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LOOK FORWARD De La Salle Builds Resumes Early

SUMMER TERM STARTS JUNE 2 0 .

FLEXIBLE SCHEDULING -  EVENINGS, WEEKENDS, DAYS & ONLINE

DEGREE PLAN CUSTOMIZED TO YOUR GOALS

UNDERGRADUATE CREDIT FOR YOUR PRIOR LEARNING

SEMINAR-STYLE CLASSES WITH PERSONALIZED ATTENTION

PROFESSIONAL CERTIFICATES, BACHELOR & GRADUATE DEGREES

SCHOLARSHIPS FOR ALL AGES

To w o rk  w ith  an advisor, e -m a il studentin fo@ m arylhurst.edu 
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Inner-city youth 
gain experience 
in workforce
By Katherine Kovacich 
T he Portland O bserver

In 2001, De La Salle North Catho
lic High School opened with 71 
bright ninth graders ready to learn. 
This year, those proud students 
will be the first class to graduate 
from the school as seniors, moving 
onto bigger and better things in life.

And they’ve already got some 
hefty resumes.

Through an intensive Corporate 
Internship Program, the school pro
motes self-sufficiency by provid
ing  c a re e r  tra in in g , p e rso n a l 
mentoring and paid em ployment. 
Once a week for eight hours, De La 
Salle students go to work in one o f 
60 offices around Portland, build
ing job  skills many people don’t 
have until they’re a few years out o f 
college.

“It’s really about giving kids 
options to believe they can achieve 
more,” said M ike Jacobson, direc
tor o f Corporate Internship Pro
gram at De La Salle.

This year, a whopping 98 per
cent o f seniors are headed off to 
higher education in the fall, with 
more than 50 percent accepted to 
private, 4-year schools. M ore than 
$1.2 million has been aw arded in 
college scholarships.

Rated as the second high school 
in the nation and first in the north
western states to feature a work- 
study program  o f such magnitude, 
De La Salle is called the “School 
That W orks.” The program  takes 
afterC risto Rey Jesuit High School, 
a corporate internship school in 
dow ntow n Chicago. Next year, 11 
more schools in the nation will take 
after this model.
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Annie Nguyen, a junior at De La Salle North Catholic High School, works at UBS Financial Services 
in downtown Portland one day a week through the school's Corporate Internship Program.

The schools are placed in inner 
cities by the Christian Brothers, the 
Jesuits, and other religious orders 
to keep their historical mission o f 
serving the poor. The majority o f 
students are actually non-Catho- 
lic, non-w hite and from  econom i
cally challenged families. More than 
80 percent o f the current 193 stu
dents at De La Salle qualify for free 
or reduced lunch.

A large portion o f tuition cost is 
covered by the program , leaving a 
little more than $2,000 left to pay out 
o f  pocket. Still, this is a substantial 
savings for inner city youth w ant
ing to attend a private school.

Stephen Randolph, a senior at 
De La Salle, will attend H ofstra 
U niversity in New  Y ork this fall 
w ith a m ajor in psychology.

Job-w ise, he said, many o f his 
peers outside o f De La Salle can 
only find w ork in a fast food restau
rant, at a video store or in a movie 
theatre.

“It puts us in a pool for more 
professional jobs,” Randolph said. 
“The relationships w e’ve built have 
given us a safety net. It makes is to 
where w e’ve proved w e’re able to 
do the work. It m akes us more re
sponsible w ith our schoolw ork 
because we associate work and 
school together. It gives us a sense 
o f  responsibility.”

Annie Nguyen has been w ork
ing at UBS Financial Services since 
last fall, doing clerical w ork with 
M icrosoft Excel, client research, 
and putting together portfolios. She 
even attends corporate meetings

for the sake o f experience.
Her dem eanor isn ’t one o f a ju n 

ior in high school, but o f a profes
sional behind her own desk. She 
was recently trained to work on 
litigation matters.

“ I like how they have big projects 
for me,” Nguyen said. “ I have a 
head start. It’s going to help so 
m uch,” she said. “ It’s helped me 
feel com fortable around adults. 
W hen I com e here I’m not the sam e 
person I am when I’m hanging out 
with friends.”

M ore than 70,000 hours o f cor
porate internship work has been 
undertaken by this year’s gradu
ates.

“The w ork study exposes them
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Portland StateUNIVERSITY

Join Oregon's
Urban Hot Spot!
Portland Slate University is currently 
seeking energetic and diverse individuals 
for a wide range of positions. There are 
many benefits of working at Portland 
State, including:

♦ Fully paid healthcare
♦ Reduced tuition rates for employees 

and dependents
♦ Generous retirement and paid leave 

packages

Become a member of a team dedicated 
to advancing PSU’s unique mission of 
enhancing the intellectual, social, cultural 
and economic qualities of our region.

For a complete list of current openings, 
visit:
www.hrc.pdx.edu/jobsavail.htm

-  MS

Portland State University, Oregon's only urban university, is the largest and 

most diverse in the state system The University's position in Oregon's economic 

and cultural center allows for deep community engagement and the creation of 

partnerships w ith  hundreds of organizations throughout the region Portland State 

offers more than 100 undergraduate, master's, and doctoral degrees, as well as 

graduate certificates and continuing education programs.

Shattering the Minority Glass Ceiling
Discrimination 
still found in 
the workplace

Powerful m inority executives 
have some thinking that minorities 
no longer face discrimination in the 
workplace. The reality is that suc
cess stories are the exception and 
not the rule. Reaching the top is 
more a result o f perseverance, talent 
and ambition than workplace equal
ity.

Contrary to popular opinion, mi
norities seeking success in the work
place regularly encounter a variety 
o f roadblocks that prevent them 
from reaching their full potential. 
M any find them selves in a “wait 
and see” position while their white 
male peers are “fast tracked” early 
in their careers, enabling them to 
reach executive levels fairly quickly.

U nfortunately, the success o f 
minorities in the workplace is often 
attributed to affirm ative action or 
luck, and not skill and talent. To 
overcom e these obstacles, m inori
ties often find they must perform 
above and beyond what is expected 
to get the same treatm ent o f others 
that have low er levels o f perfor
mance, and still many continue to 
earn significantly less than their

Minorities often find they must 
perform above and beyond what is 
expected to get the same treatment 

o f others that have lower levels 
o f performance.

white male peers.
D espite the seem ingly  over

whelm ing odds, there are steps m i
norities can take so that they not 
only survive, but also becom e very 
successful in corporate America.

Develop you r ability to  prom ote 
yourself. Raise your visibility by 
serving on high-profile board and 
com mittees, having your name sub
mitted for aw ards and seeking out 
speech opportunities. Notify local 
new spapers about your accom 
plishm ents and contributions to the 
community.

A pply problem -solving skills to 
w orkp lace  rac ism . Focus on how 
to deal with im m ediate problem s 
without jeopardizing your stand
ing in the com pany.

D em o n s tra te  th a t  you  a re  ex
ecutive m ateria l by identifying key 
issues in com plex situations, show 
ing respect for expertise o f  others, 
acting quickly to get a plan m oving 
and d iscussing  business issues

w ith authority.
I xsim the unwritten rules ofyour 

organization. The majority o f deci
sion-makers in corporate American 
are white males, so set out to learn 
their standards o f behavior, and 
study any nuances concerning mi
norities.

Develop a diverse network and 
cultivate strategic allies within your 
organization. Duringtimesofmerg
ers, lay-offs and reorganizations, 
which minorities are often twice as 
likely to be negatively affected, 
you’ll fare better because of your 
connections.

Those that persevere, strive to 
learn, accept challenges, gain adeep 
understanding of the cultures and 
unwritten rules o f the organizations 
for whom they work, create an adapt
able game plan that they follow, 
build alliances, and develop refined 
people skills, will find the climb up 
the corporate ladder, one filled with 
rewards and achievements.

North Portland Bible College

A unique evening college to 
begin your training in Christian 
ministry or enhance your current 
ministry effectiveness. We offer 
an Associate of Christian Minis
try degree that enables students 
to transfer to Warner Pacific 
College as a junior, certificates 
in Biblical Studies, Christian 
Teaching, Biblical Lay Counsel
ing, and Pastoral Ministries.

Come by the campus at
4905 N Vancouver Avenue in Portland, Oregon and ask for Earnestine 
Cellestine, Vice President of Administration and Student Advisor. You may also 
contact us by telephone at 503-288-2919, email: NPBCAdm@aol.com or view
us online at: northportlandbiblecollege.org.
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