees to compete
successfully in today’s global economy.

(AP photo)

Our commitment is to find and drive the next leap ahead - in technology,

education, social responsibility, environmental stewardship, manufacturing
was entirely prepared forand itdid  ing at a large of lessons from and more.
raise huge challenges forthe United  Katrina and trying to mak ire that Intel is an equal opportunity employer.

States,” said Robert Harris, of the thenextt God forbid something Q
office of the Legal Adviser of the like that happ better o2 shead 090 e Vedemarts o e+ 1 oot 6 MBI G
U.S. State Department. "We're look wrepared ‘i"’ ‘—‘G*&aﬂi&ar " R

presents
Diversity Economic
Empowerment Day

CONFIDENTIAL

September 12, 2006
“Setting The Table™
Conference-Free
8:00-2:30 p.m.

HILTON
Portland & Executive Tower
921 SW Sixth Ave
Portland, OR 97204

Event Starts at 6pm
i hor d'oeuvres

Ticket Price: $50.00

To Register Contact:
Nifany M. Brandreth. Fred Meyer

503.797.7663

Hilton Hotel
Portland & Execuhve Tower

[ffany.brandreth@ fredmeyer.com

CONFERENCE REGISTRATION DEADLINE: August 18, 2006
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